










Part B - Employee Sharing of Plan Costs 

Section 1 · Monthly Employee Cost-Sharing Contributions (Not Applicable to Employee Only, 
Reduced-Rate option) 

a) Effective January 1, 2025, each employee covered by this Agreement shall contribute
to the Plan, for each month that the employer is required to make a contribution to
the Plan on the employee's behalf for foreign-to-occupation health benefits coverage
for the employee and/or the employee's dependents, a monthly contribution equal to
15% of the Carriers' Monthly Payment Rate. Effective on each subsequent January 1,
the monthly employee cost-sharing contribution shall be adjusted to reflect 15% of the
Carrier's Monthly Payment Rate for the relevant yeaT.

b) For purposes of subsection W above, the "Carrier's Monthly Payment Rate" for any
year shall mean one twelfth of the sum of what the carrier's monthly payments to:

1) the Plan for foreign-to-occupation employee and dependent health benefits,
employee life insurance benefits and employee accidental death and
dismemberment insurance benefits,

2) the Dental Plan for employee and dependent dental benefits, and

3) the Vision Plan for employee and dependent vision benefits

Part C - Other 

If existing national health care legislation is repealed, the parties will meet and confer 
on a voluntary basis to discuss the benefits that were previously mandated. 

ARTICLE IV - GENERAL PROVISIONS 

Effect of this Agreement 

a) The purpose of this Agreement is to settle the disputes growing out of the notices
served upon the Organization by the Carrier on or subsequent to December 17, 2024
(including any notices outstanding as of that date), and the notices served by the
Organization signatory hereto upon the Carrier on or subsequent to December 12,
2024 (including any notices outstanding as of that date).

b) This Agreement shall be construed as a separate agreement by and on behalf of
Carrier and its employees represented by the Organization signatory hereto, and shall
remain in effect through December 31, 2029, and thereafter until changed or modified
in accordance with the provisions of the Railway Labor Act, as amended.

c) No party to this Agreement shall serve or progress, prior to November 1, 2029 (not to
become effective before January 1, 2030), any notice or proposal.

d) This Article will not bar management and the Organization on individual railroads
from agreeing upon any subject of mutual interest.
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 UNION PACIFIC RAILROAD 
1400 Douglas Street 
Omaha, Nebraska 68179 

 
 
July 10, 2025 
           
Rick Reynoso 
IBEW, General Chairman 
16614 Oakville Street 
Fontana, California 92336 
 
 

Dear Mr. Reynoso: 

 

Should the Organization and Carrier initial a Tentative Agreement by July 15, 2025, 
employees represented by your Organization will receive a pro-rated vacation benefit of three 
(3) days in 2025 instead of the two (2) days provided in Side Letter #2. 

 

 

Sincerely,          

 
Maqui Parkerson 
Vice President, UPRR Labor Relations 
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