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tion party hereto, of desire to change this "Agree-
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes
desired -and the recipient of such notice shall then
have a period of thirty (30) days from the date of
the receipt of such notice within which 'to’ serve
: notice specifying changes which it or they desire
i to ‘make. Thereupon such proposals of the respective
. parties shall thereafter be negotiated and progressed

concurrently to‘a conclusion. =~ = S

*+ When such notice is served, the proceedings shall

be under the provisions. of the Railway Labor Act,

e~ Amended.: . - .- . T T P
s\w Agreement of August 21, 1954)

- When,~during an employee’s vacation period, any
of the seven. recognized holidays (New Year’s Day
‘Washington’s Birthday, Decoration Day, Fourth o
July, Labor Day, Thanksgiving Day and Christmas)

— or any day: which by agreement has been ‘substituted
TT— ar is observed in place of any of the seven holidays
—enumerated above, falls on what would be a work
day of an employee’s regularly assigned work week,
such day:shall be considered as a work day of the
g_e_rlod forwhich .the employee is entitled to vaca-
won, ... ;- N : SR .
'+ Except to the extent that articles of the Vacation
Agreement of December. 17, 1941, are changed' by
the Agreement of August 21, 1954, the said Agree-
ment and - the . interpretations .thereof - and of the
Supplemental - Agreement of February 28, 1946, as
made by the. parties, dated June 10, 1942, July 20,
1942, and July 18, 1945, and by Referee Morse. in
his award of November 12, 1942, shall remain in
full force and effect.. S
-+ In” Sections 1 and 2 of this'Vacation Agreement
certain words ' and 'phrases which appear in the
Vacation Agreement of December 17, 1941, and in
the Supplemental Agreement of February 23, 1945,
are used. The said interpretations which defined such
words and phrases referred to above as they appear
in said ‘Agreements shall apply in construing:them
as they appear in Sections 1 and-2 hereof.. '~ =~ -
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designate the periods desired in order of preference.
After all em Yoyees of the particular classes have
been assigned one vacation period, with the above-
quoted principle, those employees splitting their va-
cations will be assigned the second vacation ‘period
in accordance with the same principle. S

Signed at Houston, Texas, this 25th dayj “of
November, 1966. ' L

FOR SYSTEM FEDERATION 162:

J. B. Carpenter h o
Secretary-Treasurer, System e .
Federation 162

E_- C- WOlﬁ C . ) '.:- .
Pr esident, System F-eder_ation 162 -

FOR THE CARRIER:

J.D. Davis S : ,
Manager of Personnel - =+ - o th

.. ADDENDUM.3 . .
- AGREEMENT

This - Agreement  made this 21st day of January,
1953, by and between the Southern Pacific Lines in
Texas and Louisiana (Texas and New Orleans
Railroad - Company), and the employees thereof
represented by the Railway Labor Organizations
signatory hereto, through the Employes’ National
Conference Committee,- Seventeen Co-operating
Railway Labor Organizations, witnesseth: :

IT IS AGREED:

- Section 1, In accordance with and subject to the
terms and conditions hereinafter set forth, all em-
ployes of the carrier now or hereafter subject to
the rules and working conditions agreements between
the parties hereto, except as hereinafter provided,
shall, as a condition of their continued employment
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subject to’such agreements, become members'‘of the
organization, party .o this agreement representing
their craft or class within ‘sixty 'cdlendar days of
the date they 'first perform compensated service as
_such employes’after the effective date of this agree-
“ment, and thereafter shall maintain ‘'membership in
such organization; except that such membership
shall 'not be required of any individual ‘until he has
performed compensated service on thirty days within
a period of twelve consecutive calendar months.
Nothing in this agreement shall alter, enlarge or
otherwise change the coverage of the present or
future rules and working conditions agreements.

Section 2. This agreement shall not apply to
employes while occupying positions which are ex-
cepted from the bulletining and displacement rules
of the individual agreements, but this provision
shall not include employes whg- are subordinate .to
and report to other employes who are covered by
this agreement. However, such excepted employes
are free to be members of the organization at their
option.

Section 3. (a) 'Employes “Who retain seniority
under the Rules and Working Conditions Agree-
ments governing their class or craft and who are
regularly assigned or transferred to full time em-
ployment.-not covered. by such agreements, or who,
for a. period- of thirty days or more, are (1) fur-
loughed on. account of force reduction, or (2) on
leave of absence, or (3) absent on account of sick-
ness . or disability, will not be required to main-
tain membership as provided in. Section 1 of this-
agreement so long: as they remain in such other
employment, or furloughed or absent 'as herein
provided, but they may do so at their option. Should
such employes return to any service covered by the
said Rules and Working Conditions Agreements and
continue 'therein thirty  calendar days - or more,
irrespective’ of the number of days actually worked
during that' period, they shall, as a condition of
their ‘continued employment subject to such agree-
ments, be ' required to become and remain members

T4




of the organization representing their class.or craft
within thirty-five calendar days:from date of thejr
return to such service. ... . . 7T L
- -(b) The seniority :status and rights of employe
furloughed to serve in the Armed Forces or. granted
leaves of absence to engage in studies under an
educational aid:program sponsored ‘by.the federal
government or ‘a -state government for -the benefit
of ex-service men shall not be terminated by reason
of any 'of: the provisions..of ‘this ‘agreement but
such employes shall,: upon resumption. of employ-
raent, be considered as new employes :for the pur-
poses of applying this agreement.... .. .- 5.

vel
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(c) Employes who retain seniority under the rules
and working conditions.agreements governing their
class or craft and who, for reasons other than those
specified in subsections (a) and (b).of this section,
are not in service covered by such agreements, or
leave such service, will not be required to maintain

membership:as provided in- Section 1 of this agree- —— «-_

ment so long as they ‘are: not in service covered
by such .agreements, but- they may do so at their
option. Should such employes return to-any: service
covered by the maid rules and working conditions
agreements they. shall, as:a condition of their con-
tinued - employment, be:required, from the' date of
return. to’ such service, .to become -and remain
members-in- the: organization representing their class
or craft. i it e e
"' (d) Employes who retain seniority under the rules
and working conditions agreements of their class or
craft, who are members of an organization signatory
hereto representing that class or:.craft and who in
accordance with the rules and working conditions
agreement of that class or craft temporarily perform
work in another class of service shall not be required
to be members of another organization party hereto
whose agreement covers the other class of service
until the date the employes hold regularly assigned
positions within the scope of the agreement covering
such other class of serviee. -, ..~ . .

~ Section 4. Nothing jn this agreement shall require
75
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an employe to become. or to remain a member of
the organization if such membership is not avail-
able to such employe upon the same terms and
conditions as are generally applicable to any other
member, or if the membership of such employe is
denied or terminated for any reason other than the
failure of the. employe to tender the periodic dues,
initiation fees, and assessments (not including fines
and penalties) uniformly.required as a condition of
acquiring or retaining membership. For purposes of
this agreement, dues, fees, and assessments, shall
be deemed to be “uniformly required” if they are
required of all employes in the same status at the
same time in the same organizational unit.

- T Section 5. (Note.—phrase -“Registered or Certified

Mail,”"in"lieu of ' “Registered “Mail” formerly ap-
pearing, effecti_ve by amendment October 15, 1955.)

"(a) Each employe covered by the provision of
this  agreement shall be considered by the carrier to
have met theé.requirements of the agreement unless
and ‘until it is>advised to the contrary in writing
by the organization.- The organization will notify the
carrier in writing by Registered or Certified Mail,
Return Receipt Requested, or by personal delivery
evidenced by receipt, of any employe who it is
alleged has failed to comply with the terms of this
agreement and who the organization therefore claims
is not entitled to continue in employment subject
to the Rules and Working Conditions Agreement.
The form of notice to be used shall be agreed upon
by the railroad and the organizations involved and
the form shall make provision for specifying the
reasons for the allegation of non-compliance. Upon
receipt of such notice, the carrier will, within ten
calendar days of such receipt, so notify the employe
concerned in writing by Registered or Certified
Mail, Return' Receipt- Requested, or by personal
delivery evidenced by receipt. Copy of such notice
to the employe shall be given the organization. An
employe so notified who disputes the fact that he
has failed to comply with the terms of this agree-
ment, shall within a period of ten calendar days
from the date of receipt of such notice, request the
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carrier in writing by Registered or Certified Mail,

Return Receipt Requested, or by personal delivery
evidenced by receipt, to accord him a hearing. Upon
receipt of such request the carrier shall set a date
for hearing which shall be held within ten calendar
days of the date of receipt of request therefor.
Notice of the date set for hearing shall be promptly
given the employe in writin% with copy to the
organization, by Registered or Certified Mail, Return
Receipt Requested, or by personal delivery evidenced
by receipt. A representative of the organization shall
attend and participate in the hearing. The receipt
by the carrier of a request for a hearing shall
operate to stay action on the termination of em-
ployment unti] the hearing is held and the decision
of the carrier is rendered.

In the event the employe concerned does not
request a hearing as provided herein, the carrier
shall proceed to terminate his seniority and em-
ployment under the Rules and Working Conditions
Agreement not later than thirty calendar days from
receipt of the above described notice from the
organization, unless the carrier and the organization
agree otherwise in writing. -

(b) The carrier shall determine on the basis of
the evidence produced at the hearing whether or not

T - _the employe has complied with the terms of this

agreement and shall render a decision within twenty
calendar days from the date that the hearing is
closed; and the employe and the organization shall
be pronppt?' advised thereof in writing by Registered
or Certified Mail, Return Receipt Requested.

If the decision is that the employe has not com-
plied with the terms of this agreement, his seniority
and employment under the Rules and Working
Conditions Agreement shall be terminated within
twenty calendar days of the date of said decision
except as hereinafter provided or unless the carrier
and the organization agree otherwise in writing.

If the decision is not satisfactory to the employe
or to the organization it may be appealed in
writing, by Registered or Certified Mail, Return
Receipt Requested, directly .to the highest officer

T7




of thecarrier designated: to handle -appeals under
this .agreement.: Such' appeals must be received by
such’ officer . within ten calendar..days of the date
of ‘/the idecision appealed: from . and. shall operate
to' stay:action: on the termination of seniority. and
employment, until the decision on appeal is rendered.
The ‘carrier shall promptly notify the.other. party
in: writing of iany such appeal, by Registered or
Certified - Mail,': Return . Receipt: Requested. The
decision  on such: appeal.shall -be. rendered within
twenty: calendar: days -of the date.the notice of

. appeal is received, and the employe and the organi-

zation shall be.promptly advised thereof in writing
by - Registered :.or : Certified Mail, Return Receipt
Requested. . - @ {0 0 . ) A o

If the decision on such appeal is that the employe
has not:complied ‘with the terms:of this agreement,

~his seniority:and :employment under the Rules and

Working Conditions Agreement shall be terminated
within twenty :calendar days- of the date .of said
decision unless selection of a neutral is requested as
provided below, or unless the carrier and the organi-
zation’'agree otherwise in writing., The decision on
appeal shall be final and binding: unless within

ten calendar days from the date of the decision

the -organization. or the employe .involved requests
the selection: of a . mneutral person. to decide the
dispute as provided - in Section § (¢) below. Any
request for selection of a neutral person as provided
in Section 5 (c) below shall operate to stay action
on the . fermination . of 'seniorltg -and employment
until not. more. than ten calendar days from- the
date decision is rendered by the neutral person.
v+ (¢) If within ten calendar .days after the date of
a..decision on appeal by the highest officer of the
carrier ' designated to handle appeals under this
agreement the organization or the employe involved
requests such highest officer in writing by Registered
or Certified Mail, Return -Receipt Requested, that
a neutral be appointed to decide the dispute, a
neutral person to.act as sole arbitrator to decide
the dispute. shall .be selected by the highest officer
of the carrier designated to handle appeals under
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this agreement. or his designated representative,.the
Chief Executive of the organization or his designated
representative, and the empIOfve involved or his
representative. If they are unable to agree upon the
selection of .a neutral person any.one of them may
request the .Chairman of the National Mediation
Board. in  wyriting to appoint such neutral. . The
carrier, the organization and the employe involved
shall have the right to appear and present evidence
at a -hearing before such neutral arbitrator., Any
decision by .such neutral arbitrator shall be made
within thirty calendar days from the date of -recelg};
of the request for his appointment .and shall b
final and binding upon the parties. The carrier,
the employe, and the organization shall be promptly
advised thereof in writing by Registered or Certified
Mail, Return Receipt Requested. If the position of

- the employe is sustained, the fees, salary and

expenses of the neutral arbitrator shall be borne in
equal shares by the carrier and:the organization;
if the employe’s position is not sustained, such
fees, salary.and expenses shall be borne in equal
shares by the carrier, the organization and . the
employe'- P :;".' S B I PO

_(d) The time periods specified in this section may
be extended in individual cases by written agreement
between the carrier and the organization.

(e) Provisions of investigation and discipline rules
contained’ in’ the: Rules and Working - Conditions
Agreement between the carrier and the organization
will not apply to cases arising under this agreement.

— __ (f) The General Chairman of the organization

R

shall=notify. the carrier in writing of the title(s)
and address(es) of its representatives who are
authorized to serve and receive the notices desecribed
in this agreement. The carrier shall - notify the
General :Chairman of the organization in writing
of the title(s) and address(es) of its representatives
who are authorized to receive and serve the

notices described in this agreement. v | N
(g) In cblnputing- the time periods specified in
19




this agmement, "the date on which a notice is
receiv orf-decision'rendered shall not be counted.

‘Section 6. Other provisions of this agreement to
the contrary notwithstanding, the carrier shall not
be required to terminate the employment of an
employe until such time as a qualified replacement
: is available. The earrier may not, however, retain
——————— % ___such employe_in service under the provisions of this

section “for a period-in_excess of sixty ecalendar -
days from the date of the last decision rendered
under ‘the provisions of Section 5, or ninety calen-
dar days from date of receipt of notice from the
organization in ‘cases where the employe does not
request a hearing. The employe whose employment
is ‘extended under the provisions of this section
shall not, during such extension, retain or acquire
any seniority rights. The position will be advertised
as vacant under the bulletining rules of the respec-
tive agreements but the employe may remain on
the position he held at the time of the last de-
cision, or at the date of receipt of notice where
no hearing is requested pending the assignment of
the successful applicant, unless displaced or unless
the position is abolished. The above periods may be
extended by agreement between the carrier and the
organizaion involved. - e

Section 7. An employe whose seniority and em-
ployment under the Rules and Working Conditions
Agreement is terminated pursuant to the provisions
of this agreement or whose employment is extended
under Section 6 shall have no time or money
claims by reason thereof. ' S :

If the final determination under Section 5 of this

— = - o agreement is that an employe’s seniority and em-
E ployment in a craft or class shall be terminated,

no: liability against ‘the carrier in favor of the

organization or other employes based upon an

alleged violation, misapplication or non-compliance

with any part of  this agreement shall arise or

accrue during the period up to the expiration of

the 60 or 90 day periods specified in Section 6,

or while such determination- may be stayed by a
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court, or ‘while'a discharged employe may be re-
stored to service pursuant to judicial determination.
During such periods, no provision of any other
agreement between the parties hereto shall be used
as the basis for a grievance or time or money claim
by or on behalf of any employe against the carrier
predicated upon any ‘action taken by the carrier
in applying or complying with this agreement or
upon an alleged violation, misapplication or non-
compliance with any provision of this agreement.
If the final determination under Section b of this
agreement is that an employe’s employment and
seniority shall not be terminated, his continuance
in service shall give rise to no liability against
the carrier in favor of the organization or other
employes based upon an alleged violation, misap-
plication or non-compliance with any part of this
agreement. - '

Section 8. In the event that seniority and em-
ployment under the Rules and Working Conditions
Agreement is terminated by the carrier under the

. provisions of this agreement, and such termination
of seniority and employment is subsequently deter-
mined to be improper, unlawful, or unenforceable,

s the organization shall indemnify and save harmless
~————~ """ " the carrier against any and all liability arising as

ST the result of such improper, unlawful, or unenforce-

S able termination of seniority and employment; Pro-

Con vided, however, that this section shall not apply to
any case in which the carrier involved is the
plaintiff or the moving party in the action in
which the aforesaid determination is made or in
which case such carrier acts in collusion with any
employe; Provided further, that the aforementioned
liability shall not. extend to the expense to the
carrier in defending suits by employes whose senior-
ity and employment are terminated by the carrier

under the provisions of this agreement. .

Section 9. An : employe whdsev-‘employnr'xent is
terminated as a result of non-compliance with the
provisions of this agreement -shall be regarded as
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having termm,ated hls employe. relatlonshlp fqr vaca:
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i) Sectmn 10, (a) The carrler palty ta. th1s agree-
ment, shall . periodically deduct. from the wages of
employes subjeet. to. this. agreement: penodxc dues,
initiatjon fees,. and assessments (not. including fines
and, penalties) umformly required as a condition of
acquiring, or. 1etz;1nmg membership .in such organi-
zation, and shall pay, the. ampunt .so deducted to
such officer of the organization as the gqrganization
shall designate:. Prov1§ed .however, that the require:
mentg. of . this;, subsectlon (a) shall not be effective
with -.respect - to any . 1nd1V1dua.1 ‘employe until he
sha]l have. furnished the carrier..with a written
assignment to. the;organization of, such membershlp
dues, initiation, fees and assessments .which . assign-
ment shall be revocable in writing after the, expira-
tion of one year or upon the termination of this
agreement whichever occurs sooner. . . ..

(b):..The ‘provisions. of ‘subsection ! (a) of thls
section shall not- become effective unless and until
the carrier and .the.organization shall,-as a result
of : further negotiations pursuant to the . ‘recommen-
dations of Emergency Board No. .98, agree: upon
the . terms: and : conditions under Whlch ‘such . pro-
visions' shall :be !applied;. such :agreement to include,
but: not be restricted-"to,'the:'means -of making said
deductions, -the::amounts to be deducted, the:form,
procurement and filing of authorization certificates,
the frequency ..of - deductions, the priority of said
deductions with , other deductions now or hereafter
authorlzed the payment and distributions of amounts
w1thhe a,nd, any other matters pertinent thereto.

Sectmn 11, This’ agreement shall ‘become eﬁectlve
on March 1,:1953, and is in full' and final - settle-
ment of notices served upon- the' carrier by the
organizations, signatory hereto, on or about February
5, 1951. It shall be construed as a:separate agree-
ment by and on behalf of those employes represented
by each organization. This agreement shall remain in
effect .until modified or changed in accordance with
the provisions of the Railway Labor:Act, as amended,
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This Agreement made this 25th day of Septem-
ber,’ 1964, by and between the participating-carriers
listed in Exhibits’ A, Biand C attached hereto and
made: a part- hereof and represented by the Na-
tional Railway Labor Conference and the.Eastern,
Western-and Southeastern Carriers’ Conference Com-
mittees, and the employees of such carriers shown
thereon and represented’ by the railway labor or-
ganizations signatory hereto, through the Railway
Employes' Department, AFL-CIO,

Witnesseth_: o

IT IS AGREED: |
ARTICLEI

Employee Protectlon

Sectmn 1. The purpose of this rule is to af‘ford ro-
tective benefits for employees who are displace
deprived of employment as a result of changes in the
operations of the carrier due to the causes listed in
Section 2 hereof, and, subject to the provisions of
this Agreement, the carrier has and may exercise
the right to introduce technological and operational
‘changes except where such changes are clearly
barred by existing rules or agreements,

Any job protectlon agreement whlch is now- in
effect on.a particular railroad which is deemed by
the authorized employee representatives to be more
favorable than this article with respect to a transac-
tion such as those referred to in Section 2 hereof,
may be preserved as to such transaction by the repre-
sentatives so notifying the carrier within thirty days
from the date of receipt of notice of such transaction,
and the provisions of this Article w111 not apply with
respect to such transaction.

 None of the provisions of this Artlcle shall apply
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to any transactions subject tq:approval by the Inter-
state Commerce Commission, if the approval order
of the Commission contains equal :or more favor-
able employee protection provisions, or to any trans-
actions covered. by the Washington Job Protection
Agreement.

- Section 2. The protective benefits of the Washing-
ton Job Protection Agreement of May, 1936, shall
be applicable, as more specifically outlined below,
with respect to employees who are deprived of em-
ployment or placed in a worse position with respect
to compensation and rules governing working condi-
tions as a result of any: of the following changes
in the operations of this individual carrier:

a. Transfer of work;

b. Abandonment, discontinuance for 6 months or
more, or consolidation of facilities or services or por-
tions thereof; | : S

¢. Contracting out of work; -

d. Lease or purchase of equipment or component
parts thereof, the installation, operation, servicing or
repairing of which is to be performed by the lessor
or seller; ..~ e o
--e. .Voluntary  or involuntary. discontinuance. of
contracts; . ., ... . O o
«- f. Technological changes; and, = S

g. Trade-jn or repurchase of equipment or unit

exchange,

Section 3. An employee shall not be regarded as
deprived of employment or placed in a worse posi-
tion with respect to his compensation and rules gov-

- erning working conditions in case of his resignation,

death, retirement, dismissal for cause in accordance
with existing agreements, or failure to work due to
disability or discipline, or failure to obtain a position
available to him in the exercise of his seniority
rights in accordance with existing rules or agree-
ments, or: reductions in forces due to seasonal re-
uirements, the layoff of temporary employees or a
lecline.in a carrier’s business, or for any other rea-
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son not covered by Section 2 hereof. In any dispute
over whether an employee is deprived of employ-
ment or placed in a worse position with respect to
his compensation and rules governing working con-
ditions due to causes listed in Section 2 hereof or
whether it is due to: the causes listed in Section 3
hereof, the burden of proof shall be on the carrier.

" Section 4. The carrier shall give at least sixty
(60) days (minety (90) days in cases that will re-
quire a chanage of employee’s residence) written
notice of the abolition of jobs as a result of changes
in operations for any of the reasons set forth in Sec-
tion 2 hereof, by posting a notice on bulletin boards
convenient to the interested employees and by send-
ing certified mail notice to the General Chairmen
of such interested employees, Such notice shall con-
tain a full and adequate statement of the proposed
changes in operations, including an estimate of
the number of employees of each class affected by
the intended changes, and a full disclosure of all
facts and circumstances bearing on the proposed
discontinuance of positions. The date and place of
a conference between representatives of the car-
rier and the General Chairman or his representa-
tive, at his option, to discuss the manner in which
and the extent to which employees may he affected
by the changes involved, shall be agreed upon within
ten (10) days after the receipt of said notice, and
conference shall commence within thirty (30) days
from the date of such notice. L

 Section 5. Any employee who is continued in ser-
vice, but who is placed, as a result of a change in
operations for any of the reasons set forth in Section
2 hereof, in a worse position with respect to com-
pensation and rules governing working conditions,
shall be accorded the benefits set forth in Section
6 (a), (b) and (c) of the Washington Job Protec-
tion Agreement of May, 1936, reading as follows:

“Section 6 (a). No employee of any of the car-
riers. involved in a particular coordination who is
continued in service shall, for a period not exceed-
ing five years following the effective date of such co-
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ordination; be' placed, as ‘a‘result of ‘such:coordina-
tion| in a'‘worse position with respect o compensa-
tion and rules governing working conditions than he
occupied at the time of such coordination ‘so long as
he is unable in the normal exercise of his seniority
rights under existing agreements, rules and practices
to obtain ‘a position producing -compensation - equal
to or exceeding the compensation of the position
held by him at the time of the particular coordina-
tion, except however, that if he fails to exercise his
seniority rights to secure another available position,
which does not require a change in residence, to
which he is entitled under the working agreement and

_which carries a rate of pay and compensation ex-

ceeding those of the position which he elects to re-
tain, he shall thereafter be treated for the purposes
of this section as occupying the position which he

elects to decline.

- '{b).The protection afforded by the foregoing para-
graph shall be made effective whenever appropriate
through what is hereby designated as a ‘displacement
allowance’ which shall be determined in each in-
stance in:the manner hereinafter described.. Any
employee entitled to such an allowance is herein-
after referred to as a ‘displaced’ employee, .- .

"~ (¢) Each displacement allowance shall' be a
monthly allowance determined by computing the
total compensation received by the employee and his
total time paid for during the last twelve (12)
months in which he performed service immediately
preceding the date of his displacement (such twelve
(12) months being hereinafter referred to as the
‘test period’) and by dividing separately the total
compensation and the total time paid for by twelve,
thereby producing the average monthly .compensa-
tion and average monthly time paid for, which shall
be the minimum amounts used to guarantee the dis-
placed employee, and if his compensation in his
current position is less in any month in which he
performs work than the aforesaid average compen-
sation he shall be paid the difference, less compen-
sation for:-any time lost on account of voluntary

absences to the extent that he is not available for
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; service equivalent to his average monthly time dur-
k. ing the test period, but he shall be compensated in
S addition thereto at the rate of the position filled for
any time worked in excess of .the average monthly
time paid for during the test period.” L

.- Section 6. Any employee who is deprived of em-
ployment as a result of a change in operations for
any of the reasons set forth in Section 2 hereof shall
be accorded a monthly dismissal allowance in ac-
cordance with the terms and conditions set forth in
Section 7 (a) through (j) of the Washington Job
Frlcftecti_on Agreement of May, 1936, reading as
ollows: : . S

. “Section 7 (a). Any employee of any of the car-
riers participating in a particular coordination who
is deprived of employment as a result of said co-
ordination shall be accorded an allowance (herein-
after termed a coordination allowance), based on
length of service, which (except in the -case of an
employee with less than one year of service) shall
be a monthly allowance equivalent in each instance
to sixty per cent (60%? of the average monthly com-
pensation of the employee in question during the
last twelve months of his employment in which he
earned compensation prior to the date he is first de-
prived of employment as a result of the coordination.
Eoo This coordination allowance will be made to each
eligible employee while unemployed by his home
road or in the coordinated operation during a period
beginning at the date he is first deprived of em-
ployment as a result of the coordination and extend-
Ing in each instance for a length of time determined
and limited by the following schedule:

 'Length of Service . Period of Payment

1 yr.andlessthan2yrs. . 6 months .. . .. =

.2 yrs. and less than 3 yrs. .12 months .. | .

. 3.yrs.and less than 5 yrs. 18 months . ..  .:

, ~ b yrs. and less than 10 yrs. 36 months .;: ... ..

10 yrs. and less than 156 yrs. 48 months . |
N ~1b6 yrs. and over - ' 60 months’' “,

'Iﬁxthe case of an employee.:with less than one fyéér
87
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of service, the total coordination allowance shall be
a lump sum payment in an amount equivalent to
sixty &0). days pay at the straight time daily rate of
the last position held by him at the time he is de-
prived of employment as a result of the coordina-
tion. ¥

(b) For the purposes of this agreement the length
of service of the employee shall be determined from
the date he last acquired an employment status with
the employing carrier and he shall be. given credit
for one month’s service for each month in which he
performed any service (in any capacity whatsoever)
and twelve such months shall be credited as one
year’s service. The employment status of an em-
ployee shall not be interrupted by furlough in in-
stances where the employee has a right to and
does return to service when called. In determining
length of service of an employee acting as an officer
or other official representative of an employee or-
ganization he will be given credit for performing
service while so engaged on leave of absence from
the service of a carrier. =

(c) An employee shall be regarded as deprived of
his employment and  entitled to a coordination
allowance in the following cases: : :

1. When the position which he holds on his home
road is abolished as result of coordination and he is
unable ‘to obtain by the exercise of his seniority
rights another J)osition on his home road or a posi-
tion in the coordinated operation, or

2. When the position he holds on his home road is

not abolished but he loses that position as a result
of the exercise of seniority rights by an employee
whose position is abolished as a result of said co-
ordination, or by other employees, brought about
as a proximate consequence of the coordination, and
if he is unable by the exercise of his seniority rights
to secure another position on his home road or a
position in the coordinated operation.”

“(d) An employee shall not be regarded as
deprived of employment in case of his resignation,
death, retirement on pension or on account of age
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or disability in accordance with the current rules
and practices applicable to  employees generally,
dismissal for justifiable cause in accordance with
the rules, or furloughed because of reduction in
forces due to seasonal requirements of the service;
nor shall any employee be regarded as deprived of
employment as the result of a particular coordination
who is not deprived of his employment within three
years from the effective date of said coordination.

(e) Each employee receiving a coordination allow-
ance shall keep the employer informed of his
address and the name and address of any other
person by whom he may be regularly employed.

" (f) The coordination allowance shall be paid to
the regularly assigned incumbent of the position
abolished. If the position of an employee is abolished
while he is absent from service, he will be entitled
to the coordination allowance when he is available
for service. The employee temporarily filling said
position at the time it was abolished will be given
a coordination allowance on the basis of said
position until the regular employee is available for
service and thereafter shall revert to his previous
status and will be given a coordination allowance
accordingly if any is due. '

- (g) An employee receiving a coordination allow-
ance shall be subject to call to return to service
after being notified in accordance with the working
agreement, and such employee may be required to
return to the service of the employing carrier for
other reasonably comparable employment for which
he is physically and mentally qualified and which
does not require a change in his place of residence,
if his return does not infringe upon the employment
righ%s of other employees under the working agree-
ment. .

(h) If an employee who is receiving a coordina-
tion allowance returns to service the coordination
allowance shall cease while he is so reemployed and
the period of time during which he is so reemployed
shall be deducted from the total period for which
he is entitled to receive a coordination allowance.
During the time of such reemployment however he
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shall be" entitled to protectlon ln accordance W1th
the prowsmns of Section 6. : o P b

(i), If an employee who is. recewmg a coordmatxon
allowance .obtains railroad employment (other than
with his home road or in the coordinated operation)
his coordination allowance shall be reduced to the
extent that the sum total of his earnings in such
employment and his allowance exceeds the amount
upon which his coordination allowance is based;
provided that this shall not apply to employees
W1th less than one year’s service.

(J) A coordlnatmn allowance shall cease pr1or to
the exp1rat1on of 1ts prescrlbed penod ‘in the
event of:. - . : ‘ G

‘
Y

_ 1 Failure Without ‘good cause to return to service
in accordance.with working agreement after bein
notified of position for which he is ellglble an
as provided in pa.ragraphs (g) and (h) o

2 Res1gnat10n T
3 Death ,' | I-:".)a; :ia“ :'

4 Retn'ement on ‘pension -or on account of age
or disability in accordance with the current rules
and : practices .applicable to employees generally

l 5 Dismissal for justifiable cause.” v

t .
E

Sectlon 7. Any’ employee eh 1bIe to receive a
monthly dismissal - allowance unger Section 6 here-
of may, at his option at the time he becomes eligible,
res1g'n and (in ieu of all other benefits and ‘protec-
tions " provided in ‘this agreement) accept in a
lump sum a separation allowance determined in ac-

- cordance with the provisions of Section 9 of the

Washington Job Protectmn Agreement of Ma.y, 1936
readmg a8 followsr Lo

“Sectmn 9 .Any employee ehg'lble to receive a
coordlnatmn allowance. under. section 7 hereof may
at his option at the time of coordination, resign and
(in lieu: of alliother benefits and protections provided
in this. agreement) iaccept in a lump sum a separa-
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tion allowance -determined in accordance with, the
fOllOWing SChedUIe: SR P L S T

Length of Service '~ - ' Separation Allowance

- 1year & less than 2 years . = .3 months’ pay

. 2years & less than 3 years =~ 6 months’ pay

3 years & less than 5 years =~ 9 months’ pay '’
" b years & less than 10 years' 12 months’ pay

- 10 years & less than'15 years ~ 12 months’ pay =
- 1b yearsandover = |~ 12 monthg’ pay’

. In the case of employees with less than one year’s
service, five days’ pay, at the rate of the position
last occupied, for each month 'in which they per-
formed service will be paid as the lump sum.
. (a) Length of service shall be computed as pro-
vided in Section 7. co e
(b) One month’s pay shall be computed by
multiplying by 30 the daily rate of pay received by
the employee in the position last occupied prior to
time of ‘coordination.” . . - - - .. o
Section 8. Any employee affected by a change in
operations for any of the reasons set forth in Section
2 hereof shall not be deprived of benefits attaching
to his previous employment, such as free transpor-
tation, pensions, hospitalization, relief, etc., under the
same conditions and so long as such benefits continue
to be accorded to other employees of the carrier, in
active service or on furlough as the case may be, to
the extent that such benefits ecan be so maintained
under present authority of law or corpgrate action
gr‘ thé'ough future authorization which may.be ob-
alned, .. ’ A T I L [EERE I

Section 9. Any employee who is retained. in the
service of the carrier, or who is later restored to ser-
vice after being eligible to receive a monthly dis-
missal allowance, who is required to change the
point of his employment as a result of a change
in the carrier’s operations for any of the reasons
set forth in Section 2 hereof, and is, therefore, re-
quired to move his place of residence, shall be ac-
corded the protective. benefits set forth in Section
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10/ of 'the Washington Job ' ‘Protection Agreement
of May, 1936, reading as follows: - - -

#Section .10 (a) Any employee who .is retained
in the service of any carrier involved in a particular
coordination (or who is later restored to service
from the group of employees entitled to receive a
coordinatipn allowance) who is required to change
the point of his employment as result of such co-
ordination 'and is therefore required to move his
place of residence, shall be reimbursed for all ex-
penses of moving his household and other personal
effects and for the traveling expenses of himself and
members of his family, including living expenses for
himself and his family and his own actual wage
loss during the time necessary for such transfer, and
for a reasonable time thereafter, (not to exceed two
workmg days), used in securing a place of residence
in his new location. The exact extent of the respon-
gibility of the carrier under this provision and the

- ways and means of transportation shall be agreed

upon in advance between the carrier responsible
and the organization of the employee affected. No
claim for expenses under this Section shall be allowed
unless they are incurred within three years from
the date of coordination and the claim must be sub-
mitted within nmety (90) days after the expenses
are incurred. :

(b) If any such employee is furloughed within
three years after changing his point of employment
as a result of coordination and elects to move his
place of residence back to his original point of em-
ployment, ‘the carrier shall assume the expense of
moving his household and other personal effects
under the conditions imposed in paragraph (a)
of this section.

“(c) Except to the extent provided in paragraph
(b) changes in place of residence subsequent to the
initial’ changes caused by coordination and wh1ch
grow out of the normal exercise of seniority in ac-
cordance with working agreements are not compre-
hended Wlthm the provisions of this sectlon

+Section 10 Any employee who is retalned in the
service of thecarrier, or who ‘is later restored to
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service after being eligible to receive a monthly dis-
missal allowance, who is required to change the
point of his employment as a result of a change in
the carrier’s operations for any of the reasons set
forth in Section 2 hereof, and is, therefore, required
to move his place of residence, shall be accorded the
protective benefits set forth in Section 11 of the
Washington Job Protection Agreement of May, 1936,
reading as follows:

“Section 11 (a). The following provisions shall
apply, to the extent they are applicable in each in-
stance, to any employee who is retained in the ser-
vice of any of the carriers involved in a particular
coordination (or who is later restored to such ser-
vice from the group of employees entitled to re-
ceive a coordination allowance) who is required .to
change the point of his employment as a result of
such coordination and is therefore required to move
his place of residence:

1. If the employee owns his own home in the lo-
cality from which he is reﬂuired to move, he shall
at his option be reimbursed by his employing car-
rier for any loss suffered in the sale of his home for
less than its fair value. In each case the fair value
of the home in question shall be determined as of a
date sufficiently prior to the coordination to be un-
affected thereby. The employing carrier shall in
each instance be afforded an opportunity to pur-
chase the home at such fair value before it is sold by
the employee to any other party. '

2. If the employee is under a contract to pur-
chase his home, the employing carrier shall protect
him against loss to the extent of the fair value of
any equity he may have in the home and in addi-
tion shall relieve him from any further obligations
under his contract. C : '

3. If the employee holds an unexpired lease of a
dwelling occupied by him as his home, the employ-
ing carrier shall protect him from all loss and cost
in securing the cancellation of his said lease.

(b) Changes in place of residence subseqilent to
the initial .change caused by coordination and which

93




grow out of the normal exercise of seniority in ac-
cordance with working agreements are not compre-
hended within the provisions of this Section. :

(c) No claim for loss shall be paid under the pro-
vigsions of this section which is not presented within
three years after the effective date of the coordi-
nation. T S
" (d) Should a eontroversy arise in respect to the
value of the home, the loss sustained in its sale, the
loss under a contract for purchase, loss and cost in
securing termination of lease, or any other question
in connection with these matters, it shall be decided
through joint conference between the representa-
tives of the employees and the carrier on whose line
the controversy arises and in the event they are un-
able to agree, the dispute may be referred by either
party to a board of three competent real estate ap-
praisers, selected in the following manner: One to
be selected by the representatives of the employees
and the carrier, respectively; these two shall en-
deavor by agreement within ten days after their ap-
pointment to select the third appraiser, or to select
some person authorized to name the third appraiser,
and in the event of failure to agree then the Chair-
man of the Interstate Commerce Coemmission shall
be requested to appoint the third appraiser. A deci-
sion of a majority of the appraisers shall be required
and said decision shall be final and conclusive. The
salary and expenses of the third or neutral ap-
graiser, including the expenses of the appraisal
~ board, shall be borne equally by the parties to the

proceedings. All other expenses shall be paid by the
party incurring them, including :the salary of the
appraiser selected by such party.” @ - :

. Section 11. When positions are abolished as a re-
sult of changes in the carrier’s operations for any of
the reasons set forth in Section 2 hereof, and all or
part of the work of the abolished positions is trans-
ferred to another location or locations, the selection
and assignment of forces to perform the work in
&uestion shall be provided for by agreement of the

eneral Chairman of the craft or crafts involved
and the carrier establishing provisions appropriate
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for application in the particular case; provided how-
ever, that under the terms of the agreement suffi-
cient emloyees will be required to accept employ-
ment within their classification so as to insure a
force adequate to meet the carrier’s requirements.
In the event of failure to reach such agreement, the
dispute may be submitted by either party for set-
tlement as hereinafter provided. x

' Section 12. Any dispute with respect to the inter-
pretation or application of the foregoing provisions
of Sections 1 through 11 of this Article (except as
defined in Section 10) with respect to job protec-
tion, including disputes as to whether a change in
the carrier’s operations is caused by one of the rea-
sons set forth in Section 2 hereof, or is due to
causes set forth in Section 3 hereof, and disputes as
to the protective benefits to which an employee or
employees may be entitled, shall be handled as here-
inafter provided. ’

. ARTICLE II
. Subcontracting

The work set forth in the classification of work
rules of the crafts parties to this agreement will not
be contracted except in accordance with the provi-
sions of Sections 1 through 4 of this Article II.

Section 1-—Applicable Criteria

Subcontracting of work, including unit exchange,
will be done only when (1) managerial skills are not
available on the property; or (2) skilled manpower

_is not available on the property from active or fur-

loughed employes; or (8) essential equipment is
not available on the property; or (4) the required
time of completion of the work cannot be met with
the skills, personnel or equipment available on the
property; or (5) such work cannot be performed by
the carrier except at a significantly greater cost,
provided the cost advantage enjoyed by the subcon-
tractor is not based on a standard of wages below
that of the prevailing wages paid in the area for the
type of work being performed. Unit exchange as
used herein means the trading in of old or worn
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equipment or component parts, receiving in ex-
change: new, upgraded or rebuilt parts, but does
not include the purchase of new equipment or com-
ponent parts. . . » :

Section 2—Advance Notice—Submission of Data—
. Conference . '

If the carrier decides that in the light of the cri-
teria specified above it is necessary to subcontract
work of a type currently performed by the em-
ployes, it shall give the general chairman of the
craft or crafts involved notice of intent to contract
out and the reasons therefor, together with support-
ing data. Advance notice shall not be required con-
cerning minor transactions. The General Chairman
or his designated representative will notify the car-
rier within ten days from the postmarked date of
the notice of any desire to discuss the proposed ac-
tion. Upon receipt of such notice the carrier shall
give such representative of the organization at least
ten days advance notice of a conference to discuss
the proposed action. If the parties are unable to
reach an agreement at such conference the car-
rier may, notwithstanding, proceed to subcontract
the work, and the organization may process the dis-
pute-to a conclusion as hereinafter provided.

Section 3—Request for Information
When No Advance Notice Given . .

If the General Chairman of a craft requests the
reasons and supporting data for the subcontracting of
work for which no notice of intent has been given,
in order to determine whether the contract is con-
sistent with the criteria set forth above, such infor-
mation shall be furnished him promptly. If a con-
ference is requested by the General Chairman or
his designated representative, it shall be arranged at
a mutually acceptable time and place. Any dispute
as to whether the contract is consistent with the cri-
teria set forth in Section 1 may be processed to a
conclusion as hereinafter provided. ‘ a

Section 4~+Ma¢hinéry for Resolving Disputes
Any dispute over the application of this.rule shall
be handled as hereinafter provided. S
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posn o ARTICLE I - -

: . B oo . : . S IR L I PR TS R
Assignment of Work—Use of Supervisors :. ..
None but mechanics or apprentices regularly em-

ployed as such shall do mechanics’ work as per the

special rules of each craft except foremen at points
where no mechanics are employed. However, craft
work performed by foremen or:other supervisory
employes employed on a shift shall not in the ag-

gregate ‘exceed 20 hours a week for one shift, 40

hours a week for two shifts, or 60 hours for all

shifts. : ' ' - :

If any question arises as to the amount of craft

work being performed by supervisory employes, a

joint check shall be made at tﬁe request of the Gen-

eral Chairmen of the organizations affected. Any

disputes over the application of this rule shall be
handled as provided hereinafter. - - :

~ An incumbent supervisor who assumed his pres-
ent position prior to October 15, 1962, at a point
where no mechanic is employed, may be retained in
his present position. However, his replacements shall
be subject to the preceding paragraphs of this rule.

ARTICLE IV

. Outlying Points

At points where there is not sufficient work to
justify employing a mechanic of each .craft, the
mechanic or mechanics employed at such points will
so far as they are capable of doing so, perform the
work of any craft not having a mechanic employed
dt that point. Any dispute as to whether or not
there is sufficient work to justify employing a me-
chanic of each craft, and any dispute over the desig-
nation of the craft to perform the available work
shall be handled as follows: At the request of the
(General Chairman of any craft the parties will un-
dertake a joint check of the work done at the
point. If the dispute is not resolved by agreement it
shall be handled as hereinafter provided and pend-
ing the disposition of the dispute the carrier may
proceed with or continue its designation.

. Existing rules or practices on individ\ialuproper-
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: ties may be retained by:the organizations by giving
a notice to the carriers involved at any tlme W1thm
i 90 days after the date of this- agreement. £

“ARTICLE V'

Coupliqg, Inspection and Testmg

: In, yards or termmals where carmen in the . sel-
vice of the carrier operating or servicing the train
are employed and are on duty in the departure
yard, coach yard or passenger terminal from which
-trains depart, such inspecting and testing of air
brakes and appurtenances on trains as is required by
the carrier in the departure yard, coach yard, or
passenger terminal, and the re ated co 1Ehng‘ of air,
signal and steam hose incidental to such inspection,
shall be performed by the carmen, =~

This rule shall not apply to coupling of air hose
between locomotive and the first car of an outhound
train; between the caboose and the last car of an
outbound train or between the last ecar in a “double-
—— over” and the first car standing in the track ‘upon

~  —which the outbound train is made up. .

T~ ARTICLE VI
Resolutmn of Disputes

Sectlon 1-—Establishment of Shop Craft | ?:‘.
Specnal Board of Adjustment ' SRS

" In accordance with the promswns of the Rallway
Labor Act, as amended, a Shop Craft Special Board
of AdJustment hereinafter referred to as “Board”,
is hereby. established for. the purpose of adJustlng
and deciding disputes which may arise under Arti-
cle I, Employee Protection, and Article II, Subeon-
tractmg, of this agreement. The parties. ag"ree that
such disputes are not subject to Sectlon , Second,
of the Railway Labor Act, as amended L

Sectlon 2—Con81st of Board ‘ -f FRT

The Board shall .consist : of 4 members, -2 ap-
pomted by the organizations: ‘party to- this agree-
ment, .and 2 appointed by the carriers party te this
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agreement, For each dispute the Board shall be aug-
mented by one member selected from the panel of
- potential referees in the manner: hereinafter pro-
vided. Successors to the members.of the Board shall
be appointed :in the same manner as the ongma]
appomtees R . :

Section 3——Appomtment of Board Members

Appointment of the members of the Board shall
be made by the respective parties within thirty days
from the date of the 51gmng of this agreement

Sectlon 4——Locatxon of Board Oﬂ'lce T

'The Board shall have offices 1n ‘the Clty of Chl—
cago, Ilhn01s N o L
Section 5——Referees—-Employee Protectlon e
"~ ‘and Subcontractmg

.The parties agree to. select a panel of six poten~
tial referees for the purpose of disposing of disputes
before the Board ansmf under Articles I and II of
this agreement. Such selections shall be made within
thirty (30) days from the date of the signing of
this agreement. If the parties are unable to agree
upon the selection of the panel of potential ref-
erees within the 30 days specified, the National Me-
diation Board shall be requested to name such ref-
erees as are necessary to fill the panel Wlthm b days
after the recelpt of such request i

Section 6—Term of Office of Referees IR

The parties shall advise the.National Mediation
Board of the names of the potential referees se-
lected, and the National Mediation Board shall no-
tify those selected, and their successors, of their se-
lection, mformmg them of the nature of their
duties, the parties to the agreement and such infor-
mation as it may deem advisable, and shall obtain
their consent to serve as a panel member. Each
panel member selected shall serve as a member
until January 1,: 1966, and until each succeeding
January .1 thereafter unless written notice is served
by the organizations or the carriers parties to the
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agreement, at least 60 days prior to January 1. in
any year that he is no longer acceptable. Such no-
tice shall be served by the moving parties upon the .
other parties to the agreement, the members of the
Board and. the National Mediation Board. If the
referee in question shall then be acting as a referee
in any case pending before the Board, he shall
serve as a member of the Board until the. comple-
tion of such case. .

Section 7—F11hng Vacancnes—-Referees ‘

In the event any panel member refuses to accept
such appointment, dies, or becomes disabled so as to
be unable to serve, is terminated in tenure as here-
inabove provided, or a vacancy occurs in panel
membership for any other reason, his name shall
immediately be stricken from the list of potential
referees. The members of the Board shall, within
thirty days after a vacancy occurs, meet and select
a successor for each membher as may be necessary
to restore the panel to full membership. If they are
unable to agree upon a successor within thirty days
after such meeting, he shall be appomted by the Na—
tional Mediation Board. -

Section 8—Jurisdiction of Board

'The Board shall have exclusive _jurisdiction over
disputes between the parties growing out of griev-
ances concerning the interpretation or application
of Article I, Employee Protectlon, and Article II,
Subcontractlng o

Section 9-—-Submlssmn of Dispute -

Any dispute arising under Article I, Employee
Protection, and Article II, Suhcontractmg, of this
agreement, not settled in direct negotiations may be
submitted to the Board by either party, by notice
to the other party and to the Board.

Sectxon 10—Time Limits for Submission

Within 15 days of the postmarked date of such
notice, both parties shall send 15 copies of a written
submission to their respective.. members of the
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Board.  Copies' -of such submissions shall be ex-
changed at the initial meeting of the Board to con-
sider the dispute. | |

Section 11—Content of Submxssnon A

Each written submission shall be limited to the
material submitted by the parties to the dlspute on
the property and shall include:

(a) The question or questions in issue;
(b) Statement of facts;

(¢) Position of employee or employees and re-
lief requested;

(d) Position of company and relief requested. ‘

Section 12—Failure of Agreement——_
Appointment of Referee

- If the members of the Board are unable to re-
solve the dispute within twenty days from the post-
marked date of such submission, either member of
the Board may request the National Mediation
Board to appoint a member of the panel of poten-
tial referees to sit with the Board. The National
Mediation Board shall make the appointment within
five days after receipt of such request and notify
the members of the Board of such appointment

T promptly after it is made. Copies of both submis-

sions shall promptly be made available to the ref-
eree.

Section 13—Procedure at Board‘ Meetings

The referee selected shall preside at meetings of
the Board and shall be designated for the purpose of
a case as the Chairman of the Board. The Board
shall hold a meeting for the purpose of deciding
the dispute within 15 days after the appointment of
a referee. The Board shall consider the written sub-
mission and relevant agreements, and no oral testi-
mony or other written material will be received. A
majority vote of all members of the Board shall be
required for a decision of the Board. A partisan
member of the Board may in the absence of his par-
tisan colleague vote on behalf of both. Decisions
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shall - be ‘made w1th1n thlrty days from the date of
-such meeting. i

Section 14—Remedy

If there is a claim for Wage loss on behalf of a
named claimant, arising out of an alleged violation
of Article II, Subcontractmg, which is sustained, the
Board’s decision shall not exceed wages lost: and
Ot}}:elr benefits, necessary to make the employee
whole.

Section 15—Final and Bmdmg Characte1 ‘

Decisions of the Board shall be ﬁnal and bmdlng
upon the parties to the dispute, =

Section 16—Extension of Time. lelts

The time limits specified in this Article may be
extended only by mutual agreement of the partles

_Sectlon 17—Records

The Board shall malntam a complete record of
,all matters submitted to it for its. conmderatlon and
‘of all findings and decisions made by 1t. » P

Sectlon 18——Payment of Compensatlon

. 'The . partles hereto will assume the compensa-
t1on, travel expense and other expense of the Board
members selected by them. Unless other arrange-
ments are made, the office, stenographic and other
expenses of the Board, including compensation and
expenses of :the neutral members thereof, shall be
;_shared equally by the parties. . _

Sectlon 19--Dlsputes Referred to Ad]ustment Board

" Disputes arising' under Article III, Assignment
of Work-Use of Supervisors, Article IV, Outlying
Points, and Article V, Coupling,’ Inspectlon ‘and
Testing, of this agreement, shall be handled in ac-
cordance with Sectlon 3 of the Rallway Labor Act,
as.amended:ici . v S P
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SR ,"rj"'" i+ JARTICLE VII o SELY

| Elfect of this Agreement ;_ii P l
This ag'reement isin full'and final settlement of
the dispute growing out of notices served on the car-
riers listed in Exhibits. A, B and C on or about
October. 15, 1962; and out of proposals served by
the mdnndual rallroads on organijzation representa-
tives of the employees involved on or about No-
vember 5, 1962, and Articles II, III.and IV of pro-
posals served by the individual ra1lroads on organi-
zation representatives of the employees involved on
or about June 17, 1963. This agreement  shall be
construed as a separate agreement by and on behalf
of each of said carriers and its employees repre-
sented by each of the orgamzatmns 31gnatory hereto

et ARTICLEVIIL . o v
S _ Effective Date L

The prov1s1ons of this ag'reement shall become ef—
fective November 1, 1964, and shall continue in ef-
fect until’ January 1, 1966 and thereafter untll
changed or modified in accordance with the provi-
sions ‘of - the Railway Labor Act, as amended,
Section 6 notices  will not be 1n1t1ated nor pro-
gressed locally or concertedly covering the subject
matter contained in the proposals.of the parties re-
ferred to in Article VII, prior to J anuary 1 1966

_ ARTICLE IX . e
Court Approval SRTR IS

This agreement is subject to approval of the
courts with respect to carriers in the hands of re-
celvers or trustees. "

- SIGNED AT WASHINGTON, D.C., - . ”
THIS 25TH DAY OF SEPTEMBER 1964,

 ADDENDUM 5

 HEALTH & WELFARE AGREEMENTS
s MEMORANDUM

The Health and Welfare proposal of the orgam-
zamons parties hereto served upon: the .carriers .on or
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about May 22, 1953, upon which recommendations
were made by Emergency Board No. 106 in its re-
port dated May 15, 1954, will be disposed of in
conformity with the following principles: G

1" (a) The committees will meet with represen-
tatives of the insurance companies for the purpose
of agreeing upon all of the details essential to the
making of a complete agreement and master con-
tract. This includes an understanding with the in-
surance companies which will bind them to provide
uniform benefits at uniform cost on all of the car-
riers parties to this agreement.

(b) The committees will jointly designate the

insurance companies parties to the understanding
reached under sub-section (a).""
" (¢) The individual carriers will select one or
more insurance companies from those referred to in
sub-sections (a) and (b) hereof for the purpose of
?aki?g) effective the contract referred to in sub-sec-
ion.(a). S , : .

" 2. There 'will be uniform benefits and uniform
contributions. = = L _
- 3. All employees subject to this agreement after
having been employed a sufficient length of time to
become eligible to participate in the Health and
Welfare benefits, herein referred to, will be required
by payroll deduction to contribute the amount stipu-
lated in Paragraph 4 hereof.

4. Each participating ' employee will contribute
$§3.40 a month and the .carrier will match this con-
tribution. | ‘ - .

5. Contributions collected from the employees
and paid by the carrier will be remitted, to the in-
surance company or companies Selected, in the man-
~ner provided in the master contract. ’

6. The committees representing the parties will
work out all details as may . be necessary to provide
a complete agreement. ,.

7. A committee representing the railroad compa-
nies and a committee representing the organizations
parties hereto will meet with representatives of the
Insurance companies.after the end of each. actuarial
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year for the purpose of making financial adjust-
ments of dividend accruals so as to assure the con-
tinuation of uniform benefits and uniform contrlbu-
tions.

- 8. These principles do not apply on properties
where hospital associations are in existence. On
these properties the carrier will assume 60 percent
of the hospital dues required to be paid by the em-
ployees wﬁo are represented by the orgamzatlons
parties hereto not to exceed $3.40 per month per
employee, subject to future review of prevailing
conditions by representatlves of the parties.

9. As a matter entirely disassociated from any
agreement that might be reached, the committees
agree to discuss the comment of the Emergency
Board appearing at Pages 44 and 45 of its report
which reads:

“The above recommendations are not meant to
suggest that arrangements would be inappropriate
whereby in conjunction with the benefits proposed
employees might purchase at their own expense
similar types of benefits for their dependents and
the Board feels that such arrangements would be de-
s1rable and appropriate.”

10. The committees referred to in Paragraph 6
shall he named by the parties immediately upon
the execution of this memorandum.

The committees referred to in this memorandum
will meet within ten days from the .date of this
agreement and proceed with the dutles set forth
herem

NOTE: “Insurance companies” referred to here-
mabove may include Blue Cross, Blue Shield.

~SIGNED AT CHICAGO, ILLINOIS, |’
THIS 21st DAY OF AUGUST, 1954 - :

- AUGUST 19, 1960 AGREEMENT
HOSPITAL, SURGICAL AND MEDICAL
BENEFITS AND GROUP LIFE INSURANCE:
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""Section 1. Effective ‘March ‘1, 1961 hospital, sur-
gica]l and medical benefits’ shall be improved and
group life insurance provided as follows: #* : i -

. {a) With respect to dependents of employees as
defined in The Travelers Insurance Company Group
Policy Contract No. GA-23000, benefits shall be
provided .in all respects identical to all benefits now
provided under 'that policy contract with respect to
employees except that the Medical Expense Bene-
fits provided under subsection (b) of Section 1 of
Part C of Article VII thereof for employees not
confined as admitted in-patients in a hospital shall

not be'included. :

~(b) Employees whose rights to employee benefits
or dependent benefits or both based on payments
by ‘the ecarrier would under present agreements
lapse by reason of the employee’s being furloughed
and not having rendered compensated service in a
month or months shall have their rights to such
benefits : extended for any period, mot exceeding
three consecutive months during which such rights
would not exist under present agreements, provided
the employee retains an employment relationshig
with the employer during such period and provide
further that 11’)x1;'ior to the beginning of such period
the employer has made an aggregate of not less than
three monthly payments on behalf of the employee.

___(¢) Each employee who is a “Qualifying Em-

ployee’? as defined .in The Travelers - Insurance
Company«-Groqp Policy Contract No. GA-23000
shall be provided group life insurance in the
amount of $4,000.00, such group life insurance to be
effective during the same period that the employee
is -insured for employee or dependent benefits or
both under The Traveler Insurance Compan
Group Policy Contract No. GA-23000, not includ-
ing, however, the periods of extended benefits pro-
vided in subsection (b) of this Section.

(d) (1) In addition to the payments hereinafter
provided for, carriers whose employees are insured
under | The: Travelers Insurance Company Groug
Paoljcy. Contract No. GA-23000 with respect to bot
employee benefits and dependent benefits will trans-
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mit to The Travelers. Insurance. Qomﬁany 81 cents
per  “Qualifying Employee” per month as premium
for the insurance benefit payments resulting from
on-duty injuries. The amounts so ‘transmitted are
not considered as wage equivalents; separate expe-
rience rating of benefits payable by reason ‘of  on-
duty 'injuries will be maintained; any retroactive
premium credit based on such separate-experience
rating will be separately determined and 'will be
held in the Special Account as a separate fund ‘to
be applied to the cost of insurance benefits payable
as a result of on-duty injuries. -~ ¢
, (2) Carriers whose .. employees "are insured
under The Travelers Insurance Company Group
Policy Contract No. GA-23000 with respect to de-
pendent benefits only will provide benefits to cover
injuries of employees arising out of or in the course
of their employment by the employing carrier dur-
ing the two-year period beginning March 1, 1961
and ending February 28, 1963, but not to excee
an aggregate during the period specified of 81 cents
per “Qualifying Employee” per month and the
amount- so expended will not ‘be deducted from the
maximum dues the carricr is required to pay.

Section 2. In accordance with a certain letter ad-
dressed to the Railroad Committees on Medical
and Hospital Insurance and the Employees’ Na-
tional Conference Committee, Cooperating Railway
Labor Organizations by the Travelers Insurance
Company under date of August b, 1960, the car-
riers will make the following payments per “Quali-
fying Employee” per month to the Travelers In-
surance Company to secure the benefits provided in
said Group Policy Contract No. GA-23000, as
amended in accordance with Section 1 of this Arti-
cle, exclusive of benefits payable as a result of on-
duty injuries. . AR o
- For ‘hospital, surgical and medical benefits for
employees and dependents and group life insurance
of employees " ’ T $20.31

For hospital, surgical and medical b:eneﬁts‘fo_r de-
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pendents only and group life insurance ‘for em-
ployees = . | 12013
. For the continuation of insurance to furloughed
employees as specified in subsection (b) of Section
1 of this Article, 70 cents per month per “Qualify-
ing. Employee” insured with respect to both em-
ployees and dependents benefits and 38 cents per
month per “Qualifying Employee” insured with re-
spect to dependents benefits only; these payments
are to be made into the Special Account maintained
by The Travelers Insurance Company pursuant to
the Agreement of January 18, 1965, as amended, and
premium payments for the insurance of furloughed
employees are to be paid from the Special Account
in accordance with the letter of August 5, 1960 above

referred to.

Section 3. The maximum hospital association
dues which carriers whose employees are insured
under The Travelers Insurance Company Group
Policy Contract No. GA-23000 with respect to de-
pendent benefits only are required to pay per
month shall be increased, beginning with dues for
benefits on and after March 1, 1961, for a period of
two years, to $7.58 plus the cost of providing the
benefits for furloughed employees set forth in para-
graph (b) of Section 1 of this Article. -

. Section 4. The carriers and the organizations con-
stituting :the policy holder under The Travelers In-
surance Company Group Policy Contract No. GA-
23000 will arrange by agreement with The Trav-
elers Insurance Company for the necessary modifi-
cations of Group Policy Contract No. GA-23000 and
the Agreement of January 18, 1955, as amended, to
make effective the foregoing Sections of this Article
for a two-year period beginning with premium pay-
ments accruing in February, 1961 and beginning
March 1, 1961 with respect to benefits and group

life insurance, and the carriers whose employees are
insured under said Group Policy Contract with re-
spect to dependents benefits only will, respectively,
in cooperation with the organizations signatory
hereto, arrange with the hospital associations fur-
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nishing benefits to their employees to make the fore-
going Sections of this Article effective. - S

Section 5. In the application of this Article, car-
riers some but not all of whose employees subject
to this agreement are insured with respect to both
employee and dependent benefits under The Trav-
elers Insurance Company Group Policy Contract
No. GA-23000 shall be governed by the provisions
pertaining to carriers whose employees are insured
for both employees and dependents benefits with re-
spect to such employees and by the provisions ap-
plicable to carriers whose employees are insured for
dependents benefits only as to such employees.

. COURT APPROVAL

This Agreement is subject to approval of the
courts with respect to carriers in the hands of re-
ceivers or trustees. ‘

NOVEMBER 21, 1964, AND
~ FEBRUARY 4, 1966 AGREEMENTS
"HOSPITAL, SURGICAL AND MEDICAL
BENEFITS AND GROUP LIFE INSURANCE

Section 1. In addition to the wage adjustments
provided for in Article I of this Agreement, and
the payments presently made under Article V of the
Agreement of August 19, 1960, each carrier party
to this Agreement will pay to The Travelers Insur-
ance Company, for each month of the calendar
years 1966, 1967 and through February of 1968,
$3.40 (less 1 percent for railroad costs) per month
per “Qualifying Employee” as defined in said
Agreement of August 19, 1960; provided, that hos-
pital association railroads parties to this Agreement
will pay to The Travelers Insurance Company
$3.40 (less 1 percent for railroad costs) per month
per “Qualifying Employee”, less the part thereof -
transmitted to the hospital association for hospital,
surgical and medical benefits for employees. The
carriers parties to this Agreement will also absorb
the cost of providing group life insurance in the
amount of $2,000 for retired “Qualifying Em-
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?loyees" retiring on or:after, March 1, 1964, and for
ur years thereafter;.. ...t o1, .

- Section 2. The carriers and the organizations par-
tles ‘to this .Agreement will arrange by agreement
with The Travelers Insurance Company for.the nec-
essary modifications of Group. Policy : Contract No,
GA-23000 and the Agreement of January 18, 1955,
as amended, to make effective the foregoing Section
of this Artlcle and to provide that vacation pay
shall be consuiered compensated service in deter-
mining who.is a “Qualifying Employee”, payments
to the i 1nsurer, and ehglblhty for beneﬁts. o i

~ ADDENDUM 6
. AGREEMENT OF FEBRUARY 4, 1943

Due to shortage of skilled employees in the ra11-
road industry, it is agreed that gprentlces and
helpers may be temporarily promote to mechanies’
positions on the following basis:

1. Regular ‘apprentices who . Thave Berved three
years or more of their apprent;ces}up '

2. Helper apprentices who have ‘served two years
or more of their apprenticeship;.. : s

- 8. Regular apprentices who have :two years or
more of their a%prentlceshlp, ‘or helper apprentices
who have served one year or- more of thelr ap-
prentlceshlp 't

4. Qualified helpers with not less than two years

expeuence as helpers.
i.. A. It is. understood that Where apprentlces are
employed, promotions will .be made in the order
shown in the numbered paragraphs above. At other
points, helpers may be promoted.

B. Apprentices -who - are promoted under the
provisions of this agreement will continue to accu-
mulate seniority as apprentices, and time worked
as mechanics will count on their apprentice time.
When the. required number of days as apprentices
have beencompleted, they will be included on the
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seniority:: roster: of: mechanics - in : their::irespective
crafts.

C. Helpers who are promoted under the prov1~
sions of this agreement will continue to accumulate
seniority as helpers until they have completed four
years time at mechanic’s work, at which time they
will be included on the semonty roster of mechamcs
in their respective crafts.

D. In selecting helpers for temporary promotlon,
ab1hty and  seniority will govern and all selections
will be made by local officers in conJunctlon w1th
the respective local committees.

'E. Apprentices and helpers will be paid mechan-
ic’s rate of pay while temporarily promoted to me-
chanic’s positions. . .

F. If mechanics become : avaﬂable, ‘and on Te-
quest of the local committee or General Chairman,
the iyoungest helpers who have been temporarily
promoted will be set back as helpers when the me-
chanic is ready to go to work. This will apply to
apprentices who advanced under this Memorandum
of Agreement where there are no helpers advanced.

. G. Apprentices and helpers who have been tem-
porarily promoted under this Memorandum of
Agreement will maintain and accumulate seniority
in their craft and on their regular roster. While pro-
moted they will not gain seniority as mechanics ex-
cept as provided in paragraphs B and C above.
When the emergency is over, or their services are no
longer needed as mechanics, they will be returned to
their former status, unless they have gained. full
promotion under the provisions of this agreement.

This Memorandum of Agreement becomes effec-
tive March 1st, 1943 and remains in effect during
the present National emergency, and may be can-
celled by thirty (30) days written notice from either
party to the other ‘when the National emergency is

aver.
Signed at Houston, Texas,

" this 4th day of February, 1943.
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i AGREEMENT OF FEBRUARY b, 1947

A memorandum of agreement was entered inte
between the Southern Pacific Lines in Texas and
Louisiana (Texas and New Orleans Railroad Co:n-
%any) and the Employees represented by System

ederation No. 162, Railway Employes’ Depart-
. ment,’ American ‘Federation of Labor (Mech:nical
Section Thereof) on February 4, 1943, effective
March 1, 1943, providing for the temporary pro-
motion of apprentices and helpers to positions of
mechanic - due to shortage of skilled employees in
the railroad industry. That situation still exists, and
some of the helpers, temporarily promoted under
said Memorandum of Agreement, soon will have
completed four years time at mechanic’s work when,
under the terms of the Memorandum of Agree-
ment, they will be due to have their names included
on the seniority rosters of mechanics in their re-
spective crafts. Due to the uncertainty of continued
employment as mechanie, some of the temporarily
promoted helpers do not want to take a mechanic’s
seniority date at the time they become eligible, as
to do so would cause them to l!ose seniority as
helpers. The services of such men are still needed as
mechanics and it is not possible now to replace them
with qualified men. Therefore, : o

IT IS AGREED:

A helper who has been temporarily promoted
and who is in service as a mechanic may be re-
tained in service as a mechanic after he has com-
pleted four years time at mechanic’s work, as herein-
after provided: After a temporarily promoted heiper
has completed four years time at mechanic’s work,
he shall have an option as to whether he will take a
date on the seniority roster of mechanies in his re-
spective craft or shall retain his rights as a helper.
If he chooses to retain his rights as a helper, he will
not gain a seniority date as a mechanic, but he may
continue to perform mechanie’'s work until qualified
mechanics are available to werform the work, at
which time the temporarily promoted helper will
revert to his former status as a helper. A helper so
affected will advise the Company in writing, with
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copy to the local committee, within ten (IOL days
before he completes four years time at mechanic’s
work, as to whether or not he chooses to accept
seniority as mechanic or to retain his seniority as
helper. . o S
When %ualiﬁed mechanics are available and
helpers who have been temporarly promoted to
mechanices are to be set back as helpers as provided

for in the paragraph next above and paragraph F

of the original Memorandum of Agreement de-

scribed in the first paragraph of this Memorandum
X ; of Agreement, the temporarily promoted helpers
- who have completed four years time at mechanic’s
work will be first affected and will be set back in
? 'f the reverse order in which they were temporarily
promoted as mechanics. In event of a reduction in

force, helpers who have been temporarily promoted

to mechanic will be set back to helpers in the order

outlined in this paragraph.

This Memorandum of Agreement is effective at

g once and supplements and becomes a part of the

v : Memorandum of Agreement effective March 1st,

1943, .described in paragraph one, and will remain

’ in effect during the life of that Memorandum of
Agreement. : _

_ _. Signed at Houston, Texas,

- this fifth day of February, 1947.

" ADDENDUM 7 &~
AGREEMENT OF MAY 16, 1956

It is agreed that Article IIT of “AGREEMENT”
signed at New York, June 4, 1953, covering the
upgrading of carmen apprentices and helpers, that
became effective August 1, 1953, between the par-
ties signatory hereto, is hereby revised as follows:

1. In the event of not being able to employ car-
men with four (4) years’ experience who are of
good moral character and habits, regular and helper
apprentices and helpers may be upgraded to car-
men on the following basis: S
.- A. Regular apprentices who have served three
(8) years or more of their apprenticeship.” . - .
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j :Bs Helper -apprerntices who have served: two (2)
years or more of their apprenticeship,,.... .

e Regular ‘apprentices who have'! served two (2)
years or more of their apprenticeship.::

~ D. Helper apprentices who have served one’ §1)
year or more of their apprentlceshxp o -

"E. Regular, apg rentices who have served one: (1)

4 year or more of their apprentlceshxp

. F. Quahﬁed helpers with. not less than two (2)
years experience as helpers.

g +G. Qualified hel;;l ers W]th not less than ‘one (1)
yea.r experience as helpers. Lo ,

3 * H.-In the event the above -does not provide suf—
ficient men to do the work, men who have had ex-

gerlence in: the use of tools may be employed as
elpers‘and then upgraded.’ o

2. Tt is understood and ag'reed 1f carmen "as de-
seribed in Section 1 hereof become avallable and on
the request of the local committee or General Chair-
i man, the youngest helpers and apprentices who have
been upgraded under provisions of' this agreement
will be set back as helpers or apprentices in reverse
order from which upgraded; when carman 1s ready
to go to work.

3. Tt is understood that at points where appren-
tices are employed, upgrading’ will be made in. the
E order shown in the lettered paragraphs above. At
points where apprentices are not employed help-
ers may be upgraded. - . . .
T o4 - 4. Apprentices who are upg'raded under provi-
sions of this agreement will have time worked as
mechanics counted on their apprentice time. When
the requided number of ‘days as apprentlces ‘have
been completed under the qualification rule, they
will be ine uded on the semonty roster of mechamcs,
if retained. in service.

" b, Helpers who are upgraded under the provi-
sions of this agreement will continue to accumulate
seniority as “helpers while working as mechanics
under this upgrading agreement. When they have
completed 1040 days at mechanie¢’s work and within
thirty (30) .days thereafter, they shall make a
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choice whether to take: seniority ias a' carman or
retain seniority as a helper, ... .: . oy

. 6. Apprentices and helpers: who are . upgraded to
carmen under the terms of this agreement. will be
paid mechanic’s rate of pay while working as me-
chanic.

7. In selectin helpers for upgradmg to mechan-
ic’s positions, ability being sufficient, seniority will
govern and all selections will be made by local. of-
ﬁc1als in conjunction with the local committee.

‘8. In the event of force reduction; demotion shall
be in the reverse order to that of upgrading, and ap-
prentices and helpers cut off in accordance with
their seniority as apprentices or helpers.

his agreement shall become effective May 26,

1956, and shall remain in effect subject to the provi-
.sions of the Railway Labor Act, as amended.

Slgned at Houston, Texas,

this 16th day of May, 1956.

- ADDENDUM 8- IR
- PROGRESSION OF TIME = ...
'CLAIMS & GRIEVANCES BERREE
January 19, 1967
.Mr. E. C. Wolff, President (8) . P
Railway Employees Department AFofL—CIO
2206 Common Street = . , b .
Houston, Texas 77009 ..~~~ =~ =7
Mr. J. B. Carpenter, Secy.-Treas. (9) o e
Railway Employees’ Department AFofL-CIO L
P. O. Box 548 . e RS
Marshall, Texas 756‘70 e B e
Gentlemen: B ' vl
Claims: and grievances of all crafts wﬂl be for-
mally presented and appealed to supervisory per-
sonnel in the followmg order of success:on in the de-
partment indicated:: P
1. Houston General- Shops i i :
(a) Presented to Foreman
(b) ‘Appealed to Shop Superintendent .i::.s/
(e):Appealed to Manager of Personnel - . . !
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2. Houston Diesel Service Shop ..: -« i .,
(a) Presented to Foreman - : '-
' (b) ‘Appealed to Houston Dlwsmn Master Me-
- ~chanie-
“(¢) 'Appealed to Houston D1v151on Supermtendent
(d) Appealed to Manager of Personnel _
3 Houston Terminal One-Spot Repair Shop -
' (a) Presented to. Houston Dmsmn Master Car
Repairer
: i (b): Appealed to Houston Dmsmn Supermtendent
: (c) Appealed to Manager of Personnel '
4. Houston General Stores "
. (a) Presented to Rail Yard Foreman
~ (b) Appealed to Assistant General Storekeeper
(¢) Appealed to Manager of Personnel - o
5, Division Employees
(a) Presented to Foreman
(b) Appealed to Master Mechanic
(¢) Appealed to Division Superintendent
(d) Appealed to Manager of Personnel
6. Maintenance of Way Employees
— (a) Presented to Division Engineer P
57— «(b)_Appealed to Division Supermtendent , :
: (c) Appealed to Manager of Personnel - °
7. System Maintenance of Way Repair Shop
(a) Presented to Supervisor System MofW Shop

(b) Appealed to General Superintendent
Maintenance of Way Kquipment and Scales

(c) Appealed to Manager of Personnel o
e b _ - .. Yours very truly, .
P w0 e JL DL Davis

SYSTEM FEDERATION NO. 162
SPECIAL AGREEMENTS
Neo. 1
AGREEMENT OF DECEMBER 17, 195‘.7
It is understood and agreed that .the “Supple—
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mental Agreement” of February 4, 1943, effective
March 1, 1943, between the parties signatory hereto,
covering mechanics other than sheet metal workers
removing and replacing jackets, and connecting and
disconnecting pipes where no repairs are necessary
to the jackets or pipes; and Maintenance of Way
Department foreces performing construction, main-
tenance and repair of service lines and appurtenan-
ces to shop buildings and shop yards, etc., is hereby
revised as follows: . - C

1. On running repairs at all points other than
Houston General Shops and Diesel ramp, mechanics
other than sheet metal ‘workers may connect or
disconnect pipes where no repairs are necessary to
the pipes in question. : U

2. Where the Maintenance of :Way Department
furnishes the forces for the construction, maintenance
and repair of service lines and appurtenances to
shop buildings and shop yards (steam, air, water,
or gas lines, etc.) the Maintenance of Way forces
may be used to do such work as at present.

This agreement shall become effective January 1,
1958, and will remain in effect subject to the pro-
visions of the Railway Labor Act, as amended.

Signed at Houston, Texas, this 17th day of
December, 1957. oo R

(SIGNATURES OMITTED) © '

. No. 2 O
¢t AGREEMENT OF JUNE 19, 1962. ::. . . .

At our conference today, we discussed the pro-
visions of Paragraph F of the Agreement of Febru-
ary 4, 1943, concerning the demotion of Helpers
and Apprentices temporarily promoted, when Me-
chanics become available. It is agreed that Para-
graph F of that Agreement will be revised to read
as follows:

F. If mechanics become available, and on request
of the local committee or General Chairman, the
youngest helpers who ‘have been temporarily pro-
moted will be set back as helpers when the mechanic
is ready to:go to work. This will apply to.appren-
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tices ''who' ‘advanced- under ‘this' Memorandum ' of
Agreement ‘where ' there are': no- helpers' advanced.
Slgned at Houston, Texas, thls 19th day of June,

1962
R (SIGNATURES OMITTED)

,-l;'{{' Tarog -"'1“.: Ll

.'»':'!:'..',; "~ff.sj‘!i -+ : -No. 3 vl sl

"' AGREEMENT OF AUGUST 22,1963 "

Clalm of General Chairman E. C. Wolff, BRCofA
on behalf of Carmen _N. H. Smith, Jr, ‘Ruben
Huff, Jr., C. A. Miller, J. Kocian, 'P. L. Mears,
P. T. Ramirez, P. L. Glass, E. F. Trevino, and
G. .S. Day for thirty minutes between the hours
3:00 PM and 3:30 PM; and one hour at the time
and one-half basis between the time 11:00 PM and
12:00 Midnight, ‘December 17, 18, 19, 20, and 21,
1962, on the alleged basis that theu startmg tlme
was erroneously anged o o

Mr. E. C. Wolff Pre51dent ; SR TR :
System Federation No. 162 Do b b e
2206 Common Street o ;; T
Houston 9, Texas PR '.'15.»-,;._é N .

Mr. J. B. Carpenter, Secy. -Treas B R R
System Federation No. 162 .. .. .qi - & ..
P. O. Box 548 S

Marshall, Texas 76670, .-, -

Gentlemen:

At our conference today, we discussed the above-
captioned case, listed ‘as No. 37.in BRCofA Docket
of July 25, 1963:

It was agreed that this case would be disposed of
on the basis'that when the Local Committee and
Local Supervision reach agreement concerning the
changmg of starting times, it must be done in
writing and jointly subscribed by each party -

No. 4 S
v A GREEMENT OF JULY 29, 1964

;r‘

In vlew of the Supreme Court dGCISIOIl, October
Term, 1963, Donald 1. Tilton,:et al, vs. Missouri
Paecific Rallroad Company, lnterpretmg' Section 9 of
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the Uniyersal Military Training and Service Act to
require, in effect, retroactive seniority to a return-
ing Veteran Apprentice to the service of the Com-
pany after completion of the required periods of
service in the class and eraft just as if such em-
ployee had remained in the service of the Company.

IT IS AGREED that the agreement between
these parties dated February '17, 1959 cancelling
entirely the Agreement of February 2, 1946 giving

— - —_Apprentices returning from Military Service retro-
active seniority dates after they had completed their
periods of training as a Mechanic and crediting
them with time spent in Armed Services is hereby
cancelled and the terms of the Agreement dated
February 2, 1945 is reestablished and will become
a part of the current Agreement between these
parties.

Signed at Houston, Texas, this 29th day of
July, 1964. - o
- (SIGNATURES OMITTED)

AGREEMENT OF FEBRUARY 3, 1965
Mr. J. B. Carpenter -~ - © o o 0o nmonidb
Secretary-Treasurer = =~ = ' S e g
System Federation No. 162, AFofL-CIO™" = 7' " -'"

P.O.Box 548 = A
Marshall, Texas 76670 -° - oot v e
Dear Sir: o e e
- Your letter of February 1, 1965, requesting chang-
“ing the holiday for employees in the Mechanical
Department with home station at San Antonio from
“Battle of Flowers Day” back to “Washington’s
Birthday”, and this letter will constitute an agree-
ment wherein it is agreed that “Battle of Flowers
Day” will no longer be observed as a holiday for
employees in the Mechanical Department with home
station at San Antonio, but in lieu thereof, “Wash-

it ot

ington’s Birthday” (February 22) will be obseryed
as a holiday for such employees. S ,.
. It is understood that you will not request another
change in the future regarding this holiday, L
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*The Agreement of 'F’ebr'uary 5, 1959, providing
for “Battle  of Flowers Day” as a holiday in liey

of “San Jacinto Day” and “Washington’s Birthday”,

i is _h’el_"seby_ cancelled. S T - C

tj . "fti:fi,'il‘.rs-j" 3 'NO- 6

= 'MEMORANDUM OF AGREEMENT

comi i o sve o, . Betweem R
B ! " SOUTHERN PACIFIC COMPANY—TEXAS

3 77 . . . ANDLOUISIANA LINES
.-t .ST. LOUIS SOUTHWESTERN RAILWAY -
and

SYSTEM FEDERATION NO. 162 .-
SYSTEM FEDERATION NO. 45
RAILWAY EMPLOYES’ DEPARTMENT
~ AFofL-CIO

Relating to Carriers’ proposal under . Section 4 of
Agreement of May, 1936, Washington, D. C., that
St. Louis Southwestern Railway Company Mechan-
ical (Locomotive) and Car Department forces per-

form work from Shreveport, Louisiana, to Joaquin,
Texas, such work now being done by Mechanical
(Locomotive) and Car Department forces of the
Eguthern Pacific Company—Texas and .Louisiana

ines. S -

IT IS AGREED THAT:

Section 1. Effective April 20, 1966, on-line Me-
chanical (Locomotive) and Car Department repair
work from Shreveport, Louisiana, to and including
Joaquin, Texas, will be performed by Mechanical
Department forces of the St. Louis Southwest-
ern Railway Company, and on-line Mechanical and
Car Department repair work from Joaquin, Texas Wi
to Lufkin, Texas, will be performed by Mechanical
and Car Department forces from Southern Pacific
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Company—Texas and Louisiana Lines. The'work
referred to herein does not ‘include work performed
by Equipment Installers, Telephone and Telegragh
Linemen and Groundmen, nor work performed

Sheet Metal Workers in the Water Service Depart-
ment, Mof W Department, and Division Electrician
and Electrician Helpers in the Maintenance of Wa),7

Department.

Section 2. The co-ordination provided for ‘herein,

which will become effective April 20, 1966, is pursu-

. ant to the provisions of the Agreement of May,

1936, Washington, D.  C.,, and any employee ad-

e T versely affected by such co-ordination shall be subject
to the protection provided therein. :

Section 3. Should the St. Louis Southwestern
Railway Company establish a repair point at Joa-
quin, Texas, it is further agree(}) that appropriate
written notice will be given to the Organizations
parties hereto and conference arranged for further
consideration of this co-ordination.

Section 4. This Agreement shall become effective
April 20, 1966, and shall continue in effect until
changed or modified in accordance with the Rail-
way Labor Act, as amended.

Signed at Houston, Texas, thls 19th day of April,

1966. . o

FOR THE SOUTHERN PACIFIC COMPANY
TEXAS AND LOUISIAN A LINES o

J. D. Davis .
J. D. Davis, Manager of Personnel

FOR THE ST. LOUIS SOUTHWESTERN
RAILWAY COMPANY:

M. L. Erwin
M. L. Erwin, Manager Personnel ' -

FOR SYSTEM FEDERATION NO. 162

E. C. Wolff
E. C. Wolff, President SR




'FOR SYSTEM FEDERATION No 45

J. B. Carpenter ‘ R TP A ;‘-‘.3,.‘;.,1-'.?
J B Carpenter, Secy-Treas

J, A. Nesbett o L ._';:2. ;
J A. Nesbett, President

LeWISF Wood | .ﬁ.‘ﬂzf.-.‘s:ai‘ﬁ‘fl
Lerﬁ F, Wood Secy -Treas.. :

._ i ,' "l NO-A, ) .s-f:li;.'_f“;.-».g'v!-v :
B redye AUGUST 31, 1966

Mr. E. C. Wolﬁ' President . | ..
System Federation No. 162 , '
2206 Common Street - i b meroor
Houston, Texas 77009 SRS AR PP EELEP A

Mr. J. B Carpenter, Secy-Treas It HENTUPR
System Federation No. 162 O TS O S
P. O. Box b48 Lt L S T L1 Y FEUE PO
Marshall, Texas 7 5670 o

Gentlemen' . N ST SRTEE RN

' This will conﬁrm understandmg reached between
the Executive Board-System Federation No. 162 and
the. Carrier, to the effect, that should ‘a man who is
first out on the overtime board be subject to call on
one of his rest days which is also his birthday, such
individual will be passed over and the next man on
the overtime board called. The man who was subject
to call on the day which was both a rest day and
__birthday would therea.fter remaln ﬁrst out on the

- overtime board. -

Yours truly,
- J. D Dav1s

N N N N S O Rt

Ty

No.8
AUGUST 381, 1966 -

Mr. E. C. Wolff, President

System Federation No. 162’ e e
2206 Common Street S SR
Houston, Texas 77009 S VT R
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Mr. J. B. Carpenter, Secy.-Treas.
System Federation No, 165
P. O. Box b48
Marshall, Texas75670 R S SR
B SRR R T T T
Gentlemen: ' e e e e
At our conference toda w1th the Executive
Board-System Federation No 162, we discussed the
settlement made between the International Assacia-
tion of Machinists and the Brotherhood of Railway
Carmen of America covering the inspection, repalr-
ing and maintenance of impact recorders. ,
After further investigation, we have decided to ac-
cept the decision settling the jurisdictional dispute
between these two crafts, which accompamed your
5 letter of May 16, 1966.

Yours truly,
J.-D. Davis

CARMEN 'S SPECIAL AGREEMENTS
v ':i by No. 9’ -_é o . I x.‘,
AGREEMEN T OF DECEMBER 27, 1944

: Request of General Chalrman, Wolff, BRCofA, that ,
5 carman helper instead of Laborer R. H. Martin be

' assigned to the handling of material to and from
cut-off saw, Englewood Shops: - _

Mr. E. C. Wolff ‘ ,
N SR General Chairman, BRCofA "

E 3806 Billingsley Street - ... ;.o s
Houston 9, Texas CRTE Y

i Dear Sir: T N BT 1

At our conference today 1t was agleed that thls
case would be withdrawn with the understanding
that laborers will not be used to help mechanics
or to operate cut-off saws, and will only be used in
the handling of materials, delivering it to the vicin-
ity of the saw and removing it after the sawing has
been completed. The laborer will not hand the ma-
terial to the sawyer or take it from the sawyers
hands after it has been sawed. -
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No. 10 T g S S IR
AGREEMENT OF DECEMBER 27, 1944 o

Claim of General Chairman E.:C.: Wolff, BRCofA
that Rule 29 of agreement effective March 1, 1943
is being violated by assignment of Carman Helper
J. T. Schaefer operating power cut-off saw, Engle-
wood Shops:

Request of General Chalrman E C Woltf BRCofA
that carman’ (mechanic) instead of' Helper S. V. A,
Verdrenne be asmgned to operatlon of- cut off saw,
Alg'lers Shop:

Mr. E. C. Wolff

General Chalrma.n, BRCofA
3406 Billingsley Street o
Houston 9, Texas

Dear'Sir: -

At our conference today these cases were discussed,
at which time it was agreed that effective January
1, 1945 carmen helpers will-not be used to operate
cut off saws except in the work of sawing material
going into stock, (not on order for immediate use)
sawing scrap, or sawmg second hand materlal for
salvage : :

It is further understood that all clalms and con-
tentions in connection with’ the operatlon of cut-oﬂ‘
saws are withdrawn.

No. 11 - . ;
AGREEMENT OF AUGUST 22 1945

Mr. E. C. Wolff

General Chairman, BRCofA
3806 Billingsley .,
Houston 9, Texas

Dea,r Sir:" b

In conference today, ,We dlscussed the varlous
claims of freight carmen for passenger carmen’s rate
of pay on. account of working:on passenger cars or
locomotlves, and. in order to dispose of this ques-
tion, it is agreed that at points where no passenger
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carmen are .employed, freight carmen required to
perform repair work on passenger cars and locomo-
tives (except tender truckmen’s work) will be al-
lowed passenger carmen’s rate of pay for the time
doing such work, with minimum one hour, except
passenger carmen’s rate of pay as provided will not
apply for work of removing and replacing brake
shoes, cotter keys or split keys, air hose, signal hose,
steam hose or conduits, replacing or tightening nuts
on passenger cars that are in through trains and
are not set out for repairs. -

It is understood and agreed that payments above
‘the minimum of one hour provided above will be
on the actual minute basis. . S .

Your signature in the lower left-hand cormer:of
this letter certifies acceptance of this agreement.

ey —n -

No. 12 |
AGREEMENT OF NOVEMBER 23, 1948

Application of Award No. 1273, Second Divisian,
National Railroad Adjustment Board; =~ .

Mr. E. C. Wolff , _

General Chairman, BRCofA . |,

5635 Columbia o T B
Houston 7, Texas. .~ . ... - SR

Dear Sir: -~ - Lo b

In conference today, we discussed your conten-
tion with respect to the proper application of Award
1273, Second Division, National Railroad Adjust-
ment Board. '

To definitely dispose of the question and the is-
sue, we agreed that a carman helper, helping a car-
man repair trucks or change wheels, will not be re-
quired to remove or apply cotter keys, key bolts,
brake shoe keys, brake shoes, brake hangers, brake
beam supports, hox bolts and box bolt nuts, A car-
man helper may help a carman perform all other
work in connection with the repair of trucks or the
application of new wheels. :

.. This . agreement disposes :-_Qf all claims and éénv
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tentions heretofore made ‘with respect to carman
helpers helplng carmen repa.lr trucks or change
wheels -

" The foregoing constltutes an agreement and be-
comes part of the agreement between the T&NO
Rallroa,g Company and the Carmen’s Craft. y

.'c
.- No. 13

| AGREEMENT OF JUNE 12, 1957

- It is agreed that the names of Houston Terminals
employees ‘who are carried on seniority rosters of
- the following classes of the Carmens Craft as of
June 1, 1957; namely: : -

- Carmen i

Upholsterers }

Painters :

:; Carmen Helpers *.:: '} . r.oilii0
~ Painter Helpers

will be added to the Houston General Shops senior-
ity rosters of the same classes of employees of the
Carmen’s Craft with seniority dates of June 15,
1957, in the same order as they are now carried
on semomty rosters of the Houston Terminals; and
that the names of Houston General Shops em-
ployees who are carried on seniority rosters of the
following classes of the Carmens Craft as of June
' 1 1957 namely. ' _

~ Carmen . E ’,.._'J L

" Upholsterers =~ B
. Painters o
.., ., CarmenHelpers . . =, . .

I AT PamterHelpers N
W111 be added to the Houston Terminals semonty
rosters of the same classes of employees of the Car-
men’s Craft with seniority dates of June 15, 1967,
in the same order as they are now carried on semor-
ity rosters of the Houston General Shops.

For the purposes of this agreement, “home senior-
ity distriet” shall mean the district in which origi-

Thiowad ’
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e Y AN AL S L R 1

nally hired, either the  Houston Terminals or:the
Houston General Shops, and “alternate seniority
district” -shall mean the seniority district other than
the home seniority distriet. =+ - ... 1 .

¥ Itis.undéfstoddthat:' Lo | , o ': n

1. Corrected Seniority rosters of the Houston
Terminals and Houston General Shops attached
hereto and made a part hereof show ' the seniority
date of employees in both seniority districts. . .

2. Employees of the Houston Terminals and the
Houston General Shops will have prior rights to work
in their respective home seniority districts, and must
exhaust their seniority rights in their home. seniority
district before -they can exercise their seniority to
work in the alternate seniority district. Lo

- 3. Employees hired: subsequent to June 15, 1957,
will establish their home seniority district in the
Houston Terminals or in the Houston : General
Shops, depending on the district in which they
are originally hired. Such employees will be car-
Tried on seniority rosters of both the Houston Termi-
nals and the Houston General Shops, with senior-
ity as of the date hired; however, they may not
exercise their seniority rights to work in the alter-
nate seniority district without first exhausting their
seniority rights in their home seniority district.

.4, Carmen of the Houston General Shops senior-
ity district must qualify to work as Car Inspector in
the Houston Terminals seniority district by passing
an appropriate examination and J»lace themselves
within thirty (30) days from the date they are cut
off in reduction of force. Carmen of the Houston
General Shops who fail to qualify for Car Inspec-
tors’ positions in the Houston Terminals or who
elect not to take such positions will retain their
senliority in their home seniority district; however,
their names will be dropped to the bottom of the
Houston Terminals seniority 'district roster, and
their seniority will be shown as of that date. : |

5. In the event employees of either the Houston
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Terminals or-the Houston General Shops  seniority
districts who are: holding positions in the alternate
seniority district -are recalled to their home: senior-
ity district and elect not to return, their, names
will be dropped to the bottom of their home senior-
ity distriet roster and their seniority-will be shown
as of that date

6 Employees of elther the Houston Termmals
or the Houston General Shops - seniority - districts
who are cut off in reduction of force and who -do
not elect to take positions in the alternate seniority
district will be cons1dered on leave of absence un-
til recalled to service in their home seniority dis-
trict; however, their names will be dropped tothe
bottom of the alternate seniority district roster and
their seniority will be shown as of that date.

It is understood and agreed that the employees
of -either the Houston Terminals- or -the Houston
General.Shops-may' perform all of the work of their
class and eraft in the seniority district in which em-
ployed as. the ex1genc1es of the service nught reqmre

Slgned at. Houston Texas, thls 12th day of June,
195’7 IR

- L Neem
AGREEMENT OF APRIL 14 1958 CdEn

At our conference today, we dlscussed serwce re-
quirements at Hardy Street Yard and it was agreed,
effective as' of May 1, 1958, Houston Terminal Car-
men - (Car Inspectors) will perform 1nspect10n of
cars and other carmen duties at Hardy:Street. -

It was further agreed that during the regular tour
of duty of Hardy Street Car Shop forces, Carmen
will inspect and perform hsght repairs to. cabooges.
When Hardy Street Car Shop forces are not on
regular tour .of dutv, Houston Terminals' Carmen
(Inspectors) will make light repairs, to and mspect
cabooses at that location. ' o

19§égned at Houston; Texas, this 14th day of* Aprll

' ”si’ . ¢y = - : =N R AP H;; "‘c
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AGREEMENT OF JANUARY 15 1953

Clalm of Carmen G. E. ngstrom and S Sasser
for the difference between passenger carman p hourly
rate. and. freight carman’s hourly rate for days
worked retroactlve to May 13 1957 e
b

Mr.E.C. Wolf ' = e
General Chairman, BRCofA | o
Houston, Texas ., [
Dear Slr T TR L D NP U P ot

" At our conference today we discussed the above
captioned case and it was agreed that when freight
carmen are required to operate wood working ma-
chines, file saws at Avon ale, they will be paid the
passenger carman rate of pay for four (4) hours or
less in any one day with a minimum of one (1)
hour. If such work is performed more tha’n four (4)
hours in any one day, passenger carman’s rate of
pay will apply for that day, such payment to be
made in lieu of freight carman rate of pay. f

In view of the above understanding, it was further
agreed that the subJect case woul be withdrawn.

| AGREEMENT OF JUNE B, 1959

- Glaim- of General Chalrman E. C Wolff BRCofA,
that Carman K. O. Hay is entitled to one hour and
fifteen minutes in addition to what he was allowed
for December 8, 1958, on alleged basis that he per-
formed Wreckmg service instead of emergency road
work on that date: ,

Mr E. C. Wolff - ) T R
General Chairman, BRCofA R TV
2206 Common Street ; e
Houston, Texas - .. : . |

Dear Sir:

At our corrference toda.y we dlscussed Case No. 12
hsted in your docket of May 22,1959, : ... .. . . .
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In final disposition of this’ dls ute it is agreed that
Carman K. Hay will be allowed one hour and
fifteen minutes at the pro rata rate of pay in effect
December 8, 1958, because he should be considered
as a wreckmg service employee and compensated for
travel time at the rate of time and one-half m ac-
cordance with the last paragraph of Rule 7 e

It was further understood and agreed that when
it is not necessary to use the relief outfit and wreck-
ing crew in rerailing work outside yard limits and
when carmen are used for such service, they will
be considered wrecking service employees and paid
under the last paragraph of Rule 7 of the September
J,, 1949 Agreement R
S P A No.17 - ,"
)H ] ,n; : P

AGREEMENT OF J UNE 9, 1960

Mr.E.G Wolff .. . L ;;
General Chalrman, BRCofA DTt
2206 Common Street . . . .

Houston 9, Texas - . ;

Dear Sll“ i :'l-,‘,;:. . AT -._:'(:‘: : A2 S R

‘At our conference today, we dxscussed the num-
ber of carmen being used as regularly assigned
wrecking crew members at Houston, and your re-
quest that the Company use Houston Shop forces
to comprise the regularly assngned wreckmg crew
members.

"It was a%'eed in the application of the first para-
graph of Rule 120, Agreement of September 1.
1949 at Houston, the following will govern:

Where sufficient carmen are available, regularly
assigned wrecking crew members will be designated
by the Company from Houston Shop forces and
will comprise of not less than five regular members;
also, assigned emergency forces listed will be taken
from Houston Shop forces; this understanding ap-
plies only when the rail relief outfit at Houston 1s
used. It is understood that this Agreement apphes
at Houston onli1 and will not be referred to in dis-
cussion of wrecking service problems at other points.
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This Agreement may be cancelled within t{en days
Wntten notlce from either party. . ;

S ot .5-_5 ) , No. 18 . "-,_~_'*fl§.-§iu ."‘

EEEMEEY R : ! : [REE R

SRR AGREEMENT OF N OVEMBER 18, 1960

Travel allowance for Car Inspector asslg'ned three
days at Alice and two. days at Taft Texas e

Mr.E.C. Wolff -

General Chairman, BRCofA | oL
2206 Common Street =~ ' o 0 T
Houston9 Texas . e e s

Dear Sll‘.

Reference our discussion 1n conference over the
Carrier establishing a carman’s position which would
work three days at Alice, Texas, and two days at
Taft Texas, each week.

It was understood and ag'reed that the employee
- assigned to this position would be allowed $20.00
Ber month to compensate him as a travel aIlowance

etween these two po1nts ,

Lt Neay' T
' AGREEMENT OF JANUARY 3, 1961

The pu.rpose of this a ement is to consohdate
the seniority rosters of Carmen and Carmen-Help-
ers at Victoria, Alice, Taft, Yoakum, Glidden .and
Eagle Lake, Texas. Victoria employees to be identi-
fied by a (VIC), Alice by (AL), Taft by (Taft?
Yoakum by (YO), Glidden by (GL) and Eag
Lake by (E.L.), heretofore' listed on separate sen-
lority rosters at Victoria, Alice, Yoakum, Ghdden,
and Eagle Lake, Texas.

. One.consolidated semonty roster of Carmen and
Carmen-Helpers will be made by dovetailing. the
names of Carmen and Carmen—Helpers now :-car-
ried on separate seniority rosters in accordance with
the attached Seniority Roster which is. made a part
hereof by refelence, with prior rights to_regular
assignments in the semonty subdivisions at Victoria,
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e

Alice, ' Taft, ' Yoakum,  Glidden and 'Eagle Lake,
Texas. T R A R &

The employees referred to herein will bring their
earliest seniority dates with them from the separate
rosters currently in' effect’ ag:of the effective date
thereof. Said seniority dates will not be subject to
protest, except errors made in listing or dovetailing
said dates on the consolidated roster. Such errors
will be corrected immediately upon discovery.

The employees whose .names are listed on the

consolidated seniority roster as provided in para-
graph one of this agreement will have prior rights
to regular assignments in the seniority point as
designated on the consolidated seniority roster. Men
hired as well as those permanently promoted to
Carmen subsequent to the date thereof will have
their names listed on the consolidated seniority
roster as of the date employed or promoted but will
not acquire prior seniority rights in any seniority
point referred to herein. - o .
" The consolidation as provided herein shall in-
clude all employees in service in the seniority points
involved and all employees who may not actually
be in service in any of the seniority points but who
hold seniority thereon under the provisions of the
basic agreement. =_. | .

This agreement signed at Houston, Texas, Jan-
uary 3, 1961, supersedes agreement dated Septem-
ber 1, 1960, covering Eagle Lake and Glidden and
becomes effective this date. -

'A} ..+ ::.No. 20
L . AGREEMENT OF MARCH 3, 1961

- The purpose of this' Agreement is to eliminate the

”“ “restrictions contained in Paragraph number 2 of

June 12, 1957 Agreement that an employee must
exhaust his seniority rights in his home seniority
district before he can exercise his seniority. '
It is understood that employees of the Houston
Terminals and the Houston Shops with seniority
date before June 15, 1957, will have prior rights to
work in their respective home seniority districts. Un-
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der - this ‘ Memorandum ' of Agreement, -employees
will, subject to June 12, 1957 Agreement, Rule ‘15
and Rulei 122, be allowed to exercise their seniority
in the alternate semomty district.in accordance with
seniority as shown in the June 12, 1957 Agreement.
The bulletins for new positions and vacancies at
Houston Shops and Houston Terminals will be posted
in the Houston Shops and Houston Terminals. . :

Signed at Houston, Texas, this 3rd day of March
1961.

This Agreement becomes effectlve March 10,
1961. g s

P N
XN S

No. 21
AGREEMENT OF J UNE 22, 1961

Claim of General Chalrman E. C. Wolff, BRCofA
that Carman H. L. O. Kretschmar be allowed
eight hours March 19, 23, 24, 25, 1960, and Car-
man W. C. Thornton be allowed elght hours March
26, 27, 30, 31, and April 1, 1960, in addition to
compensatlon allowed on the dates shown account

contractor Manual Renfro allegedly performed car-
men’s work in replacing and repamng load securing
bars on DF freight cars:

Claim of General Chairman E. C. Wolﬁ’ on’ behalf
of Carman E. L. Armstrong for eight hours April
24, 27, 28, 29, 30, 1960, and Carman M. W. Maes-
sick for eight hours May 1, 2, 3, 4, and b5, 1960, on
the alleged basis that Manual Renfro and his car
cleaning crew deprived them of car 1nspect1ng work

at Dallas-Miller Yard on those dates: L

Mr. E. C. Wolff R R TR
General Chairman, BRCofA ' S R
2206 Common Street - R EE R St
Houston 9, Texas T N A

Dear Sir:

At our conference today we discussed the above
captioned disputes, as well as our controversy in re-

133




gard . to . the: J,nspectlon and repalr of DF cars, at
Ennlsv S

It was agreed that the above captxoned dlsputes
would be' withdrawn with the understanding that
when - DF'..cars  at Dallas-Miller : Yard and Ennis
Yard .are- cleaned and -inspected, the Car Depart-
ment: forces :will inspect and repair DF equipment
and replace : defective or missing DF equipment.
It is understood that after car cleaning forces have
cleaned and stacked the equipment in the car, the
Car Department forces will make such further in-
qpectlon necessary,

This agreement is apphcable at Dallas, Mlller
and Ennis Yards.

N 0. 22 | S
AGREEMENT OF DECEMBER 22 1961 |

Clalm of General Chairman E.: Wolff, BRCofA
on behalf of Carman L. E. Nelson for 8 hours,
June 24, 1961, account Eugene Ball and car. clean-
ing crew mspected, removed and replaced load,
securmg bars and racks on “DF” cars on that date'

Mr 'E, C. Wolff L R .‘;. y
General Chairman, BRCofA o o
2206 Common Street o Y '
Houston 9, Texas NI TR P TS P T T

! ool AN R
Dear81r o o

‘At our conference today We dmcussed the above
captloned dispute which concerns. the inspection and
repair of “DF” cars at Beaumont,

It was agreed that the ‘above captloned dlspute
would be withdrawn with the understanding that
when “DF” cars at Beaumont are cleaned and in-
spected the car department forces will inspect and
repair “DF” equipment and replace defective or
missing “DF” equipment. It is understood that after
car cleaning forces have cleaned and stacked the
equipment in the car, the car department forces
will make such further mspectmn necessary.

‘This .agreement is. applicable at Beaumont only
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No. 23
AGREEMENT OF MARCH 14, 1962

Use of Mechanic under Rule 31 of the September
1, 1949 Agreement: e T -

Mr. E. C. WOlﬁ BT i".-'-‘!!;:_:et:i ’-('j
General Chairman, BRCofA R N O LR R
2206 Common Street _

Houston 9, Texas Dl

-DearSIr ERRRTIET RS TEI IR FYR T RISt S R e bl

"-At our ‘conference today, ‘we' dlscussed the use
temporanly of - mechanies In reliéving foremen:and
we told you that it was our understanding of: .*the
rule that ‘when . a mechanic is being used a
foreman, he will perform supervisory work and be
restricted - from performing . mechanic’s work,
_a,ccordance with Rule 29 of the Ag‘reement

i : D e No, 24 j“q;- o i

TR SRRV
AGREEMENT OF JUNE 19 1962 ¥

MI‘ C WOIE B . A AR . B .! ! 3-:“ .‘;
General Chan-ma,n, BRCOfA ..:;‘ T
2206 Common Street -~ - PP wd wwis S
'Houston9 Texas e RN RN SRS BN RS T
' otitoieq b ocednd ol o

Dear Sir: :'1 S I A ‘

N 3 e Ii

"At our conference today, we dlscussed the Agree-
ment of May 16, 1956, ‘which, in effect, amended
Article JII of Agreement signed at New York June
4, 1953, covering the upgrading of Carmen, Appren-
tices and Helpers. It was agreed that Paragraph 2
of that Agreement will ‘be revised as follows: - g
oIt is understood and agreed if carmen, as
descnbed in Section 1 hereof become available, and
on the request of the local committee or General
Chairman, the youngest helpers and apprentices
‘who have been upgraded under provisions of this
‘agreement will be set back as helpers or apprentices
in reverse order from which upgraded When carman
is ready to go to work.:
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No. 25
AGREEMENT OFJ ULY 11 1963

j Sl Py |

Mr b o) C Wolff o T
General Chalrman, BRCofA e
2206 Common Street I Y
Houston 9, Texas SR L b

Dear Sir: ' o

Relating to the use of Apprentice Carmen for
the maintenance:pf freight cars at the Wash Track
in.the Houston Terminals, Houston Division: o

It was agreed' in conference today that main-
tenance ‘and "service work on the Wash Track in
the Houston Terminals, Houston Division,” will be
included within the schedule of training for appren-
tlces, therefore, apprentices may be used under the
provisions of the current agreements at that point,
effective as of July 12, 1963.

It was further understood' that paragraphs 4 and
6 of the agreement between these parties dated
June 156, 1957, are hereby cancelled. Those em-
ployees failing to qualify in their alternate seni-
ority district under paragraph 4, or those whe. did
not elect to take a position in the alternate seni-
ority district under parag'raph 6 of the June 156,
1957 - ag'reement Wlll be given a seniority date of
June 15, 1957 in- their: alternate senjority ' district
if they were in’. service prior to June 15, 1957,
and” where an employee was hired subsequent to
June 15, 1957, and failed to place himself in the
alternate semorlty district because of the application
of paragraphs 4 ‘and 6 of the ‘June 15, 1957
‘Agreement will be 'given an alternate seniority date
to correspond with their home seniority date. Ap-
prentlces in the Houston Shop and Houston Termi-
nal are subject to the terms of the May 16, 1956
Agreement in Houston Terminals and if temporanly
set up to carman may be used as; car inspector.
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- MACHIN ISTS' SPECIAL AGREEMENTS
'!;'H( ; [ Diit

AT "No. 26
AGREEMENT OF MARCH' 4 1944 -

Contentlon of W. O. Hammond General Chalr-
man, TAofM, and E. B. Ashbrook General Chair-
man IBofBMISB&H that the machxmsts _presently
empioyed in the Reclamation Yard, Houston and
- assigned to work of laying out, ﬁttmg up, assem-
bling bridges and. structural work should properly
be classed as boilermakers:

Mr. W. O. Hammond -+ . . ol o
General Chairman, IAofM JECTTON ORI S T
3704 Birchmen Avenue

Fort Worth, Texas = - -7 .1y

Mr. L. Rivera
Acting General Chairman, IBofBMISB&HofA

3517 White Oaks Street sl
El Paso, Texas ,.f RS

S

Gentlemen 5

At our conference today, this case. was dlscussed
and you jointly made the request that A. D. Brewer,
A. H. Garza, F. B. Stovall, L. M. Nolan, A. G.
Gutierrez, Paul Feisler, S. C Dyer and J. E. Kirk,
now . employed as machinists at the Houston Recla:
mation Plant, be classified as boilermakers, perform-
ing the same duties as heretofore performed and
establishing a separate boilermaker’s seniority roster
transferring the same seniority of these men that
has heretofore been held on the seniority roster of
machinists; and that J. G. DeAnda and J. E. Patino,
now employed as machinist helpers at the Houston
Reclamation Plant, be classified as boilermaker help-
ers, performing the same duties as heretofore per-
formed and establishing a separate boilermaker
helpers’ seniority roster transferring the same sen-
iority of these men that has heretofore been held
on the seniority roster of machinist helpers.

It is agreed that J. L. Ball, assigned as machinist,
and T..T. Saragosa, M. G. Aguilar, M. S. Sustaita,
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and P.'R.:Gaiecis, assigned ‘as machinist ‘helpers, at
the Houston Reclamation Yard, will continue in their
present assignments and that they VVlll retam their
seniority; on; their ;respective rosters. ...,

It is . glreed that these changes shall be made
W1th the distinct understanding and agreement that
in’ grantmg this request no change will ‘be made in
the duties and assignments of the employees affected
and that no protest and: claims will be made as a
result of the continuance of such duties and assign-
ments under the" prov131ons of thls speclal agree-
ment.

The new seniority rosters, eﬁectlve March 6 1944
will be as follows: \ . :

RECLAMATION PLANT -f5 S
BOILERMAKERS S SENIORITY DATE
__Brewer, A. D L T 26- 34 ;

" Nolan, L. M. s 2.18-89° ¥
Garza, A. H. >~ 2- 1-40 -,
Stovall, F. B. T e | 2- 20-42

Gutierrez, A C },‘ e b-2b-42
Feisler, Paul ;| ... o1 0, 2 344
ADYOI', S. G NE .',{%'E o e s b 2-10-44
Ku-k J E -‘.%; joond 1 Gl 9.94.44

' . N
LA L!.‘f, T EDUTS SRS ..._‘;z',' T B R S I

BOILERMAKER HELPERS

DeAnda J G’ Y o ‘; A;' z’ ;5"- 2-8‘39 .' . '

-Patmo, J E I ;L ‘_;;,, 6-24-41

Ball J L e ;'.=-'-éi'.e;.:'..:,..5"- e ,1'2-.'-1'-7-24-""{‘&
MAOHINIST HELPERS b d e e
Sustaita, M, S. ',, ‘ 12-20—21
Agullar M q‘ b TE )“ 'J.i’::'x ..;;-" ‘\ 9"20"23
Garcia, F. R.. S TR IO TR TSP 11-, 1-23.,5
.Sa.ragosa, P, T l "u a0 L (.;-.;'.%;:..;: 12-16-30 :::: .

Pt ot :
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No. 27
AGREEMENT OF FEBRUARY 19,:1959

Seniority lists of Machinists and Machinist Helpers,
Water Service Department, and. Traveling Mechan-
ics, Houston Division:

Mr. W. E. Austin e
General Chairman, IAofM " ' ' * R s
214 So. 32nd Street T NI D
Parsons, Kansas RIS BTN

Dear Sir:

At our conference on other matters February 18
1959, we ‘discussed the fact that two seniority lists
were maintained for Traveling Mechanics on the
Houston Division. One has been titled, “Seniority
List of Machinists and Machinist Helpers, Water
Service Department” and the other is shown as
“Senjority Lists of Traveling Mechanies.”

In our discussion of this matter it was agreed
that the maintenance of separate seniority lists for
the employees shown thereon was not necessary and
these ‘two lists should be merged into one list,.
wluch should be titled and set up as follows

' Houston Division
_ Semorlty List of Automotive and Equipment
t..>: . Mechanics, as.of January 1, 1959

o _ MACHINISTS |

" "Name Semonty Date
1. V. L. Farrill ».;-.-; Lo dnd .;n'i,.: ! . p-4B -
2. L. L. Clark v oot ionein "z“:3-23-53‘i‘
3. 1. G. Amold:.f"r-’-:\l“\ S AT e 5.':155_29_58 Pio
4. W. A, VanCleve i o0 1 oyvin .90 158 o
. C R Morse G e e et 12+ 9-68
A MACHINIST HELPERS . 1.
1. C. D. Farquhar* 11-15-65:
2. L. Simmons** . .. . i P ,9—26-56 v
8. Elmer M. Neil**.. = .o .., . .. . 8.25-57 ..
* On sick leave . .: ** On furlough C

(139




No. 28
"AGREEMENT OF JANUARY 25, 1961

Houston—Proposed relocation: of frog shop to pres-
ent reclamation:yard shop bmldmg :

Mr. W. E. Austin

General Chairman, IAofM ... .. = . . .
3114 Crawford B,
Parsons, Kansas DERTETINENE P

Dear Sir:

Reference our conference today, at wh.lch tlme
we discussed the relocation of the Frog from
Houston - shops area .to Reclamation Yard) shop
bulld;ng, which will occur in the near future.

It -was agreed that Machinist and Machmlst
Helpers listed on- the seniority roster-—-Reclamatmn
Plant, Houston General Stores: : ti

. ‘.Y'

Name Occupatlon Locatlon_. e Seniority
Ball, J. L.+ ' e o ool L Dater
Machlmst RecIa.matlon Yard 2.7-1924

Hawthorne, Benj., Jr .
Mach. Helpen Reclamatlon Yard 4 2 1951

Cortez, Henry V..

Mach Helber Reclamatlon Yard 8-2-1951

W111 be dovetalled and made a part of the Houston
General Shops seniority roster, effective as of the
date that the Frog Shop is relocated at the Rec-
lamation Yard Shop. Frog Shop..work formerly
performed: at the old Frog Shop will -be done at
the new location and the employees are merely
moving mth the: work: to-its -new locatlon 1n the
Terminal.

The Frog Shop, in its new locatlon, Wlll be under
the jurisdiction of the Maintenance -of Equlpment
Department, Houston General Shops. -~ - - :
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BOILERMAKERS-BLACKSMITHS’, SPECTAL
AGREEMENTS

, No. 29 o ,
AGREEMENT OF APRIL 10 1961

The purpose of thls agreement is to consohdate
the seniority .of Blacksmiths and Helpers in the
Houston General Shops, the Reclamation Plant, and
Wood Preserving Plant at Houston, Texas, w1th
prior rights to regular assignments at the pomt
where they now hol semorlty U

IT IS AGREED:

1. One consohdated semorlty roster Wlll be made
for Blacksmiths and one for Blacksmith Helpers
whose. names now appear on the seniority rosters
of the Houston General Shops, the ‘Reclamation
Plant, and the Wood Preserving Plant at Houston,
Texas, by dovetailing their names thereon in seni-
ority order. The men will have prior rights to
regular assignments at the point where they now
hold seniority. Their prior rights will be indicated
on the roster by placing -the letter “G”, the letter
“R”, and the letter “W”,. respectlvely following
their seniority date for Houston General Shops,
Reclamation Plant, and Wood Preserving Plant. The
attached seniority rosters accomphshmg th1s purpose
are made a part hereof. :

2. Said seniority dates will not be open to protest
except errors made in demgnatmgl the prior rights
on the consolidated roster errors - w111 be
corrected immediately upon discovery,. . -: -

3. Men establishing seniority subsequent to the
effective date hereof will have their names listed on
the consolidated seniority roster as of the date
empltoyed but w111 not acqulre prior nghts at elther
poin <

4. This 'ag'reement shall be eﬂ’ectlve as of 'the
date that the Frog Shop is relocated at the Rec-
lamation Yard Shop, - -

19§igned at Houston, 'Texas, thls 10th day of Apr11
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'ELECTRICIANS' SPECIAL AGREEMENTS
A No. 30"“
AGREEMENT OF OCTOBER 16 1958

!t\fl

Pursuant to prov1s1ons of Rule 108 of the Elec-
trical - Workers’ ‘Special Rules;” Agreement of :Sep-
tember 1, 1949, it:is agreed that an employee :of
the: Electncians ‘Craft who. is on ‘duty and under

ay’ at -the! Diesel Service :Shop, Houston ' General

hops, and ‘Diesel Truck Shop,.San Antonio,:Texas,
will be used to operate the pendant-control over-

head traveling electric crane of less than forty (40)
tons capacity in those shops m heu of employees
of other crafts.

‘This ! Agreement shall become eﬁectlve at 12:01
AM ‘Monday, ' October 20, 1958, and shall remain
in" effect until ‘changed under - provisions of the
Railway' Labor’ Act, amended, or by mutual agree-
ment hetween the partnes. s

‘Signed at Houston, Texas, th.ls ‘lﬁthi day. of Qcto-

berf 95§ ; P S RS OTE PR
Died) e ’“ - No, 31 o :_’g“v;‘

AGREEMENT OF FEBRUARY 17, 1959

Installation and maintenance - of . electric wm g
Englewood Sho ‘Y and Repair Tracks, Englewoo
Installation and maintenance of - electric Wu'lng,

_Houston General Shop area, Houston

Mr. C. L. Slocum =~ - . -oni Do
General Chairman, IBEW S R
Route 1, Box 1510 -~ TRREE
Irving, Texas ST : IO

Dear Slr

On January 26 1959 a letter agreement was
executed wherein an understandmg was reached
asmsmn% designated areas within the Englewood
Yar nglewood Car Shop and Repair Tracks
and Iiouston General Shops to employees of the
Electricians Craft in the Maintenance of Way De:
partment and: the Mechanical Department covering
electric wiring and installation maintenance work.
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S U

This letter agreement supersedes: and. clarifies. the
letter agreement of January 26,1969, .+ 1. i

It is understood and ‘agreed that a division of the
electrical wiring installation and maintenance work
between the Mechanical Department and Main-
tenance of Way - Department, employees of the
Electricians Craft at the Houston General Shop
area and Englewood Yard, Englewood .Car Shop
and’ Repair Tracks will be arranged as follows:

AL RO ted

' ! 'Houston Geperal Shops . | "

- 1. Employees: of the - Electricians’ Craft, ,Main'f
tenance of Way Department, will install and main*
tain electrical wiring work and the connecting lines
therewith to the source of power for .the area west
of the Paint Shop, Houston General Shops. The
east boundary. of this area will run in & north
and south direction along the exterior west: wall
of the Paint Shop and extend to.the north fence
line and to the south fence line of the Houston
General Shops; this boundary line extends to and
separates installation and maintenance work on the

power lines and lights along such fence line. -

2. Employees of the Electricians Craft, Mechanical
Department will .install and  maintain electrical
wiring work and the connecting lines therewith to
the source of power for the area east of the
exterior west wall of the Paint Shop, Houston
General Shops. The west boundary of this area will
run in a north and south direction along the exterior
west wall of the Paint Shop and extend to the
north-fence line and to the south fence line of the
Houston General Shops; this boundary line extends
to and separates installation and maintenance work
on the power lines and lights along such fence line.

Englewood Yard, Englewood Shop and Car Repair
Facilities

1. Employees of the Electricians Craft, Mechanical
Department will install and maintain electrical wir-
ing work, including main feeder line to the Engle-
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wood “Shop: and Car-Repair area. The Englewood
Shop and Car Repair: area. referred to herein -has
heen designated as all the aregz enclosed within the
red inked lines drawn on .map number SK 2 22 59,
Whlch is attached heretq as.Exhihit 1. .

2 Employees of the ! Electricians Craft Mam—
tenance ' of Way Department will 1nsta11 and main-
tain " all’ electrical wiring' work in the ' Englewood
Yard, except electric wiring work within the region
de51gnated as the Englewood Shop and Car Repair
area referred to in Item''l above, this section.
These MofW employees. will also insgtall and main-
tain. the following fac1ht1es in the Englewood Shop
and Car Repair area: L e oy

(a) Fn‘e alarm system

Wil te i
£ (b) ngh tenswn feeders serving: ﬂoodhght towers
in Train-Yard from the point that these lines take
off from main feeder wires on north side of Sand-
blast and Paint Shop Bulldmgs ;

,,(c) Employees of ~the Electnclans Craft Mam—
tenance of Way Department will have access-.to
main feeder lines for the installation of any and
all wires or linés to serve division or maintenance
of way facilities:. on - either 'side - or end of the
Englewood Shop and Car area. '




