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AGREEMENT 
Between" . I 

i 
SOUTHERN PACIFIC COMPANY, 
TEXAS AND LOU~SIANALINES- '. '. I

~. : ! . ,1/':.., I 
I 

'\, " a. • • . .' • ~ .., .and the "." 'Ji ";'\(i'I"· ! , ,
!• .1,' .' 1{ ~ f ~ ." . 

"". .Bmployees Represented by":' ., l.! ....·. 
, , I 

:.' SYSTEM FEDERATION :NO.'162"'~····:. 
! RAILWAY,EMPLOYES'DEPART~ENT 
.,: . 'AMERICA~ FEDERATION'OF.:,:,;.·, 
:'.: , ... LABOR-CIO MECHANICAL··, " 

SECTION THEREOF', ." ,,;.;;: 
.. ~:; .: ' ..~;.;: :f~·.J~~i,·;f 

: t . C()mposed,of ' i: !';: i;!:)'i

, 1. International A8~cia~ion, ~t ..~~chinj.~ts, :~d 
Aerospace Worke~s. , ". " . .. ,::;. :' ,,' ,:':' ! 

.' '2. International Brotherhood of Boilermakers, Iron 
Shi~' Builders,' Blacksmiths, Forgers and Helpers.' : 

i: 8. Sheet Metal Workers' International 'Association. 

: 4. International-Brotherhood of Electrical ,Work~ 
era· ., .' .... ':",. ' '. . 

.' '" ". •. • : :; . .'. !; ~ 

5. Brotherhood Railway Carmen of America. .. . .' I ; 
• I 

" . This Agreement govems the' rates of' pay and 
working conditions of machinists, boilermakers, 
blacksmiths, sheet metal workers, electrical workers, 
carmen, their. helpers and apprentices} and coach 
cleaners who perform, the .work specifted in this 
Agreement. ... ... , 

, , , , . " . Revised Agreement 

,. Effective April 15, 19~7 . 
'. I: 1 ; 

, I ~ <r , .!
~.g 
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,"l ;': -,,", ',: rl: ~~GENBJlA~'.R,ULE . r":: , • ", ' . Rule 

Absence From Work Account: Sickness '. '. .. 19 
Absence From' Work-Unavoidable. 0 190 •••• 0. 0 ••• 

Apprentices '. , . ~ .. ~ . . . . . . . . . . . . . . . . •• 35
 
Apprentices-s-Regular 36
 
Apprentices-s-Helper .. ~ .. " ', 0 , ~ • • • 37
'"" •• 0 • • •• 

Apprentices-Special '. : 380 0 , • • •• 

Apprentiees-c-Indentures ' '..' '. ~ .:'.. ~ .. 39
 
Applications for Bmployment.L., " e " ••••••, ••••• ,40
 
Applications for New Jobs or Vacancies.... 15
0 •••• 

Approval of Applications 0 ~ 0 0 '••• ~ '. • 40.' •• .' ... .' 0' • • •• 

Assignment pf Work. 0 • ~ ~.• ~ .~ . '.', • ... • • • • • • ••• • • •• 29 

Basis of Pay. ~ ......:. ~ . Ii •••• '.-!":) ~ .•• ;..., • • •.• • • • • • •• 1 .,.' 

Bulletining Vacancies ,................ 15 
Bulletins-New Jobs and Vacancies. . . . . . . . . . . .. 15 
\ . ., ..' .. 
Calls·' ".', )~-;~~ ~ ~ .. ,: : 4
 
Changing Shifts. __ '.. ~ 10
 
Checking in and out. 0 50
••••••••••••••••••• 0 •••• " 

Competency-Establishment. of.. ~ .'~ .'. ~ .. ..'. ~ 40 
_ I.Conditions-e-Shop .' .. -'a •••••• ••••• ~ ' ~ 41
 

Court Service. , , ! •• ~ • ~ ~ ' ••. : ~ 21
 

Day's Work..J~." ~ •••• , •.••.••••••••••••.• ~ .. •• 1 
Disci:{»line 340 ••••• 0 ", 

D· . ti 44Iscnmlna Ion 0 0 •• 0 • 0 • 

Dismissal .... ~ .. ' '.......................•. :. . 34
 
Displacements 15
 
Distribution of Overtime 8
0 0 0 •• '••••• 0 •• 0 0 • 0 0 • 

Emergency Road Work 70 • 0 •• 0 • 0 • 0 0 0 0 • 0 • 0 0" 

Employees Injured.. 0 0 0 0 0 0 • ~ • • 42• 0 • 0 •• 0 ••••• 0 ,0 •• 

Employees-e-Laid off 0 250 0 ••• 0 0 0 • 0 0 • 0 0 0 • 0 •••• 0 0 o. 

Exercising Seniority .. 0 o. 15••••••••••••• 0 ••• 0 • 0 • 

. Failure to Qualify 0 15• • • 0 • • • 0 • 0 0 0 0 0 0 • 0 0 • • • 0 0 0 • •• 

Faithful Service-Light Work... 2000 ••••• o •• 0 o. 0 

Foreman-Promotion to 0 160 0 •••• 0 ••••••••••••• 0 0 

Foreman-Temporary Relief ~ 0 0 0 0 0 31• 0 0 • 0 

Forty-Hour Week .. _ _ _. . . . . .. . .. .. .. .. 1 



-
, I	 

Rule 

Grievances- "~ .~. ,.. ~"~ ~ .~; .. ~ ,.,!J, ~ :-,." -, ,-.••.• ~. ,~ •• " r-'.~ " ~'i' ~ .~:, ~~ 
.:~	 '.• '. I ; • i . • , • 

<~J}	 Han~lini Enginesin ·Ro~Adhouse::::·.~! ·:e .·~:..~.i. ;·~··49 
Hearings ~ ~~ .. ~~~ ~ · ~~.;~~.~.~.34 
Help to be Furnished; " . ~ , " •... ,'. " e· 46 
Helpers " ~ '.; .' _J~ ~T l~ ., 138 
Higher Rated Positions-s-Ftlling.,'.'. ~··'·;"·;·I:: "t;~ ~;; 13 
Holiday Work : 3-5-8 
Hours of Service; " ~. : ' .' .~ .' • .' .' l: .; ,~ .: ~·i"" , l! .~. 1 

. .....	 . .: ~. . ::., "..."' .',' . 
.... ',': ..	 "j .: 

Indentures-e-Apprentices .~ .:'.~ ..:.~ .....• :~' .• ~ ..:':~.~ .: 39 
Investigations · .. '.' ' · ~ ~\ r ~ !', tit r: ,<~ 3~ 

~. i' . .' 
Lead Workmen ·..· · · · :::. .: '.' .. 14 
Leave of Absence-s-Committeemen :.' •. ' ' .... ~" .18-44 
Leave of Absence--.,--Employees ......•: '. t.; ••. ;., 18 
Lists-Seniority , ,.,' :.," ~ ioi. '" •• " 28 
Lower. Rated Positions-Filling•.... ;.',"! • '. •• • • •• 13 

; 

; ; ~";.,;. .'. . . 
Meal Period ,	 •••• ~ ~ • ).'~ ~ •• !•••• 2-60 ,. •••• • 

Monthly	 Rated Employees ~ . . .. 12 
.. .. '.. 

Notices 43 
, Notice of Reduction : .•........... , ' 24 , 

Official Positions-Promotion to. . . . . . . . . . . ... . .. 18 
Overtime . . .. '.. ' '. ' '_~ .: ~ ' 3-4-8 

Paying O'ff ~ '. ' :' ~,' ~ 22-23 
Pay-Rates of ', ·•.· :_ ' ',,' ! .139 
Personal Injuries ~ ...............• ~. ~ .•....... 42 
Promotion to Foremen " ~ .. ~ ~ ~ 16 
Promotions-Official '. . . . . . . .. 18 
Protection of Employees : ~ .' 45-48 

Rates of Pay ' ' .. : : , .139 
Reduction of Expenses ; 24 
Reduction of Forces ~. 24 
Reduction of Hours - ~ . . . . . . .. . 24 
Rest Day Work ·.. ~ ~ ~:~~~~ 3-12.j 
Revision of Agreement ~ '•....... 140 
Road Work-Emergency :.. I •• ~ ~ • •• 7• 



••• • 

Rule 

'Road 'Work-Regular-Hourly Rated Employees. 11 
Road Work-Regular-Monthly Rated Employees 12 
RoadWork-Temporary Vacancies. . . . • . . . . . 9 
'Sanitation . ~ ••..••.... ~ 41-4-5 
'Scrapping Equipment· or Machinery" : 47 
.Seniority ..•••.'•.•..•-. ~ ..'.••... ~ ..', • ~ ', • • • .. 28 
Seniority when 'Transferred ~'. '. ~ •.•... 17 
'Shifts •. - ' '.. '•.. ' ' ' ;~ 2-10 
Shops-Closed Down.., · ~. ~ ~ ~'~'.: ..' ~ ~ c.i. 27 
Shop Conditions ...................• , •.... ,. ~ .. 41 

•'Siekneas-c-Abaent Account . ~ ~ .'.'! i. J. : : ' ••.•••••• :'.' ~'~ '19 
Special 'Apprentices ' '.' ~ .. 38 
Sta,rting Time ..•....•................. f• • ~ • 2 

,	 I; t " : l 

Temporary Vacancies-Bulletining ............• 15
 
Temporary Vacancies--Foremen ....•.....'..•.. 31 

...~ 

.)	 'Temporary, Vacancies-Rate of Pay ~ . . •. 18
 
Temporary Vacancies--Road Work ' 0·0 ••• 0' 9
 
Termination Clause ...........•...•........ , .. 140
 
:Transfer 'of Laid .off Employees ~ ••:. • .. •• 26
 
Transfers •.•.....•.......•••.••...... ., '.: ~ .• .1'1-26
III 

Transportation ..••••.•.....'•. ~ . . . • . . . . . . . . • .. 44
 

Upgrading Agre.ement. ~ . ; ~ ~ r.» , • " Pagea 55.t9 60 
Use of Proper SIgnals ',' : , 48 

Vacanci~~Bulletining '. '. <..;; .. ,,) ~ "", . '.' :l5 
. ~'. 

. :..~ Welding-Autogenous Welding Equipment....... 30 
Work-Assignment .•... . . . . . . ~ . . . . ',' . ~',' 29 
:Working-s-When Shops Closed..·.· ~ ~ .~' . ~ .• o. 27	 :-: 

Wrecking' Service	 ~ ; .. '. , ' ,',7 
,; •• , ... - •	 0 , • ; 

~-' ; .' '. MACHINISTS" SPEClAL RULES' " ' 
J\pprentices .. ~ .. ~ ~ ~ ., ~ .' ~ ., 63-68 
Apprentices-Schedule of Work ........••.• ,... 58 
Classification of Work.........•. ', .. , .... : ~ .', . .• 52 
Differentials '.' '.•..,. ~ .. ~'~.. . •• 61 
Engine Inspectors .'••.'•••••••••••••:~' •• , • ~ ~ " •••. 60 
Helpers .' ~ • ~ . ~ ~ : .•".' • ~ ~ . ~ .' ~ .0 ~ .' •.•.. ~ •.• '•. . ~ ... 54-59 
,Qualifications~Ma;chinists .. ~ •.•.•• '. , . e, , .' ., ~ •• 61 

:"-:" .Running Repairs and 'Dead Work..,.; ~5-56-57	 
';:. . ~ . "	 ' . . 
50."' 

.> 
.< 

http:ofWork.........�
http:Work........��.�
http:�........�
http:�.�.....�.......���.��
http:�.....'..�
http:Time..�....�
http:���.'�.�..�
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Rule 

. BOILFtJAfAKERS' .S~~pIAL .RVLES , . 
Apprentices' ,:,', .. , ., ~ .' ,. ~ '. ~ 64-si.S2-83 
Classification of Work. ~, ~ ~ • ~ , .• ~ ••.••• ~ •..'•••• 63 
Differentials-Boilermakers ~, •• o~ •• o· 84'0.·0 eo ••• 0 

Differentials--Helpers 0 ••• , .•' ••••••' ......'~ o 85o	 ••• 0 

Helpers ...••..•..••.••..•••.	 65.80I•••••" •••• ' •.• ~ ..... 

lHelper	 Apprentices-Schedule of Work, • o ••••• '. 83 r-: 

Help to	 be Furnished.. • ~ o 0 70-76-77-79·800 • ••• ~•• 0 ~ 
Inspection and Special Wark..	 670 0 •••• 0	 ••• 0 ••••• 0 

Long Stroke Hammers-s-Double Gun Work.•.. o. 74
 
Preparations 72-73-78
0 0 0 • 0 •••• 0 •••• '•••••••' 

Protection for Employees .. o~. ~ , •• 68-69-71-75-76·79
 
Qualifications-Boilermakers • •• 0 .00 ~ 0.0 • 62
0 000 •• 

Regular Apprentices-e-Schedule Qf Work.. • . . . .• 82 
Running Repairs	 0 • ~ ~ ~ 0'0 •• o· •• 0 0 • 0 0 66 

. , . '.' 

• ;. ; 4' 1 : 

, BLACKSMITH WORKERS' SPECIAL RULES· 
Apprentices :.~ •...••••...• 88 
Apprentices--Schedule of Work .. 900 •• 0 • '0 ••••• 0 •• 

Building Fires I,' ••• ',' ',- ••••••• ~ '.j • • :. 910 •• t • 

Classification of Work 0 , 0 ••• 0 , • 0 •• 0 o. 0 t. " P .; 87 
Differentials ." ' " 95
 
Furnace Operators and- Heaters.' ..• '. o •• '. 0 .: 92
••• ;, 

Helpers ....'. ~i ~ ~'. ~ '.:~ '•• '. :.' ','. ' ••"~ •• " ~ . ', ~ '.' 89•••••• '. • •• 

•• " •. ,Qualifications-Blacksmiths' . ~ .. 0 .~: ' • ~ • '0 ~ 0 '.' 86 
Road Work '...•'..'..'.' ." ..' ' ~'. ~ . ~ . ~ ~ ,.,: 94 
Steam-hammer Operators 00' ",:" •• •• 0 "'~"" 93.:. 

,SHEET METAL WORK.ER~',SPECIi\L .RULES' 
Apprentices .•. 0 _ 0 0 .o. '0 •• o.e. it 0 98-105••• • ....... 0 0 0 ....
 

Apprentices-s-Schedule of .Wor~......•. 105,0 • ; ',' ••• 

-- ----C~assific~tionof-Work " ~. ;", ..• i' •• 'i' ~ ~ 97-104
 
DIfferentials ••• 0 " •• ~. ••• 0' , 106
0 •••• 0 e ' • • ••• 

Helpers	 ' : ~ '. '.' .' ' . I ••.: ~ '.' •..•••" .~. 99". 

Protection for Employees 0 ~'.;~ ~' .. .. ~ "~!~1000' ., 

j;,.,.t	 Qualifications-Sheet Metal Workers ..~ . ~ ..<~.: . ~ 96 
Road Work 101 
Running Repairs and Dead Work. 0 102-103 

[1J lCd.,
 



',I JiUI 
i, I	 

Rule 
..	 •. i. ;~: f. I,. ..... ):' .. .; ", : .' .; • ,'t 

ELECTRICAL' WORKERS' "SPECIAL' RULES 
,. , ",. " "j 

;A.pprentic~s . ~ ~ ~ ~ : ~ ~ .. ~ . ~ ~ . ~ ~ !( ., ~ ,; ~ •• , .109~1~1~112 
Claa~i~G~ti9~.· Qt W~rk ..'..;. " , ,.: ..; ;~,". ; l08 

•.•••••.••.•• .• "f •••••,' ••••Differentials .... ,e ~ _ •• " ••' ., ~ ~.;115 

'Electric Crane Operators 108 (a) & (b) 
Electricians· :;'.'.. ~:~' .. ~'~~.·.;'1.'.; ~;. '.' •. ~"••. 108 '(a) 
Helpers ;~ ~ ~ . ~ ',. ~.~. ~:. ~ .. ' ~ ~ .110~113 

Helper Apprentices-Schedule! of Work ' 112 
Protection for Employees. : ... ~ ~.'. '.': i.1 •••••.• 1140 

Q~alificatio~Electrical Workers '~ ' 107 
!iegu~a~ Apprentices-e-Schedule of Work~ ,' 111 

I .. ' .. , CARMEN'S SPECIAL RULES. 
'~j	 .' 1 •. ~ • . . • • • . 

~;	 Apprentices 118-131-132-133-134-135 
Car "Inspectors. ~ ." .', ~.~ .. ~ .. .... ~ ~ ~ .. :.: .~.) ..... ~ ....;.122 
.Cleaning up, Rubbish ,. ' .., 130 
Classiflcation of Work., 'e'>' ~; ~; '.. ~ ~ .. '.117 
Coach ·Cleaners ' ' 137 . .
 
Differentials '.' -..". i••••••••••• ;". .:••• 136 

:~ ­

0 •••••••••••••.Helpers " " ~': .. '.' 119 
Helper' CarmenApprentices-e-Schedule of Work.. 135' 
Helper' Painter Apprentices-·· Schedule of Work. ,133..
Outlying Points.·:.~.'.· ', 1~7 
Protection for Employees 125-126 
Qualifications-Carmen 1160 ••••••••••• 

Repairs inYards. .. ~ . ':; .:)J ~;}; i, ••: ••••••••-••••• 124 
Repairing Cars on Road•.••................... 129 
Regular CarmenApprentices-e-Schedule of Work. 134 
Regular Painter Apprentices-e-Scheduleof Work .132 
Supplies to, be Furnished 128 
Taking Records .' ..' .. ' .' : 123 
Wr~cking' ~r~~~ "~:(; ~';' "[.: ..; .. ' 0:: 120-121 
l .' 

i': , ..
;.:;; '"	 i . , .. ..... 

~ ~ '~ ", "( .,'
' 

;: .' 
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,	 ;, .... ,	 " INDEX 
: ...	 I 
".J;'	 , 

~----------~.,_!-' ;--_: .. 
, I'.,	 .~. ' . ~ ~ : ." : ::!:'\ i , 

, . ..", ...Page 
"	 :,' . - I 

Vacation Agreement-.:-Addendum 1.:., ~'... ,. ;'... .. 61 
~. , .	 . .' ., '.. ': i ~ :;'.'!' . 

Vacation Agreement, November 25, 1966-" 
Addendum 2	 ~ ' :•• 'I. ~. 71.. III 

Union Shop Agreement-Addendum 3.';. :.' ~'·';,',i ., ~. 73 
, ' ,; . ",!, '.' , i 

Employment Protection Agreement, ' 
September 25, 1964-Addendum 4 ~ . . . . . . . .. 83 

~	 ~. • • .. I • : •. ' ..".:. ,":" " '; ­

Health & Welfare Agreements-Addendum 5.. ~ .103 
,	 . 

,	 . 
Temporary Promotion to Mechanic, Agreement! 

of February 4, 1943-Addendum 6..... " .... 110 . . .	 : ' , :', . .~ . 

Temporary Promotion to Carmen Mechanics," 
Agreement of May 16, 1956--Addendum 7.•. 113 

~	 . :.: ! i .;

Progression 'of Time Claims & GrievanceS--: ,." . 
Addendum 8. 4141414141414141.41 ~ •••• " •••• ,'.:.~~' •• ' •• !, .116 

SYSTEM FEDERATION NO.' 162 
.
, 
,
; 

SPECIAL AGR~EMENTS 

No. 

1	 Mechanics other than Sheet Metal Workers 
connecting and disconnecting pipes in diesel' 
repairs and use of Maintenance of Way 
forces in constructing, maintaining and re- , ; 
pairing service lines in shop area 116 

2	 Revision of Paragraph F, February 4, 1943 
Agreement .~' .. "	 ~ ~ ~ 117 

.	 ' 

3 Changing starting time in writing 118
 

4 Apprentices in Military Training , 118
 



No. .< , J { , ._	 Page 

5	 Eliminating Battle"of Flowers Day as holi­

day at San Antonio, Texas and reinstate­

ment of Washington's Birthday as holiday
 
at that location••.............•...........119
 

6 'Separation of Road Work, S. P. Co., T&L 
!.i Lines-St. Louis Southwestern Railway ­

.Company on HE&WT Ry•..•............••120 
7 Use of employee from Overtime Board on", .' 

! I . Rest- Day which is, also Birthday....•'~ ..... 122 
•,8 Inspection, Repair & Maintenance of . 

Impact Recorders ' '•..•..' . 12~ 

CARMEN'S" SPECIAL 'AGREEMENTS 
• ,<' ,.' • 

9	 Laborers will not help Cut-Off Saw
 
Ope-rators " ;, ~ .. ' ' ; :.'.' :..~ 123
 

10; .Cannen Helpers not to operate cut-off 
saws,e;:cept in ~utting stock material ~ •• ~ •. 124 

11' .Freight Carmen working on passenger cars, 
and locomotlvea. ,. ..~ ~ •.••••...••.••.•••••••124 

J~: .Use ofCarmanHelper in assisting Cannan. 
in repairing trucks or changing wheels 125 

13 Consolidation of Houston Terminal and 
Houston' General Shops Seniorlty Rosters ... 126 

14 Hardy Str~~t :Car Sh~p forc~s inspect and 
repair cabooses 128 

15	 Passenger Carman vra te applicable to ; 
Freight Carman operating wood working '. 
machines at Avondale.... ',' .........•.••..129 

:. '." " . '! ..• 

16 Use of carmen in wrecking and rerailing
" : ) , work outside yard limit when Relief Outfit 

is not called. . . . . . . . . . . . . . . . . . . . . . . . . . . . , . 129 

'~7;	 _Us~ of HoustOIl.S~OP:'~~~~rion 'Houston .. 
.,'t' 

.':";..:.'.	 RelIef Outfit... '...•..................... . . 180
 
~:::;

lSi. Relief 'Cannan's position 'Alice & Taft, 
"':i;- Texas ,.,;.,.· .; ;•.• ,:, ..•..: ,~ 131 

.,
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No.	 Page 

19	 Consolidation of seniority rosters at Vic­
toria, Alice, Taft, Yoakum, Glidden and 
Eagle Lake, Texas 131 

20	 Exercise of seniority in alternate seniority 
district, Houston Terminals and Houston 
General Shops 132 

21	 Inspection and Repair ItDF" equipment, 
Dallas-Miller and Ennis Yards 133 

22	 Inspection and repair "DF" equipment at 
Beaumont	 134 

23	 Use of Mechanic as 'Supervisor.. , 135 
. . , . : ~ 

24	 Amendment to May 16, 1956 Agreement . 
demoting Helpers and Apprentices 135 

26	 Use of Apprentices at Houston Wash Track,_ .136 

MACHINISTS' SPECi.AJ.,"'AGREEMENTS'· .' 
26	 Classifying Boilermakers and Machinists at 

Houston Reclamation Yard..... "~ .... ; .....137 
27	 Consolidation of seniority list of Water 

Service Department Machinists and Travel­
ing Mechanics 139 

28	 Relocation of Frog Shop, Houston 140 

BOILERMAKERS'-BLACKSMITHS' SPECIAL
 
AGREEMENTS
 

29	 Consolidation of seniority Houston General
Shops, Reclamation Plant and Wood Pre­
serving Plant at Houston, Texas 141 

ELECTRICIANS' SPECIAL AGREEMENTS 
30	 Operation Pendant-Control Overhead 

Traveling Cranes of less than 40-ton ca­
pacity, San Antonio and Houston. _... _. _..• 142 

31	 Division of electrical work between Divi­
sion Electricians and Houston Shop
Electricians 142 
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I,.'. ':;',i;," PREAMBLE; .:;..) 
.	 . . . 4 • • . ' 

It is recognized that an obligation rests upon the 
Management' to' "provide 'and the Employees to 
render honest, courteous and efficient service. 
! ." ~ ~ , 

A spirit of co-operation between the Employees
and the Management is essential to safe and effi­

:~ cient maintenance and operations, and both parties 
.'-1 

.:1	 

agree to so conduct themselves. The responsibility
for success rests, equally with the Employees and 
f~~ ,Ma~agement~. .;' " :; : > '. i 
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GENERAL RULES', I,:::, ';.; li,:,i:: ­

,	 ..' . ~.! ; " . . ) :: , ';. .; 

RULEL , . 
" I : I .: 

"	 I' Ii,' l:' " ; ,::.

Hours 'of Service . . ." 

, Eight hours shall constitute a day's work. JAIl, em­
ployees coming under the provisions of this agree­
ment, except as otherwise, provided ,herein, or as 
may hereafter be established by agreement between 
the Carrier and the Employees.ishall be paid on the 
hourly basis. ' ,. !', " ; 

. . . ".:-, ; 
; . " :.:..: . ~ ~ ~.

40.Hour Week' 
... '.i!: .. ~i ~'1~;" .,.~~; 

(a) General. ' ' ,. J', 'J;:' 

NOTE: The expressions "positions" and "work" 
used herein refer to service" duties, or operations 
necessary to be performed the specified number of 
days fer week, and not to the work: week of indi­
vidua	 employes. , . , ' . , " 

Subject to the exceptions contained in this agree­
ment, the Carrier will establish a work week of forty 
(40) hours, consisting of five (5) days of eight (8) 
hours each, with, two (2) consecutive days off in 
each seven (7); the work weeks may be staggered 
in accordance with the Carrier's operational require­
ments; so far as practicable the days off shall be 
Saturday and Sunday. The foregoing work week rule 
is subject to the provisions of this agreement which 
follow: 

'.', j 

.' (b) Five-day Positions.
 
" On positions the duties of which can reasonably
 
be met in five (5) days, the days off will be, Satur­

day and Sunday.
 

(c) Six-day Positions.· " 
Where the nature of the work is such that em­

ployes will be needed six (6) days each week, the 
rest days will be ,either Saturday and Sunday or 
Sunday and Monday. " ,',', " 

(d) Seven-day Positions.'; , 
On positions which have been filled seven '(7) 

days per week any two (2) consecutive days' may 
he the rest, days with the' presumption" in favor of 
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Saturday and Sunday.r ,; , (,' . ' 
(e) Regular Relief Assignments..
 
All possible regular relief assignments with five
 

(5) days of work and two (2) consecutive rest days 
will be established to do': the work necessary on rest 
days ,of assignments in six or seven-day service. or 
combinations thereof-l0r to, perform relief work on 
certain days and sucn typea of other work. on other 
days; as may be assigned under this agreement, ;J111 
regular relief assignments to be bulletined. . I ;' , 

Assignments for regular relief positions may on 
different days include different starting times, duties 
and work locations' for' employes of the same class 
in the same seniority district, provided they take 
the starting time, duties and work locations of the 
employe or employes whom they are relieving. 

(~) Deviation 'from Monday-Friday·Week.1 

If in positions or work extending over. a period of. I ; 

...;	 five (5) days per week, an operational problem 
arises which the' Carrier' contends" cannot be met 
under' the provisions of' paragraph (b), above, and 
requires that some of such employes work Tuesday 
to Saturday instead 'of Monday to Friday, and the 
'employes contend to the contrary, and if the par­
ties fail to agree, thereon, then if the Carrier never:' 
theless puts such assignments into effect, the dispute 
may be processed as, a grievance or claim under 
the rules agreements. 

(g) Non-consecutive Rest Days. 
The typical work week is to be one with; two (2) 

·consecutive.days off, and it is the Carrier's obligation 
to 'grant this. Therefore, when an operating problem 
is met which may affect the consecutiveness of the 
rest days of positions or assignments covered. by 
paragraphs (c), (d) and (e), the ,fol1o~g pro­
cedure	 shall be us~d:';·1 '" . . I 

, "(1)	 All possible 'r~gular 'relief positions, shall be 
established pursuant to paragraph (e). ' .' . . 

(2) Possible use of rest days other than Saturday 
and Sunday, by agreement or in accordance with 
other provisions of this agreement, ' ,.", 

(3).' EffortS ',Wi.ll 'be made by the. parties to agree 
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on the accumulation of' rest time and the granting 
of longer consecutive rest periods. ;. 

(4) Other suitable or practicable plans which may 
be suggested by either of the parties shall' be con­
sidered and efforts made to come to an agreement
thereon. . . '. ! 

(5) If' the foregoi~g does· not solve .the problem, 
then some of the relief men may he given non-con­
secutive rest days. , I • 

- (6) If after all the foregoing has been done .there 
still remains service which can only be. performed 
by requiring employes to work in excess of five (5)• days per week, the number. 'of regular assignments 
necessary to avoid this 'lDaybe made with two (2) 
non-consecutive days off. 

(7)' The least desirable solution of the . problem 
would be to work 'some regular employes on the 
sixth or seventh day at overtime -rates and thus 
withhold work from additional relief men.

• 
(8) If the parties' are' in disagreement over the 

necessity of splitting the rest days on any such as­
signments, the Carrier may nevertheless put the as­
signments into effect subject to the right of employes 
to process the dispute' as a grievance or claim under 
the rules .agreements~ and in such proceedings the 
burden will be on tne Carrier to prove that its 
operational requirements would be Impaired if it 
did not split the rest days in question and that this 
could be avoided only by working certain em­
ployes in excess of five (5) days per week. . 

(h) Beginning of Work Week. 'j • I : . 

. . 

The term "work week" for regularly 
~ 

assigned e~:' 
ployes shall mean a week beginning on the' first day 
on which the assignment is bulletined to work. 

, .' 
NOTE: All of 'the terms of 'the 40-Hour Work 

Week Agreement of March 19, '1949, applicable to 
the class and craft of employees covered herein are 
by reference hereto made apart of this agreement. 

Reduction of days below five days per week will be 
made in accordance with the provisions of Rule 24. 
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,<',:':'i,;'i':;:;l (;{' ",RULE 2. , " "':"111:" ,;,'~ : i. 

Shifts-Starting Time:. ,"j ... I ., ..1 

'; .The number; of shifts and. the starting ..time of 
each shift at any point, shall. be arranged by agree­
ment between local officers and employees' Local 
Committee, based on joint check of actual service 
requirements, subject to approval by Management
and General Committee. . 
;; " J i - . : ( ) ~ I • i . j '. • 't':' 

.' .Meal Period ' '.," 
. The time 'and length of the lunch period shall be 
subject to mutual,agreement., .' "i :. '.. " ! ;: 

s , , 
.. '. -", ", ... . : ; 

.; .,. ,RULE 3. .'1 

: i r ! :t;! : ;,;;:,: . Overtime !.,•• I 

All overtime continuous with regular bulletined 
hours .will-beipaid for at the rate of time and one­
half vuntil . relieved, except as may be, provided in 
rules hereinafter 'set out. '" 

.; . ~ .... . 

'. i··.: 

.AUGUST ~9, 1960 AGREEMENT [, 
Article II, Sections' 1 and 3 of the; Agreement of 

August 21, 1954, are hereby amended, effective 
July 1Jl~6~,·to·readas follows: ' : 

Section 1. Subject to the qualifying requirements
applicable to regularly assigned employees contained 
in Section 3 hereof, each regularly assigned hourly
and 'daily rated. employee shall receive eight hours' 
pay at' the pro rata hourly rate of the position to 
which assigned for each of the following enumerated ~,,_ 
holidays when such holiday falls on a workday of 
the workweek o.~ the individual employee: . 
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The practice of regularly assigning employees by
bulletin to work on holidays, and men called to 
fill their places on such regularly bulletined assign­
ments, may be continued. In the application of 
Rule 8, it is understood and agreed the Carrier 
shall have the right to determine the number of 
employees to be worked on holidays. 

4-A
 



New Year's Day Labor Day, . iii;"~ ; 

Washington's Birthday Thanksgiving Day' ., 
Decoration Day .,' ;.. Christmas" ,. ' . 'u 
Fourth of JUly ':;;\ ',' ... ,.' ,. 

. :' . : . . , : ~ . ",' ~ . " . . 
Subject to the qualifying requirements applicable 

to other than regularly assigned employees eon­
tained in Section 3 hereof,' all others who have been 
employed on hourly or daily rated positions shall 
receive eight hours' pay at the pro rata hourly rate 
of the position on which compensation last accrued 
to him for each of the above-identified holidays if 
the holiday falls on a work day of the work week as 
defined in Section 3 hereof, provided (1) compen­
sation for. service paid him by the carrier is credited 
to 11 or more of the 30 calendar days immediately

. preceding the holidays and (2) he has had a seniority
date for at least 60 calendar days or has 60 calendar 
days of continuous active service preceding the holi­
day beginning with the first. day of compensated
service, provided employment. was not terminated 
prior to the holiday by resignation, for cause, :re­
tirement, death, non-compliance with a union shop 
agreement, or disapproval of application for em­
ployment. 

'I'he provisions of' this Section and Section 3 
hereof applicable to other than regularly assigned
employees are not intended to abrogate or supersede 
more favorable rules', and practices existing on cer­
tain carriers under which' other than regularly as­
signed employees are being granted paid holidays. 

Note: This rule does not disturb agreements or 
practices now in effect under which any other day 
18 substituted or observed in place of any of the 
above enumerated holidays. .. 

AUGUST 21,1954 AGREEMENT 
Section 2(8) Monthly rates, the hourly rates of 

which are predicated upon 169% hours, shall be 
adjusted by adding the equivalent of 56 pro rata 
hours to the annual compensation (the monthly 
rate multiplied by 12) and this sum shall be divided 
by 12· in order to establish a new monthly rate. The 
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hourly factor> will thereafter be .J.74 :and 'overtime 
rates will be, eomputedaccordingly, i ' ; , -", ,',: 

Weekly rates' thart 40 not include holiday compen­
sation shall receive Ii 'corresponding adjustment. ' 

Section 2(b) All other monthly rates of pay shall 
be -adjusted .by, adding the equivalent of 28 pro rata 
hours 'tothe annual compensation (the .monthly 
rate multiplied by ,12) and this sum shall be divided 
by 12 in order to establish a new monthly rate..The 

:'.~	 
.sum of presently. existing hours per annum plus 28 
divided py 12 will. establish a new, hourly factor 
and overtime rates will. be computed accordingly. 

,Weekly rates not .inclued in Section 2(a) shall 
receive a corresponding adjustment. ,-, .. . 

~ :' ~ : ~ : . : ." :.	 Ii:.; :: ~. i ; : 

'J hi.":' '.;,.A.Uqus~ 19, 1960 AGREEMENT; , r 
,;~' .I :Section 3.:, A .zegularly assigned employee shall 
-qualify for the holiday pay provided in Section 1 
hereof if compensation paid him ,by the carrier is 
credited to the workdays immediately preceding and 
.following ·such holiday or if the employee is not as­
signed to work but. is available for: service on such 

,days. If the, holiday falls on the last day of a regu­
larly assigned employee's workweek, the· first work­
day following his rest days shall be considered the 
workday immediately. following. If the holiday falls 
on the first workday of his workweek, 'the last work­
day of .the preceding workweek shall be considered 
the workday .immediately preceding, the holiday. " 

-:, ~;:: 
'..'1	 ", All others for.' whom holiday pay is provided in 

Section n hereof, .shall qualify for such holiday 'pay
if on the w<?rkd~r preceding and the workday follow­
ing theholiday they' satisfy one or' the other of the 
following conditions: ' " , : 
'!:: 1 ;:. '..	 • 

(i) Compensation for service paid ,by the carrier 
is credited; or 

(ii) Such, employee is available for: service. 
" J Note: "Available" as used in' subsection (ii) above 
is interpreted ,by the' parties to mean that an em­
ployee is available unless he lays off, of his own ae­
cord or does not respond to a call,' :pursuant to the 
rnlesof the applicable agreement. for service. . 
'11 For purposes of SeetionL, the workweek for other 
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than, regularly assigned employees shall, be' Monday 
to Friday, both days inclusive, except that such em­
ployees whoarerelievi~g regularly'. assigned; em­
ployees on the same assignment on both the work 
day preceding and the work day following the holi­
day will have the workweek of the incumbent of the 
assi~ed position and will be subject to the .same 
qualifying requirements respecting service and avail­
ability on the work days preceding and following 
the holiday as apply to the employee whom he is re­
lieving. 

For other than regularly assigned employees, 
whose hypothetical work week is Monday to Fri­
daft both days inclusive, if 'the holiday falls on 
Friday, Monday of the succeeding week shall be 
considered the workday immediately following. If 
the holiday falls on Monday, Friday of the preced­
ing week shall be considered the workday imme­
diately preceding the holiday. . 

NOVEMBER 21, 1964 & 
FEBRUARY 4, 1965 AGREEMENTS 

Article II of the Agreement of August 21, 1954, as 
amended by the Agreement of August 19, 1960, in­
sofar as applicable to the employees covered by this 
Agreement is hereby further amended by the addi­
tion of the following Section 6: 

Section 6. Subject to the qualifying' requirements 
set forth below, effective with the calendar year 1965 
each hourly, daily and weekly rated employee shall 
receive one additional day off with pay, or an ad­
ditional day's pay, on each such employee's birth­
day, as hereinafter provided. 

(a) For regularly assigned employees, if an em­
ployee's birthday falls on a work day of the workweek 
of the individual employee he shall be given the day 
off with pay; if an employee's birthday falls on other 
than a work day of the workweek of the individual 
employee, he shall receive eight hours' pay at the pro 
rata rate of the position to which assigned, in addi­
tion to any other pay to which he is otherwise enti­
tled for that day, if any. ; 

(b) For other than regularly assigned employees, 
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if an employee's birthday falls on a day on which 
he would otherwise be assigned to work, he shall be 
given- the day off and. receive eight hours' pay at 
the pro rata rate of the position which he otherwise 
would have worked. If an employee's birthday falls 
on a day other than a day on which he otherwise 
would have worked, he shall receive eight hours' 
pay at the pro rata hourly rate of the position on 
which compensation last accrued to him prior to 
his birthday, in addition to any other pay to which 
he is otherwise entitled for that day, if any. 

(c) A regularly assigned employee shall qualify 
for; the additional day off 'or pay in lieu thereof if 
compensation paid him by the carrier is credited to 
the work days immediately preceding and following 
his birthday, or if employee is not assigned to work 
but is available for service on such days. If the em­
ployee's birthday falls on the last day of a regularly 
assigned employee's workweek, the first work day 
following his rest days shall be considered the work 
day immediately following-. If the employee's birth­
day falls on the first work day of his workweek, the 
last work day of the preceding workweek shall be 
considered the work day immediately preceding his 
birthday. 

(d) Other than regularly assigned employees shall 
qualify for the additional day off or pay in lieu 
thereof, provided (1) compensation for service paid 
him by the carrier is credited to 11 or more of the 
30 calendar days immediately preceding his birth... 
day, and (2) he has had a seniority date for at least 
60 calendar days or has 60 calendar days of con­
tinuous active service preceding his birthday be­
ginning with the first day of compensated service, 
provided employment was not terminated prior to 
his birthday. by resignation, for cause, retirement, 
death, non-compliance with a union shop agree­
ment, or disapproval of application for employment, 
and (3) if on the workday preceding and the work­
day following the employee's birthday he satisfies 
one or the other of the following conditions: 

(i) Compensation for service paid by the carrier 
is credited; or". " " 
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(ii) Such employee is available for service. 
NOTE: . "Available" as used in aubseetion iIli) 

above is interpreted by the parties to mean that an 
employee is available unless he lays off of his own 
accord or does not respond to a call, pursuant to the 
rules of the applicable agreement, for service. . 

The workweek for other than regularly assigned 
employees shall be Monday to Friday, both days in­
clusive, except that any such employee who is re­
lieving a regularly assigned employee on the same 
assignment on both the workday preceding and the 
workday following his birthday will have the work­
week of the incumbent of the assigned position and 
will be subject to the same qualifying requirements 
respecting service and availability on the workdays 
preceding and following his birthday as apply to 
the employee whom he is relieving. 

For other than regularly assigned employees, 
whose hypothetical workweek is Monday to Friday, 
both days inclusive, if his birthday falls on Friday, 
Monday of the succeeding week shall be considered 
the workday immediately following. If his birthday 
falls on Monday, Friday of the preceding week shall 
be considered the' workday immediately preceding­
.his birthday. . .' 

Compensation paid under sick-leave rules or 'prac­
tices will not be considered as compensation for pur­
poses of this rule. 

(e) In addition to the wage adjustments provided 
for in Article I of this Agreement, effective January 
1 1965, the monthly rates of monthly rated em­
pioyees shall be adjusted by adding the equivalent of 
8 pro rata hours to their annual compensation (the 
monthly rate multiplied by 12) and this sum shall 
be divided by 12 in order to establish a new monthly
Tate. 

(f) An employee working at a location away from 
his residence may, by giving reasonable notice to his 
supervisor, have the day immediately preceding the 
first day during which he is not scheduled to work 
following his birthday considered as his birthday for 
the purposes of this section. An employee whose 
birthday falls on February 29, may, on other than 
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leap years, by giving reasonable notice to .his super­
visorvhave February 28 or the day immediately pre­
ceding the first day. during .which he is not scheduled 
to. work. following February 28 .considered as his 
birthday for the purposes of this Section. If an em­
ployee's birthday falls on one of the seven holidays 
named in Artlcle III of the Agreement of August 19, 
1960, he may, by giving .reasonable notice to his 
supervisor; have the following day or the day im­
mediately preceding the first day during which he 
is not scheduled to work following 'such holiday con­
sidered as .his birthday for the purposes of this 
Section, ,. . . < • • 

:.(g) Existing rules and practices thereunder gov­
erning whether an employee works on a holiday and 
the payment for work performed on holidays shall 
apply on his birthday... . 

,. . '., Rest Day Work 
.Service' rendered by' employees on assigned rest 

days shall be paid for under existing call rules unless 
relieving an employee assigned to such day in which 
case they will be paid under existing rest day rules. 
Whel'e Sunday is one of the rest days existing rules 
provided for compensation on 'Sunday shall apply.
Regular assigned rest days shall not be changed ex­
cept 'after such advance notice to the employee as is 
now required under applicable rules. .' 

. i : 

; .. :",i .. ,,:) RULE 4.' 
';";!l~f::; ',:;:; Overtime and Calls ; 

I, Fori.·~ontinu~u~ servi~e after regular working hours, 
employees will be paid time and one-half on the' ac­
tual minute' basis with a minimum pi one hour for 
any such service performed. 

Employees shall not be required to work more 
than two hours without being permitted to go to 
meals. Time taken for meals will not terminate the 
continuous service period and will be paid for up to 
thirty (30) minutes. . ' , 
'.' .Employees called or required to report for work 
and reporting but not used will be paid a minimum 
of four hours at straight time rates. 
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Employeea called" or. required to" report-, for ",work 
and reporting' will be allowed, a-minimum of, four 
(4) hours for two (2) hours and forty '(40) minutesor 
less, and will be required .to do .only-such.work as 
called for or other emergency work which may have 
developed after they were called 'and cannot, be per­
formed by the regular foree in time to avoid delays to 
train movement. ' , ' ' " , 

Employees will be allowed' 'time and one-half on 
minute basis for services performed continuously in 
advance of the regular 'working period with a mini­ ,"." 

mum of one hour-s-the advance' period to be not 
more than one hour. " . " :.' '-'.,J 

Except' as .otherwise:provided, for in this \rule~!,:a11 
overtime 'beyond sixteen hours' service in any twenty­
four hour period, computed from starting'time of 
employees regular shift. shall be p~dfor at rate of
double time. ' . ': ," ,.; ;!I" 

".. :. .~ J 
RULE 5. ' " ,'; ii;-U,i 

Full Day OnHoliday~ :;' :,: ',jli;jj. 

Employees regularly assigned to' work on holidays 
or those called to take the place of such, employees, 
will be allowed to complete the balance of the day 
unless released at their own request. Those who are ' 
called will be advised as soon as;pos~il;>le·after va­
eancies become known., , . ", '. .' , '. ,. ­ t . • 

.. .. 
RULE 6. 

Working Lunch Period 
Employees required to :workduring, or any part of, 

the lunch period, shall receive pay for the length of 
the lunch period regularly taken at point employed 
at straight time and will be allowed necessary time to 
procure lunch (not to exceed thirty minutes):without 
loss of time., . . ": . 

This does not apply where employees are allowed 
the twenty (20) minutes for lunch without deduc­
tion therefor. . " 

,,:RULE 7.,< . 
Emergency Road Work 

An employee regularly assigned to work at a shop, 
engine house, repair track, or inspection point, when 
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called, for~ emergency road work away from such 
shop, .engine house, repair track, or inspection point 
will be 'paidfrom the time ordered to leave home 
station until his return for' all time worked in ac­
cordance with the practice at home station and 
straight time rate for all time waiting 'or traveling; 

If, during the time on the road, a man is relieved 
from duty and permitted to go to bed for five (5) 
or more hours, such relief time will not be paid for, 
provided that in no case shall he be paid lor a total 
of. less' than eight (8) hours each calendar day, 
when .such irregular service, prevents the employee
from making his regular daily hours at home station. 
Where meals and lodgings are not provided by rail­
roadvactual necessary expenses will be allowed: 
:..', Employees will be called as nearly as possible one 
hour before leaving time, and on their return will de­
liver tools at point designated. , ;:­

If required to leave home station during overtime 
hours, they will be. allowed one hour preparatory
time at straight time rate.' . 
:' Wrecking service employees will be paid under 
this rule, except that all time .working.. waiting or 
traveling on employee's rest days and holidays will 
be paid for at the rate of time and one-half, and all 
time working, waiting or traveling on weekdays after 
the recognized straight time hours at home station 
will also be paid for at the rate of time and one-
half. . 

RULE 8.• , " 
,., ., . Distribution of Overtime 
. When it becomes necessary for employees to work 

overtime they shall not be laid off during regular 
working hours to equalize the time. 
~ :' Record' will be kept of overtime worked and em­
ployees Called with the purpose in view of distribut­
.mg the overtime equally. 
.. ~ . .' 

RULE 9. 
Temporary Vacancies 

Employees sent out to temporarily fill vacancies ,at 
an outlying point O~. shop,. or sent out on a tem­
porary transfer to' an outlying point -or shop, will be 
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paid continuous time from time ordered to leave 
home point to time of reporting at point to which 
sent, straight time rates to be paid for straight time 
hours at home station and for all other time, whether 

r~~~!~:T; 
r:- waiting or traveling. If on arrival at the outlying 
":.. 

~." point there is an opportunity to gO' to bed for five 
(5) hours or more before starting work, time will 
not be allowed for such hours. . 

While at such outside point they will be paid 
straight time. and overtime in accordance with the 
bulletin hours at that point,. and will be guaranteed 
not less than eight (8) hours for each day. 

Where meals and lodgings are not provided by the 
Company, actual necessary expenses will be allowed. 

On the return trip to the home point, straight 
time· for waiting or traveling will be allowed up to 
the time of arrival at the home point. 

RULE 10. 
Changing Shifts 

Employees changed from one shift to another will 
be paid overtime rates for the first shift of each 
change. Employees working two shifts or more on a 
new shift shall be considered transferred. This will 
not apply when shifts are exchanged at the request of 
the employees involved. 

Relief assignments consisting of different shifts will 
be kept to a minimum. For such assignments the 
penalty pay provision in the first paragraph of this 
rule will not apply for shift changes included in the 
regular relief assignment. 

RULE 1l. 
.. Regular Assigned Road Work 

Employees regularly assigned to road work whose 
tour of duty is regular and who leave and return to 
home station daily (a boarding car to be considered a 
home station), shall be paid continuous time from 
the time of leaving the home station to the time 
they return whether working, waiting or traveling,
exclusive of the meal period, as follows:"-,,

··dY 
Straight time for all hours traveling and waiting,

straight time for, work performed during regular 
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hours, .and overtime rates- for work performed dur­
ing' overtime' hours., If ':relieved from duty and· per­
mitted to go to bed, for five (5) hours or' more, they 
will not be allowed pay for such hours. .Where 
meals.and lodging are noa provided-by the Company 
when away' from home. station, actual expenses will 
be allowed. '.'" .', - - ;; ,- , 

The starting time to' be not' earlier than 6:00 A.M. 
nor.later than 8:00 A.M. ',: .' , . " 
, ;! 1W~ere two or more shifts are worked, the starting
time' will be regulated' accordingly. ". ',' : ' ..!. , 

·Where .employees are required to use 'boarding 
cars, the railroad will furnish sanitary cars and equip 
them for cooking, heating and lodging; the present 
practice of furnishing cooks and equipment, and 
maintaining and operating the cars, shall be con­
tinued. ­

EXCEPTION. In case where the schedule of 
trains interferes with the, starting time, an agree­
ment may be entered into by the superintendent of 
the department affected and the General Chairman 
concerned representing the employees. _ .;, , "' 
i : . . ~ i . , 

(ii ,". . 'RULE 12. 
I." " .'. • 

r e J'Monthly Rates, Regular Assigned Road Work 
;i Employees regularly assigned, to perform, road 
work may, be paid on a monthly basis. The monthly 
rates for-such positions are listed in Rule 139 and 
are based on 211% hours per month. Future wage 
adjustments, so long as such rates remain in' effect 
on such baSIS, shall be made on the basis of 211% 
hours per month. The straight time hourly rate for 
such positions shall be' determined by' dividing the 
monthly rate by 211%. , .' 

No overtime is allowed for, time worked in excess 
of eight (8) hours per day; on the other hand, no 
time is to be deducted unless the employee lays off 
of his own accord. 
. ' Employees filling these positions shall be as- ,­
signed one regular rest day per week, Sunday if pos­
sible. .Rules applicable to other employees of -the 
same craft or class shall apply to service on such as­

/' 
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signed rest' days, Ordinary maintenance 'or construe­
tlon work, not heretofore required' on Sunday will 
not be required on .the sixth day .Qf .the work week.. 

The' regularly assigned road' men under the pro­
visions of this rule may be used, when at ·home point, 
to perform shop work in connection 'with the work 
of their regular assignments. '. , , ' ..... 
. Where 'meals -and lodgings are not furnished' by
the railroad or when the service requirements make 
the purchase 'of meals and lodgings necessary while 
away from home point, employees will be' paid nec­
essary expenses. . 

If it is found' that this' rule does not produce ade­
quate compensation for certain of these positions by 
reason of, the 'occupants thereof being required to 
work excessive' hours, the salary for these positions 
may ~ tak~n up for adjustment. J _-,... '. •• • :; j ; 

RULE 13. ' ,',. 
, " Temporary Vaeancies' ! -: . :";';' .. , . 

When, an employee is required 'to fill the',place 'of 
anotheremployee receiving a higher rate of pay, he 
shall receive the higher rate; but if required to fill 
temporarily the place of another employee receiving 
a lower rate, his rate will not be.changed.. , 

RULE 14. 
" Lead Workmen _ 

(a) 'At shop~In small gangs a working mechanic 
may be assigned to work with, take the' lead, and di­
.rect the work of other members of a gang in his 
craft and on' his class of work. For such service, he 
will be allowed the differential of six (6) cents per 
hour above the highest rate paid any-employee he so 
directs but not less than six (6) cents per hour above 
the highest' rate applicable to the work performed
by the gang or himself. ' .. . .. 

(b)-At roundhouses and train yards-for small 
groups of employees a leading: working. mechanic 
may be assigned to work with, take the lead and 
direct the work of other members of the group; while 
so serving-he will not perform the work of any craft 
other than his own. For such service, he' will be al­
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,t	 lowed' a differential rate of six (6) cents per hour 
above the highest paid employee he so directs but 
not less' than six (6) cents per hour above the high­
est ;rate applicable to the work performed by the 
.gang or himself, 

.~. 
. '.:" , RULE 15. . 

Bulletining Vacancies 
,:j When new jobs are created or vacancies occur in 
j the respective crafts, the oldest employees in point of 
" service shall. if sufficient ability is shown by trial, be 
, given preference in filling such new jobs or any va­

'.~ cancies that may be desirable to them. All vacancies 
;, or new jobs created, including differential jobs as 
~; helpers, will be bulletined. 
_;; Bulletins must' be posted five days before vacan­
;i ciesjire tilled permanently. Employees desiring to 
': avail themselves of this rule will make application to 

.;; the officer in charge and a copy of the application 
:; will be given to the local chairman. Assignment will 

....;	 be made and the successful applicant assigned within 
':~ seven (7) days following expiration of bulletin. 

-;~ An employee exercising his seniority rights under 
~ this rule' will do so without expense to the carrier; 

-_____ J he will lose his right to the job he left, and if after a 
----------:-71--fair trial he fails to qualify for the new position, he 

:) will have to take whatever position may be open in 
:1 his craft. . ­
:~; Temporary Vacancies 
;j Vacancies.known to be of thirty (30) days or more 
;j duration will be placed under bulletin as temporary 
) vacancies and -assignments made in the manner pro­
.j vided in this rule. An employee who is temporarily 

.- '1 absent and whose position has been bulletined under 
t~ t~e provisions of this rule, shall return to his posi­
ti tion on reporting for duty and the employee who 
,j~ worked the temporary vacancy in the exercise of his 
--~ seniority during absence of the regular occupant of 
': the position, shall return to the position he left. The 
.~ same procedure shall be followed by· other ·em­
~1 ployeessimilarly affected. 
-: 
:~	 • i 

.. . '. - _ . , . Displacements . \ 
, When _a -position is abolished, or -an employee is.~ 

.,.; 
.. ~ 

< displaced -, through no fault of his own, he shall, upon 
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written application to the officer in charge, with copy
of the application to the local committee,' be per­
mitted to displace any junior employee on the same 
seniority list. All displacements made under this 
rule shall be without expense to the Company•..... 

RULE 16 
j . 

. .; i ~ ! j : . ; ~; : 

Promotion to Foremen ,;. . \.. : ' 
Mechanics in service will be considered for .premo­

tion to positions of foremen. When promotions to po.. 
sition oi .gang foremen (foremen who supervise 8 
specific craft) are made, qualified men from the 
respective crafts will have preference in promotion.

Employees accepting positions as foremen or gang 
foremen, or men assigned to special duties outside 
the scope of this Agreement, shall retain their senior­
ity in their craft and/or class,' at the point where' 
held at time of promotion, except when eliminated 
from the service for cause. . 

NOTE: It is the policy of the Company to pro­
mote its own employees, except when competent men 
cannot be found in the ranks, or will not accept
such new positions or vacancies. ' 

RULE 17. 
Transfers' 

Employees transferred from one point to' another, 
with a view to accepting a permanent transfer, will, 
after thirty (30) days, lose their seniority at the 
point they left, and their seniority at the point to 
which transferred win begin on date of transfer 
seniority to govern. Employees will not be compelled 
to accept a permanent transfer to another point and 
if a permanent transfer is not desired, they will in 
such cases file within thirty (30) days a written 
notice to that effect. 

~ ---jRl1LE 18. ~ 

;:::neave ofabs(mce..-----/' 
_ ~»nlffiiited leave of absence will be granted in
 

__'_----------- - - case of sickness or in case of. official promotion,
 
- ., j either. with the Company or with the Organization.
 

." When the requirements of the service will permit,
 
employees, on request, will be granted leave of ab­
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.~ 

$i sencetfor ia limited tinie, with privilege of .renewal.
\ll An 'employee' absent .on.Ieave who' engages in' otherJ employment will lose his seniority unless special pro­
':3.. vision shall have been made therefor by the Manager,~ 

of Personnel and General ..Chairman representing' his 
craft. , ; 

The arbitrary refusal of a 'reasonable amount of 
leave to employees' when they can be spared, or fail­
ures, to 'handle promptly cases involving sickness or 
business matters of serious importance to the em­
ployee; is an improper practice and maybe handled 
asunjust treatment under this agreement. : ~ " ' 
.rr r: ;',;t .v-: i t !'~.: . ,.: ~ /.1:, . ~ 

':llli..;\ ', 'i'!, , ;; ;:, RULE .19. . ",' 
~ I;:::':, ~ :;:',: :,:r:i ,Absenc~Account Sickness ' " '; "', " 
',', In .case .an employee is unavoidably kept from 
WQ:r~~ .he will not be discriminated against. An' em­
ployee detained from work on account, of ' sickness 
OJ: for any other good cause shall notify his foreman 
~~;' early, as possible.. . , , . . " 
, Whera regular assigned employees are laying off 
or absent from duty and their position is being filled 
during their absence such employee must notify their 
foreman not later than sixteen (16) hours prior to 
their starling time that, they will report for duty in 
order to qualify for work on the, date reporting. 

:j!ii; i i~" 'i." ~, , ' ',' ' RULE' 20. ," ' " i : : : ,1 L: 

,; !. \ ' :!i : :;: .' .Faithful Service'; . , h ;, , 

;'; ~ Employees who have given long and faithfulser­
vice In'fhe employ of the Company and who have 
become unable to handle 'heavy work to advantage, 
~Uhe given' preference of such light1Vork in their 
line as they are able to handle.' . . . . " ' , ' 

: ' . ' ' .. .. 

, RULE 21. 
.. Court Service . 

,~. Employees' attending court as witnesses for the 
railroad will be allowed pay for all time lost at home 
station,' with aminimumof eight (8) hours pay ,for 
each day that they are held for court service. Rea­
sonable and necessary expenses will be allowed. Wit­
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ness fees and per diemaccruing will: be! aaalgned-to
the railroad. .;I , . ;, I: , 

, .,;". '; . :" RULE 22.: : ; ; ::.1' f, 
. " _Paying 011,,1"1 

Employees '~ll- be paid off during -their;' xe'gUlar 
working hours, semi-monthly. . _" " '.:.,1 -" 

Should the' regular pay day fall on a holiday or 
days when the shops are closed down, men will be 
paid on the preceding day. - - - - '. -' , ' 

Where there is -a shortage equal to one day's pay 
or more in the pay of an employee, a voucher will 
be issued to cover the shortage. . .-- ­

Employees leaving the service of the Company will 
be furnished with a time voucher covering all time 
due within - twenty-four (24) hours where time 
vouchers are issued and within sixty (60) hours' at 
other points, or earlier when possible (Sundays and 
holidays excepted). 

RULE 23. 
Inclement Weather 

During inclement weather, provision'Will 'be -made 
where buildings are available, to pay employees under 
shelter, ., , 

RULE 24. !'_") j_,' 

Reduction in Forces ::! . Ii 

When it becomes necessary to reduce expenses,
each point, shop, department, or subdivision thereof 
shall be considered separately and reduction will be 
accomplished by reducing forces. Employees will be 
laid off in accordance with their seniority as per
rule 28, and those retained in the service will take 
the rate of the job to which they are assigned. 

If further reduction in expenses is necessary, de­
clsion as to whether this will -be accomplished by 
further reduction of forces, or reduction of hours, 
shall be by agreement through conference between 
officers of the Company and General Chairman of 
System Federation No. 162. , 

If the foree is to be reduced, five -(5) working 
~ays' notice will be' given the employees -affected 
before reduction is made, and list will be furnished 
the local committee. If the hours -are to be reduced, 
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forty-eight (48) hours' notice will be given employees 
affected. . : 

AUGUST 21, 1954·AGREEMENT 
Rules, agreements or practices, however estab­

lished, that. require more than sixteen hours advance 
notice before abolishing positions or making force 
reductions are hereby modified so as not to,require 
more than sixteen hours such advance notice under 
emergency conditions such as flood. snow storm, hur­
-)jeane, earthquake, fire or strike, provided the Car­
rier's operations are suspended in whole or in part 
and provided further that because of such emergency
the work. which would be performed, by the incum­
bents, of the positions to be abolished or the work 
which would be performed by the employees in­
volvedin the force reductions no longer exists or 
cannot be performed, .', . 
...Employees ·who are laid off in reduction of force 
must file their address with the proper office and the 
local committee within ten (10) days from the date 
of reduction and must also advise the proper officer 
and local committee of any subsequent change in 
their' address. Those' failing to comply with these 
regulations, or who fail ,to return to service within 
ten (10) days after· being: 'notified (by mail or 
telegram sent to-the.addresa.last-given), or who fail 
to give satisfac1fqry, information within. ten. (10),;days 
fpr.not doing)l~,~wiltforfeit,all seniority rights. , 
, ·In the restoration of forces, senior employees will 
be recalled to service in their seniority order (sub­
ject to the provisions of, the preceding par~g;raph}, 
and shall be returned .to .their former positions If 
possible: regular hours to be re-established prior to 
any additional increase in force. , 

The local committee and the general, committee 
will be furnished a list of men to be restored to ser­
vice. In reducing the force, the ratio of apprentices
will be maintained.. ' , i " 

~ '; '. 

A-UGUST 21,1954 A.GREEl\fENT 
'I. The .Carrier shall, have the right' to ' use .f~... \~ 
loughed -emplcyees t? perform. extra work, and relief 
work, QIl regular. positions dunng absence of regular 

20 

:~: . 



't -. 

. ~·i 

,p.> 

... ~' 

21 



filiated withvthe Railway:: Employees .Department, 
A~F1~' of·L.~CIO,dt shall not apply, to extra, work, 
L: Note; 2: 'Employees who are on' approved leave of 
absencewill riot be considered furloughed employees 
for the' purposes of' this agreement.' . '.' 
..:'No~;3:' iFurloughed employees' shall in no man­
ner' be' considered to have waived their rights' to a 
~e~Ul~' .~~i~ment .when opportunitytherefor a.Jises. 
i .. '. i ; .; ~ i ~ - ~ .: . 
,; .J' 1,.:' : ,'. 'RULE 25. :' . 
, ;. "'.::' . ',Employees' Laid Oil '.... . 
;', Employees' laid. off on account of reduction in 

force. who desire to. seek 'employment 'elsewhere, 
will, upon application be furnished with a pass to 
~ny point desired on this railroad. 
.' 'Employees' "laid ?ff on account of reduction In 
force 'and who desire to accept. employment .else... 
where pending: opportunity to return to further ser­
vice 
•. 

with 
. 

these lines may do so. 
• 

': 
. .' 

..., : , 
.. . .. ,.: I' 

'RULE 26 , 
; ~ 

. '. Transfer of Laid Off Employees' .·.' : : 
, When reducing forces, if men are needed at any 

other point, they will be given preference to transfer 
to nearest point, with privilege of returning to home 
station when force is Increased. such transfer to be 
made without expense to the Company. Seniority to 
govern all cases. . 

" RULE 27. 
: " "Shops Closed Down. 
.. ···Employees required to 'work when' shops are closed 
down, due to breakdown in machinery, floods. fires, 
and the like, will receive straight time for regular
hours, and overtime for overtime hours. .' 
..: r • ~ .
 
~ . : ~;.
 

! '. 'iii RULE 28. i• 

i ..• '; ,\.',.:; ,. : I j • Seniority .. 

;' Seniority of employees of eachc1ass in a. craft 
covered .by this agreement shall be .confined to the 
point employed in each of the following depart':' 
ments, except as provided below and in special rules 
of each craft:. 
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Maintenance' of. Way (Bridgeand: Building .whe~~ 
'separate from Mrontenance of Way),." , ',' ,". ,', 

Maintenance of Equipment , I " ,.,",. ~;, 
Maintenance of Telegraph," , , ' .. ' ~ \' 
Foursub-division~of.carmep.a~foU~ws;' '1';1, ': .:';
Pattern Makers, ., " , 'j" ' , , " :"\',', 

'Upholsterers,".': 'i , ;, ! " ',', "1.'; 
Painters, .' ., ;: ,1 ' • ' ,";: ;, 

Other Carmen. :, . , ~. ' ' .': i 

Seniority lists will be open to inspection;' posted 
on bulletin board and copy to be furnished local 
committee and the General' Chairman. Seniority
lists will be revised: in January of each year. The 
seniority date not protested within sixty (60) days 
from its first posting on a roster will be considered 
permanently established. Typographical errors on 
subsequent rosters may be corrected at any time. ; 

RULE 29: 
', .. ' 

", .~ 

, I Assignment of Work 
None but mechanics or apprentices regularly em­

ployed as such shall do mechanics' work as per the 
special rules, of each craft except foremen at points 
where no mechanics are employed.' However, eraf~ 
work. performed, .... by,' foremen' ,or,'other supervisory 
employes employed. on a' shift· shall not in the'ag­
gregate exceed 20 hours: a -week for' one ,"shift, 40 
hours a week for two"shifts, or,60hours foral] shifts. 

If any question arises as to the amount of craft 
work being performed by supervisory employes, a 
joint check shall be made at the request of 'the Gen­
eral Chairmen of the organizations affected. ,Any dis­
putes over the application of this rule shall be han­
dled as provided in Rule 82 -of this agreement. 

An incumbent supervisor who assumed his present
position prior to October 15, 1962, at a point 'where 
no mechanic is employed, ,may be retained in his 
present position. However, his replacements shall be 
subject to the preceding paragraphs of this rule. ' " 

This rule does not 'prohibit 'foremen in the exer­
cise of their duties to perform work. ' : 

•At points where there, is not' sufficient work: to 
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j.ustify employing' .a mechanic of .each craft, the 'me­
chanic or 'mecharilcsempleyed at such points will so 
far as they are capable .. of doing .so, perform the 

'''!:\::.work of any craft not having a mechanic employed 
at that point, Any dispute as to whether or not there 
is sufficient work to justify employing a .mechanic of 
each craft, and any dispute over the .designation. of 
the craft to perform the available work shall: be 
handled· as follows: At the request of the General 
Chairman of any craft the parties will undertake a 
joint checkof the work. done at. the point. If the 
dispute' is not resolved by agreement it shall be 
handled in accordance with. Rule 32 of this agree­
ment, and pending disposition .. of the dispute the Car­

.. rrer may. proceed with or continue its designation.. 
, ' -

.t 

~ -: ..... t : .... ; .,' f:", . '. 

, . : . ;; . RULE 30.. 
Operation Qf Autogenous Weldin'g Equipment ; .. 

In compliance with the special rules included in 
this agreement, none but mechanics and their ap­
prentices in their respective crafts shall operate oxy­
acetylene, thermit, or electric welders. Where oxy­
acetylene or other welding processes are used, each 
craft shall perform the work which was generally 
recognized as work belonging to that craft prior to 
the introduction of such processes, except the use 
of the cutting torch when engaged in wrecking ser.. 
vice or in cutting up scrap. 

When performing the above work for four (4)
hours or less in anyone day, employees will be paid 
the welders' rate of pay on the hourly basis with a 
minimum of one (1) hour; for more than four (4) 
hours in any one qay, welders' rate c,>f pay will ap­
ply for that day,' .. .. . . ' .. 

. ;, RULE 31. 
Foreman-Temporary Relief 

Employees used temporarily to relieve Foremen 
will receive the Foreman's rate of pay and shall 
work the 'regular; .hours of the Foreman while so 
used. .•. , ,', 

. ,. RULE 32. . \! I 

Time Claims and Grievances
 
.. \ (a). Allclaims or .grievancea must be presented in
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writinlf by· 'or: 011' behalf offheemployee involved, to 
the officer of the Carrier authorized to· receive same, 

:.:,,~ within 60 days from' the ·date :of. the occurrence on 
which claim or grievance is based, Should· any' such 
claim or grievance be. disallowed, the Carrier shall, 
within 60 days from the. date. same is filed,· notify 
whoever filed the claim or grievance (the employee 
or his representatlvejdn writing. of the reasons for 
such disallowance. If not so notified, the claim or 
grievance shall be. allowed as presented, but this 
shall· not be considered as a precedent or waiver of 
the contentions of the. Carrier as to other .similar 
claims or grievances. 

.• j,f .• 

(b) If a disallowed claim 'or 'grievance is to be ap­
pealed, such appeal: must be in writing and, must be 
taken within 60 days from receipt of notice of disal­
lowance, and the .representative of the Carrier shall 

. be	 notified in writing within that time of the rejec­
tion of his decision. Failing. to comply with this pro­
vision, the matter shall be considered closed, but this 
shall not be considered as a precedent or waiver of 
the contentions of the employees as to other simi­
lar claims or grievances. It is understood, however, 
that the parties may, by agreement, at any stage of ;:
the handling of a claim or grievance on. the prop­
erty, extend the 60-day -period for either a decision 
or appeal, up to and including the highest officer of 
the Carrier designated for that purpose. _ 

(c) The requirements outlined in paragraphs (a) 
and (b), pertaining to appeal by the employee and 
decision by the Carrier, shall govern In appeals 
taken to each succeeding officer, except in cases of 
appeal from the decision of the highest officer des­
ignated by the Carrier to handle such' disputes. All 
c1aims or grievances involved in a decision by the 
highest designated officer shall be barred unless 
within 9 months from the date of said officer's deci­
sion proceedings are. instituted by the employee or 
his duly authorized representative before the appro­
priate division of the National Railroad Adjust­
ment Board or a system, group or regional board of 
adjustment that has been agreed to by the parties 
hereto as provided in Section 3 Second of the Rail­
way Labor Act, It is understood, however, that the 
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parties may by agreement in any particular: ease ex­
tend the 9 months' period herein referred to. . . 
, .(d)' A ·c~~ mar be. filed at any time for an al­
Iegedcontinuing VIolation of any agreement and all 
rights' of the claimant or claimants involved thereby 
shall, under this rule, be fully protected by the filing 
of one claim or- grievance based thereon as long as 
such alleged violation, if found to be such, continues. 
However, no monetary claim shall be allowed retro­
actively for more than 60 days prior to the filing 
thereof. With respect to claims and grievances in­
volving an employee 'held out of service in discipline 
cases, the original notice of request for reinstate­
ment with pay for time lost shall be sumcient. 
. (e) This rule recognizes the right of representa­
tives of the Organizations, parties hereto, to file and 
prosecute claims and grievances for and on behalf 
of the employees they represent,:: ." 
, (f) This agreement is not intended to deny the 

right of the employees to use any other lawful action 
for the settlement of claims or grievances provided 
such action is instituted within 9 months of the date 
of the decision of the highest designated officer of the 
Carrier. -"..", '-'.., , 
;.. ;~(g)-This, rule, shall not apply to requests for le­
niency.!. ',' ," ' '­

(h) All conferences between' local officers and 
local committees to :be held during regular working 
hours without loss of time to the committeemen.' , 

In, discipline cases 'the initial appeal: will be made 
to the' officer 're~dering the original decision' in the 
case. The order jJi'which other grievances and time 
claims are: to J)e,'prpgre~sed in accordance with, the 
provisions of this rule is, listed in, Addendum 8, to 
this agreement. ~ _ i., . -, 

'", ", :', I;' ".d] ',":" RULE 33. " , 
. - "j;; ",'"1",1 Pending Decision' ;'" "';', , '." ,: 
- ' Prior toJ~;~' assertlon ofgrievances' "as herein .pro­
vided.. and.while' questions 'of grievances are pend­
ing, ;t~ere';.~ll,JJ,~~th~r" be a ,shutdoWn 'by the 'eni~ 
plQY~J,", ;1;10,11- .3 .suspension of,work by. the employees, 

~6 
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,,i , RULE 34. " ". '. 
Discipline-Investigations ; .. 

(a) An employe covered by this agreement' who
 
has been in service more than 60 days, or whose ap­

plication has been formally approved,· shall not be
 
disciplined or dismissed without first being given a
 
fair and' impartial investigation by an officer. of the
 
railroad. He may, however, in proper cases, be held
 
out of service pending such investigation which
 
shall be promptly held.
 

(b) A t a reasonable, time prior to the investiga­

tion, the employe will be apprised of the precise

charge against him and the time, date and place set
 
for the investigation. The employee shall have a
 
reasonable opportunity by this notice to secure the
 
presence of necessary witnesses, and representation if
 
he so desires. A copy of the notice directing the em­

ploye to report for investigation shall be furnished
 
to the local chairman of the craft involved.
 

(c) An employe under investigation may be rep­ .,
resented at the' investigation by the duly authorized 
local committee who may be assisted by the Gen­
eral Chairman; but no more than three representa­
tives will attend the investigation. If the employe
does not desire the duly authorized local committee 
to represent him the employe may act as represen­
tative and will be permitted to examine witnesses. 
In event the employe elects to represent himself, 
the duly, authorized representatives, not to exceed 
three, will be permitted to be present at the investi­
gation. Also. the local committee will be permitted
to be present at any conference in connection with an 
appeal by the' em~loye to the officer administering

-dIscipline if discipline is assessed. Copy of each state­
ment made a matter of record at' the investigation 
will be furnished to the employe and the local 
eommittee. 

(d) If it is found that the charges against the
 
employe are not sustained, the record of the employe

shall be cleared of the discipline; if suspended .or
 
dismissed, the employe shall be reinstated to his
 
former position. unless otherwise mutually agreed,

and shall be compensated for the wage loss, if any

suffered. '" ," ," ," '" ..,',,':i,";" 
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(e) Nothing herein shall: abridge the right of the 
Carrier to reinstate, with ..original seniority status, 
an .employe, who may ha-ve',been dismissed for rea­
son other than prescribed' in the Union Shop Agree­
ment. .dated January .21, 1953. No' employe will be 
reinstated 1 under this. paragraph, .(e) who has .been 
out of~servdce for more than.on~year ~thout the 
concurrence of the' General Chairman, 

I , :. ,I, 

RULE 35. . ", j;, ' 

. '. Apprentices .,' ': .:i 

: There will be 'three recognized classes ofappren­
bces-namely, regular, helper and special, . ' 

. ~~, 
.~ 

, AU', apprentices must be able to' speak.. read and 
",, write the English language and understand at least . 

the first four rules of arithmetic. . ' ' 
No "apprentice ·will be started at points~here 

there are not adequate facilities for learning the 
~; 

trade. , 
',' The ratio of apprentices in, their respective crafts 

shall not be more than one (1) to every five '(5) 
mechanics.' ; '. . 
'Two apprentices will not be worked together, as 

partners. ' . 
,'The .distribution" of, apprentices among 'shops 

where general repairs are made on the division shall 
be as nearly as possible in proportion to the mechan­
ics of the respective trades employed therein. 
. In computing the number of apprentices that 

may be employed in a trade on a division, the total 
number of'mechanics of that trade employed on the 
division Will be considered, '. 

·If .within six (6) months an apprentice shows 'no 
aptitude to learn the trade, he will not be retained 
as an apprentice. A helper apprentice will retain 
seniority as a helper during the six (6)' months pro­
bationary period. . .'.. . .' 

An apprentice shall not 'he dismi$sed or leave the 
service of his own .accord, except for just and suf­
ficient cause, before completing his apprenticeship.' 
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. Apprentices shall 'not be assigned to work on night 
shifts. An apprentice shall not be allowed to work. 

,.i~ overtime during the first three. (3)" years' of hisap­
'-~~~':J' prenticeship.. .i .: ' 

The seniority of 'an apprentice 'who- is' retained in 
the service as a mechanic, will have seniority rights 
as mechanic from date he' 'completes' apprenticeship 
and his pay starts as mechanic.. 

Preference will be given to 'sons of employees in 
the selection of regular' apprentices to the extent of 
at least eighty (80) 'per' cent 'Of the .number em­
ployed. . . . . . :: ... 

, '.;'RULE 36. ' 
" Regular Apprentices \ 

. ! 

Applicants . for regular apprenticeship shall be 
over 16 and under 26 years of age, and if accepted, 
shall serve eight (8) periods of 130 days of service 
each. If retained in: the service at the expiration of 
their apprenticeship, they shall be paid not less than 
the minimum rate established for journeymen me­
chanics of their respective crafts. . 

.. : 

, RULE 37. 
.Helper Apprentices' .. , .. 

Helpers who have had not less than two (2) con­
secutive years experience as helpers of the craft at 
the point where' employed, at' the time application 
for apprenticeship is made, may become helper ap­
prentices. When assigned as helper apprentices they 
must not be over thirty-five (35) years of age. Th,e 
number of helper apprentices must not at any time 
exceed fifty per cent of the combined number of 
regular and helper apprentices assigned. 

In selecting helper apprentices, ability and sen­
iority will govern and all selections willbe made 'by 
local officers in conjunction with the respective local 

'. -

f committee. . , 
..-.,:~ 

Helper. apprentices shall .serve six (6) periods ·of 
130 days each of service, and shall' be governed' by 

29 



the 'same Iaws. and rules as govern regular app~n-
tices. ,; ,.;,>.;, ,,; , • : ,,; .. :,: 

, Helper. apprentices shall receive the: minimum 
helper rate for the first lS0-day period, with an in­
erease ',9f two and four..tenth (2.4) 'cents per hour for 
every 130"!day period thereafter .. until they have 
served ~ix(~) 13(hday periods. ' , ' 

, RULE 38. 
: ~ \. 1.1. ~'.i. ..~~~ .. J .: .' . 

'; i' .:",;,.,', t' '"; Special Apprentices 
, Special .apprentices shall be selected from young 

men between the ages of 18 and 26 years, who have 
technical school education, and shall serve six (6) 
periods of 130 days. Special apprentices shall re­
ceive training in the various.. departments in the 
different classes of work of the different crafts in the 
maintenance of' equipment department, and may be 
movedfrom place to place or on any class of work at 
the discretion of the management•.The number, of 
special apprentices shall not exceed five (5) on the 
system and not more than three (S) in anyone shop. 

If retained in the service at the completion of the 
six (6) period course" the apprentices may choose 
the craft he desires employment in and shall re­
ceives special rate for the period of one year, at 
the expiration' of which time he shall be classified 
and, receive the, minimum rateof the craft employedin." . , '. . . , . 

Tl~~ rate 'of pay for special apprentices for the 
first six (6) periods of 130 days of service in each 

:.j ..~ 

.'~ shall be 'not less than that of: helper apprentices.. 
.'~ 

. ~ j, .: ... RULE 39.' '. : . 
~ ,. 

:~ .! .,,' .:. : ; 

. l. Indentures, ,'! l'i'" 

""All. apprentices must be 'indentured and shall be 
furnished with a duplicate of indenture by the Com-' 
pany, who will also furnish every opportunity possi­
ble for-the apprentice to secure a complete knowl­
edge of the trade. '.. 
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Form of Indenture 
l L, : i i .» ~ • t.:. . . i : ; I: . . 

This will certify that .... ....:.'. . . . . . . .. . .'.. ~ .~. .
 
, " ,:: .: : j 

was employed as . ~ ';' . .: 'apprentice by the 
.. l 

· . . . . . . " . . ~., . '. ~ '.' Railroad at . '. . .. . . ~ . ~ . . ~ . , . on 
. . 
..... '. ~ ~: ... ~ ., ~19.,,~ .tQ.,se;rve:eight periods a mini­
mum of 130 days each. . .:,;" 

., I 

. : ;! . ' .• '.' ••••••.•• ~ ~ .••.••• ~ , •.- ••.' ' .••• ! / :-. 

(Title of Officer in Charge). i : : -: 

Service Perfonned During Apprenticeship " 
~ i 

, .................................................... -, .
 
. . .. . . 

. '. " . ; :.. 
- I .. 

• ,;: I • ,: ;: 

........................................................... ~ II' '.' .
 

. . ' . I: ' 

'fhis will certify that on .. ~ .: i. '. .: ~~' \,~' ~ 19 .c.,': :' 

· ..... '. ', '... ~ ... '. ... completed the' course of' ap~: 

prenticeship specified above and is entitled, if 

employed by the Railroad, 
to the rates. of pay' and conditions of service of 

" L : " " i.'· ..................... . ......... .. . . .. . .. .. .. . .. .. .. .. .. . ..
 

.. .. .. .. .. .. . .. .. .. .. .. . .. .. .. .. ... .. . .. .. ... .. .. ... ... .. 
(Title of Officer in Charge) "! 

NOTE: The above form is to be used both for 
regular and helper apprentices. (Helper' apprentices 
to serve six periods of 130 days each of service.) 
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,,'i; fRULE;40,:'·,.; 
Application for Employment 

.Applicants for employment Jmay .be. required' to 
take physical examination at the expense of the 
carrier to determine the fitness of the .applieant to 

- reasonably perform the service required in his craft 
or class. They may also .be) required to make a 
personal record showing address of relatives, neces­
sary four (4) years' experience, and name and local 
address of former employers during the past· ten 
years. '.. . 

Employment shall be considered temporary for 
sixty (60)' days pending approval or disapproval of 
application. If the applicant is not notified of the 
disapproval of application within sixty (60) days 
from date thereof, application -will be considered ap­
proved. An employee who has been in the service of 
the railroad sixty (60) days shall not be dismissed 

.,i forincornpetency. . 
RULE 41 " 

Shop Conditions 
Good drinking water and ice will be furnished. 

Sanitary drinking fountains will be provided where 
necessary. Pits and floors, lockers, toilets and wash 
rooms will" be kept' in good 'repair'and in a clean, 
dry, and sanitary condition., . '. . . ' 

Shops, locker' rooms, and' wash rooms' will be 
lighted and heated in the best manner possible con­
sistent with the source of heat and light available 
at the pointin question. 

RULE 42.
 
. Employees Injured .', ' .
 

Employees injured while at work will not be re­
quired to make accident reports before they are 
given medical attention, but will make them as soon 
as practicable thereafter. Proper medical attention 
will be given at the earliest possible moment and, 
when able, employees shall be permitted to return to 
work without signing a release pending final-settle­
ment of the case. , . . 
. A.tthe: option of the injured party, personal in­
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jUl"Y:settlements may, be handled by the dulyauthor­
ized representatives of the employee: with the duly 
authorized representative .of the carrier. Wher~ death 
or permanent disability.results from injury.rthe law.. 
ful heirs of the deceased may have the case handled 
a~ .herein provided. .' . 

RULE 43.·. . .... . , .' . :~ ~ :. : ' ~ 

s , .... .' ~ N0:tiees 
~ 

" '., ,c. ..,." . ,.,. ',. 

A place will be provided inside .all' shops and 
roundhouses where proper notices of interest to em­
ployees may be posted; Authority must be obtained 
from the foreman ,or other. officer. in charge before 
any bulletin or notice ,is posted. 

RULE 44. 
,:; :. !:.' 

Transportation .. ' ,, ~ .. :.• 
. Employees covered by this agreement, and those 

dependent upon them for support, will be given the 
same consideration in granting free transportation as 
is granted other employees in service. 

The Company will· not discriminate against any 
committeeman who is delegated to represent em­
ployees covered by this agreement, and for that 
purpose will grant leave of absence. Committeemen 
representing employees covered by this agreement to 
be granted the same consideration as is granted com­
mitteemen representing employees in other branches 
of the service.' ' . . 

RULE 45. '. 
Protection .of Employees 

Employees will not be required to work on en­
gines or cars outside of shops during inclement 
weather, if shop room and pits are available. This 
does not apply to work in engine cabs or emergency 
work on engines Of, cars set out for or attached to 
trains. " . 

When it' is necessary to make repairs to engines, 
boilers, tanks and tank cars, such parts shall be 
cleaned before mechanics are required to work on 
same. This will also apply to cars undergoing gen­
eral repairs.. : 

Employees will not be assigned to jobs where 
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they'~llbe' exposedto sand blast and paint .blowers 
while In operation. . :,' ' " !':' .' : 

'All' acetylene or electric welding or cutting Will 'be 
protected by a suitable screen .when its use -Is .re­
quired,: i "., ,', , . ,:'... j, ' 

.The Management, with the cooperation of the em­
ployees, will keep shops and yards in a clean and 
sanitary condition and all machinery and tools in a 
safe and working condition. ;. 

j,'ji::;i' .. i " ,RULE 46." . ",:', 
i" , . " . , Help to be Furnished . 
Mechanics and apprentices will be furnished suf­

ficient competent help when needed in connection 
with their work. When experienced helpers are avail­
able they will be used in preference to inexperienced 
men. ,Laborers, when used as helpers, will be paid
the helpers'. rate. , . ' " ' . 

, ' 

I' ,. ::' i 

RULE 47. ,;, 
: : i. ' ': Scrapping Equipment or Machinery . 

.. i 'Work of scrapping engines, boilers, tanks,; and 
cal'S or other machinery will be done by crews under 
the direction of a mechanic. . 

,.;.;"', :" :i::, ~ . . RULE 48.' . '" ; " , '.-, 
'!,',: ,i,\ 

, 
; ,.: 

. 
" Use of Proper Signals ' . 

No employee will be required to work under a lo­
comotive or car without being protected by proper 
signals. Where the nature of -the work· to be done re­
quires it, locomotives or passenger cars will be placed 
over a, pit, if available. " .' , ., 

" .' 
" , 

,·:ii·.··> :·i'i" 'j, RULE 49.,., ' ". 5' .': , 

, . j rI'" l: :: Handling Engines in Roundhouses' , 
In shops and roundhouses not now equipped with 

connections for taking the steam from engines, ar-. 
rangements will" be made to equip them, so that 
steam from locomotives will not' be blown off inside' 
the house.'.' , . 

All engines will be placed under smokejacks in 
roundhouses, where practicable, when being fired up. 
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RULE 60. 
Checking In. and Out 

At the ~ close of each week one minute for. each 
hour' of' regular time actually worked during' the 
week will be allowed employees who are required to 
check in and out and make out service cards on their 
own time. . 

. :.... MACHINISTS' SPECIAL RULES, . 
'i,
, 

"::'" RULE 51. 
i .. ;.. . ~ ;. ~ 

. , " . Qualifications.. . ' 
Any man who has served an apprenticeship or has 

had four years .experience at the machinists' trade 
and who,· by his skill and experience, is qualified
and eapable of laying out and fitting together the 
metal parts of any machine or locomotive, with or 
without drawings, and competent to do either siz­
ing, shaping, turning, boring, planing, grinding, fin­
ishing, or adjusting the metal parts of any machine 
or locomotive whatsoever. shall constitute a ma­
chinist. 

RULE.52.. 
Classifieationof Work 

Machinists' work shall consist of laying out, fit­
ting, adjusting, shaping, boring, slotting, milling and 
grinding of metals used in building, assembling, 
maintaining, dismantling and installing locomotives 
and ~ngines(operated by steam or other' power), 
pumps, cranes, hoists, elevators, pneumatic and hy.. 
draulic tools and machinery, scale building, shafting 
af other shop machinery; ratchet and other skilled 
drilling and reaming; tool and die making, tool 
grinding and machine grinding, axle truing, axle, 
wheel and tire turning and boring; engine inspecting; 
air equipment, lubricator and injector work; remov­
ing, .replacing, -gzinding, bolting and breaking of .all 
joints on superheaters; oxyacetylene, thermit and 
electric' welding on .work' .generally recognized as 
machinists' work; the operation of all machines used 
in such work, including drill.presses and bolt thread­
ers using a facing, boring. or turning head or mill­

.Ing. apparatus; and all other' work generally recog­
nised as .machintsta' work.;;" .;...: :'. ",; ;,. 
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RULE 53. 
. ; Apprentices. 'i i.' 

:;',Include reJrllar and helper apprentices' iriconnec­
tihp withtheworkdefined by Rule:52... ;',l,,· .' ,;" 
{j.t !)'.J.~:;':.i'" ". :~. . . ;f ,.;' . I:', ';: :1; ::.: ., . ) '.",; 

,
.~ ; . , ,I11 !:.. ,,(. " , RULE' 54~ »', : .; ,,; , "i.:' I ' , 

.. ~ ~ i : .... 1

Machinist Helpers 
Helpers" work shall consist of: helping :machinists 

and apprentices; operating drill presses (plain drill­
ing) and bolt threaders not using facing, boring or 
turning head or milling apparatus, wheel presses (on 

----~ ~---- car, engine truck and tender truck wheels)', nut tap­
pers and' facers, bolt pointing' and centering ma­
chines, car brass boring machines, twist drill grind­
ers, power hack saws; repairs to belting, including 
lacing; attending tool room; machinery oiling, loco­
motive 'oiling, rod cup filling and pressure greasing,
box packing on locomotives and tenders, applying
and removing trailer and engine truck' brasses; as­
sisting in dismantling locomotives and engines; ap­
plying all couplings between engine and tender; lo­
comotive tender and" draft-rigging work except 
when performed by carmen; and all other work 
generally recognized as helpers' work. 

. , RULE 55. 
. " . 

" 

" '! Running Repairs 
, Machinists assigned to running repairs shall not be 

required to work on dead work 'at points where dead , 
work forces are maintained except when there is 
not sufficient running repairs to keep them busy." 

, ,. , ; RULE 56. 
. ,~ . ' Dead Work 

'. Dead work means' all work on an engine which 
cannot be handled within twenty-four (24) hours by
the regularly assigned running repair forces main­
tainedat point where the question arises. 

" ; 
RULE 67. 

, ~ :Dead Work and Running Repairs 
Dead work forces will not be assigned to perfonn 
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running repair work,. except. when. the . regularly 
assigned -running .repair ·forces are. .unable. to' :.get 
engines out in timeto .prevent delay to train 'mover 
mente ~ •, ,.. .':.:; ... 

. .' ,:. ~',''.. '.; ..', ",:' 

).~ . J,'", ~ULE 58.,,:,' r. ',' : .. ; : 

: .: " " . 'I;, ';. 'I:: : .Schedule for ..Apprentices ,,': \ 

Apprentices shall be instructed in'all .branches 
of the machinists' trade. They will serve six (6) 130­
day periods 'on machines and special .jobs, ' Appren­
tices will not be required to work more than eighty­
seven (87) work dayson anyone machine or special 
job. During the last two periods' of their apprentice­
ship they will work on the floor. Apprentices shall 
not work on oxyacetylene, thermit,' electric, or other 
autogenous welding processes until they are in their 
last two' 130-day periods, . '. . . ' .." 

: ;'" i
RULE 59. 

L ~ . ; ; • 

Use of Helpers ,J, , 

Helpers, when used in any way in connection with 
machinists' work, shall in all cases work under the 
orders of the machinist,' both under the direction of 
the foreman. .. .'
 

RULE 60.
 
Engine Inspectora.. 

..Maehiniats assigned as engine inspectors must be 
able to read and writethe English language and must 
have a thorough knowledge of the roles and regu­
lations governing inspections under the Federal Laws, 

RULE 6t 
Di fferentials 

At points where there are ordinarily fifteen or 
more engines tested and inspected each month, 
and machinists are required to swear to Federal re­
ports covering such inspection, a machinist will be 
assigned to handle this work in connection with other 
machinists' work and /will be allowed six cents (6e) 
~~ hour above / the rate paid machinists at the 

-pOInt employed. . . 
At points or on shifts where no inspector is, as­
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signed.' and machinists are ,required to inspect, en­
gines, 'and swear to Federal reports" 'they will, be 
paid, six, cents (6e) per hour above the: machinists 
minimum rate at the point employed for the days on 
which such inspections are made. ' 

Autogenous welders' shall receive six cents (6c) 
per hour above the rate.paid mechanics at the point 
.w.\l~rf} employed, , ,i" , " " ; s :, -; ,i 

- i i;"! (;' : ' " " : "i 0, ! ' , ; ~.! F 

';:', :'(Ii ,BOIL~RMAKERS'SPECIAL RULES '; ".' 
.!,; .i j, '! : ~ I • • • • ~'. .: I ...:: , :' • ~ '. I 'J .1 

!,:; , oil' 't,; ",' 'I,: ,1:1, RULE 62., '. :",', i. <'; ': :.,:: 
,:", \;', )Odj':: ",. ;,;. '~, Qualifications': ,i 'I ',',:,''-: i .[i 
: I. A.ny 'man 'who has served'an apprenticeship',!' or 
has' h~d four ,(~) years experience a~, t~e~rade',.whQ 
can ~ththe aid of tools, with.or ~tho)lt :dra'Yl:q~~, 
and IS competent to elther~lay'out, budd or repair 
boilers, tariks-rand.rdetaila thereof, and complete 
same in a/~echanical' manner" shall constitute a 

_-boilermaker. ' , 'r', i 

J! ::'.' ;;;,; i ,,;! ;::', RULE 63.:" : .,:, ",:;i'!' 
:. 'i ~ I ;:) .: ;". Classification of Work , ,: '0:,
i . ... . '. . .': . . . . ., . , ." . ' t~ 

, Boilermakers' work shall consist of laying put; cut­
ting apart, building or, repairing boilers, funks and 
drums; inspecting, patching,' riveting, chipping, calk­
ing, flanging and all flue' work "(except cutting to 
length on machines) ; 'building, repairing, removing
and applying steel cabs: and running, boards, metal 
headlight boards, Wind sheets, engine tender. tanks, 
steel ; tender, frames (except such .parts. pf:" ,steel 
tender frames as are necessary to be brought to car 
shops for repairs) ~ :piessed steel tender truck 
frames; building and; repairing metal pilots, the re­
moving"an4 a:pplying of metal. pilotstc metal pilot
beams; the -Iaying out and, fittIng' up' 'of any' sheet­
~ron,.or sheet-steel: work "made 'of 16' gauge or, heav­
ier, ,:Including fronts 'and doors; grates and, grate 
tigging,ash and fire pans, front end netting and dia­
phragm wo~k;' removing- and' applying all stay' bolts, 
radials, flexible caps, sleeves,' crown bolts,' stay rods, 
and braces in boilers; tanks' and drums; applying and 
removing arch tubes; operating punches, presses and 
shears for, shaping and forming, pneumatic 1staybolt 
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breakers, air rams and ~ .hammers: bull, jam and
 
yoke riveters; boilermakera' workin connection ~th
 
building and repairing of steam shovels, derricks,
 
booms, housing, circles;' and coal buggies; I-beam,
 
channelIron, angle iron, and T-iron work; 'all drill ­

ing,' cutting and tapping and operating rolls In
 
connection with boilermakers' work; oxyacetylene,
 

:, thermitand electric welding on. work generally rec­

::- ,j ognized as boilermakers' ,'work;' and all other work 

generally recognized as boilermakers' work. ' 

i'. 
'RULE 64. , 

" !"". i 

': ' , , Apprentices: , ,1: " 
" Include regular and helper apprentices' in connec­
tion with the work as defined by Rule 63~ ~ , , , ,," 

, :~' RULE 65. : 
Boilermaker Helpers' " ' 

Employees assigned to' help' boilermakers ,: ,', and 
their' apprentices; operators of drill presses, stay­

;": "~ · bolt, radial-stay and bolt cutters; toolroom attend­
ant, and operating. sandblasting machines in the~.•... ;"~ boiler shop; boiler' washers,' brickmen, punch and 

~~". , ' i,:~ shear operators (cutting only bar stock and scrap), 
~;> ":::~ 
~~;.'. ;;:1 cleaning tell-tale' holes in staybolts j cutting flues to 
f;".;~ length on machines; and. all other work properly 
('j recognized as boilermaker helpers' work. ' ,ft";:j
". '. .'.:.~ 

'(, . ;,~ RULE 66. , 
.. .::; ":,f-.: "Running Repairs'" ,; i 

":' 

, Boilermakers assigned to running repairs may. be 
; used to perform other work. , ' , ' '," , 
~ '. . .': 

__~'-'"_~L------------------~ .Boilermakers assigned to locomotive general repair 
':j work may be used to perform running-repair work 

:; when the regular assigned running-repair forces are 
1 unable to "get, engines out to meet service require-
r: ments. 

" :.; ;. ," 

Boilermakers who have been working on hot work 
will not be :required ,to, work on cold work until 
given sufficient time to cool off. " 
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RULE 67. 
\';' ," . Inspection and Special Work 
. Flange turners, layers-out, and fitters-up shall be 

.asaigned in shops where flue sheets and half side 
sheets or fire boxes are flanged, removed, and ap­
'plied, One man may. perform all these operations 
'where the' service does not require more than one 
man. If not fully engaged on the above work, these 
employees may be assigned to any work of their 
craft. . , .' 

Boiler iru;pectors-staybolt inspectors will be as­
signed to all points where monthly staybolt and 
boiler inspection of 15' or more engines is required. 
When such employees have no inspection work to 
perform, they may be assigned to other boiler­
makers' work. 

Boilermakers assigned as boiler inspectors must 
be able to read and write the English language and 
must have a thorough knowledge of the 11.11es and 
regulations' governing inspections under the Federal 
L~. . 

.; .' RULE 68.. 
" .. "'Proteetion for Employees 

·'. Boile~~inakersJ apprentices and helpers Will not be 
required. to work on boilers or tanks while electric 
.or other welding processes are in use or when tires 
are being heated, unless proper protection is provided. 

RULE 69. 
Welding and Cutting Inside Boilers 

N ot more rtharr one oxyacetylene welding or cut­
:ting operator or electric operator will be required to 
work in firebox or shell of boiler at the same time, 

.unless proper protection is provided. 

"; . RULE 70. ;: '. 
Furnishing Helper for Autogenous i 

Welding or Cutting 
.r.. Oxyacetylene welding or cutting' operator or elec­
.tric operator will be furnished with helper when nec­
essary or when it is essential for personal safety. 
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welder or cutter or electric operator out of t e s op
in cold weather, he will be given ample time to dry 
off before being sent out. 

RULE 72. 
Preparations for Removal of Sheets 

When it is necessary to renew, remove, or replace 
flue, door, side, or crown sheets by means of oxy­
acetylene or other cutting or welding processes, 
such portion of the ash-pan wings and grates as in­
terfere with the operator, will be removed. Dome 
caps will be removed and front ends opened up if re­
quired, for proper ventilation. 

RULE 73. 
Blowing Oft Steam 

Boilers will have steam blown off and be reason­
ably cooled before boilermakers or apprentices are 
required to work in them; blowers will be furnished 
when possible to do so. 

Cleaning out Fireboxes 
Fireboxes, front ends, 'and ash pans will be prop­

erly cleaned out before boilermakers or apprentices 
are required to work in them. Fire brick interfering 
with the work to be performed will be removed. 

RULE 74. 
Operating Long Stroke Hammer 

Two boilermakers, cr one boilermaker and a com­
petent apprentice with at least two years' experience, 
will be used to operate a long-stroke hammer, that 
is, an ail' hammer capable of driving staybolts or 
rivets five-eighths inch diameter or larger, or of ex­
panding flues or tubes. Double-gun work will not be 
permitted. Air jacks not to be considered double 
guns. 

Working on Superheater Flues 
When rolling or expanding superheater flues, two 
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ooilermakers, or one boilermaker and a competent 
apprentice with at Ieast two years' experience, will
be used. . ' . . .' . . . ". 
,d·; >' .. . RULE 75. . .'. 

, .'/. ~;. Tapping or Reaming in Fireboxes 
".No 'tapping or' reaming' will be done in fireboxes 
when same is near enough to endanger the men 
working on inside of firebox. A space of 10 rows of 
staybolts, will be considered sufficient, it being un­
derstood that the helper will protect the men with a 
sleeve over a tap when tapping is being done. ,: 

RULE ,76. 
,;; Furnishing Help on Running Repair Work . 

Boilermakers engaged on running-repair work will 
be furnished a helper when necessary, or when it is 
essential for personal safety. " 

RUL:E~ 77. 
Sending Helpers out on Line 

Boilermakers sent out on the road to do boiler­
makers' work will have helper furnished when 
necessary. ' 

'r­
.:; 

RULE 78. 
.:~<: 
';'
,'·1 Preparation for Removal of Tubes, etc. 

When flues (other than burst flues ) are to be re­
moved, the front end will be opened and such parts 
of the draft appliance as interfere with the boiler­
maker will be removed. Center arch pipes in engine,
other than' those equipped with combustion cham­
bers, which interfere with boilermakers in the per­
formance of their work, will be removed. 

'j 

. . : 

RULE 79. 
. ~ i..; Flange Fire Helpers 
,,. Regular assigned help will be furnished on flange
fires. .,. . : '.. ; .' .' 

Helpers on flange fires will not be asked to go 
outside of shop to handle fuel during, cold weather. 
. , :;:.,1 RULE 80. 

. .Miseellaneous Work' 
'rhere will. be sufficient: help· furnished boiler­
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makers' or apprentices In breaking, down staybolts
with hand ram... "~ : : , :,i, 

Holding on all staybolts and rivets, striking chisel 
bars, side sets, and backing out punches, and heating 
rivets (except' when performed 'by apprentices) will 
be considered boilermaker helpers' work. .', 

When rivets are to be cut off, or backed out, a 
barrier or sufficient help will be': furnished to pre­
vent accidents or personal injury. 

Boilermakers or apprentices when using compound 
motors will be furnished sufficient competent help. 

Sufficient help, will be furnished when holding 
on rivets with wedge bars. .. ' 'I • 

~ f ",

':',: RULE 81. 
-,: ! 

,., Apprentice 
....Apprentices shall not work on. oxyacetylene, ther­

mit, electric, or other autogenous welding processes 
until they. have completed their first two l30-day 
periods. 

RULE 82.
 
Schedule for Regular Apprentices
 

. The' following schedule for regular apprentices
 
showing the division of time on the various classes of 
work is designed as a guide and will be followed as 
closely as the conditions will permit: 

130 days-Heating rivets and helping boilermak­
ers. 

130 days-Tank repairing and sheet iron work. 
130 days-Rolling flues; ash-pan work. 
130 days-Staybolts and setting flues. 

. 260 days-General boiler work. 
130 days-Electric or oxyacetylene, welding, , 
130 days--Laying out and flanging. ' 

RULE 88 
,l Schedule for Helper Apprentices 

The following schedule for helper apprentices
showing the division of time 'on the various classes 
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J, ,>f work is designed as a guide and will be followed
.l as closely as the conditions will permit. , 
.".'J 

..'J , 65 days--Tank repairing and sheet iron work. 
·f 
~ 

,130 days--Rolling flues; ash-pan work. ' " 
.:; 
d 130 days-c-Staybolts and setting flues . 

,: 195 days-General boiler work. 
f 130, days-Electric or oxyacetylene welding. 

13() days-s-Laying out and flanging. , 

RULE 84. 
, , 

Differentials 
Boilermakers assigned as boilermaker' inspectors, 

also flangers, layers-out, and autogenous welders 
shall receive six cents (6c) per hour above the mini­
mum rate paid boilermakers at the point employed. 

At points or on shifts where no inspector is 
assigned and boilermakers are required to inspect 
boilers, they will be paid six cents (6e) per hour 
above the boilermakers' minimum rate at the point 
employed for the days on which such inspections are 
made. 

RULE 85. 
: •Helpers on Flange Fires 

Helpers on flange fires shall receive six cents (6c) 
per hour above the minimum rate paid helpers of 
their classification at the point employed. , 

BLACKSMITHS' SPECIAL RULES 

RULE 86. 
Qualifications 

'; Any man who has served an apprenticeship or has 
had four (4) years varied experience at the black­
smiths' trade, shall be considered a blacksmith. He 
must be able to take a piece of work pertaining 
to his class and, with or without drawings, bring it 
to a successful completion within a reasonable length
of time. ' 

nULE 87. 
.Oiassiflcation of Work 

Blacksmiths' work shall consist of welding, forging, 
heating, shaping and bending of metal; tool dressing 
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and tempering, spring making, tempering and re­
pairing, potashing, case and bichloride hardening; 
flue welding under blacksmith foreman; operating 
furnaces for hammersmiths working material six (6) 
inches in diameter its equivalent or over; operating 
bulldozers, forging machines, drop-forging machines, 
bolt machines and Bradley hammers; all welding or 
building up of frogs, switch points, crossovers, puzzle 
switches and low rail joints (at Motive Power and 
Equipment Department Shops) ; hammersmiths, 
drop-hammermen, trimmers, rolling mill operators; 
operating punches and shears doing shaping and 
forming in connection with blacksmiths' work; oxy­
acetylene, thermit and electric welding on work 

. generally recognized as blacksmiths' work j shipyard 
blacksmiths' work, and all other work generally 
recognized as blacksmiths' work. 

RULE 88. 
Apprentices. . ~ ,.'.: 

Include regular and helper apprentices in connec­

tion with the work as defined in Rule 87. .
 

RULE 89• 
... Helpers' Work 

Helpers' work shall consist of helping blacksmiths
 
and their apprentices; operating steam hammers,
 
punches and shears (cutting only bar stock and
 
scrap), drill presses and bolt cutters; straightening
 
old bolts and rods (cold); building fires; lighting
 
and operating furnaces, heating, and all other work
 
generally recognized as blacksmith helpers' work.
 

RULE 90. 
Apprentice SChedule 

Apprentices shall be given an opportunity to learn
 
all branches of the .trade and will not.be kept on
 
anyone class of work longer than 130 service days,
 
and will be given not less than 130 service days'
 
experience onautogenous welding.
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'-:i bll:: ";:,:'li'\':I,;.(l';] ·~ULE:91."i.:-~~\., ',;,j')qr~: 'J \~;L... 

:"lIft( 'lIo':ll ,,};,',. "Building Fires, :',. : '''.;;,;,:, 
"Blacksmith •helpers required' to prepare' or .build 

coal or coke fires outside their regular working hours, 
shall .be allowed thirty (30) minutes straight time 
for each, fire built or furnace. prepared. Helpers 
assigned to start oil or gas furnaces outside of their 
regular working hours will receive one and one-half 
time for such service, on the minute basis. t • .'" , • 
:.j.. '.i ~. u ,. : ...,,': . .., ", .' . : , ,', ~ , ~ ! . : 

;;""" ,., "," :" RULE92;"'; '" ..' 
..' ': ','i",f'urill~ce Operators and Heaters' ... " " , ' 
I ' . ' ..: '. ; .! .. : ~ I , .",'; . , 

.'. Furnace operators (heaters) will be assigned to 
.~ operate furnaces making or working 'material six (6) 

inches in diameter, its equivalent or over, and. heat­
ing it for h~mmersmiths.' . . . 
, 'Heaters will be assigned to'.operate furnaces used 
in connection with forging machines four (4) inches 
and over or to heat any material four (4) inches and 
over to be forged. " " '" 

... Heaters will also be 'assigned to heavy fires . 
, When: operators -iare 'required' on other furnaces, 

helpers will be used. ' "" 

RULE 93,
 
Steam-hammer Operators
 

.: Competent ..steam-hammer .operators will be fur­

nished., "", 
: 'J;. ,!. '", .... " RULE 94. r. ·".i,i. 'I 

" .. ,,:ii' " , Road Work ; ',' ":," 
'Blacksmiths sent out on the' road to do'<black­

smiths' work 0 will be accompanied by helper when 
necessary., i"" i ;;, " .,:, . . .: • 

RULE 95. 
Differentials 

Blacksmiths working or making material six (6) 
finches in 'diameter, its equivalent or over, shall be 
.elassifiedas hammersmiths and shall receive twelve 
(12) cents per hour above the minimum rate paid 

-blacksmiths at the point employed. 
Blacksmiths working material four (4) inches, or 
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over shall be classified as heavy-fire blacksmiths and 
shall receive six (6) cents per hour above the mini­
mum rate paid blacksmiths at' the point employed. 
.' 'I'oolsmiths regularly assigned as such and forging, 

repairing and tempering machine tools (not hand 
or track tools) will' be allowed six' (6) cents per 
hour above the blacksmiths' minimum rate at the 
point employed. 
. Heaters on heavy fires shall receive twelve (12) 
cents per hour above the minimum rate paid helpers
of their classification at the point employed. . ". .. 

Hammer 'operators and helpers working with 
harnmersmiths or heavy-fire blacksmiths shall re­
ceive six (6) cents per hour above the minimum rate 

"paid helpers of their classification at the point ~ 

employed. . . .. . 
Furnace operators (heaters) operating furnaces for 

hammersmiths shall receive the minimum rate paid 
blacksmiths at the point employed. 

Autogenous welders shall receive six (6) cents per 
hour above the minimum rate paid blacksmiths at 
the point employed., .' '., . . . '. ". 

. .'. '. '.' ',.' ,. . " 

SHEET METAL WORKERS' SPECIAtRULES . " , 

RULE 9q. 
Qualifications 

Any man who has served an apprenticeship or has 
had four or more years' experience at the various 
branches of the trade, who is qualified and capable 
of doing sheet metal work or pipe work as applied 
to buildings, machinery, locomotives, cars, etc., 
whether it be tin, sheet iron or sheet copper, and 
capable of bending, fitting and brazing of. pipe, 
shall constitute a sheet metal workerv. . ' 

. " .: .',' . " ;

ROLE 97. 
Classification of Work 

Sheet metal workers' work shall consist of tinning, 
coppersmithing and pipefitting in shops, yards, and 
buildings, and on passenger train cars 'and engines 
of all kinds; the building, erecting;' assembling, in­
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stalling, dismantling and maintaining, parts made ~. 

of sheet copper, brass, tin, zinc, white, metal, lead, 
:.­

black, planished, pickled and galvanized iron 10 
gauge and lighter,including brazing, soldering, tin­
ning, leading, and babbitting, the bending, fitting 
cutting, .threading, brazing, connecting' and discon­
necting of air, water, gas, oil and steam pipes; the 
operating of babbit fires; operating presses for shap­
ing and forming ; repairs to superheater units (other 
than grinding of ball joints); oxyacetylene, thermit 
and electric welding on work generally recognized 
as sheet metal workers' work; and all other work 
generally recognized, as sheet metal workers' work. 

, ,RULE 98. 
Apprentices 

Include regular and helper apprentices III con­
nection with the work as defined by Rule 9,7. ' " 

'. , 
RULE 99. 

, " ';, Helpers' Work 
Employees regularly assigned as helpers to assist 

sheet metal workers and apprentices in their var­
ious classification of work, shall be known as sheet 
metal workers' helpers. " ' 

RULE 100.
 
Protection for Employees
 

Sheet metal workers shall not be required to re­

move or apply blow-off or surface pipes or ash-pan

blowers on boilers under steam. ' ' , '
 

RULE 101. I, 
'.' f 

;, Road Work
 
Sheet metal workers will be sent out on line of
 

road and to outlying points, when their services are
 
required, but not for small unimportant running-

repair jobs. "
 

"".. RULE 102.
 
: r : ,; ! Running- Repair Forces '
 

Sheet metal workers assigned to running repairs
 
shall not be requiredto work on dead work at points
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where .dead work, forces are maintained, except 
when there is not sufficient running repairs to keep 
them busy. ' . , 

RULE 103. ' 

Dead Work Forces , 
Dead-work forces will not be assigned to perform 

running-repair work, except when the regularly as-. 
signed running-repair forces are unable to get en­ , 

• gines out on time to prevent delay to train T!','C".TJ'l .. __• 

ment. 
RULE 104. 

Emergency Work 
Sheet metal workers will not be assigned to work 

not applicable to them, except in emergency cases. 

RULE 105. 
Apprentice Schedule • , , 

Apprentices shall be given an opportunity of learn­
ing all branches of the trade. The various classes of 
work are designed as a guide and will be followed 
as closely as conditions will permit: 

130 days-Helping.
 
130 days-Light pipe work.
 
260 days-Tinning, babbitting iand :brazing, lay­

ing out and forming, " ',. , 
260 days-Engine and car work. 
260 days-General work, including 130 days' ex­

periencewith oxyacetylene torch.' 
Helper apprentices will start on the third period 

classification of work. 

RULE 106. 

Differentials 
Autogenous welders shall receive six (6c) per hour 

above the minimum rate paid sheet metal workers at 
point employed. ' , 
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1<; 'ELECTRICAL WORKERS' SPECIAL'RULES" 
I :'r, ; "".: 1: i . .rr : 1· i, 111; I,',; L;. 

RULE 107.
 
Qualifications
 

Any man who--has .served an apprenticeship or
 
who, has had, fouryears practical experience in elec­

trical .work and, ;i~,cQWpetl;!l1t to execute same to a
 

., 
s.J,i9cessf~l co,nclti&lon', within ,a. 1ill~sonabl~,~im~'will 
be ratedaa an ,elr~tril;a~ worker., : ' ' , " 

..-~ An electrician' will not necessarily be an arms­
ture winder. : ij : ,i 

,\ ",~U.L,~108,.: 

.i,'.'/.' , ; i,'Jfi':- •.,,' Electricians :. '. 1:,; oi; ;.: , 
"e', ':.J.' ''!. '.'; I :;,' '.Ii -Classiflcatlon of·Work "" " ,., . ., ;'" 

(a) Electricians' work shall consist of maintain­

ing, repairing/ rebuilding, inspecting and installing
 
the electric wiring-of. all generators, switch boards,
 
meters, motors and controls, rheostats and controls,
 
rnotor rgenerators;' electric headlights and headlight
 
generators;' electric 'welding machines,' storage bat­

teries; axle lighting equipment; inside telegraph and
 
telephone equipment, electric" clocks, . and, electric
 
lighting fixtures; winding armatures, fields, magnet
 
coils, rotors, transformers, and starting compensa­

tors; inside and outside' wiring at shops, buildings,
 
yards and.. on .structures, and ~ll conduit work in
 
connection' therewith, ,inCluding steam and 'electric
 
locomotives, passenger trains,' motor' cars, electric
 
tractors, and trucks. Cables, cable splicers, high ten­

sion powerhouse and sub-station operators, high ten­

sion linemenvpowerhouse .attendants operating and
 
maintaining electric. generating powerhouse. equip­

ment; electric crane operators for cranes of 40 tons
 
capacity or over; and all other work generallyrecog­

nized as electricians'. work., ;;;
 

ELECTRIC CRANE OPERATORS 
.d(bJ' This' claaswilldnclude operators of electric
 
traveling-cranes' of less' than forty (40)' tons capac­
ity. ',: '.,', "
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RULE. , .,..109. ,. 
,Apprentices 

Include regular and helper apprentices in con­
nection with electrical workers, .:.. ' , 

: I ',I'. I 

I,: . . RULE 110. "".;" '. i: 

Helpers' Work 
Employees regularly assigned as helpers to assist 

electrical workers and apprentices, including electric 
lamp trimmers who dono' mechanical work, also 
to perform such battery work as may be agreed upon
locally as being helpers' work. : ". . . 

RULE 111. 
Apprentice Schedule 

The following schedule for. regular apprentices, 
showing the division of time on the various classes 
of work, is designed as a guide and will be followed 
as closely as possible: ! . 

;: 
: ,. ,: 

• 

260 days-c-Inside wiring and electrical repairing. 
130 days-Outside line work. ': ' .' , 

. 130 days-Locomotive headlight work .' 
130 days-Car lighting department; . . 

•.' • .' ~ I •• l .1 

130 days-Armature winding. 
260 days-General electrical work. 

,RULE 112." ; . , 
Helper Apprentice Schedule 

The following schedule for. helper apprentices, 
showing the division of time on the various classes 
of work, is designed as a guide and will be followed 
as closely as possible: . 

130 days-Inside wiring and electrical repairing. 
130 days-Outside line work. 
130 days-Locomotive headlight work ,..,.' 
130 days-Car lighting department. ,. 

" 130 days-Armature winding.; ': ..';" 
, ., ,i3o days-General electrical work. '", .) .: . 



ii RULE 113. 
Use of Laborers 

Laborers or similar class of wo;kmen shall' ~ot 
be permitted to do helpers' work as outlined in Rule 
110 if regular electrical worker helpers are avail­
able. 

,RULE 114.'· 
'" ' ; 'Handling Storage Batteries 

Men' engaged' in the handling of storage batteries 
and mixing acid must be provided with acid proof 
rubber gloves, hip boots and aprons.. 

RULE 115. 
Differentials . 

Autogenous welders shall receive six cents (6c) 
per hour above the minimum rate paid electrical 
workers at points employed. 

Electrical workers assigned or required to inspect 
Diesel-electric locomotives and gas-electric cars, and 
swear to Federal reports, shall be paid six cents (6c) 
per hour above the minimum rate paid electrical 
workers for the days on which such inspections aremade. .. .. . 

CARMEN'S SPECIAL RULES· 
RULE 116. 

Qualifications 
Any man who has served an apprenticeship or 

who has had four.years practical experience at car­
men's work, and who with the aid of tools, with or 
without drawings, can layout, build or perform the 
work of his craft or occupation in a mechanical man­
ner, shall constitute' a carman. . 

,RULE 117.
r.."."' . , 

Classification of Work 
Carmen's work shall consist of building, maintain­

ing, dismantling (except all-wood freight train cars), 
painting, upholstering and inspecting all passenger 
and freight cars, both wood and steel, planing mill, 
cabinet and bench carpenter work, pattern and flask 
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making and all other carpenter work in shops and 
yards (except work generally recognized as bridge 

.~~',> and building department work); carmen's work in 
building and repairing motor cars, lever cars, hand 
cars and station trucks; building, repairing, and re­
moving and applying wooden locomotive cabs, pilots, 
pilot beams, running boards, foot and headlight 
boards; tender frames and trucks, pipe and inspec­
tion work in connection with air brake equipment on 
freight cars; applying patented metal roofing; oper­
ating punches, presses and shears, doing shaping and 
forming; work done with hand forges and heating 
torches in connection with carmen's work; glazing, 
painting, varnishing, surfacing, decorating, lettering, 

-~---------electroplating and buffing, cutting of stencils and 
removing paint (not including use of sandblast ma­
chine or removing vats); all other work generally 
recognized as painters' work under the supervision 
of the locomotive and car departments, except the 
application of blacking to fire and smoke boxes of 
locomotives in engine houses; joint car inspectors, 
safety appliance and train car repairers; saw filers, 
oxyacetylene, thermit and electric welding on work 
generally recognized as carmen's work; and all other 
work generally recognized as carmen's work. 

RULE 118. 
Apprentice Work 

.... 

Include regular and helper apprentices in connec­
tion with the work as defined by Rule 117.""i 

. ~I 

RULE 119. 
Helpers' Work 

Employees regularly assigned to help carmen and 
apprentices; employees engaged in washing and 
scrubbing the inside and outside of passenger coaches 
preparatory to painting; removing of paint on other 
than passenger cars preparatory to painting; sand 
blasting machines and sand blasting; car oilers and 
packers, stock keepers (car department), operators 

,of holt---threaders,nut tappers, drill presses, and 
----~chand shear operators (cutting only bar stock 

and scrap); holding on rivets; striking chisel bars,. 
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side sets, and backing out .. punches; .using backing 
.J hammer and. sledges in .assisting carmen in straight­..~.; 

·7 enlngmetalparta of cars; rebrassingof cars in con­
nection with oilers' duties; cleaning journals; repair­
ing steam and. air hose; assisting carmen :in,erecting 
scaffolds; and all other work generally recognized as 
carmen helpers'. work, shall be classed as helpers. 

• I ' RULE	 120. 
-. .~ 
. ,'j	 " , ", Wrecking Crews 
:.1 
.~ 

"."	 . Regularly assigned wrecking crews will be com­
posed of carmen, where sufficient men are available, 
except that the proper officer may select wrecking 
engineers. from any class of mechanics in service, 

.~ -'.,;i- . .g'iving preference to mechanics employed as carmen.....-c 

:; .	 They will be paid for such service under Rule 7. 
Meals and' lodging will be provided by the com­
pany while crews are on duty in wrecking service. 

When	 needed, men of any class may be taken as.:~ 

additional members of wrecking crews to perform 
duties consistent with their classification. ' 

.. r '. RULE 121. ! ' 

" : . /; Use of Regular Crew ., 
When 'wrecking crews are called for wrecks or 

derailments outside of yard limits, the regularly 
assigned crew will accompany the outfit. For wrecks, 
or derailments within yard limits, sufficient carmen 
will be called to perform the work. 

RULE 122. 
QualificatiollB of Inspectors 

Carmen assigned as inspectors must be over 21 
years of age and must be able to read and write 
the English language. They must have a thorough 
knowledge of the A. A. R. (Assoeiation of Ameri­
can Railroads) Rules and Safety Appliance Laws, 
and also of. the rules relating to . carmen's duties 

... __--=--- _-'-=-- -__unde~-thec-Regul~~ns_of the Bureau. of Explosives. 
,	 ." . . '----------..~---~ ... ­

, 
, ,; . J ; ~ . . 

RULE 123. 
I '. .. \; 

;. ,. . ", ::, -,' Taking Records 
;', Inspectors tand other carmen in train yards will 
not' be required to take record for conducting-trans­



portation purposes of seals; 'commodities, or destina­
tion of cars where record clerks, yardmasters, agents 
or yard clerks .areemployed, '.' , "'. . ; .', : . '. ! 

.~ •. ". .J, .• ::.( • ", ". ~!: .·'~t:~ •.. :~ " ."1 

.' I .: , ; ; RULE 124. ,; " d' I; j . , i j.; : ' ,;~ 

:': : ',!i .' ! . . Safety Appliance Men j,. ,.,~, '...:,'" .l1:; :' Ii 

" Men assigned' to follow inspectors .. ~n 'yard~ .to 
make safety appliance and light running repairs, 
shall not be required to work on cars taken from 
trains to repair tracks, .except when there is not 
sufficient' work in train yards to fully occupy- their 
time. ",< ,. ." 

. , :' . I: . RULE 125. '1;. .' 

.: . .." :,' ! ~ Repair Track Switches ' :,.,: ~I i", ': 

Switches of repair tracks will be kept locked with 
special locks and men working on such' tracks shall 
be notified before any.switching is done. A compe­
tent person will. be. regularly assigned to perform 
this duty and held responsible for seeing that, it is 
performed properly.': . ,:: , . < ". " 1 . > .I.: I' 

. : ,:'.. I. l.(/.... _.: 

RULE 126. ,::' :,:,;"I 

UBe of Blue! Signals 
Trains or cars while', being inspected or worked 

on by -train yard men will. be protected .by blue 
flag by day, and blue light by night, which ..will 
not be removed except by men who. place same, 

. '. . i .':' i ! i .: . " . " 4 '; !.; . I • ; j ~ : 1 ." . 

. • '.. ,RULE 127.·;:;; !;': ,;" :,,.:::,j" '.\l 

, { '. ;.: . i Outlying Points" J! ;; :";;

Points other than the; following division and shop 
points, San Antonio,' Del RiQ;' Sanderson, Victoria, 
Houston, Lufkin, Beaumont.T.afayette, New' Orleans, 
Ennis, Hearne and Austin; are designated 'as out­
lying points. At:, such outlying' points intermittent 
service.,. or split tricks may be established. Any time 
workea in excess of, ei~ht (8) hours will be paid 
for as' provided for in thIs Agreement. For intermit­
tent service the eight (8) hours constituting a day's 
work m~y be workt:d within a: spread of ten, (10)
consecutive hours. Time shall 'be counted as continu­
ous service in .all cases where the interval of release 
from duty does notexceedone '(1 f hour. . 
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-. 'RULE 128>... ; l J ",~:: j,t OJ~} T I ,iO~! ' ~ ;°;'.1': . : '. • . L. .: ~! t . ;. t I,! . -. .: ; J ! I .r : 

,.:j, .. : -: .2'~·;Jj~ ·;:Supplies to be Furnished '.: ',,: i 

Crayons, soapstone, marking pencils; tool handles, 
saw files, motor bits{ brace bits, cold chisels, bars, 
steel wrenches, stee, ,~ledges, hammers (not claw 
hammers), reamers, drills] taP,s, dies and lettering
and striping pencils .and' brushes will be furnished 
by the Company.' ., , .' 

r . ,j" " . .' ~d ] ; RULE 129: i ~ , i l! r ;; :~,': .: . " ,• , 

'" ,',: ,.,,:, i . . ,"'. '" , . , :. " ,," :: 
.'•..... , :" ".: :.;:,,' :R~p~ring Cars on ~oad·. ;,' " 
,J ~J. • • " , I ' , . . _. , ' • : _. 

'.i When .necessary ,to repair cars on the road or 
away from the shops, carmen, and helper when 

.3 necessary, will be sent, out- t9: perform such work 
as putting in couplers, draft, rods, draft timbers, 
arch bars, .center 'pins, putting" c~rs. 0!1 center, truss 
T,ods,' and "wheels,' and work 'of similar character. 
~ ; :._. ,!: ~ i - .i : .;--:~l-~_': , . ! . '. ~: : :.. : ; 

-',' ", I. ,'; .•1i:RULE '130."; ',-:' ' 
~,lrl,': '-i, ::; I J"". "" :Cleaning l.!pRubb.sh i

;: : ; ; ',',· i' 

Shops, repair yards, and train yards,. where ear­
men are employed, shall be kept clean of all 
rubbish. " 

------.- ::--'--.."i ' RULE 131 .- "--.....:----0---:;----"-___..__ ..:.~ l ; " ,",". , ': j 

': i: :--;.>----~, _ . ' ; '" " i" ,Apprentices,- ,: .. . , 
; ~,i:Regular~pprenticeship will be 'established in all 
j branches: of the. trade. Apprentices shall be governed
'I by the general rules-covering apprentices. ' ' ' 
! Apprentices shalr'no! work on oxyacetylene, ther-
I mit, electric or other autogenous welding processes 
j until they are in,.tp.~ir two :last 130-day periods. 

,~ ,< ' .,' ,: ::;" ',' \ RULE' 132~ ;:-:;" 
:; . :;;:' ·Schedule of Work Regular Palnte~'Appr,elltiees 

.r.Regular apprentices-Division of time for painter 
apprentices: The, following schedule for regular 

J apprentices, painter", showing the, division of time 
on the various, classes of work, is designed as a, 
guide and, will be! followed as closely as, the con­
ditions will permit:. .. ' (: ,,;: :, (,~.,! ' " 

(,()30: day~Freight ;~ar painting." ,: " ~;i 
, 130' days-e-Colorroom, mixing paint. 

130 day~Gen~r~\ Iocomotive pain~ing, 
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- ~., 

_;:,260 days-,PaiIlfi~gl>ass~n~el,",equ!prt;lent. : '.. ': I 

, 390 days--;Letteringjjstriping, finishing, and such.. 
': " , ..' layin~ out and designing JlS th~ shop 

" i \ ,! - ~ff9~, s. '_' . : ' " ,.J 

, . : , , " . , RULE' 133.: . " ,:, ' j, : : ')' ~ • ~; " 

. 'i Schedule of Work Helper Apprentices., .. 
Helper apprentices-Division .1)[ time for painter 

apprentices: . " ", .r . i; > ;' 

.The' following schedule' for: helper apprentices, 
painter, showing the division of time on the various 
classes of work, is designed as a guide and will 
be followed as closely as the conditions will permit: 

87 days-e-Freightcar painting.. ', I' . 

87 days-e-Color room, mixing paint. 
87 days-General locomotive painting. " , '.. '.' 

217 days-Painting passenger equipment.· 
304 days-Lettering, striping, finishing, and such 
.' . I' laying out and designing ,as the shop

" ., affords. ' ,": .' 
:, :; . : i.' .... . . ~ j ;' ~ . : " ~. J. I! ;. : t j ! 

, . . 

,J/!. ,..':" ' : RULE' 134."'~; i. ....':i' . "-'. :,1;1"/ 

, Schedule (If Work Regular Carmen Apprenti~,.,i 

, . The following; schedule for . regular apprentices, 
showing the division of time on the various classes 
of work, is designed as a guide and will be followed 
as closely as conditions will permit. Where sufficient 
passenger car department: work is not avialable 
without exceeding the regular ratio of apprentices in 
the passenger car department, apprentices will com­
plete their apprenticeship in the freight car depart­
.merrt: ", . 

390 days-General freight work, wood and steel. 
130 days-Air brake work. . 

. 130 days-Mill machine work. 
390 days-s-General coach work, wood .and steel. 

.. .. 'f ' .' .:: 

,, \ " 'RULE 135. ,: ;: ' .. 

Schedule of Work Carmen Helper Apprentices' 
The following schedule for helper apprentices, 

showing the division of time. on various classes of 
work is designed as a guide and will be followed. as 
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closely aafhe'<conditlonawill permit. Whe~'e suffi­
'dent 'passengercar department work Is not .avialable 
'without 'exceeding the regular ratio 'of apprentices in 
the passenger car department, apprentices will com­
plete their apprenticeship in I the freight car de­
partment: , .", 

.{ 260 days-s-General freight-work; wood: and steel. 
'~.j 

-d 
! ,130 days-Air brake work. ::!:" " ' • 

:~·i 
130 days-Mill machine work. ... I I-,~	 : " 

260" d~ya--General,. coach ,.work, wood. and .steel..<~J ~ .. 
.:~i .~-: J , ; f ~ . 'i :',' • i :;' t i : I . l : ' •. j ~ ~ !; :... I 1 ; . . : ;! . ,I ": .... • 

) Iii t. !Ij\);:il!.i;;!; ,RULE136.;,':" "I 
;t :lfill':;; li;~1 ,i:I;!,i>, Differentials ,.,;'; :: ;;" ' ... :«. 

:;~ Autogenous welders shall receive six cents (6e) 
;': per hour above thejninimum.irate .paid .carmen of 
,1 their class. ! '.' 'j\ , ',,,;,:	 : • 

,j	 , .: ;, i •• \ i ~ if' ,RULE 137. ,,: I ; ;:' ~ . : ! :, 

:;	 Ii :,';';:1', ,.':I;;;,~:!':CoachCleaners'·;';.,j. ,:,!;;" 

':~ '1" Coach: Cleaners': may 'be assigned to any other 
if unskilled work during' their. on-d}lty 'periods. They
;( WIll recerve overtime as. provided In this Agreement. 

_ {~~ .Coach cleaners at 'points; other than Houston, 
:-----os~-:-::---:'.:'k-----=--:Ga!ve--ston, ' : San ",Antonio',', Beaumont ',:Lafayette,1	 " -- , t. t , , 

': Hearne; .,Waco, <Fort Worth, Ennis and Yoakum 
'1 may, be :Vlorked.,eight (8) hours within a spread
!\ oi-ten:(lO): consecutive.hours, ' i : :,.: , 

",,'~~, I", ',' " ',,' "', :' "", J",'; ,d, ',',,/.I j I . ~ : ! : , . ~. J • ;	 c _ •• i j '. ....... ~, ~
 

:,~	 ',!i::.!;; c. fnrt : iiliRULE 138•..-:.;. i ' ,.,:
·:"i	 

ni ;,.', ;:"'")f(l'!'.','\,, «i l. HELPERSi., i,,:1 ',", ',,', 
,·,ii'" '::" i-','I',j;''O£j"''\l: " .. "J" .".. "I.) 
. i'll':: :i', ';,');i':':(',::': iClassifi,cation,'.,,':,: ',' ',', ,:' ,,', 

A '. '"	 ••' '.' " • I .~ . . Ii" • \ '., :.".. ' I 

The classification for helpers will be as follows: 
I I'!'	 • ' 

.1"';';:	 PI!L l : '\'/: Belpers-c-Class A.'~:j.' ; ,':: 
Class A shall constat of helpers ~lio· are regul~rly 

assigned ,:tq;; perform. ,help~rs' 'iwork "and .to assist 
mechanics In the performance .of their work and 
who have been in the I s~nri~~: for more than two 
years.	 , ' ,. 

"."I! j(,,':()~lI, -l'Helper~C1aSS:B. -II ;" 1{,', ,,: ,. 

;~';Cla~s;,i:B.i; ~ha.l(;corisis~of; all' helpers:' who .have 
beep' lJt~h~!s~~~,eJ,'for' ~nerea~' but; less :, thanjtwo 
years ' ;,,),. II I • l' 1 II! •-1 "1 ' '.,J. I ...,") " •I"I '..•• • ' 'I,• 4 ,~ ." ....... .. ,\ ••• • • ' ' •• . .' . •
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." :'­

' j; !~! :i.,;HeJpertr.-Classc;'j ': {I;: /,(!i,. 

Class C shall consist of all helpers who hare 
been in the service for less than one year. " ,' .. 

RULE '139. "\" 
J ~ : :; ~: I . ; : J:'j 

RATES OF PAY , '",; i,' 

CLASSIFICATION ,', RATE] PER HOUlt 
Boilermakers $ 3.0108 : 
Blacksmiths 3.0108, . ,'j 
Passenger Carmen , 3.0108,. i'. ,:.
Freight Carmen , .. , 2.9668 :: 

, . " I 

: iRegular Applentices \ , , , 
,,1st period of 130 days 

' 

" ,2.4348· 
, 2nd period of 130 days ' " '2.4348 

3rd period of 130 days '2.4468 ,:"
 
4th period of 130 days " , ' ' i : :.; 2.4948,
 
5th period of 130 days I. 2.5308. ,i
 
6th period of 130 days 2.5668 ,,' I
 
7th period of 130 days "! ,:" , '2.6508 I
 

8th period of 130 days ' ..' . ..' 2.7348'' ­. >. ""'.' .,' , . :';' .. ' !. J' .}.-•• , i, • •• I 

Machinists ,,\/;.:3.04%.;I.! 
Sheet Metal Workers!;", I,",,:, ,.j r : :;, 3.04%.,':1 
Electricians .. ' .. I," :,.ii";: ' 3.04%, 

1 jRegular Apprentices '·::l! / .' ( 

1st period of 130' days: ; ' •.. ; i ." <" j 2;3448
 
2nd period of 130 days .. : :'",,::.2.3448
 
3rd period of 130 days . i ,; , 2.3568
 
4th period of 130 days j." t. , , ' ., 2,4048
 
5th period of 130 days ,2.4408
 

, ' 2.4768 ,6th period of 130 days ; " :' . , '. .' ' 
, 

7th period of 130 days ',,' 2.6608
 
8th period of 130 days , ' .: ; 2.6448
 

, ; j ~ ~ : 1: :,. ; : i : 

Electric Crane Operators i " 3.04%' , 
(40 Tons or over) \. , .. : , ;. 

Electric Crane Operators . , . , I ; , ~ ,j ': ~.82*;,) ,
(Less than 40 tons) 

. , \': ~ .' . 
Helpers (Class A) ,i,";" i2.6748:' 
Helpers (Class B) ,2.6508 ,

, 2.6268 ' ,,'Helpers (Class C) : l , \ " :,; : ii' i ~ i . 
Coach Cleaners ; .' , ,i.': .. !',( i ,2.4348,,; i 
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MONTHLY RATES OF PAY'UNDER RULE 12 
Leadment.Machinist, Sheet Metal • :;~,: . 

Worker,' Electrician) ;. i.··. ,. $ '647~53"" 
",: Machinist, Sheet Metal Worken, 

Electrician .,.. I 634.23 
Leadmen (Boilermaker.Blacksmith} ., 639.66 I' 

Boilermaker, Blacksmith, Passenger: ii'; ; ) 

. ~ Carinan·627.32 " ': 
Freighr 'Carmen 618.52 ':.i: ~ 
Helper' (Class A) " " . 558.21 ,:.': 
Helper' (Class B) 553.27' '. ·r 

Helper (Class C) 548.34 . 
Signed 'at Houston, 'I'exas, this' 13th day of .Jan­

uary,' .;1.967. ..:,"; .. ;., 'J' . 
, . ,. ; ;' l· '! ! ~ .' I \' ~ ; . 

FOR THE EMPLOYEES:.,.:~, i,;:~'." 
E. C.WOLFF ,. ,i;" ":" i'," 

President; System Federation<No;. '162: .. .: ,::!!'; 
J. B.:CARPENTER·'·~I{. "; ~!. 
Secretary-Treasurer, System-Federation No;'162;' 
J. B:CARPENTER , . .!'::.~ 
General Chairman, IBofBISBBF&H i" • i '; ,'., J ' 

, : ': (Boilermakers) .. !, : .~ 

J. B. CARPENTER ,,'t, 

GeneralDhairman, IBofBISBBF&H 
,~: : ,,~ (Blacksmiths) .,' "', i " 

W. E.; AUSTIN '.; '. .. 
General Chairman, IAofM·. -: :. :; ,1; 

I 
~ ,E J HA'y;ES ;,;1, ii,-

: 

1-· . ,; ; 

~-'~_' .. •• I 

~- -.,.,,~~_ GeneFaLChairman Sl\1WIA J j , : , ,." '" ,"a A.-\V'1NTER' "'.' 
'

,::,! "

I'· 

l • : !General Chairman, IBEW ..,';, t;:·! 

E. C. WOLFF'>- ______"; L , :" , 

General Chairman, BRCofA .. 
, ,--- .

FOR THE CARRIER: 
. . .~J. D. DAVIS 

Manager of Personnel i .:. : .. , 

L. H"SU:kTAN 
Assistant, Superintendent, 

~ .. :Mechanical Department 
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,;,,,',.)' c. ",j, (I,:;;, ',RULE 140.':; ii. 1" . 
r r . . i .! ~ : , .• : i!.·.' :.'", . I • 

,'''; , REVISION.OF AGREEMENT" ;, ; l 

'"1 ;. ; '". ". . ' .• 

; .E:lu}ept as provided in this agreement, existing
rules of .the Shop' Crafts Agr~ement that became 
effective March'1 1943 and September 1~ 1949, 
remain in effect.' This agreement as rewritten be­
comes effective April 15, 1967, and shall. continue 
in effeet thereafter until changed in accordance with 
the provisions of the Railway Labor Aet.. ' , . 

ADDENDUM 1 ., " 
. " ' . 

. : VACATION AGREEMENT '." 
, 

. Section 1. In so far as applicable to the employees 
covered by this Agreement, Article 1 of the Vaca­
tion Agreement of August 21, 1954, and the Agree­
ment of August 19, 1960, is hereby further amended 
to read ~of November 21, 1964 and February 4, 
1965: '" '. 

(a]' Effective with the calendar year 1965; an an­
nual,vacation of five (6) consecutive work days
with pay will be granted to each employee covered 
by this Agreement who renders compensated service 
on not less than one hundred twenty (120) days dur­
ing the preceding ealendar year.' 

(b) Effective with the calendar year 1965, an 
annual vacation of ten (10) conseeutive work days
with pay will be granted to each employee covered 
by this Agreement who renders compensated ser­ ­
vice on not less than one hundred ten (110) days
during the' preceding calendar; year and' who has 
three (3)' or more years of continuous service and 
who, during such period of continuous service rend­
ers compensated service on not less than one hun­
dred ten. (110) days (133 days in the years 1950­
1959 inclusive, .151 days in 1949 and 160 days in 
each of such years prior to 1949) in each of the 
three (8) of such years, not necessarily consecutive. 

(c) Effective with the calendar year 1965, an an­
nual vacation of fifteen (15) consecutive work days 
with pay will be granted to each employee covered 
by this Agreement who renders compensated ser­

~1 



vice on not less than, one hundred (100) days during 
the preceding calendar year and who has fifteen 
(15) or more, years. of eontinuousservice and who, 
during such period of continuous service renders 
compensated '. service on not less than one hundred 
(100) days '(133 days' in the years 1950-1959 inclu­
sive, 151 days in 1949 and 160 days in each of such 
years prior to 1949). in each of fifteen. (15) of such 
y~ars,no~ necessarily consecutive.. . . ': . 
r : (d)' Eff~~tive with the 'calendar! year 19.65, an an­

nual vacation of twenty (20) consecutive work days 
with pay will be granted to. each employee covered 
by this.Agreement who renders compensated service 

·) on riot "less. than one, hundred , (100) days during 
. . ~ 

;	 
the preceding- calendar year and who has twenty 
(20)" or more~ars~of continuous . service and who, 
during 'such. period :of.., continuous service renders 
compensated service. on not less 'than' one hundred 
'(10Q) days (133 days in the years 1950-1959 inclu­
sive, 151 days in 1949 and 160 days in each of such 
years prior to 1949) in each of twenty. (20), of such 
years, not necessarily consecutive. ',',' ," 

(e) Paragraphs (a), (h), (c) andjd) hereof shall 
be construed to, grant; to weekly' and monthly' rated 
employees, -whose rates contemplate more than five 
days of' 'service'-each week, va.ciJ.tiOJl~ of one,' two',
three Qf four work weeks. ." .... ' '., . 
I! I. .	 i'; '. .' '.: . "'. ", 

.. ' (f) Servicezendered under agreements between a 
carrier .and one !>r more of. the Non-Operating, Or­
ganizations ..parties ,tQ . the General , Agreement of 
August 21~'1954, .or to' the, General Agreement of 
,A.ugust .- 19" 1960",' shall be" counted in computing
days ot compensated service and' years of continuous 
service, to:riv~at\O~; qualifylng 'purposes ,under .. ijlis 
~greement. :;.i "" " ,:' •. ', .. 
.r(g) Calendar, ;days in each current; qualifying 
'year on which .an' employee renders no service be­
cause of his own sickness or because of his own in.. 
jury, shall vbedncluded in. computing days of com­
pensated service and years of.continuous -service 
for vacation qualifying .purposes on the basis of a 
;J;%l!lximuql of ten (10) such days for an employee 
with ,les~th~n.,J~) years of .servicej a maximum of 
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twenty (20) .such days for an employee with three 
(3) but less than fifteen (15) years of service; and 

t-·	 a'maximum of thirty (30) such days for an em­
ployee with' fifteen (15) or more years of service 
with the employing carrier. , ' ' 

(h) In instances where employees have performed 
seven (7) months' service with the employing car­
rier, or have performed, in a calendar year, service 
sufficient to qualify them for a vacation in thefol­
lowing calendar year, and subsequently become 
members of the Armed Forces of the United States, 
the time spent', by such employees in the Armed 
Forces will be credited as qualifying "",:-v ice: hI 11e~~ 
tennining the length of vacations for which they may 
qualify upon their return to the service of the em­
ploying carrier. ' 
, (I) An employee who is laid off and has no se­
niority date and no rights to accumulate seniority, 
who renders compensated service on not less than 
one hundred' twenty (120) days in a calendar year 
and who returns to service in the following year for 
the same carrier will be granted the vacation in the 
year of his return. In the event such an employee 
does not return to service in the following year for 
the same carrier he will be compensated in lieu of 
the vacation he has qualified for provided he files 
written request therefor to his employing officer, a 
copy of such request to be furnished, to his local or 
general chairman. , .' ': ' ", " ' . . .	 : . 
',Section 2. Subject to the, provisions of Section 1 

hereof as to qualifications, for each year, effective 
with the calendar year 1954 annual vacations with 
pay of seven and one-half and ten consecutive work 
dayswill be, granted to the following employees, 
after two and three years of continuous service re­
spectively: 

(a) . The following described employees ifrepre­
sented by the Brotherhood of Railway and Stearn­
ship Clerks, Freight Handlers, Express and Station 
Employes: "e::; " ': , 

(1) Clerks (clerical workers and machine opera­
tors) which classification for the purposes of this 
Agreement !,h;.111 ' be ,conl?trll,ed to also .include the 
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oc~upations "hereafter named-s-Agents and assistant 
agents (traveling auditors,' traveling freight' "claim 
agents' and adjusters, traveling 'time adjusters' or 
traveling' checkers, traveling accountants and travel­
ing car agents; storekeepers, assistant' storekeepers 
and supply car storekeepers, station roasters and as­
sistant station masters; supervisors and, assistant 
supervisors; baggage agents and assistant baggage 
agents; general foremen and assistant general fare­

. men, foremen and assistant foremen; 'fuel, lumber, 
tie, loss and damage, store and material, transporta­
tion, icing and refrigeration, freight and perishable, 
scale and material inspectors:' crew dispatchers; 
ticket sellers; checkers, talleymen, receivingmen and 
deliverymen, defined' as clerks in existing agree­
ments; stockmen, stockkeepers, countermen, station­
ers and counter, checkmen in stores department; 
weighmastera; toll collectors, caboose supply check­
ers; teletype operators. 

,. 1 (2)' Other office and station" employees which , 
classification shall include the occupations here­
after' named by' whatever payroll title designated, 
but no-others: Gang foremen other than those paid 
on differential hourly or tonnage, basis; office boys, 
messengers and chore boys; train announcers; gate­
men, train and engine crew callers; telephone switch­
board operators; elevator operators; matrons and 
watchmen in office buildings; operators of office or 
station 'equipment devices or appliances such as 
those for duplicating letters and statements, perfor­
ating,papers" adjusting dictating machine cylinders, 
numbering claims and other papers; employees en­
gaged in assorting, checking or filing tickets, way.,. 
bills, claims, pay, and time checks, car movements, 
per diem or other checks, freight claims, dray tickets, 
requisitions, tickets or waybills against reports; em­
ployees engaged exclusively in gathering and dis­
tributing or delivering mail. . . 
. , (b) Employees represented by the Order of Rail­
road Telegraphers, except custodians, caretakers. 
and small non-telegraph agents. , . , 
"'(c) Paragraphs (a) and (b) hereof shall be' con­
'strued vto grant to weekly and monthly rated em­
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ployeeswhose rateacontemplate' rncre'tthan' fiii~'(5) 
days of service each 'week; one 'and' one-half or two 
work weeks of vacation. - ' . ,',' 

i ' ; ; ! , . .. ,. . ~; i 

, Section 3. The terms 'of this agreement shall not 
be construed to deprive any employee of such .addi­
tional vacation days as he may be entitled to receive 
under any existing rule,' understanding or' custom, 
which additional vacation days shall be accorded un­
del'. and in accordance with the terms of such exist­
ing rule, understanding or custom. 

. Section 4. (:)-Vacations may betaken fromJanu­ r. 
ary 1st to December '31st.anddue regard consistent 
with requirements of service shall' be given to the 
desires and preference of the-employees in seniority )~__ 
orderwhen fixing the dales for tlieir-v:acatiu.ns~-=~__- .. ­

The local committee of each organization signa­
tory hereto and the representatives of the Carrier ,'.. 

will cooperate in assigning vacation dates. ., . 
(b) The Management may upon reasonable notice 

(of thirty (30) days or more" if possible, but in 
no event less than fifteen (~5) days) require al~ or 
any number of employees m any plant, operation.. 
or facility, who are entitled to vacations' to' take 
vacations at the same time. 

The local committee of each' organization affected 
signatory hereto and the proper representative of the 
carrier will cooperate in the assignment of remain­
ing forces. . 

Section 5. Each employee 'who is entitled to 
vacation shall take the same at the' 'time assigned 
and, while it is intended that the vacation .date 
designated will. be adhered to so far as practicable,
the management shall have the right to defer same 
provided the employee so affected is given as much 
advance notice as possible; not less than ten (10) 
days' notice shall be' given except when emergency 
conditions prevent. If it becomes necessary to ad­
vance the designated date, at least thirty (30) days'
notice will 'be given affected employee. ' . 

If a carrier finds that it cannot release an em­
ployeevfor 'a . vacation during the! calendar •year 
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because of .the requirements of the service, then such 
employee shall' be'paid .in .lieu Q-t. the :vacation the 
allowance hereinafter provided.' '. ". 

'. ., ' .! 

Such employee shall be paid the time and one­
half irate Jor work performed during' his vacation 
period: In addition ·,to his regular vacation pay. 

.., ! • I 

., . NOTE: This' provision does not· supersede provi­
sidnsp! 'the' individual 'collective' agreements that 
require : payment .. of . double time .under . specified 

/., 

;.~	 

conditions,' " .;:.,; '.' .' . :.!. 

.~~ Section 6. The I -~arriers' will 'provide vacation 
:~ relief workers but ·the vacation system shall not be 
~1 used as 'a!~device' to make unnecessary' jobs for 
'( other workers.' Where a vacation relief worker is not 

'.:~ needed ina given instance and if failure to provide 
.~ a vacation' relief worker does not burden those em­

~ -_::i~~ployees-lremaining~on the job, or burden the em-
i,l ployee 1 after' his ·return from vacation, the carrier 
':,~ shall not be required .to ,provide such relief worker. 

i1 .~ :}!Sec~iri~. ;'1•.-: Allowances 'for each. day which; :a~ 
.: employee ':i~ .entitle<J' t9 a vacation' with'pay Will be 
) ,~~lcul~t.~~rol1:the f91lowingb~sis:.' ..... '. , . 
':.'.: ; . (a) .An employee having a regular assignment will 
:~\ be paid while on vacation the daily: compensation 
.~ ;I?~id~¥ the carrier ~<?rsuch.assignme~t. ~ '. .: 
; 'il; (b), A,:p, employee paid a daily .rate to covel' all 

services rendered, including overtime, shall have' no 
deduction made from his established daily rate .. -on 
account of vacation allowances made pursuant to 
this agreement, I' l'.' I'..:· 

j'I'(C) An employee paid a weekly ..or: monthly rate
 
shall have', no deduction made from his compensa­

tion. on account of. vacation allowances made pur­

~ ~~_~_suant to, this agreement. ".." . . :.
 

j	 ~~~~~g:tt,~:~P~f~J;:?;~~go~nth~> b~;i~w~fk th~
.} 

'! 
~.	 

average' 'earnings .' per' day for the 'last two semi;' 
mO~lthly ': periods . preceding the' .vacation, during 

.~: which two ,perIods such employee worked on. as 
many	 as sixteen' (16)' :different days~':: .. ':., .. ' 

i ' \: :(~ ) :;A~ ! em:VIQ¥~~':~9.~ .covered .' PY: :paragr~ phs .(a), 

'6~ 
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(b)/' (c),' or (d)o{:this"section willbe'paid on the 
basis of the average daily straight time compensa­
tion earned in the last pay period preceding' the 
vacation during which he performed service. '. ',l:' ," 

.' i	 .' .: ',:' . . _ . ': -','1 .. i 

" Section' 'S. The' vacation" provided' for! in:' this 
Agreement shall be considered to have been earned 
when 'the employee has, qualified under Article 1 
hereof. If .an employee's employment status is ter­
minated for any, reason .whatsoever, including but 
not limited to retirement, resignation, discharge, non­
compliance with a .union-shop agreement, or failure 
to return after furlough he shall at the time of such 
termination be-granted full vacation payearned up 
to: the time he leaves the service including. pay for 
vacation earned in the preceding year or years and 
not yet granted, and the vacation for the succeeding 
year if the -employee has qualified therefor under 
Article, 1. If an employee thus entitled to vacation 
or vacation pay shall die t~e vacation pay.earned 
and not received shall be' paid to such beneficiary as " 

may have been designated, or in the absence of such 
designation, the" surviving spouse or children or his 
estate, in, that, order .of: preference. '" 

. . .', :,.: 

i, Secti~n "9." 'Vac~ti~ns .shall not "be accumulated 
or .carried over from; 'one vacation' year to another. 

. I ' . ,. ~" , ; :" . I,	 ' 

Section 10. (~)i .Anemployee deslgnated t;o f!ll 
an assignment .of another employee on vacation WIll 
be paid the' rate, of'such assignment or the rate 
of, his ownas~ignriJ.ent, whichever is the 'greater i 
provided that 'if 'the ',#signment is filled by a 
regularly assigned vacation relief employee,' such 
employee shall receive the rate of the relief position: 

.~	 rr an employee receiving, 'graded' rates, baJied upon ,.	 length of. seryi.ce .,ipld experience;i~,' designated to 
fill an assignment of 'another employee in the same 
bccupa:tiol18:Iclas~ifica.tion receiving, such" ~ra~ed 
rates, who IS on vacation, .the rate of the rehevmg
employee willbepaid. "'''';' t, i, :, ' 

" (b) Whe~~"~ work' of' vacationing; ,bjpiQyees 'is 
distributed among" two" qr ' more employees,': such t 

employees willvbe paid' their own' 'respective rates. 
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However; .not :more ~~han .the equivalent ,,9f .t'Ye~tYj­
fivep~r .cent of. the work. load .of .' a given, vaca­
tipning "employee can' 'be distributed among, fellow' 
employees Without' the' hiring" of' a .relief, worker 
unless a' larger distribution of' the" work load ," 'is 
~g~e~1i tql:~Y .. tJ1e.FoP~f; Iocal union committee or 
pfffc~a " ,,. , ;.; \. ;.. '. i , 'I .,'." 

~ (c}N0 employee shall. be paid, less than his own 
normal' "compensation for the" hours of his own 
assignment .because of vacations to other employees. 
. , ~. :! ;' ';'. ,:, , , 

I Seetion 11. While the intention of; this agreement 
is .that the' vacation period will. be continuous, the 
vacation may, at the· request of .an employee, be 
given in :;installments if the management .consents 
thereto.·. ';-.;' ;.,' .' ,.. . i.: ' 

t "< ., .:.:' ;. . 
I Section 12. (a) Except as otherwise provided in 
this agreement a carrier shall; not be, 'required .to 
assume .greater expense,' because 'Of, granting' a 
vacation "than ';would be incurred if, an employee 
wereinct-granted a vacation and was-pald in 'lieu 
therefor under the provision hereof. However, :if"s 
relief worker necessarily is put to substantial extra 
expense over and above that which the regular em­
ployee on vacation would incur if he had remained 
on the job; the relief worker shall be compensated in 
accordance with existing regular relief rules. 
ii (b)' ~s 'employees exercising their vacation priv­
Ileges will be' compensated under this agreement 
during their absence on vacation, retaining their 
other: rights as if they' had remained at work, such 
absences from: duty will not constitute "vacancies" 
in their' positions under any agreement. When the 
position of a' vacationing employee is to be filled 
~I!d regular relief employee '~s not utilized, efforts 
~11 be .made' to. observe the principle of seniority. 
'. (c) A'. person other than. a, regularly assigned 
r~li~f. employee temporarily hired solely' for vaca­
t!on relief purposes will not' establish seniority 
rIghts unless so used" more than 60 days in a 
calendar year. If a' person so hired under the 
~er~ hereof acquires seniority rights, .such rights 
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will. date. from the, day of. original entry into 
service,»pl~~~; :~~he:rwise provided in existing a~ee~ 
merits. : : "'. '. ; .. ,. ..' 

.: Section. 13~; The 'parties' her~toi having' :i~" \min'd 
conditions ;which exist or may arise on individual 
carriers in'. making provisions for vacation with pay 
agree that the <l~ly authorized representatives of the 
employees, who are parties to one agreement, and 
the proper officer of the' carrier may make changes 
in the working rules or enter into additional written 

~~:~:.~tin::o~~e~m~~te:;c~h~hi~ie:se:r O~ll:~~
 
standings shall not be inconsistent with this' agree­
ment .. 

. . ~ ::: . 
~~io.JY'14. Anydispute or eontroversyariaing out 
.of the interpretation or' application of any of the 
provisions of this agreement shall be referred for 
decision to a committee, the carrier members of 
which shall be the Carriers' Conference Committees 
signatory hereto, or their successors; and the em­
ployee ;members of which shall be the Chief Execu­
tives of the Fourteen Organizations, or their rep­
resentatives, or their successors. Interpretations or 
applications' agreed upon by the carrier members and 
employee members of such committee shall· be 
final and binding upon the parties to such dispute 
or controversy, . . . 

. This section is not iiltended by the parties as a 
waiver of any of their rights provided in the Rail­
way Labor Act .as amended, in the event committee 
provided in this section fails to dispose of any
dispute or controversy. . .., .". . '" . ' : 

Section 15. Except as otherwise provided herein 
tills Agreement shall be effective as of January 1, 
1965. and shall be incorporated in existing agree­
ments as a supplement thereto and shall be in full 
force and effect for a period of two (2) years from 
January 1, 1965, and continue in effect thereafter, 
subject to not less than seven (7) months' notice in 
writing (which notice may be served in 1966 or in 
any subsequent year) .by any carrier or organiza­
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tiQl1 pa;r~y hel~e~:;of desire to c:hang~:this 'A~e­
merit as' of 'the end of the year In which -the notice 
is served. Such notice shall specify the changes 
desired ,and the recipient of such notice shall then 
have a period of thirty (30) days 'fr.om 'the date of 

,( theteceipt of' such notice within 'which 'to' serve 
notice; specifying, changes which it or they desire 
to 'make. Thereupon such proposals .bf the respective 
parties shall thereafter be negotiated and progressed
concurrently to 'a 'conclusion." ' , .; " " ": ".' 

• • . ••• '.., '.: . • ',. I • 

':1! ' . : When such ·notice is served, the proceedings shall 
1 be under the provisions. of the Railway, Labor: Act, 

""'----...~ Amended.;,!."":,, : ! , ' • ' , " ; ', ;r I ; 
~---.....--l 

~~~ Agreement of August 21, 1954} i:;. ; 

••~.~ ,,Whfill;>«uf.in~n- .eh1ploy~e"s vacation period, any 
.. '1 of the seven: recognized holidays, (New Year's Day 
) ,WJl,shington's Birthday, Decoration Day, Fourth of 
:; July, Labor Day, Thanksgiving D~y and Christmas} 

--------_______' or ~y day: which by agreement has been 'substituted 
-----------<i Qr IS observed In place of any of the seven holidays 

{------enum~rated.above, falls on what would be a work 
,:,: day ot.. an employee's regularly assigned work week, 
:; such day:: shall be considered as a, work day of the 

'J period JQ~WAich:thaemployee, is .entitled tovaca­
tion, ' .: Ii": " : ; .> ::,: .: , ,,:' 

' 

'; ; Except to the extent that articles' of the 'Vacation 
Agreement of December, "t7, 1941, are' changed' by 
the Agreement of August 21, 1954" the said Agree­
ment and, tha. interpretations, .thereof . and of, the 
Supplemental :.Agreeinent of February i 23, ,1945, as 
made by the parties, dated June, 10, 1942, .July i 20, 
1942, and July 18, 1945, and by Referee Morse, in 
his award of November 12, 1942, shall remain in 
fun ioree 'and effect.. ,'. ' ,'. " ;.,:' ': : 
.' In Sections 1 and'

, 

'2' of this' 
, 

Vacation Agreement 
certain words I and; 'phrases' which appear' in the 
Vacation Agreement of December17~'.l941, and in 
the' Sup'pH~m.erital'AgTeementof' February 23, 1945, 
are used. :The said, interpretations 'which defined such 
words' and phrases referred to aboveaathey appear 
i~.. said'-, Agreements shall apply' in construing: them 
as they appear In Sections land'2' hereof.'. 

"~ 

i." -, 

irio 

'· ·' 
, , 

. ,>;'e '. 
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.,.; ;1' ·'.ADDENDUM 2 :::: \;'~.': ,;1 ,": '"i 
.; ."; . I: 1 , .. ; I, ).1(: 

,,:,Yi\CATION Aq-RE~~ENT", '. j .i 

OF NOVEMBER 25, 1966 ',·.'LI' 

MEMORANDUM OF AGREEMENT :',i :'; 
I .• : . , . , ,. : . ; . . ',: ;' .. i'; , .1; ; 

, . . . Between ;. ;:,', .. 1;1,:, Ii [ 

. SOUTHERN PACIFICCOMPANY-", '.' .,i,.; 
. .• '~.J : '. : 

TEXAS AND LOUISIANA LINES" 
. ,-"':-'and' 

" ) \ .) 

SYSTEM FEDERATION 162 R.E.D. AFL-CIO " 
composed of: .......,:,,,;, .,i'' ­

. ' 
I. "" . ".'. . I, ' ... t ' t : '\ 

International Association of Machinists . ' " ,; 

International BrotherhoodofBoilermakers; .:' 
. Iron ship builders and helpers of America"';',l

: f I ~ .. : 

i ., Sheet Metal Workers' International Association; 

International Brotherhood of Electrical Workers' . . . .;.' 

Brotherhood Railway Carmen of~erica 
. .;.,;~ , .,' . " J;. ',' 

'..:'~; International Brotherhood of Firemen, Oilers, ..'. 
&<. <~,~ Helpers, Roundhouse and Railway Shop Laborers,
l 

r : 

. ' '. :'~~ 
I ' 

System Federation' 162 has requested that em­~:.~.,.'.:.;:. . ~ 
t: •.:::;i 
1:',· '" ployees represented by it be given the privilege of 
• :,f-.,r- ~ splitting vacations in excess of five consecutive work !; . "':~ 
~,. :; days into two periods. , 

IT IS AGREED: 
'. Effective January 1, 1967, employees represented 

';, by System Federation 162 subject to the terms of the 
, ~ National Vacation Agreement of December 17, 1941, 

as amended, who qualify for 10, 15 and 20 conse­
cutive work days' vacation under the provisions of 
said National Agreement will, upon written request, 
be permitted. to split the vacation, subject to the 
terms and conditions of this Special Agreement. 

A vacation period of an' employee who' qualifies 

.~ 
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for 10, 15 and 20 work days' .vacation may be split 
into two periods as follows: 

I ; .: 

1. Ten consecutive workdays split into 5 work 
days each. . ," . 

2. Fifteen consecutive work days split into two 
periods, 5' consecutive days for the first period and 
10 consecutive days for the second period. 

3. Fifteen consecutive work days into two periods, 
10 consecutive workdays for the first period and 5 
consecutive'work daysfor the second period, 

4. Twenty consecutive work days split into two 
periods, 10 consecutive work days for the first period 
and 10 consecutive work days for the second period.. 

5. Twenty consecutive work days, split. into two 
periods of 5 consecutive work days and 15 consecu­
tive work days. 

6. Twenty consecutive work days split into two 
periods, 15 consecutive work days and 5 consecutive 
work days. ' ,'.,	 . 

Employees who desire to take their vacation in 
two periods, as indicated above, must so notify the 
Superintendent 'or his designated representative, in 
writing, not later than December 15, 1966 for vaca­
tion year 1967, and thereafter, for subsequent years, 
the notification must be in by November 15 of' the 

" .,	 preceding. year. After. vacation periods have once 
been assigned, no change will be made except as 
mutually agreed upon by representatives of the Car­
rier and the Employees. . ." . 

Section 4 (a) of the December 17,1941 vacation 
agreement provides, in part: 

"4 (a) Vacations may be taken from January 
1st to December 31st and due regard consistent 

I with requirements of service shall be given to the 
.' desires and preferences of the employees in senior­

.ity order, when fixing the dates for their vaca­
,tions." 

, • J	 , . 

, The principles . set forth above will be adhered t 
to in assigning' vacations to the employees involved c'",,;; 

herein, .An employee reqlJ.l:!stinga split vacation will 
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designate the periods desired in order of preference. ..~~ 
• "'il

.:£.	 After all employees of the particular classes have 
been assigned one vacation period, with the above­
quoted pr!nciple, those employees splitting their -ya­
cations will be assigned the second vacatiorrperiod
In accordance with, the same principle. " ' 

" 

t-
Signed at Houston, Texas, this 25th day, 'of 

N ovember, 1966. " ,'; , 

FOR SYSTEM FEDERATION 162: . ,. .	 . . 

J. BiCarpenter " 
Secretary-Treasurer, System 

Federation 162 ,	 . ; ~ 

" .'E. C. Wolff' ., 
President, System Federation 162, 

;FOR THE 'CARRIER: 

. :!J. D. Davis 
Manager 'of' Personnel 

ADDENDUM ,3 , 
" ;,,;,,'} AGREEMENT 

r' " 
This' Agreement' made this 21st day of January, 

1953, by and between the Southern Pacific Lines in f, Texas and Louisiana (Texas and New Orleans 
~"' ..
 
~~~..
 Railroad' Company), and the employees thereof 
~:~";':" ,) represented by the Railway Labor Organizationsr··· . 
~.;:; signatory hereto, through the Employes' National 

Conference Committee, ' Seventeen Co-operating 
Railway Labor Organizations, witnesseth: 

IT IS AGREED: ' ,	 , ' 

'Section 1. In accordance with' and subject to the 
terms and conditions hereinafter set forth, all em­
ployes of the carrier now or hereafter subject to 
the rules and working conditions agreements between 
the parties hereto, except as' hereinafter provided, 
shall" as :;t condition of their continued employment 

73 



:~ubje~t! t~ r~#c~.';~gr~.~~~ri!~,· become tpenlbers:iof .~~e 
org~plzatlo~ :p~ro/ .:to .th~s ~~ree~ent ..represen~In,g 
their Graft,;p~,:~lass within 'SIxty calendar days of 
:t~e date t1}¢y' 'jirst .perform. c?mpensateq s~l"Vlce' as 

. such employes' after.·.~he effectrye date of' this a~e~­
ment, and thereafter' shall maintain 'membership In 
such organization; except t!tat. ~uch me~bership 
shall' not 'be .required of any individual until he has 
performed compensated service 011 thirty days' within 
a period, of twelve consecutive calendar months. 
Nothing in this agreement' shall 'alter,' enlarge' 'or 
otherwise change the coverage of the present or 
future rules and working conditions agreements. 

. • • I •. : : .• ;. I .' " . : ...... 
I'~ 

~.: 

, ~: 
Section 2. This agreement shall ;r~ot apply \ to 

"

employes while occupying positions which are .ex­
cepted from the bulletining, and displacement rules 
of the individual agreements, but this provision 
shall not include employes who are .subordinate, .to 
and report to other employes who 'are covered by 
this agreement. However, such excepted employes 
are free to be members of the organization at .~eir 
option. [:.". 

i
I, 

Section 3. (a) :"Employes; 'who retain seniority r
under the Rules and Working Conditions Agree­

ments governing their class or craft and who are
 
regularly .assigned or transferred to full time em­

ployment-not covered. by such agreements, or who, •

for a, period- of thirty days or more, are ,(1) fur­

t,
 

loughed on account of force reduction, or (2) on
 
l~aveof absence, or (3). absent on account of sick­


.'} ness. 01' disahility; will not be required' to main­" 

tain membership as provided in; Section 1 of this 
agreement a.o. long: as they. remain in such other 
employment, or furloughed or absent 'as herein 
provided, but they may do so at their option. Should 
such employes return to any service covered by the 
said. Rules and Work!ng Conditions Agreements and 
continue 'therein' thirty calendar days' or more, 
irrespective: of the' number of days actually worked 
'during that i period, they shall, as a condition of 
their 'cont~nue~. ~mploym.ent subject 'to ~ch agree­
ments, be' required to become and remain members 
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of the, organization representing .their class or ,craft 
within .thirty-five calendar :p.~ys ~JrQ~; .date' p( their 
return to auchservice. .. ','j : ' '. ; • • " :' .~, i'd'J.". .• 

. , (b) The seniority ;status' .and.u'ights of employes 
furloughed to serve in the Armed Forces or. granted 
leaves of absence to engage in .studies under an 
educational aid program sponsored 'by the. federal 
government or 'a' state government· for ·the 'benefit 
of ex-service men shall not .be terminated by reason 
of any "of: the provisions. ,of ' -this :agreement but 
such employes shall; upon resumption, of employ­, ment, 'be considered, as ,new, employes, for the .pur- :'r· . poses of .ap~lying this agreement.' . ;' ;,, ! 

(c) Employes;wh~ ,retain seniority under the rules 
and working conditions" agreements governing. their 
class or craft and who, for reasons other than those 
specified in .subsectionsYa) 'arid (b)'. of this section, 
are riot in service covered 'by such agreements, or 
leave, such service, :will not be required to maintain , 
membership ;as provided' in, Section 1 'of this agree... -~ - -\~--~, ­
ment so long. as they are not in service covered ; 
by ,such 'agreements, 'but they may do so' at their ' 
option. Should such employes' return to, any' service 
cov.ered by, the said rules' and- working conditions 
agreements they, shall, as 'a condition of their can';' 
tinued employment, bevrequired, ,from the' date of 
return to,' such service", ;to become, .and, remain 
members· in' the.,organization' representing their' class 
or craft. ;:"., ,: ii'!, 1. ' • '' , . '

. l' . . . ~ 1 '. • 

, : (d) Employes 'who' retainseniority 'underfhe 'rules 
and' working conditions agreements of their class or 
craft, who are members of 'an organization signatory 
hereto' representing that classon craft and' who in 
accordance ' with the rules and' working conditions 
agreement of that class or craft temporarily perform 
work in another class ofservice shall not be required -~ -;c------- _ 

to be members of another organization. party hereto 
wh<?se agreement. covers the other class of .service 
unt~l. the d~te. the. employes .hold regularly assigned 
positions within the scope. of. the agreement covering
such other: class of, service. ..'. ., " , ! 
. .; . . . . . :: . ,~., . ' ...; 

~Secti~~·'~.:,No~hing.jp this:agr~~inept,f3Q:all',reql1b"~
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an 'employe to become or to remain a member of 
the organization if such membership, is not avail­
able to such employe upon the same terms and 
conditions as are generally applieableto any other 
member, or if the membership of such employe is 
denied or terminated for any reason other than the 
failure of the, employe, to tender the 'periodic dues, 
initiation fees, and assessments (not including fines 
and penalties) uniformly, required, as a condition of 
acquiring or retaining membership. For purposes of 
this agreement, dues, fees, and assessments, shall 
be 'deemed to be "uniformly required" if they are 
required of all employes in the same status at the 

-, same time in the same organizational unit.------------ ,'~ " , , ,, , , , ", 

~Seetion '5. (No.te.~phrase~Registered or Certified 
; Mair,-'t-ifi~lfeu- of' "Registered rMail" formerly ap­
; pearing, effective by amendment October 15, 1955.) 

, (a) Each employe 'covered by, the provision of-- -.--­ this- agreement shall be considered by the carrier to 
have met the,-requirements of the agreement unless 
and, until it is" advised to the .contrary in writing
by the organization..~ The organization will notify the 
carrier in writing by Registered or Certified Mail, 
Return Receipt Requested, or by personal delivery 
evidenced by receipt" of any employe who it is 
alleged has failed to comply with the terms of this 
agreement and who the organization therefore claims 
is not entitled to continue in employment subject 
to the Rules and Working Conditions Agreement. 
The form of notice to be used shall be agreed upon 
by the railroad and the organizations involved and 
the: form shall make provision for specifying the 

',. reasons for the allegation of' non-compliance. Upon ~: 

receipt of such' notice, the carrier will, within ten 
calendar days' of such receipt, so notify the: employe 

.:.: concerned in writing by Registered or Certified 
Mail, ReturniReceipt Requested, or by' personal 
delivery evidenced by receipt. Copy of such notice 
to the employe shall be given' the organization. An 
employe so notified who' disputes the fact that he 
has failed to comply with the terms of this agree­
ment, shall within a period of ten calendar days 
from the date of receipt of such notice, request the 
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carrier in writing by Registered or Certified Mail, 
Return Receipt Requested, or by personal delivery 
evidenced by receipt, to accord. him a hearing. Upon,.	 
receipt of such request the carrier shall set a date 
for hearing which shall be held within ten calendar 
days of the date of receipt of request therefor. 
Notice of the date set for hearing shall be promptly 
given the employe in writing with copy to the 
organization, by Registered or Certified Mail, Return 
Receipt Requested, or by personal delivery evidenced 
by receipt. A representative of the organization shall 
attend and participate in the hearing. The receipt 
by the carrier of a request for a hearing shall 
operate to stay action on the termination of em­
ployment until the hearing is held and the decision 
of the carrier is rendered.• 

In the event the employe concerned does not 
request a hearing as provided herein, the carrier 
shall proceed to terminate his seniority and em­
ployment under the Rules and Working Conditions 
Agreement not later than thirty calendar days from 
receipt of the above described .notice from the 
organization, unless the carrier and the organization 
agree otherwise in writing. 

(b) The carrier shall determine on the basis of 
____ the evidence produced at the hearing whether or not 

~ .c~__th!L_~!I1ploye-/has complied :with the terms of this 
agreement and shall render a decision within twenty 
calendar "days from the date that the hearing is 
closed; andithe employe and the organization shall 

----------=~::----.---~--- be promptly advised thereof in writing by Registered 
or Certified Mail, Return Receipt Requested. 

If the decision is that" the employe has not com­
plied with the terms -of this agreement, his seniority 
and employment under the Rules and Working 
Conditions Agreement shall be terminated within 
twenty calendar days of the date of said decision 
except as hereinafter provided or unless the carrier 
and the organization agree otherwise in· writing. 

If the decision is not satisfactory to the employe 
or to the organization it may be appealed "in 
writing, by Registered or· Certified .Mail, Return 
Receipt Requested, directly. to the highest officer 
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.of the }·carriel' designated. to handle.' appeals under 
this .agreemente.Buch- appeals. must he received.PY 
SUQh i officer. within .ten' calendar'; .days of the date 
·of'i. the j decision .appealed. from ~ and, .:Jhall . operate 
to' stay; actioni.on the termination of senicrity. and 
employment; until the decision on appeal is rendered. 
The 'carrier shall promptly notify the : other. party 
in; writing of 'any such appeal, by Registered or 
Certified' .. Mail, I( .Retum ,: Receipt: Requested. The 
decision' -onvsuch: appeal- .shall vbe. rendered within 
twenty' .calendar; days -,of the date I the notice of 

. appeal is received, and the employe. and the organi­
zation-shall be: promptly advised .thereof in writing 
by -Registered': i or :Certified Mail, Beturn Receipt 
.Requested.. :.' !;; ;: ", ,~l .r;' _.: ' -: _,I 

If the decision on such appeal" is \that the employe 
has not; complied -with the: terms: of this agreement, 

.-----e,·;·--~---his seniority: and :employment .under the Rules and 
Working Conditions Agreement shall be terminated 
within .twenty :calendar days. of •the date of said 
decision unless' selection of a neutral is requested as 
provided below, or unless the carrier and the organi­
zation:' agree otherwise: in writin~.· The decision on 
appeal shall be final and. bindIng, unless within 
ten calendar: days' from .the date. of the decision 
the· organization. or .: the employe. involved requests 
the selection: of. a . neutral personito decide the 
dispute as provided -in Section 5 (c) below. A.ny 
request for selection of 'a neutral. person' as provided 
in Section 5 (c), below shall operate to stay action 
on the ·,t~rmina.~ion.· of seniority .and employment 
until not rmore.rthan ten calendar davs from' .the 
d~t~ decision Js. rendered by the neutral person, 
'. ; (c) If within ten calendar-days after the date of 
a: .decision on appeal by the highest officer of the 
carrier ~ designated to handle, appeals under this 
agreement the organization or the employe involved 
requests such highest officer in writing by Registered 
or Certified Mail, Return .Receipt Requested, that 
a neutral: be ;appointed to decide the dispute. a . , .... 

neutral person to.. act as sole arbitrator to decide ~L:L)the dispute: shall .be selected by the highest officer 
of the carrier designated to handle appeals under 
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this agreement-or .his, designatedrepresentative, the 
Chief Executive of the organization qr his de~~gJUl.t1Q 
representative, and the employe Involved or rus 
representative. If, they are unable to agree UPOJl the 
selection of,:a neutral person any .one of them, ~1\Y 
request the .Chairman of the National, Mediation 
Board ,,in, wziting to appoint such .neutral.u.The 
carrier, the organization and, the employe involved 
shall have the right to appear and present evidence 
at a .hearing .before such neutral arbitrator. Any 
decision by • such neutral. arbitrator shall. be. made 
within thirty calendar days from the date ot receipt 
of. the request for his appointment .and shall be 
final and. binding upon the parties. The carrier, 
the employe, and the organization shall be prom~tly 
advised thereof in writing by Registered or Certified 
Mail, Return .Receipt Requested. If, the. positton of 
the . employe is sustained, the fees, salary and 
expenses of the neutral arbitrator shall be borne ill :".

equal shares .by the carrier and; the organization; 
, 

if the employe's position is not sustained, such 
fees, salary. and expenses shall. be borne in. equal 
shares by .tlle carrier, the. organization . and; the 
employe. .,.; •. ,.. '" ; ,'. ';,';I' 

. . : ~ . '.	 ~ ;' . 

. «D The time periods specified in this section, may 
be extended in individual cases by written agreement
between the carrier and the organization. 

(e) Provisions 0+ investigation and discipline rules 
contained' in; the' Rules and Working· Conditions 
Agreement between the carrier and the organization
will not apply to cases arising under this agreement. 

Cc­ _~<,f) The Gen~ral't~hai~man of. the organizatio~ 
»>: s}tal~Qtiiy:Jhe carrier in writing .of the title (s) 

and addresates) of its representatives' who are 
authorized to servearia receive the notices 'described 
in this agreement. The carrier shall . notify the 
General ;Chairman of the organization in writing 
ofthetitle(s) and addressees) of its representatives 
who are authorized to receive and serve .the 
notices described in this agreement.· .. .. .. ., .: , 

(g)	 .In computing the: time periods' specified 'In 
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this agreement, the date on which a notice is 
received or ·decision' rendered shall not be counted. 

:Section 6.:'Other : provisions of this agreement to 
the contrary' notwithstanding, the carrier shall not 
be required to,' terminate the employment of an 
employe until such time as a. qualified replacement 

,; is available.' The carrier may not, however, retain 
~,!~ch employe. in service under the provisions of this 

:\ secfion: for a period--in~ excess of sixty calendar· 
.~ days from the date of the last decision rendered 

under; the provisions of Section 5, or ninety calen­
dar' days from date of receipt of notice from the 
organization in' cases where the employe does not 
request a hearing. The employe whose employment
is 'extended under the provisions of this section 
shall not, during such extension, retain or acquire 
any seniority rights. The position will be advertised 
as vacant under the bulletining rules of the respec­
tive agreements but the employe may remain on 
the position he held at the time of the last de­
cision, or at the date of receipt of notice where 

.: .. no hearing is. requested pending the assignment of 
the successful applicant, unless displaced or unless 
the position is abolished. The above periods may be 
extended by agreement between the carrier and the 
organizaion involved. 

Section 7. An employe whose seniority and em­
ployment .under' 'the Rules and Working Conditions 
Agreement is terminated pursuant to the provisions
of this agreement or whose employment is extended 
under Section 6 shall have no time or money
claims by reason thereof. 
, If the final determination under Section 5 of this 
agreement is' that an employe's seniority and em­
ployment in a craft or class shall be terminated, 
no, liability against the carrier in favor of the 
organization or other employes based upon an 
alleged violation.. misapplication or non-compliance 
with any part of.' this agreement shall arise or 
accrue during the. period up to the expiration of 
the 60 or 90 day periods specified in Section 6, 
or while such determination may be stayed by a 
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court, .or f while; a .discharged employe' may be re­
stored to service pursuant to judicial determination. 
During such periods, no provision of any other 
agreement between the parties hereto shall be used 
as the basis for a grievance or time or money claim 
by or on behalf of any employe against the carrier 
predicated upon any action taken by the carrier 
In applying or complying with this a~eement or 
upon an alleged violation, misapplication or non­
compliance with any provision of this agreement.
If the final determination under Section 5 of this 

; agreement is that an employe's employment and 
" ',' seniority shall not be terminated, his continuance 

--"~':_."..; ~_~ in service shall give rise to no liability against 
. " -----the carrier in favor of the organization or other 

employes based upon an alleged violation, misap­
plication or non-compliance with any part of this 
agreement. 

Section 8. In the event that seniority and em­
ployment under the Rules and Working Conditions 
Agreement is terminated by the' carrier under the 
provisions of this agreement, and such termination 
of seniority and employment is subsequently deter­
mined to .be improper, unlawful, or unenforceable, 
the organization shall indemnify and save .harmless 

.- -the carrier against any and all liability arising as 
the result of such improper, unlawful, or unenforce­

!.". able termination of seniority and employment; Pro­
vided, however, that this section shall not apply to 
any casein which the carrier involved is the 
plaintiff or the' moving party in the action in' 
which the aforesaid determination is made or in 
which' case such carrier acts in collusion with any 
employe; Provided further, that the aforementioned 
liability shall not extend to the expense to the 
carrier in defending suits by employes whose senior­
ity and employment are terminated by the carrier 
under the provisions of this agreement. 

. . ~/.~ 

~<~w/I Section 9.· An '. employe whose .employment is 
terminated as' a result of non-compliance with the 
provisions of this agreement shall be regarded as 
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.. ~ 

'~ 

:- ,~ 

having terminatedhis ~:plqy~rela~io~hipf,qr.v~ca'7 
.~H)nJl'~:fPQ:se~., ",' """':, '" ,i.l';;;-,,~·,,: ,';j:' " ,,; ",j, ..... ; 
'1·; 11) .~:: ':,,, ~:::."., ~ti ' .: ~~'JI: ;.1 : .', I • '~;'.:' ,: ~ 

il.,S~ction:,lOt ,(a) The .carrier. p~,rty~ to ,tlH~'a~e~­
ment, shall: .periodically deduct, from .the w~ges of 
employes. subj~~t, to, .this. .agreement periodic .dues,
initiation fees.. and ...assessments ,( not, including fines 
and, .penalties) uniformly required a~ a condition ~f 
aequmng ·or: ,r.~t~Hl~ng. me.mbersh1P:: In ~uch<?rg.anl. '!' 

zation, and shall 'pay. the amountrso deducted to 
such officer of, the organizatlop. 1;1.,s the organization 
shall designate. Provided, however, .that the ;requi!e:; 
ments, Qf.,thi~i.subsectfon (a) ahal] not be eff~c~lve 
with ..respect '.tq any. Individual. employe until he 
shall have. furnished the carrier.vwith .a· written 
assignment ,tq,the iorganization ,'of.; such membership 
dues.. initiation fees and assessmeuts.jwhich assign, 
ment shall be revocable in writing after the, expira­
tion of one year or upon the termination of this 
~~ree:tn~nt:)VlMche~e~,q~cur~Jso.oner..;; 1 ,;~, H'~;: ',. '. 

(b):» The··llrovisioris. of subsection- ~(a) ..of. this 
section .shall .not become effective unless and until 
the' carrier. and .the. organization shall,·· as a. result 
of, further; 'n~gotiations .pursuant, to the .recommen­
dationsof Emengency. Board No.. :98, -agree . upon 
the: terms; and »conditionsvunder- which such .pro­
visions-shall 'be rappliedj-auch-agreementfo include, 
but not be restricted' to, ' the' means' of making, said 
deductions. .the. :amounts to: be .deducted, the' form, 
procurement and filing of authorization certificates, 
the frequency .iof -deductions, the. priority of said 
deductions with, other deductions now or hereafter 
authorized, the payment and.distributions of amounts 
withheld '~d .~ny\ other; matters pertinent thereto. 

. . ', I • \,1',: .:' l _I.···· , . I • .. . .' ',' 

.' -". .' "; " ; 

I. 'Seefion 11~ ;This' agi-eementshall 'become:effective 
on' March '1~: 1953," and' is in full' find final 'settle':' 
ment of 'notices" servedvupon the' carrier: by the 
organizations, signatory hereto, on or about February 
5, 1951. It shall be construed .as a -separate agree­
ment by and on behalf of those employes represented 
by each organization. This agreement shall remain in 
effect iuntil modified or ,changed in accordance :with 
the .J;rrR~S~ollS.qf ~4~ Railway Labor.Act, .as amended, 

$2 
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" "',. ",' 1,1; ,I 'ase v. ­
• 'i" i i ~ . ",' ; ~ i . 

This Agreement, made this 25th day of Septem­
" . -, ber,' 1964, by and' between the participating-oarriers~. . ~~ 

listed ,in Exhibits 'A, B'iandD attached hereto and 
made; a part' 'hereof and represented 'by the N a .. 
tional Railway; Labor Conference' and the, Eastern, 
Western-and Southeastern Carriers' Conference Com­
mittees, 'and the employees of such carriers shown 
thereon and represented' by the railway .labor ror­
ganizations signatory, hereto,' through the Railway 
Employes' Department, AFL-CIO, 

~ . 

, ,Witnesseth r. ': 
:, '. . • ~ ; : r : 

, , 
•• 1 

IT IS AGREED: : i 

ARTICLE I ,::, ;;• " 

.! . . :. ~ . :'Employee Protection: 
, :. I. i .~ 

'Sectiolt 1~ The purpose of this rule is to afford pro­
tective benefits for employees who are displaced or 
deprived of employment as a result of changes in the 
operations of the carrier due to the causes listed in 
Section 2 hereof, and,subject to the provisions of 
this Agreement, the carrier has and may exercise 
the right to introduce technological and operational 

'changes except where such changes are clearly~.~.~ 

W:'": '.:.~' barred by existing miles or agreements. I':~ . . .'~ 
j"." Any job protection agreement which is now' in 

effect on, a, particular railroad which is deemed by 
the authorized employee representatives to be more 
favorable than this article with respect to a transac­
tion such as those referred to in Section 2 hereof, 
may be preserved as to such transaction by the repre­
sentatives so notifying the carrier within thirty days 
from the date of receipt of notice of such transaction, 
and the provisions of this Article will not apply with 
respect to such transaction. 

None of the provisions of this Article shall apply 
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to any transactions subject tQ :afproval by the Inter­
state Commerce Commission, i the approval order 
of the Commission contains equal (or more favor­
able employee protection provisions, or to any trans­
actions ccvered. by the Washington Job Protection 
Agreement. 

Section 2. The protective. benefits ot' the' Washing­
ton Job Protection Agreement of May, 1936, shall 
be applicable, as more specifically outlined below, 
with respect to employees who. are. deprived of em­
ployment or placed in a worse position with respect 
to compensation and rules governing working condi­
tions. as' a result of any; of the, following changes 
in the operations of thisindividual carrier: 

v ' , 

a. Transfer of work; 
b. Abandonment, discontinuance for 6 months or 

more, or consolidation of facilities or services or por­
tions thereof; 

c. Contracting out of worlcj -: . 
d. Lease or purchase of equipment or component 

parts thereof, the installation, operation, servicing 01' 
repairing of, which is to be performed by the ,lessor 
01" seller; " 

" 
. 

'.'" 
" 

., 
, , " 

" 
, 

. , • .. I 

,'e. .Voluntary . or . involuntary; discontinuance of 
contracts; , ,;" . 
l· f. Technological changes; and;:» ,'." : : 

g. 'I'rade-in •or repurchase of equipment or unit
exchange, . . , " '.; ;'! "j'. .i, ." 

. . '. I .;. • .; : ! • ; ~ • .' ; ., '. ' 

Section 3. An; 'employee shall 1 not be regarded as 
deprived of. 'employment or ,placed in a worse posi­
tion ,with respect to his compensation and rules gov­
erning working conditions in case of his resignation, 
death, .retiremsnt, dismissal for cause in accordance 
with existing agreements, or failure' to work due to 
disability or discipline, or failure to obtain a position 
available to him in, the exercise of his seniority 
rights in' accordance with existing rules or agree­
ments,' :01': reductions in forces due to seasonal re­
quirements, the layoff of temporary employees or a 
decline. in a~a,mer's ~usines~,. or tor any other rea­
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son not covered by Section 2. hereof. In any, dispute 
over. whether .an employee is deprived of employ­
ment or placed in a worse position with respect to 
his compensation and rules governing working con­
ditions due to causes listed in Section 2 hereof or 
whether it .is due to! the' causes listed in' Section ·3 
hereof,' the burden of proof shall be on the carrier. 

o. _ .-_~-'_ 

. Section 4. The.· carrier shall give at least sixty 
(60) days (ninety (90) days in cases that will re­
quire a chanage of employee's residence) written 
notice of the abolition of jobs as a result of changes 
in operations for any of the reasons set forth in Sec­
tion 2 hereof, by posting a notice on bulletin boards 
convenient to the interested employees and by send­
ing. certified mail notice to the General Chairmen 
of such interested employees. Such notice shall con­
tain a full and adequate statement of the proposed 
changes in operations, including an estimate of 
the number of employees of each class affected by 
the intended changes, and a full disclosure of all 
facts and circumstances bearing on the proposed 
discontinuance of positions. The date and place of 
a conference between representatives of the car­
rier and the General. Chairman or his representa­
tive, at his option, to discuss the manner in which 
and the extent to which employees may be affected 
by the changes involved, shall be agreed upon within 
ten (10) days after the receipt of said notice, and 
conference shall commence within thirty (30) days 
from the date of such notice. , ,

.:' " .'. . 

Section 5.; Any employee who is' continued in ser­
vice, but who is placed, ,as a result of a change in 
operations for any of the reasons set forth in Section 
2 hereof, in a worse position with respect to com­
pensation 'and rules governing working conditions, 
shall be accorded the benefits set forth in Section 
6 (a), (b) and (c) of the Washington Job Protec­
tion Agreement of' May; 1936, reading as follows: 

• I 

"SectionB (a). No employee of any of the car­
riers involved in a particular coordination who is 
continued in service shall, for a period not exceed­
ing five years following the effective date of such co­

8~ 

r·.·· 
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ordination,': be' placed;' as :a' 'result-of such ! coordina­
ti'oJi~, in a: (worse position with respect to compensa­
tion' andrules governing working conditions than he 
occupied at 'the .time of such coordination 'so long as 
he is' unable 'in the normal exercise of 'his seniority 
rights under existing agreements, rules and practices
toabtain ;a position producing .compensation ,equal 
to or exceeding the compensation of the position 
held .by 'him at .the time of the particular coordina­
tion, .except however, that if he fails to exercise his 
seniority. rights to secure another available position, 
which does: not 'require a change in residence, to 
which .he.is entitled-under the working agreement and 
which carries a' rate of pay' and compensation ex­
ceeding those of the position which' he elects to re­
tain, he shall :thereafter be treated for the purposes 
of this section as occupying the position which he 
elects to decline. .. ....' . .. ., . 
!'" . ' 

.(b) .The protection afforded by the foregoing para­
graph shall be made effective whenever appropriate 
through what is hereby designated as a 4displacement 
allowance' which. shall be determined in each in­
stance in: the manner hereinafter described.. Any 
employee entitled to such an allowance is herein­
after referred to as a 'displaced' employee.... 
. (c) . Each. displacement allowance shall" be .a 
monthly allowance determined by computing the 
total compensation received by the employee and his 
total time paid for during' the last twelve (12) 
months in which he performed service immediately 
preceding the date of his displacement (such twelve 
(12) months. being hereinafter referred to as the 
'test period') and by dividing separately the total 
compensatienand the total time paid for by twelve, 
thereby producing the average monthly -compensa­
tion and average monthly time paid for, which shall 
be the minimum amounts used to guarantee the dis­
placed employee,' and if his compensation in his 
current position is less in any month in which he 
performs work than the aforesaid average compen­
sation .he shall be paid the difference, less compen­
sation for' any time lost on account of voluntary 
absences to the extent that he is not available for 
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service equivalent to his average monthly time .dur­
ing· the test period, but he shall be compensated in 
addition thereto at the rate of. the position .fllled for 
any time worked in excess .of .the average monthly
time paid for during the test period." 

.: Section 6. Any employee who is deprived of. em­
ployment as a result of a change' in operations for 
any of the reasons set forth in Section 2 hereof shall 
be .accorded a monthly dismissal allowance In ac­
cordance with the terms and conditions set forth in 
Section."? (a) through (j) of the Washington Job 
Protection Agreement of May, 1936, reading as 
follows: 

" "Section 7 (a). Any'employee of any of the car­
riers' participating in a particular coordination who 
is deprived of employment as a result of said co­
ordination shall be accorded 'an allowance (herein­
after termed a coordination 'allowance), based on 
length of service, which (except in the case of an 
employee with less than one year of service) .shall 
be a monthly allowance equivalent in each instance 
to sixty per cent (60%) of the average monthly com­
pensation of the employee in question during the 
last twelve months of his employment in which he 
earned compensation. prior to the date he is first de­
prived of employment as a result of the coordination. 
This coordination allowance will be made to each 
eligible. employee while unemployed by his home 
road or in the coordinated operation during a period 
beginning at the date he is first deprived of em­
ployment as a result of the coordination and extend­
mg in each instance for a length of time determined 
and limited by the following schedule: '. 

: 'Length of Service . . '. Period of Payment 
'1 yr. and less than 2 yrs. ': 6 months .:~; ,i: " 

,2 yrs. and less than 3 yrs. ,12 months" ,';; i : 

.;.. ' 3;yrs. and less than 5 YfS. . 18 months. ".' , . 
5 yrs. and less than 10 yrs., 36 months ,:; ;'\ ; i.«. 

10 yrs, and less than 15 yrs, '48 months " ,;,..' 
" {i,;.:15 yrs.' and over . ' 60 months: r I 

! ~ ;..:' r : . ; : 

Jn.the case of an employee with less than one 'year 
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of service, the total coordination allowance shall be 
a lump sum payment in an amount equivalent to 
sixty (60) days pay at the straight time' daily rate of 
the last position held by him at the time he is de­
prived of employment as a result of the coordina­
ti~ ~ 

I 

(b) For the purposes of this agreement the length
of service of the employee shall be determined from 
the date he last acquired an employment status with 
the employing carrier and he shall be, given credit 
for one month's service for each month in which he 
performed any service (in any capacity: whatsoever) 
and twelve such months shall be credited as one 
year's service. The employment status of an em­
ployee shall not be interrupted by furlough in in­
stances where the 'employee has .a right to and 
does return to service when called. In determining 
length of service Of an employee acting as an officer 
or other official representative of an employee or­
ganization he will be given credit for performing 
service while so engaged on leave of absence from 
the service of a carrier. 

(c) An employee shall be regarded as deprived of 
his .employment and. entitled to, a coordination 
allowance in the following cases: 

1. When the position which he holds on his home 
road is abolished as result of coordination and he is 
unable'to obtain by the exercise of his seniority
rights another position on his home, road or a posi­
tion in the coordinated operation, or .' . . 
.. '. , ." 

·2. When the position he' holds' on his home road is 
· , not abolished but he loses that position as a result 

-;, of the exercise of seniority rights by an employee 
whose position is abolished as a result of said co­
ordination, or by other employees, brought about 
as a proximate consequence of the coordination, and 
if he is unable by the exercise of his seniority rights 
to secure another position on his home road or a 
position in the coordinated operation." 

U (d) An employee shall not be regarded as 
deprived of employment in case of his resignation, 
death, retirement on pension or on account of age 
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or disability. in accordance with, tile current rules 
and practices applicable to .. employees generally, 
dismissal for justifiable .cause in accordance with 
the rules,' or furloughed because of reduction in 
forces due to seasonal requirements of the service; 
nor shall aJ1.Y employee be regarded as deprived of 
employment as the result of a particular coordination 
who is not deprived of his employment within three 
years from the effective date of said coordination. 

(e) Each. employee receiving a coordination allow­
ance shall keep the' employer informed of his 
address and the name and address of any other 
person by whom he may be regularly employed. 
. . (f) The coordination allowance shall be paid to 
the regularly .ussigned incumbent of the' position 
abolished. If theposition of an employee is abolished 
while he is absent from service, he will be entitled 
to the coordination allowance when he is available 
for service. The employee temporarily filling said 
position at the time it was abolished' will be given 
a coordination allowance on the basis of said 
position until the regular employee is available for 
service and thereafter shall revert to his previous 
status and will be given a coordination allowance 
accordingly if any is due. . .. . .. 

(g) An employee receiving a coordination allow­
ance shall be subject to call to return to service 
after being notified in accordance with the working 
agreement, and such employee may be required to 
return to the service of the employing carrier for 
other reasonably comparable employment for which 
he is physically and mentally qualified and which 
does not require a change' in his place of residence, 
if his return does not infringe upon the employment 
rights of other employees under the working agree­
ment. 

(h) If an employee who is receiving a coordina­
tion allowance returns to service the coordination 
allowance shall cease while he is so reemployed and 
the period of time duriag' which he is so reemployed 
shall be deducted from the total period for which 
he is entitled to receive a coordination allowance. 
During the time of such reemployment however he 
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shall be" entitled' to" protection" in: accordance- with 
'the provlsions of 'Section 6.;;" .: ,':': "i : i : Ii 
I' ,; ", : ' " " .:,' ;,' " ;, 

l' • '(i): If an, employee who is receiving a coordinatlon 
allowance -obtains railroad employment (other than 
withhis home road .or in the coordinated operation)
his coordination allowance shall be reduced to the 
extent that the .sum total .of his earnings 'in such 
employment and' 'his allowance ,exceeds the amount 
upon which his coordination 'allowance is based; 
provided that" this . shall not' apply to employees 
with less than one year's service. ' 
" "(j) ,A coordination allowance"shall 'cease prior 'to 

the expiration of ,lts" prescribed, period .In the 
eventofr".". ".J' ,I "1":~" ';, _,. "",,' > 

; '" ~ f i :., . .' " :.'. i . \ . ! . . " ; .', :. . ~ ':: .'. !I 

:' 1. Failure without; good cause to: return to service 
in accordance, with working, agreement after being 
notified' of position for which he is eligible and 
'as provided in paragrapha.tg) and (h). , . 

i:( 2.,~esignation~' ::",:: • :.];,:"I! .. ,!"!';'" 

',:3.,D~ath.; ;'; 'i';';" ';,!'" "ii!,."i 

'; '4.: ,Retirement'on'pension 'or on account .of age 
or disability in accordance' with' the current' rules 
and: practices .applicable to employees generally. 
I ':5,: Dismissalfor justifiablecause," :" 

:.~ l : ~ 1 ;. .': ': I I • ~ ;,. ". ~. . r ' ~. j I ! :.2 . . '. : ! I 

~.,i Section' '7.: Any:',employee eligible to receive a 
monthly dismissal' allowance under Section' 6 here­
of JPay, at hi~ option at the time he becomes eligible, 
resign and (In lieu of all other benefits andprotec­
'tions' provided in, 'this agreement) accept in a 
lump sum a separation'allowance determined in ac­
cordance with the provisions' of Section 9 of the 
Washington Job Protection Agreement of May, 1936, 
readingaa follows:, - ",. ': ' , -, , "i: 

• • "1 \::.' ; '. : i: ',' 

\": '~Section:. 9~ ,Any" 'employee eligible •to receive a 
coordination allowance. .under. section ,7 hereof, mayl 
.at his option at the time of coordination" resign and 
(in lieu of all: other benefits and protections provided 
in this, agreement) ;accept in a lum-p sum',a separa­
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tion allowance .determined in accordance with I tp.~ 
following schedule: ..... "i ;;;; .:,:.,. i: .l;·;i; s, .!,! 

Length of Service' .' :.' ., <j: Separation 'Allowance 
1 year & less than. 2 years'; . 3 months' pay . '. 

., 2 years & less than 3 years .. 6 months' pay j 

'i,3 years & less than 5 years '" 9 months' pay,.', 
, 

5 years &less thanlO years'. 12 months' pay,.
10 years & less thanIf years" ", 12 months' pay .. 
15 years and over' ',.' .' ,:' 12 months' pay'
.' . . . ..; 

: In the case of employees with less .than one year's
service, five days' pay, at the rate 'of the position 
last occupied, for each month' in which they per­
fonned service will be paid as the lump sum. 
. (a) Length of service sh~l1be computed as pro­

vided in Section 7. ! . '. " , 

(b) One month's pa~ shall be computed by
multiplying by 30 the dally rate of pay received by 
the employee in the position last occupied prior, to 
time of •coordination." , , ..,. ';, 

• ; .~ ); , . I: . _. . ~ . ! . . ; ; . , 

Section 8. Any employee affected by a change. in 
operations for any of the reasons set forth in Section 
2 hereof shall not be deprived of benefits attaching 
to his previous employment, such as free transpor­
tation, pensions, hospitalization, relief, etc., under the 
same conditions and so long as such benefits continue 
to be accorded to other employees of the carrier, in 
active service or on furlough as the case .may be, to 
the extent that such benefits can be, so maintained 
under present authority of law, 'orc'orpqrate action 
r~i~:d~Ugh future. a~th~~~~atiqn,:~hich ~a~: be,:o~-

Section 9. Any employee who, is retained in ithe 
service of the carrier, or who is later 'restorec to ser~ 
vice after being eligible to receive a monthly dis­
missal allowance, who is required to' change the 
point of his employment as' a .result of a change
In the carrier's operations-for any of the reasons 
set forth in Section 2 hereof,' and is, therefore, re­
quired to move his place of residence, .shall be ac­
corded the protective. benefits set forth in Section 
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10' of' i the' 'Washington Joh: 'Protection Agreement
of May, 1936, reading as follows: .. : 
. '. ~:(Section 10 (a) Any employee who is retainedIn.'the 'service of any'carrier involved in a particular 
coordination (or who is later restored to service 
from the group of employees entitled to receive a 
coordination allowance) who is required to change 
the point"of his employment as result of such co­
ordination ~ and' is therefore required to move his 
place of residence, shall be reimbursed for all ex­
penses of moving his household and other personal 
effects and. for the traveling expenses of himself and 
members of his family, including living expenses for 
himself and his family and his own actual wage 
loss during thetime necessary forsuch transfer, and 
for a reasonable time thereafter, (not to exceed two 
working days), used in securing a place of residence 
in his new location. The exact extent of the respon­
sibility of the carrier under this provision and the 
ways and means of transportation shall be agreed 
upon in advance between the carrier responsible 
and the organization of the employee affected. No 
claim 'for expenses under this Section shall be allowed 
unless. they are incurred within three years from 
the date of coordination and the claim must be sub­
mitted within ninety (90) days after the expenses 
are incurred. . 
' .. (b)' If any such employee' is furloughed' within 
three years' after changing his point of employmel?-t 
as a result of coordination and elects to move his 
place of residence back to his. original 'point of em­
ployment, .the carrier shall assume the eXfense of 
moving .his household and other persona effects 
under the conditions imposed in paragraph (a) 
of this section. , 
"'.' (c) Except to the extent 'provided in paragraph 
(b) changes in place of residence subsequent to the 
initial' .changes caused by coordination and which 
grow out of the' normal exercise of seniority in ac­
cordance' with working agreements are not compre­
hended within the provisions of this section." 

• : ;. :" " •• , • • " r : ;, ." "-.""~ 

,-, 
".;l -·Sec~ionl0. Any employee- who is retained in the 

service of the ..carrier, or who -is later restored to 
" 
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service after'being eligible to receive a monthly dis­
missal allowance, who is required to.change the 
point of his employment as a result of a change in 
the carrier's operations for any of the reasons set 
forth in Section 2 hereof, and is, therefore, required 
to move his place of residence, shall be accorded the 
protective benefits set forth in Section 11 of the 
Washington Job Protection Agreement of May, 1936, 
reading as follows: 

"Section 11 (a). The following provisions shall 
apply, to the extent they are applicable in each in.. :.:. 

stance, to any employee who is retained in the ser­
vice of any of the carriers involved in a particular
coordination (or who is later restored to such ser­
vice from the group of employees entitled to re­
ceive a coordination allowance) who is required. to 
change the point of his employment as a result of 
such coordination and is therefore required to move 
his place of residence: 

1. If the employee owns his own home in the lo­
cality from which he is required to move, he shall 
at his option be reimbursed by his employing car­
rier for any loss suffered in the sale of his home for 
less than its fair value. In each case the fair value 
of the home in question shall be determined as of a 
date sufficiently prior to the coordination to be un­
affected thereby. The employing carrier shall in 
each instance be afforded an opportunity to pur­
chase the home at such fair value before it is sold by
the employee to any other party. . 

2. If the employee is under a contract to pur­
chase his home, the employing carrier shall protect 
him against loss to the extent of the fair value of 
any equity he may have in the home and in addi­
tion shall relieve' him from any further obligations
under his contract. . ' . . . 

3. If the employee holds an unexpired lease of a 
dwelling occupied by him as his home, the employ­
ing carrier shall protect him from all loss and cost 
in securing the. cancellation of his said lease. . .. 

(b) Changes in place of residence subsequent to 
the initial .change caused by coordination and which 
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grow out of the normal exercise of seniority in ac­
cordance with working agreements are not compre­
hended within the provisions of this Section. .<~~.;: .. 

; (c) No claim for loss shall be paid under the pro­
.~~ 

visions of this section which is not presented within 
three' years after the effective date of the eoordi­

'.: 

nation. "', .'. . . . 

" (d) Should a controversy arise In respect to the 
value of the home, the loss sustained in its sale, the 
loss under a contract for purchase, loss and cost In 
securing termination of lease, or any other question 
in. connection with these matters, it shall be decided 
through joint conference between the representa­
tives of the employees and the carrier' on whose line 
the controversy arises and in the event they are un­
able to agree, the dispute may be referred by either 
party to a board of three competent real estate ap­
praisers, selected in the following manner: One to 
be selected by the representatives of the employees 
and the carrier, respectively; these two shall en­
deavor by agreement within ten days after their ap­
pointment to select the third appraiser, or to select 
some person authorized to name the third appraiser, 
and in the event of failure to agree then the Chair­
man of the Interstate Commerce Commission shall 
be requested to appoint the third appraiser. A deci­
sion of a majority of the appraisers shall be required 
and said decision shall be final and conclusive. The 
salary and expenses ?f the third or neutral .ap­
praiser, Including the expenses of the appraisal
board, shall be borne equally by' the parties to the 
proceedings. All other expenses shall be paid by the 
party incurring them, including; the salary of the 
appraiser selected by such party." .: . . 

. '. Section 11. When positions are'abolished as a re­
sult of changes in the carrier's operations for any, of 
the reasons set forth in Section 2 hereof, and all or 
part of the work of the abolished positions is trans­
ferred to another location.or Iocations, the selection 
and assignment of forces' to perform the' work in 
question shall be provided for by agreement of the 
General Chairman of the craft or crafts involved 
and, the. carrier establishing provisions' appropriate 

·94 



for application in the particular case ;Pfovided how­
ever, that under the terms of the agreement suffi­
cient emloyees will be required, to accept employ­
ment within their classification so as to insure a 
force adequate to meet the carrier's' requirements. 
In the event of failure to reach such agreement, the 
dispute may be submitted by either party' for set­
tlement as hereinafter provided. ' , i ' 

.! Section 12. Any dispute' with respect to the inter­
pretation or application of the foregoing provisions 
of Sections 1 through 11 of this Article (except as 
defined in Section 10) with respect to job protec­
tion, including disputes as to whether a change in 
the carrier's operations is caused by one of the rea­
sons 'set forth in Section 2 hereof, or is due to 
causes set forth in Section 3 hereof, and disputes as 
to the protective benefits to which an employee or 
employees may be entitled, shall be handled as here­
inafter provided. 

"ARTICLE II 
'.Subcon~racting ,'. " 

The work set forth in the classification of work 
rules of the crafts parties to this agreement will not 
be contracted except in accordance with the provi­
sions of Sections 1 through 4 of this Article II. 

Section I-Applicable Criteria 
Subcontracting of work" including unit exchange, 

will be done only when (1) managerial skills are not 
available on the property; or (2) skilled manpower 

-- ~is not available on the property from active or fur­
loughedemployes; or (3) essential equipment is 
not available on the property; or (4) the required 
time of completion of the work cannot be met with 
the skills, personnel or equipment available on the 
property; or (5) such work cannot be performed by 
the carrier except at a significantly greater cost, 
provided the' cost advantage enjoyed by the subcon­
tractor is not based on a standard of wages below 
that of the prevailing wages paid in the area for the 
type of work being performed. Unit exchange as 
used herein means the trading in of old or worn 
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equipment or component parts, receiving in ex­
change;' new, upgraded or rebuilt parts, but does 
not include the purchase of new equipment or com­
ponent parts. 
Section' 2-Advance Notice-Submission of Data-: 
'Conf~renc~' ; j 

If the carrier decides that in the light of the cri­
teria specified above it is necessary to subcontract 
work of a type currently performed by the em­
ployes, it shall' give the general chairman of the 
craft or crafts' involved notice of intent to 'contract 
out and the reasons therefor, together with support­
ing data. Advance notice shall not be required con­
cerning minor transactions. The General' Chairman 
or his designated representative will notify. the car­
rier within ten days from the postmarked date of 
the notice of any desire to discuss the proposed ac­
tion. Upon receipt of such notice the carrier shall 
give such representative of the organization at least 
ten days advance notice of a conference to discuss 
the proposed action. If the parties are unable to 
reach an agreement at such conference the car­
rier may, notwithstanding, proceed to subcontract 

-, the work, and the organization may process the dis­
-,': puteto a conclusion as-hereinafter provided. 

Section 3-Request for Information
 
When No Advance Notice Given
 
If the General Chairman of a craft requests the 

.. reasons and supporting data for the subcontracting of 

.<. work for which no notice of intent has been given, 
in order to determine whether the contract is con­
sistent with the criteria set forth above, such infor­
mation shall be furnished him promptly. If a con­
ference is requested by the General Chairman or 
his designated representative, it shall be arranged at 
a .mutually acceptable time and place. Any dispute 
as to whether the contract is consistent with the cri­
teria set forth in Section 1 may be processed to a 
conclusion as hereinafter provided. 
Section 4-MachiIlery .for Resolving Disputes 

Any dispute over the application of this .rule shall 
be handled as hereinafter provided. .:".' 
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.. .'; , ' 

': i,<>" ::,:ARTICLE III 
.·i~ . ~t :!: ·;·(r.,~t 1: 

Assignment of Work-Use of Supervisors .,. :" 
None but mechanics or apprentices regularly em­

ployed as such shall do mechanics' work as per the 
special rules' of each craft except foremen at points 
where no mechanics are employed. However, craft 
work performed by foremen' or other supervisory 
employes employed on a- shift shall not in the ag­
gregate 'exceed, 20 hours a week for one shift, 40 
hours a week' for two shifts, or 60· hours for all 
shafts. . 

; 

{
; 

." If .;:J.ny' question arises as to the amount of craft 
work being performed by supervisory employes, a 
joint check shall be made at the request of the Gen­
eral Chairmen' of the organizations affected. Any ;.: 

disputes over the application of this rule shall be 
handled as provided hereinafter. . 
. An incumbent supervisor who assumed his. pres­
ent position prior to '. October 15, 1962, at a point 
where no' mechanic is employed, may be retained in 
his· present position. However; his replacements shall 
be subject to the preceding paragraphs of this rule. 

ARTICLE IV 
Outlying Points 

At points where there is not sufficient work to 
justify employing a mechanic of' each.craft, the 
mechanic or mechanics employed at such points will 
so far' as they are capable of doing so; perform the 
work of any craft not having a mechanic employed 
at that point. Any dispute as to whether or not 
there is sufficient work to justify employing a me­
chanic of each craft, and any dispute over the desig­
nation of the craft to perform the available work 
shall be handled as follows: At the request of the 
General Chairman of any craft the parties will un­
dertake a joint check of the work done at the 
point. If the dispute is not resolved by agreement it '; 
shall be handled as hereinafter provided and pend­
ing the disposition of the dispute the carrier may
proceed: with or continue its designation.. . 
. Existing. rules or practices. on individual. .proper­
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ties may be retained by, the organizations by giving 
a notice to the carriers involved at any time within 
90 days -after- the date of this agreement., '.' ' 
, • f,~ '(1'1,,; :r~:>', ". '~' :!'ARl"ICLE V' ;::1 ".. .. " .'. 

~ ; i j , ~ . ':: J « : , !. :. .;: ~ . -.. :! '., .. . . . . . . I :.. "/... 

i,; .\.q .r r: CoupUllg,InspeetionandTesting ,!,' > ''•• 

) : ':' 7 •".; I' .;. • : i : I • . .' ~ t .' : . ; . . : ! 

In, yards or terminals where carmen in the .ser... 
vice of the carrier operating or .servicing the train 
are employed and . are on duty in; the depart1!-re
yard, coach Y3.f.d or passenger. terminal from which 

. trains depart, such inspecting and testing of air 
brakes and appurtenances on trains as is required by 
the camel" In the departure yard, coach yard, 04 
passenger terminal, and the related coupling of air, 
signal and, steam hose incidental to, such Inspection, 
shall be performed by the carmen. " 

This rule shall' not .apply to coupling of air hose 
between locomotive and the first car pi an outbound 
train; between the caboose and the last car of an 
outbound train or between the last car in a "double­
over": and' the first car standing in the track upon 

--whieh-th~.outbound train is made up.· 'I. 
• , .-' •. : .' '. 1 

',-; ARTICLE VI 
: .' 

'~',,---

Resolution of. Disputes 

Section 12 Esfablishment 'or Shop Craft ::;, 
'~i'Speeial'Board of Adjustment" "',: . l,: .,., .:: i 
f I ' .' . . i ~ : : . . .: . .' ! ' 

..~ In accordance with the provisions of the Railway 
Labor Act, as amended, a. Shop Craft Special Board 
of Adjustment, hereinafter referred to as "Board", 
is hereby. established for the purpose of adjusting
and deciding disputes which, may arise under Arti... 
cle I, Employee Protection, and Article II, Subcon­
tracting, of this agreement. The parties. agree that 
such disputes are not subject to Section 3, Second, 
of the Railway Labor Act, as amended.', '.. : i 

'. ~ j J '•• ,", I

Section 2-Consiat of Board' 
, . 

• I' :', ~. . • • ..' • , . ., .:; ~ i ~ ~ ; 

. The Board shall consist 'of 4· members.iB ap­
pointed by the organizations,' party' to· this' agree­
ment, .and .2 .appointed by. the carriers party, to this 
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agreement. For each 'dispute the Board shall be ,aug­

mented by' one member selected from, the panel of
 

, potential referees in the manner' hereinafter pro­

vided. Successors to the members; of the Board shall
 
be appointed' in the same manner. as the original

appoIntees., ,', ,,'.,' r : '.'','j, , 

~. • . t t : ; : •	 !;. I . 

Section ~Appointment of Board Members, 
Appointment of the members of the Board 'shall 

be made by the respective parties within thirtyd~ys 
from the date of the signing of this agreement.' . 

, . : i .! '" j. ..! !
 
Section 4--Location of Board Office ;I
 " ' • ' : 

.	 ,'.~ 

<:. 
?~ 
t: 
». 
:.- ," 

,: 
.	 {~:.r~. 

to:: . 
~:; .': . 

, 
'" 

r·,: . 
~ . ,. 

'The Board shall: 'have offices in 'the CitY' 'of Chi:" 
cago, Illinois. ','	 , «: , 

, I • .	 : ; ~ ;. ' .:' ~ f: 

Section 5-'RefereeS-:-Employee Proteetion .', 
and Subcontracting ::' 

, .The parties agree to select a, panel' ·of. six' poten­
tial referees for the purpose of disposing of disputes 
before the Board arising under Articles I and II of 
this' agreement" Such selections shall be made within 
thirty (30) days from the date of the signing of 
this agreement. If the parties are unable to agree. ,~ 

" upon the selection of the panel of potential ref­
erees within the 30 days specified, the National Me­
diation Board shall be requested 'to name such ref­
erees as are necessary to fill the panel within 5 days
after the receipt ofsuch request. ' . ', " ... .	 . , ~ 

Section 6--Term of Office of Referees ,;; 
, 
i:.'0, ,;

The parties shall advise. the,:National Mediation 
Board of the names of the potential referees se­
lected, and, the National Mediation Board shall no­
tify those selected, and their successors. of their se:­
lection, informing them of the nature' of their 
duties, the parties to the agreement and, such infor­
mation as it may deem advisable.' and shall obtain 
their consent. to serve as a panel member. Each 
panel member selected shall serve" as a' member 

... ,. until January 1" 1966, and until each, succeeding
January ,.1 thereafter unless written' notice is served 
by the organizations or the carriers parties to the 

<.:.:r: ;~••V· 
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agreement, at least 60 days prior to January 1· in 
any year that he is no longer acceptable. Such no­
tice shall be served by the moving parties upon. the 
other: parties. to the agreement, the members of the 
Board and, the National Mediation: Board. If the 
referee in question shall then be acting as a referee 
in any case pending before the Board, he shall 
serve as a member of the Board, until the comple.. 
tion of such case. 

o .', ' : •• 

Section '1~Filling Vacancies-Referees' 

In the event any panel member refuses to accept 
such appointment, dies, or becomes disabled so as to 
be unable to serve, is terminated in tenure as here­
inabove provided, or a 'vacancy occurs in panel
membership for any other reason, his name shall 
immediately be stricken from the list of potential 
referees. The members of the Board shall, within 
thirty days after a vacancy occurs, meet and select 
a successor for each member as may be necessary 
to restore the panel to full membership. If they are 
unable to agree upon a successor within thirty days 
after such meeting, he shall be appointed by the Na­
tional Mediation Board. .,' . , .' 

Section 8-Jurisdietion of Board ; ,i. 
. The' Board shall, have exclusive' jurisdiction over 

disputes between the parties growing out of griev­
ances concerning the interpretation or application
of Article I, Employee Protection, and Article II, 
Subcontracting. " ;.' '.: " '. 

Section 9-Submission of Dispute' 
Any dispute arising under Article I, Employee

Protection, and Article II, Subcontracting, of this 
agreement, not settled in direct negotiations may be 
submitted to the Board by either party, by notice 
to the other party and to the Board. . 

Section lO-Time Limits for Submission 
Within 15 days of the postmarked date of such ~ 

notice, both, parties shall send 15 copies, of a written 
submission to their respective. members of the 
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1~ ' . 

;' 
f' 

Board.' Copies' -of such .submissions , shall be ex­
changed at the initial meeting of the Board to eon­
sider the dispute. 

; ~ ~ •.• ) ~ e , • t : . 

Section tt-Content of Submission , , 
. . .. :! 

Each written submission shall be limited to the 
'material submitted by the parties to the dispute on 
the property and shall include: ., 

(a) The question or questions in issue; , ,'. 
(b) Statement of facts; 
(c) Position of employee or employees, and re­

lief requested; 
(d) Position of company and relief requested. ; 

Section 12-Failure of Agreement­
Appointm~ntof Referee
 
If the members of the Board are unable to re­

solve the dispute within twenty days from the post:'
marked date of such submission, either member of 
the Board may request the National Mediation 
Board to appoint a member of the panel of poten­
tial referees to sit with the Board. The National 
Mediation Board shall make the appointment within 
five days after receipt of such request and notify 
the members of the Board of such appointment

---promptly after it is made. Copies of both submis­
sions shall promptly be made available to the ref­
eree. 

Section 13-Procedure at Board Meetings 
The referee selected shall preside at meetings of 

the Board and shall be designated for the purpose of 
a case as the Chairman of the Board. The Board 
shall hold a meeting for the purpose of deciding
the dispute within 15 days after the appointment of 
a referee. The Board shall consider the written sub­
mission and relevant agreements, and no oral testi ­
mony or other written material will be received. A 
majority vote of all members of the Board shall be 
required for a decision of the Board. A partisan 
member of the Board may in the absence of his par­
tisan colleague vote on behalf of both. Decisions 
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shall, be 'made within thirty: days' from the date of 
-suchmeeting. ,.;,' '1 1' '". : :, :;',; ',' .: ,'; 

Section 14-Remedy . , 
If there is a claim 'for: wage loss on behalf' of' a 

named claimant,' arising out of an alleged violation 
of Article II, Subcontracting, which is sustained, the 
Board's decision shall not exceed wages lost: and 
othhelr benefits necessary to :make .the employee 
woe. ' 

.. :"J I, i :; 

Section 15-Final and Binding Character '. 
Decisions of the Board ,shall be final' and binding 

- ·f. upon the parties to the dispute. : ";.' - ', ,:"F 

Section 16-Extension of Time Limits; :,! ~. 

The time limits specified in this Article may be 
extended only by mutual agreement of the parties. 

. '. . . ; '. 

Section 17-'Records ' , ;'. ,I 

: : _' i ' I;' . 

The Board shall maintain. a complete record of
 
all matters submitted to it for its. consideration and
 

! 
-ofall findings 'and decisions made ,byit.,
 

,". 
..~ 

."~ 

.i~ 
Section IS-Payment of 'Compensation 

I : The: parties hereto 'will assume .the .compensa­
tion, 'travel expense and other expense' of the Board 
members selected by them. Unless other arrange­
ments are made, the, office, .stenographic and other 
expenses of the Board, including compensation and 
expenses of :the neutral members thereof" shall, be 
.shared equally by the, parties. ;, , 

Section la.-Disputes Referred to 'Adjustment Board 
, :', Disputes arising' under Article III, 'Assignment 
of Work-Use 'of Supervisors, Article IV, Outlying 
Points," and Article V, Coupling;' Inspection and 
Testing, 'of this .agreement, shall be handled in .ac- " 
cordancewith "S~ctio:n '3. i oi. the Railway LabonAct, 
as,amendedLlid' I'>i.;' '., :", ! 

'., 
uoa 

j 
.. '~ 



~: . 
r-'. 

,~...~,"T"·.:J
 
'" " .:~ 

~;,.:/,:' ,: 
" .." .~j 

~;.·,.•.f.·::·;~<.·,·.·· .' , .'; 
:>.~ " .:.: ~{ 
t:;:; :." . 

'. ,) 

.~£, 
.I{ 

'oj; 

".'.: 

:',::,:;,,; ,r,:;,\' i' , ,:A.RTICLE:VII-:: "" ",,;:',j;;,'iii
 

" A , :! i .: t \ i J ·...1 . ; : .': : :.' ~ 'I: ..t. .,' t. .". j (-' '.'1
r :: 

Ii:'" :,' ,... 1 : Eff~ct ofthis Agre~1lle~~)i, !,'j L'L h II:! 

This agreement isIn full j arid' final .settlement ~ of 
the dispute growing out of notices served, on the car­
riers listed in .Exhibits ,A, ,B, .end C on or about 
October 15, 1962; and out of proposals served by 
the individual railroads on organization representa­
tives of, the employees involved' on or about, No­
vember 5, 1962, and Articles II, III, and IV of pro­
posals .served by, the individual railroads on organi­
zation representatives' of the employees involved on 
or about June 17, .1963. This agreement, shall be 
construed as a separate agreement by and'on behalf 
of each of' said carriers and its employees repre­
sented by each of the organizations signatory i hereto, 

I'; -,J' .;:, : ARTICLE VIII ,; '! i:i:;' 1 

• I. ". 

. : Effeetive Date, ~ ;. , . 
. , 

.:I;' 
-.1 " ~~ ': j~.;; , ;d", ';1 

The provisions of this agreement shall become ef.. 
fective November 1, 1964, and shall continue in .ef­
fect until: January 1, 1966,': and thereafter until 
changed or modified in accordance with the provi­
sions 'of' the Railway Labor Act, as amended, 
Section ,6. notices', will' not be'· initiated nor pro':' 
gressed locally or concertedly covering the subject
matter' contained in the proposals .of the parties re­
ferred to, in Article VII, prior' to January' 1, 1966.', 

, : ,;' ' ~: ':. ..',' 1 

.i..»: [",j i!:, "ARTICLE..IX,;,;: ;;",1.:; : 

: ;: " " : .:;,; l: 'Court Approval·' !. ,:'!'!.' i .t : !;' ..': 
:",: '",: ,I 

This agreement is subject to approval' of' the 
CO?rts I with respect .~ carriers in the, hands9l: re­
celvers or trustees. ",', " " ,; ; , ". I ' ,. 

SIGNED AT WASHINGTON; D~C., ,,:" ,.,';',';i:,',".'li' 

THIS 25TH DAY OF SEPTEMBER, 19~4'~"" . :1 1 
,', . 

. . : ,,~: I , " .' ; .; ".. t ' ~ :. I •' , 

ADDENDUM 5 ".,.j-. :.; ;i',J 

HEALTH & WELFARE AGREEMENTS:::"" ::
 
;<'! MEMORANDUM:'! .:
 

. : ' , • ~ ; 1 , ..' -, \ '. " • ~ , • .: ,; '. ; ;, : • I • . ; ! f : 

"'. :The Health, and, Welfare proposal of the organi­
zations parties hereto served upon, the .earriers .on or 
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about May 22, 1953, ,upon which recommendations
 
were made by Emergency Board No. 106 in its re­

port dated May 15,' 1954,' will; be disposed of in
 
conformity, with.. the following principles: , , '; "
 

, 1, (a) The "committees will meet with represen­

tativesof the insurance companies 'for the purpose
 
of agreeing upon all of the details essential to the
 
making of a' complete agreement ,and master con­

tract. "I'his ineludes an understanding with' the in­

surance companies which will bind them to provide
 
uniform •benefits at uniform cost on all of the car­

riers parties to this agreement.
 

,(b) The committees will' jointly designate the
 
insurance companies, :parties" to : the, understanding
 
reached under-sub-section (a).' , ,
 
. (c ) The individual carriers will select one or
 

more insurance companies from those referred to in
 
sub-sections (a) and (b) hereof for the purpose of
 
making effective the contract referred to in sub-sec­

tion (a). .
 

,,', ' 2. There "will 'be' uniform' benefits and uniform
 
contributions. :
 
, 3. All employees subject to this agreement after
 

having been employed a sufficient, length of time to
 
become eligible to participate in the Health and
 
Welfarebenefits, herein referred to, will be required
 
by ,payroll deduction to contribute the amount stipu­

lated in Paragraph 4 hereof. ' ,,' .
 

4. Each participating' employee will contribute
 
$3.40 a month and the .carrierwill match this con­
tribution. . ,
 
" '5. Contributions I ", 'collected from the employees
 
and paid by the carrier will be remitted, to the in­

surance company or companies selected, in the man­

, ner provided in the master contract, ' , 
6. The committees representing the' parties will
 

work out all details as may: be necessary to provide

a complete agreement.
 

7. A committee representing the railroad compa­

nies and a committee representing the organizations

parties hereto will meet with' representatives of the
 
Insurance .eompanies after the end of each, actuarial
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year for the purpose of making financial adjust­
ments of dividend accruals so as to assure the con­
tinuation of uniform benefits and uniform contribu­
tions. . 

8. These ~rinciples· do not apply on properties 
where hospital associations are in existence. On 
these properties the carrier will assume 50 percent
of the hospital dues required to be paid by the em­
ployees who are represented by the organizations~;;j parties hereto not to exceed $3.40 per month pertcr;.;j employee, subject to future review of prevailing 
conditions by representatives of the parties. '~,;;; 

9. As a matter entirely disassociated from anyID<·\;i1 
agreement that might be reached, the committees 
agree to discuss the comment of the Emergency 
Board appearing at Pages 44 and 45 of its report
which reads:. .. 

"The above recommendations are not meant to 
suggest that arrangements would be inappropriate 
whereby in conjunction with the benefits proposed 
employees might purchase at their own expense 
similar types of benefits for their dependents and 
the Board feels that such arrangements would be de­
sirable and appropriate." . 

10. The committees referred to in Paragraph 6 
shall be named by the parties immediately upon

"::,; the execution of this memorandum, 
.::·'·:11 

:~~ The committees referred to in this memorandum 
r:' .;r; will meet within ten days from the .date of this 

agreement and proceed with the duties set forth,".;1 herein. 
(." .' ':~; 

.NOTE: "Insurance companies" referred to here­
inabove may include Blue Cross, Blue Shield. 

:;'J.---- . -~~"SIGNED AT CHICAGO, ILLINOIS, .. '('. 

..~ THIS 21st DAY OF AUGUST, 1954 ., !.! 

" .. 
" 

-, .. AUGUST 19, 1960 AGREEMENT
 
HOSPITAL, SURGICAL AND MEDICAL
 

BENEFITS AND GROUP LIFE INSURANCE:
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· iSe~tioil'J~ ~ Effective: :March '1(1961 hospitalvsur­
gie;a:~ a!1d'~medical benef}ts':shal~ be improved and 
group life .insuranceprovidedas follows: ,,' : ',.',;'" , 

-. (a) With respect to dependents of employees as 
defined' In The Travelers Insurance Company Group 
Policy, Contract No. GA-23000 t benefits shall be 
provided.In all respects identical to all benefits now 
provided Wider 'that policy contract with respect to 
employees .except that the Medical Expense Bene­
fits provided under subsection (b) 'of Section ,~ of 
Part C of Article VII thereof' for employees not 
confined as, admitted in-patients in 'a hospital shall 
not be .included. " ': . ", " " ,i .. 

, (b) Employees whose rights to employee benefits 
or dependent benefits or' both .based on payments 
by the carrier would under present agreements 
lapse br rea~on of the employee's being furloughed 
and' not' having rendered compensated service In a 
month or months shall have their' rights to such 
benefits: extended for any period, not exceeding 
three consecutive months during which such ri~hts 
would not exist under present agreements, provided 
the employee retains an employment relationship 
with the employer during such period and provided 
further that prior to the. beginning of such period 
the' employer has made an aggregate of not less than 
three monthlypayments on' behalf of the" employee. 

- __ (s),Each employee who is a' "Qualifying Em­
ployeeU

' as" defined' :.. in The Travelers· Insurance 
Company, Group Policy Contract No. GA-23000 
shall be provided group- .life insurance in the 
amount of $4,000.00, such group life insurance to be 
effective during the same period that the employee 
is 'insured for employee or dependent benefits' or 
both under The Traveler Insurance' Company 
Group Policy Contract NP. GA-23000 t not includ­
ing, however, the; periods' of extended' benefits pro­
vided in subsection (b) of this Section.. .. 

(d) (1). In addition to the payments hereinafter 
provided forvcarriers whose! employees 'are insured 
under iThe:Travelers, .Insurance .Company Group 
Policy: Contract NQ. GA-23000with respect to both 
employee benefits and dependent benefits will trans­
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mit, to .The Travelers, Jnsurance Company 81 cents 
per, J'Qualifying Employee" per month as .premiuJl1. 
for the insurance benefit payments resulting from 
on-duty injuries.' The amounts so; transmitted are 
not considered as wage equivalents; separate expe­ , 

... ,riencerating of benefits payable by reason 'of on­
,. 

duty 'Injuries will be maintained; any retroactive 
premium credit based on such separate',experience 
ratin~ will be separately determined 'and :will be " 

held In the Special Account as a separate fund: to 
e, 
'. 

be applied to the cost of insurance benefits payable '.,~.." 

'as a result of on-duty injuries. '. , I . : 

, ,(2) Carriers whose,:' employees : are Insured 
under The Travelers Insurance Company Group 
Policy .Contract No. GA-23000 with respect to de';' 
pendent benefits only will provide' benefits to cover 
injuries of employees arising out of or in the course 
of their employment by the employing carrier dur­
ing the two-year period beginning March 1, 196~l 
and ending February 28, 1963, but not to exceed ) 
an aggregate during the period specified of 81cent$ 
per "Qualifying Employee", per month. and 'the 
amount, so expended will not :be deducted from the 
maximum dues thecarrior. is required to 'pay~ ., 

Section 2. In accordance with a certain letter'ad­
dressed to the Railroad Committees on Medical 
and Hospital Insurance 'and the Employees' Na­
tionalConference Committee, Cooperating Railway 
Labor Organizations by the Travelers Insurance 
Company under date of· August 6, 1960", the car­
riers will make the following payments per "Quali­
fying Employee" per month to' the Travelers In­
surance Company to secure the benefits provided in 
said Group Policy 'Contract No. 'GA-23000, as 
amended in accordance with Section 1 of this Arti­
cle, exclusive of, benefits payable as a result 'ofon­
duty injuries. I .' " 

For 'hospital, .surgical and medical benefits for 
employees and dependents and group life insurance 
of employees "" ,,' . $20.81 

For hospital, '~urgical and medical benefits for de,: 
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pendents -only and group life' insurance 'for em­
p~oyees' : ' - , 12.73 
." I; • 

-'; For the continuation -of insurance to furloughed 
employees as specified in _subsection (b) of Section 
1 of this Article, 70 cents per month -per "Qualify­
ing Employee" insured with respect to both em­
ployees and dependents benefits and 38 cents per
month; per ((Qualifying Employee" insured with re­
spect to dependents benefits only; these payments 
are to _be made into the Special Account maintained 
by The Travelers Insurance Company pursuant to 
the- Agreement of January 18, 1955, as amended, and 
premium payments for the insurance of furloughed 
employees are to be paid from the Special Account 
in accordance with the letter of August 5, 1960 above 
referred t? 

Section 3. The maximum hospital association
 
dues which carriers whose employees are insured
 
under The Travelers Insurance Company Group

Policy Contract No. GA-23000 with respect to de..
 
pendent benefits only are required to pay per
 
month shall be increased, beginning with dues for
 
benefits on and after March 1, 1961, for a period of
 
two years, to $7.58 plus the cost of providing the
 
benefits for furloughed employees set forth in- para­

graph (b) of Section 1 of this Article.
 

- Section' 4~ The carriers and the organizations con­
stituting :the policy holder under The Travelers In­
surance Company Group Policy Contract No. GA­
23000 will arrange by agreement with The Trav­
elers Insurance Company for the necessary modifi­
cations of Group Policy Contract No. GA-23000 and 
the Agreement of January 18, _1955, as amended, to 
make effective the foregoing Sections of this Article 
for a two-year period beginning with premium pay­
ments accruing in February, -1961 and beginning
March 1, 1961 with respect to benefits and group
life insurance, and the carriers whose employees are ­
insured under said Group Policy .Contract with re­
spect to dependents benefits only will, respectively, 
in cooperation with the organizations signatory
hereto, arrange -with the hospital associations fur­
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nishing benefits to their employees to make the fore­
going Sections of this Article effeetive. . . .. .. : 

Section 5. In the application of this Article, ear­
riers some but not all of whose employees subject 
to this agreement are insured with respect to both 
employee and dependent benefits under The Trav­
elers Insurance Company Group Policy Contract 
No. GA-23000 shall be governed by the provisions
pertaining to carriers whose employees are insured 
for both employees and dependents benefits with re­
spect to such employees and by the provisions ap­
plicable to carriers whose employees are insured for 
dependents benefits only as to such employees. 

.. COURT APPROVAL 
This Agreement .is subject to approval of the 

courts. with respect to carriers in the hands of re­
ceivers or trustees. 

NOVEMBER 21, 1964, AND 
FEBRUARY 4, 1965 AGREEMENTS· 

.. HOSPITAL, SURGICAL AND MEDICAL 
BENEFITS AND GROUP LIFE INSURANCE 

Section 1. In addition to the wage adjustments
provided for in Article I of this Agreement, and 
the payments presently made under Article V of the 
Agreement of August 19, 1960, each carrier party 
to this Agreement will pay to The Travelers Insur­
ance Company, for each month of the calendar 
years 1966, 1967 and through February of 1968, 
$3.40 (less 1 percent for railroad costs) per month 
per "QualifYIng Employee" as defined in said 
Agreement of August 19, 1960; provided, that hos­
pital association railroads parties to this Agreement 
will pay to The Travelers Insurance Company
$3.40 (less 1 percent for railroad costs) per month 
per "Qualifying Employee", less the part thereof 
transmitted to the hospital association for hospital,
surgical and medical benefits for employees. The 
carriers parties to this Agreement will also absorb 
the cost of providing group life insurance in the 
amount of $2,000 for retired "Qualifying Em­
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ployees", retirJng on ,or af~er\.M~~~~ 1,: 19.64j~~dto:r 
four years thereafter.,, .. ,·:i:U.::i!' :,; ... ~ ,~: ': 

...~ Bectton ~~. The. carriers and the organizatlons par­

ties :to this Agreement wUI arrange by agreement
 
with The Travelers Insurance Company for, the nee­

essary modifications of Group .Policy :Contract ,No.
 
GA-23000 and the Agreement of January 18,' 1955,
 
as amended, to make effective the foregoing Section
 
of this Article and to provide that vacation pay
 
shall be considered compensated service in deter'!'
 
mining who-Is a "Qualifying Employee", payments
 

.~ 
tothe insurer, andeligibilityfoz.benefits, ' "";
'I 

... f • 
. ' I"' I ' • 

ADDENDUM 6 
.; ': .; 

AGREEMENT OF FEBRUARY 4, 1943 
."",'j ! .. 

. .Due to shortage' of 'skilled employees in the .rail ­
road industry, it is agreed that apprentices and 
helpers may be temporarily, promoted .to mechanics' 
positions on the following basis: . , . . , , . 

1. Regular apprentices who, have served three 
years Qr more of their apprenticeship. " '. . . , 

'. '.' . I) '. I . , 

, 2~ Helper apprentices who 'have 'served two years 
or ,more of their Atpprenticeship~, ; .: ;'" , ' 
~ 3. Regular apprentices whohnve 'two years or 
more of their apprenticeship, or helper' apprentices 
who have served one' year or ~ more of their ap­

....~ prenticeship. " I 

',4. Qualified helpers with .not less. than two ye~rs 
experience as helpers.' '."'" 
J.;, , '. ., 

I,; A. It is , understood that' where apprentices are 
employed, promotionsvwill .be made in the order 
shown in the numbered paragraphs above. At other 
points, helpers may be promoted. 

B. Apprentices :who" are .promoted under the 
provisions' of this agreement Will continue to accu­
mulate seniority as apprentices, and time worked 
as . mechanics will count, on their apprentice time. 
When the: required number of days as apprentices 
have been; completed; they will be included on the 
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senlority.: rostec: ~f; .meehanics . in ~ their: i respective
crafts. . , 
I. • C. Helpers who are promoted. 'under 'the" provi.. 
sions of this agreement will continue to accumulate 
seniority as helpers until they have completed fou~ . 
years' time, at mechanic's work, JiLt which time they 
will beIncluded on the semority roster at mechanics 
in their respective crafts.' \I ',I', ' ; , " .' " 

,D. In selecting helpers for temporary: promotion, 
ability and, seniority will govern and all ' selections 
will be made by' local .officers 'in conjunction with 
the respective local committees. . 
': .E.· Apprentices and helpers will 'be paid mechan­
ic's rate of pay while temporarily promoted to me­
chanic's positions.' , ;, 'i :. ., -, . . . ' . " , 

F•. If mechanics', become .available, and on re­
quest of the local committee or General Chairman, 
the ;youngest .helpers' who have been temporarily 
promoted will be set back as helpers when the' me­
chanic' is ready to go to work. This will apply to 
apprentices who advanced under this Memorandum ,"" 

of Agreement where there, are no helpers advanced. 
,G. Apprentices and helpers who have been tem­

porarily promoted under this Memorandum. of 
Agreement will maintain and accumulate seniority 
in their craft and on their regular roster. While pro­
moted they will not gain seniority as mechanics ex­
cept as provided in paragraphs Band C above. 
When the emergency is over, or their services are no 
longer needed as mechanics, they will be returned to 
their former status, unless they have gained full 
promotion under the provisions of this agreement. 

This Memorandum of Agreement becomes effec­
tive March 1st, 1943 and remains in effect during 
the present National emergency, and may be can­
celled by thirty (30) days written notice from either 
party to the other.when the National emergency is 
over. 

Signed at Houston, Texas, 
this 4th day of February, 1943. 
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.',:, "AGREEMENT OF FEBRUARY 5, 1947 i.: 

A memorandum of agreement was entered into 
between' the Southern Pacific Lines in Texas.' and 
Louisiana (Texas and New Orleans Railroad CO:11­
p_any) and' the Employees represented by .System 
Federation No. 162, Railway Employes' Depart­

.;
. ment,' American 'Federation of Labor (Mechanical

'", Section Thereof) on February 4, 1943, effective 
.: March 1, 1943, providing for the temporary pro­

motion of :apprentices and helpers to' positions of 
mechanic.due to shortage of skilled employees in 
the railroad industry. That situation still exir.ts, and 
some of the helpers, temporarily promoted under 
said Memorandum of Agreement, soon will have 
completed four years time at mechanic's work when, 
under the terms of the Memorandum of Agree­
ment, they will be due to have their -namcs included 
on the seniority rosters of mechanics in their re­
spective crafts. Due to the uncertainty of continued 
employment as mechanic, some of the temporarily 
promoted helpers do not want to take a mechanic's 
seniority date at the time they become eligible, as 
to do so would cause them to lose' seniority as 
helpers. The services of such men are still needed as 
mechanics and it is not possible now to replace them 
with qualified men. Therefore, 

IT IS	 AGREED: 
A helper' who has been· temporarily promoted 

and who is in .service as a mechanic' may be re­
tained in service as a mechanic after he has com­
pleted four years time at mechanic's work, as herein­
after provided: After a temporarily promoted helper 
has completed four years time at mechanic's work, 
he shall have an option as to whether he will take a 
date on the seniority roster of mechanics in his re­

.-.:	 spective craft or shall retain his rights as a helper. 
If he chooses to retain his rights as a helper, he will 
not gain a seniority date as a mechanic; but he mar 
continue to perform mechanic's work until qualified
mechanics are' available to IJerform the' work, at 
which time the temporarily promoted helper will 
revert to his former status as a helper. A helper so 
affected will advise the Company In writing, with 
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copy to the local committee, within ten (10) days
before he completes four years time at mechanic's 
work, as' to whether or not he chooses to accept
seniority as mechanic or to retain his seniority as 
helper, '.' .. .. 

When .qualified mechanics' are .ava.ilableand 
helpers who have been temporarly promoted to 
mechanics are to be set back as helpers as provided
for in the paragraph next above and paragraph F 
of the original Memorandum of Agreement de­
scribed in the first paragraph of this Memorandum 
of Agreement, the temporarily promoted helpers 
who have completed four years time at mechanic's 
work will be first atfected and will be set back in 
the reverse order in which they were temporarily 
promoted as mechanics. In event of a reduction in 
force, helpers who have been temporarily promoted 
to mechanic will be. set back to helpers in the .order 
outlined in this paragraph. . 

This Memorandum of Agreement is effective at 
once and supplements and becomes a part of the 
Memorandum of Agreement effective March 1st, 
1943,.described in paragraph one, and will remain 
in effect during the life of that Memorandum of 
Agreement. 

. Signed at Houston, Texas, 
E . this fifth day of February, 1947. 
i-

ADDENDUM 7 ~ ." 

,:.. 
AGREEMENT OF MAY 16, 1956 

. 'It is agreed that Article III' of "AGREEMENT" 
signed at New York, June 4, 1953, covering the 
upgrading of carmen apprentices and helpers, that 
became effective August 1, 1953, between the par­
ties signatory hereto, is hereby revised as follows:' 

1. In the event of not being able to employ car­
men with four (4) years' experience who are of 
good moral character and habits, regular and helper
apprentices and helpers may be upgraded to car-
men on the following basis: .... . . . 
. :A. Regular apprentices who have' served three 
(3) years or more of their apprenticeship. '. 
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'..:BJ Helper. 'apprentices who haye served: two I ,(2) 
years or.more of their. apprentlceship., I," , .' .••.• , : 

if! C~"Regular 'apprentices who havelaerved two' (2)
yearsormoreof theirapprentlceship.:' ~ . i;: ,.j.' .' 

. D. Helper apprentices who haye served one' ,~1) 
year or more of their apprenticeship, .:; , .. " .. '. 
;1,: E~·)Iegular. apprentices who hayeserved 0Ile.'J.1~ 
yea~ or more of their apprenticeship, '. ',,;," 
- f.IQualifi~d helpers With.' not less than tW~f) (2) 
y~~r~~ ~xpertence ashelpers.... t . " " ; 

. ,G: Quali!ied helpers With;. no~ less than. one (1) 
year expenence as helpers... :.. .' ". '. 
r, H." In the event the above ·does not .provide 'suf­
ficient meri to do the work, men who have had ex­
perience Inthe use of tools may'. be employed ~ 
helpers 'and then upgraded."" .. ""'. ' '.' i 

. 2. "It .is understood and' agreed if' carmen,' as de­
scribed in Section 1 hereof become available, and on 
the request of the local committee' or General Chair­
man,' the youngest helpers and apprentices who have 
been upgraded under provisions ofl this agreement 
will be set back as' helpers or apprentices in reverse 
order from which upgraded; when carman is ready 
to go. to work. . 

3. It is understood that at points where appren­
tices are employed, upgrading' will be made in. the 
order shown in the; lettered paragraphs above. At 
points where apprentices are not employed, help­
ers may beup~fl.ded.· ': ;; .. . • '," . 
. 4•. Apprentices who .are upgraded under provi­
sions of this' agreement will have" time worked' as 
mechanics counted on their apprentice time..When 
the requided number of ;daysa~ . apprentices' .have 
been completed under the qualification rule, they
will be included on the seniority roster of mechanics,
if retained in service.. 'i . , . • . ; : 

, 5. Helpers ,who are upgraded urider the' 'provi­
sions of this' agreement will continue to accumulate 
seniority aathelpers while working as mechanics 
under this upgrading agreement. When they have 
completed 1040 days at mechanic's work and within 
thirty (30): days thereafter, they shall make a 
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" 

choice whether to take': seniority ias' a' carman! or 
retain seniority as a helper,,·; :.: ;'" . i,' ! 

, 6. Apprentices and helpers who are upgraded, to 
carmen under the terms of this agreement.will be 
Phaid .mechanic's rate of :{)~y while working as ~e­
c arne. 

7. In selecting helpers I for' upgrading to mechan­
ic's positions, ability being sufficient, seniority will 
govern and all selections will 'be made by local. of­
ficials in conjunction with the local committee. 
. ·8•.In the event of force reduction, demotion shall 
be in the reverse order to that of upgrading, and ap­
prentices and helpers cut off in accordance with 
their seniority as apprentices or helpers. ' · 

This agreement shall become effective May 26, 
1956, and shall: remain in effect subject to the provi­

.sions of the Railway Labor Act, as amended. . 
Signed at Houston, Texas, 

this 16th day of May, 1956. 

" ADDENDUM 8: , '.; : 

::;"~'PROGRESSION OF TIME 
r CLAIMS & GRIEVANCES 

January 19,1967 ." , 
.Mr. E. C. Wolff, President (3) '. \' : 
Railway Employees' Department AFofL-C~O .. 
2206 Common Street " .' ':'" .. ' i','
Houston, Texas 77009 '" ." .. ,', "'., 'j"'. .'s 

. .' . I., " . I I;., c , •

Mr. J. B. Carpenter, Secy.-Treas.· (9) : .":' ".' " 
Railway Employees' Department AFofL-CIO \. ; .i 

P. O. Box 548 '. ! ' :: 

Marshall; Texas '75670 ; :' ' I· .,! 

Gentlemen: :.' ,;, ..... " i',' 

Claims and grievances of all crafts will be for­
mally presented and appealed to supervisory per­
sonnel in the following order of succession in the de­
partment indieated: : ';,.i '. ' ; . ; , ; . . , " 

1. Houston General' Shops i . i,i I ' ~',~"
 

" (a) Presented to Foreman

\~,",-J~' 

(b) 'Appealed to 'Shop Superintendent' .1 :.: . J.! 

(c ):Appealed to Manager of Personnel: ,i; i 
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2.· Houston Diesel Service Shop .,. " . . I; I:, " 

(a) Presented to Foreman :,.. ,! : ; 

i: 5, (b) Appealed to Houston Division Master Me­
.; ;, ehanie . ". .; i;'" . , 

'(c) 'Appealed to Houston Division Superintendent 
.' (d) Appealed to Manager of Personnel . ) . 

~. Houston Terminal One-Spot Repai;rShop ,;I ',',' 

" (a)	 Presented to, Houston Division Master. Ca~ 
Repairer I ,	 " 

., (b ),. Appealed to Houston Division Superintendent 
, (c) Appealed to Manager of Personnel .: 

4. Houston General, Stores' 
,) (a). Presented to Rail Yard Foreman ..... , . 
.".~ (b) Appealed to Assistant General Storekeeper .. ; 
'.~ (c) Appealed to Manager of Personnel . " , 

---------------~:r-5; Division Employees
 
":~~ ' (a) Presented to Foreman
 

:j (b) Appealed to Master Mechanic
 
'J

''-:

(c) Appealed to Division Superintendent 
~ (d) Appealed to Manager of Personnel 

:)
• 6. Maintenance of Way Employees 

____ _:; (a) Presented to Division Engineer ., , ' .. J. 

- ------- t----. -(_b )~pealed to Division Superintendent .' . 
'.~ (c) Appealed to Manager of Personnel' '; , 
" 7. System Maintenance of Way Repair Shop . ;: 

(a) Presented to"Supervisor System MofW'Shop 
(b)	 Appealedto General Superintendent . ' .... 

Maintenance of Way Equipment and Seales 
(c) Appealed to Manager of Personnel, ' . ,'''. 

. ,. i "Yoursvery' truly,'," "' 

'j'li;' ': ii:.· •. , , '.	 ." J. De. Davis, 
( 

. , ~ I .:' ~ ;.;, 

SYSTEM FEDERATION NO. 162 ': ,\,, :"';; 
SPECIAL AGREEMENTS· ':".' I' 

No.. 1 '," 
AGREEMENT OF DECEMBER 17,1957 . .. 

It is understood and agreed that. the "Supple­
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mental. Agreement" of February 4, 1943,. effective 
March 1, .1943, between the parties signatory hereto, 
covering mechanics other than sheet metal workers 
removing and replacing jackets, and connecting and 
disconnecting pipes where. no . repairs are necessary 
to the jackets or pipes; and Maintenance of Way 
Department forces performing construction, main­
tenance and repair of service lines and appurtenan­
ces to shop buildings and shop yards, etc., is hereby 
revised as follows: 

,' .. '.'+'~~ 1. On running repairs at all foints other than 
Houston General Shops and Diese ramp, mechanics 
other than sheet metal: workers may connect or 
disconnect pipes where no repairs are necessary to 
the pipes in question. . ", ' 

• '~.j 

2. Where the Maintenance of,Way Department 
furnishes the forces for the construction, maintenance 
and repair of service lines and appurtenances to 
shop buildings and shop yards (steam, air, water, 
or gas lines, etc.) the Maintenance of Way forces 
may be used to do such work as at present. 

This agreement shall become effective ·January 1, 
1958, and will remain in effect subject to the pro­
visions of the Railway Labor Act, as amended. 

Signed at Houston, Texas, this 17th day of 
December, 1957. 

: ~ .(SIGNATURES OMITTED) . . . . 

No.2 
. .. i, . . . i ~ . ~ :."" 

,:,\. AGREEMENT OF JUNE 19, 1962 ,~;.::, 

;:: :; At our conference today, we discussed the pro':'
 
visions of Paragraph F of the Agreement of Febru­


~!j ary 4, 1943, concerning the demotion of Helpers

1,,,."'11 and Apprentices temporarily promoted, when Me­

chanics beco~eavai1able. It is agreed that Para­
graph F of that' Agreement will be revised to read 
as follows: 

" F. If mechanics become ~vailablef and on request
of the local committee or Genera Chairman, the 
youngest helpers who -have been temporarily pro­
moted will be set back as helpers when themechanic 
is ready to: go to work. This will apply to .appren­
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tices,,';who\'~advanced· under ':thiS' 'Memorandum 'of 
Agreement' where' there are" no helpers' ! advanced. 
;," .Signed: at Houston, 'I'exas,' this 19th day o~ .June,
1962. ,'"',i,,,,' : " " ',', '; I, :" :."< ,'\ ~ 
",', .'ii,. ,(SIGNA-TURES OMITTED):;,:' ,i",;' !i; 
'~,:j~/./ .;(_~ 'i)":~i::"~ j'.:" It" .:. ':: "1" -',li' i,t .. 

."j,.
I , " • ~ . rr : ". .. . No. .'., • : ; , , t r • l \ : ~ . ~ ~ ,:, ., '.i : 3' ! ., \ [ \ J • j .. I 

-I'!',:l':;!;ll,AGRE:EMENTOF 41!GUST ,22, rsea." ',~ 
Claim of General Chairman E. C.Wolff, BRCofA, 
on behalf of, Carmen, ,N! H. Smith, Jr." Ruben 
Huff, ,Jr., C. ,A., Miller, E. J. Kocian" P. L. Mears, 
P. 'T. Ramirez, P. L." Glass, E. ,F.' 'I'revino, and 
G. ,S. Day, for thirty minutes between the hours 
3:00 PM and 3 :30 PM; and one hour at the time 
and one-half basis between the time 11:00 PM and 
12:00 'Midnight,' December 17, 18, 19, 20, and 21, 
1962, on the alleged basis that their starting time 
was erroneously changed: • ' ,'" ''I

. . 1 . :; , • ~ '. ":;!. ~ . 

Mr. E. C. Wolff, President i ",; i h " 
.;. iSystem Federation No. 162· ;1 ;1' l';!" I. 

2206 Common Street ' '; :'. ', 
Houston 9" Texas r: ,1 : ~; ;'; " ;' ' I ' ~ 

, I,'"-Mr. J. B. Carpenter, Secy.-Treas.:;,;o 
, 'System Federation No. 162' , '.. :'. i : 
,

P. O. Box 548
 
Marshall, Texas 75Q70; i, ,,'" .','
J'!': ' 

Gentlemen: 
At our conference today/we discussed the above­

captioned case, listed 'as NoJ' 37, in •BRCofA Docket 
of July 25, 1963: " " ' 
" It was agreed that this case would be disposed' of 

on the basis': that when. the Local Committee and 
Local :Supervision reach agreement concerning .the 
changing , ,o~: .starting times, it 'must be: done In 
writing and J.9~ntly subscribed by each party.. ',' '" 
I ;," ; .' , ( . , ;... 1 ... 

No.4: ,J' .;: 

,j;i;I\~j!!';';'j' ,,:,~q;REEME~TOf;r'P~Y29, 1~64 " 'j (,:," 

;,'ln' view: of the Supreme: Court decision, October 
Term, 1963,; Donald 1. 'I'ilton,'. -et al, vs.: ,Missouri 
Pacific Railroad Company, interpreting Section 9 of 
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--------------
the Universal Military Training and Service i\ct to 
require, in:' effect, ret;oactive senioIity to a return­
mg' Veteran Apprentice to tbaservice of the' Com­ :,' 

. :-.,'pany after completion of the required periods, of 
service in the class and craft just as if such em­
ployee had remained in the service of the Company. 

IT IS AGREED, .that the agreement between 
these parties dated 'February '17, 1959 cancelling
entirely the Agreement of February 2, 1946 giving 

-- ~ -_Apprentices returning from Military Service retro­
active seniority dates after they had completed their 
periods of training as a Mechanic and crediting 
them with time spent in Armed Services is hereby 
cancelled and' the terms of the Agreement dated 
February 2, 1945 is reestablished and will become 
a part of the current Agreement between these 
parties. 

Signed' at Houston, Texas, this 29th day of 
July, 1964. . 

'! (SIGNATVRES OMITTED) 

No.' 5 ."",' 

AGREEMENT OF FEBRUARY 3, 1965 
Mr. J. B. Carpenter" ,..' " .: .: ,; <i;: .: i 
Secretary-Treasurer" . ..' ;"11," ':"'I 

System Federation No. J,62,.AFofL-CIO" -: ',,:: I i ..1.-. 

P.O. Box 548 , ' ' ", :(I',";" :; .. ' ' 
Marshall,Texas 75670' ,',".,'! I ·i ,'" ,I i:~ "',;, 

• ',':. ~! ~~~ :!~ 

Dear Sir: :; , " ' : ,,.;..' ,;!
 

, Your letter of February 1, 1965, requesting chang­
O'ing the holiday for employees in the Mechanical
 

Department with home station at San Antonio from
 
"Battle of Flowers Day" back' to' "Washington's
 
Birthday", and this .letter will constitute an agree­

ment wherein It IS agreed that "Battle 'of Flowers
 
Day" will no longer be observed as a holiday for
 
employees in the Mechanical Department with horne
 
station at San Antonio, but in lieu thereof, "Wash­

ington's Birthday" (February 22) will be observed
 
as a holiday for such employees. ,', ", ., ".,' ;
 
: ,It,' is understood 't,hat you will not request another 
change in the future regarding this holiday, . , ): ;. ,. 
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,', The Agreement of FebriIarY5, 1959~ providing 
for' "Battle' of Flowers 'Day" as a holiday in lieu 
of .uSan Jacinto Day" and "Washington's Birthday",
is hereby cancelled. ' . ' . 
. ':' ' t : } ;' i . , 1 ., : j ! 

r 
• ..':: j~ rJ ~. i i ~ 71 ,. .: 'No.6 ". J . • v J. ~ 

,. . .' \ 

;i··' ", :':'MEMORANDUM OF AGREEMENT: ;,
.;:~ , " ! 1, .:. ' . : . _ ,.' '. . . " ; ; : i 

..; ,i: :; . • • 4.' i'l : I,; I L" 

Between' . 
• 

;h . ;' \", . . ~ ". .. 1 
. .

" " 

---l '":,,'; ~~OUTIf.ERNPACIFIC COMPANY-T;EXA;S :':! 
-'-. _. -; ~.__ .' " . . AND LOUISIANA LINES ' 

.~ ,:·,.t. ,ST. ~OUIS SOUTHWESTERN RAILWAY, 
,'; ,::,." .. , ' .1 COM~ANY . 
i~ 
'.' ";; .. ,,':,' ~. . \ 

and 
i ." . :: .' 

... 
, • 1 ...SYSTEM FEDERATION NO. 162
 

SYSTEM FEDERATION NO.'45
 
RAILWAY EMPLOYES' DEPARTMENT
 

AFofL-CIO
 
.. ' l , ' • I : ' 

Relating to Carriers' proposal under"Section' 4 .of 
Agreement of May, 1936, Washington, D. C., that 
St. Louis Southwestern Railway Company Mechan­
ical (Locomotive) and Car Department forces per­
form work from Shreveport, Louisiana, to Joaquin,
Texas, such work now being done by Mechanical 
(Locomotive) and Car Department forces of the 
Southern Pacific Company-Texas and .Louisiana 
Lines. 

IT IS ~GREED THAT: 

Section 1. Effective April 20, 1966, on-line Me­
chanical (Locomotive) and Car Department repair
work from Shreveport, Louisiana, to and including
Joaquin, Texas, will be performed by Mechanical 
Department forces of the St. Louis Southwest­
eCrn RDailway Compan~, and konf-line Mechanlcal and ~i"':':'_':""); 

ar epartment repair wor rom J oaquln, Texas -...:. . 
to Lufkin, Texas,will be performed by Mechanical 
and Car Department forces from·' Southern Pacific 
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Company-Texas and Louisiana Lines.: The I work 
referred to herein does not 'include work performed 

:'I:'::';;"t2,.,:.<.i_\;.~.~? by Equipment Installers, Telephone and Telegraph
W	 Linemen and Groundmen, nor work performed by 

Sheet Metal Workers in the Water Service Depart­
ment, MofW Department, and Division Electrician 
and Electrician Helpers in the "Maintenance of Way 
Department. , , 

Section 2. The co-ordination J?rovided for' herein, 
which will become effective Apnl 20, 1966, is pursu­
ant to the provisions of the Agreement of May, 

, 1936, Washington, D., C., and any employee ad­
__ .-.- --------- verselyaffected by such co-ordination shall be subject 

to the protection provided therein. 

Section 3. Should the' St. Louis Southwestern 
Railway Company establish a repair point at Joa­
quin, Texas, it is further agreed that appropriate
written notice will be given to the Organizations
parties hereto and conference arranged for further 
consideration of this co-ordination. 

Section 4. This Agreement shall become effective 
April 20, 1966, and shall continue in effect until 
changed or modified in accordance with the Rail­
way Labor Act, as amended. , 

Signed at Houston, Texas, this 19th day of April,
1966. '. .. . , , I i 

I. :FOR THE SOUTHERN PA.CIFIC· COMPANY 
TEXAS AND LOUISIANA LINES: 

3. D. Davis 
.J. D. Davis, Manager of Personnel .: . ~.:. ~ 

FOR THE ST. LOUIS SOUTHWESTERN 
RAILWAY COMPANY: 

M. L. Erwin 
M. L. Erwin, Manager Personnel . ' 

'FOR SYSTEM FEDERATION NO. 162 

E. C. Wolff	 " 
E. C. Wolff, President 
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J. B. Carpenter, _. ;. i • .. I·..· - (. . i;; .' : , r : . 

J.. B.Carpenter, Secy.~Treas.... : ,', ,- , ,: ",'" 
.. ,,~, :~., ~'f	 .;..:: :···~·f;i. ';~l'~i .; . 
\ .fOR SYSTEM FEDERA~ION:~Q. 46 : ,i': ,. ,jil' :,;.!
 

J,' A. Nesbett .' :: ~ . '. ,,,,', i', : ~ )
 
",J J~ A.':N.esbett"Pr~sident: ,').""',:, . ,~.,r'i,i;~ .t.: ,,;
 
.,:~ , • J • • , . ' . • i: ..: '~.: i:: . ,. ~: I : ::. .:': I' l' ;, r ~! ;, , ' ;" 

:'" 

Lewis F. Wood .: i ,'!i,:· ! i;i.[' i 

.~e.wi~ F. Wopd, Se?y.-FJ;;reaf;.. :,'; " 1,', ' .Ii.:; ii, ,.i . ': " 

! .' 
: f ~ : •.~ .; :. I , ; : t

..
I . : • : ','AUGUST 31,:1966 .' I: " \;/ \i. "" : 

,' .. t, 
',' : ";.:" 

Mr. E. C. Wolff, President i. • . 

System Federation No. 162 
2206 Common Street ' . . :.:,. ;. ." ;,'" , ".~ 

Houston, Texas 77009 i, . ',,: ' "",T··' ~ <: , 

I.	 ; ,. .' . . i ',: . 

. ' 

. i , '~.Mr. J. B. Carpenter, Secy.-Treas. !" .. 
System Federation No. 162;, . 
P. O. Box 548 '. ,.\:. ,:!'" : :~; h!'i i 

Marshall, Texas 7p670 
; • . ! '. , • . I ~ ; . j • " ! ; i . .'. .	 ~ : " ' i ~ -) .J . • 

Gentlemen:, ,j ;,' :1,,;'. ,i': ;;,- , 

. ;. This will: confirm understanding reached between 
the Executive Board-System FederationNo. 162 and 
the, Carrier;' to the' effect, that should' a man who Is 

. ' ...:~	 first out on the overtime board be subject to call on 
one of his rest days which is also his birthday, such···.i 

" 

individual Will be passed over and the next man on 
the overtime board called. The: man who was subject 
to call on the day which was both a rest day and 

; birthday would thereafter remain first out on the 
~~----c;--~vertimeboard. ~ ", ,!' .: :. ­

, Yours truly,
,/.: 1. i: '! -t! · : \ ] (i;.', ',; .. . : ~'J. D.' Davis 

... - , ' ..' 
. : ( . ~ , r' : ~. ~ . .

No.8' 
I ~ ; 

: j •AUGVSTal, 1~6~:i:'" 

Mr. E. C. Wolff, President. " _. 
. '. \ I , ,System Federation No. 162'; .'.;: 

2206 Common Street .. , .. I '.' 

I 'Houston, Texas 77009	 If! 
. ,}! .• '1 

I ~ i .'.i I" • ; f • 

.i ; ; : " • .11 ~ . ~ . ~ : 

.'L': : .,: . t. .':. , . :. 

. ," ' .. 
" .. I'. i '. 



Mr. J. B. Carpenter, Secy.-Treas. 
System Federation No• .l6~ ,', .".... :,' ,'" . ',' ',. "', '.. 1" ; .'P. O. Box 548' " ' " , . -: .. '
 
Marshall, Texas 75670: ,'. ,:; \ r.: ..• t .• ) ," !;:,,;' I
 

Gentlemen: ' ., , i n, :'; i. ' f"" ;,:,~: ,.,;'! .i;. .:'0' ! 

At our conference today" ; with .the Executive 
Board-System Federation No. 162, we discussed the 
settlement made between the International Associa­
tion of Machinists and the Brotherhood of Railway
Carmen of America covering the inspection, repair­
ing and maintenance of impact recorders. , ' 

After further investigation, we have decided to ac­
cept the decision settling the jurisdictional dispute 
between these two crafts, which accompanied your
letter of May 16, 1966. ' '. I 

Yours truly, ' ; 
J.·D. Davis 

. . . . ," . ! 

, .,' CARMEN'S SPECIAL AGREEMENTS':', ; ... 
. .;! ..' ;'. '.:! . '. . ; . . . .,: .; I ; .' ;'! ~ { .~ . . , : 

'.1.:"".l 0j.,i ': ",'! ,;:; No.9 ,i., : ::;. ,1 
; .: ;' ; j t, i , .... .': : ; ; ~ : . - ~ ; : • J 

; ,.AGREEMENTOF DECEMBER·27, 1944 ",:,::': 
. . I ~ i·. ' . ; . '", :", : ~, . '. . " . ..;. 
Request of General Chairman, Wolff, BRCofA~that 
'carman helper instead of. Laborer R. H. Marlin ,be 
assigned to the' handling' of material. to .and Jrom 
cut-off saw, Englewood Shops: . , ., . 

Mr. E. C. Wolff
 
General Chairman, BRCofA' /
 
3806 Billingsley Street". ",1 .: ~: :;, ~ :: , i !,
 

Houston 9, Texas' '
 
"t!:, t~.// .} .>; ,tf 11 

DearSir:' ~ .' ; 1'! . ;I; , ,', L 1'j, • , 

At our conference today it was agreed that this 
case would be withdrawn with the understanding
that laborers will not be used to help mechanics 
or to operate cut-off saws, and will only be used in 
the handling of materials, delivering it to the vicin­
ity of the saw and removing it after the sawing has 
been completed. The laborer will not hand the ma­
terial to the; sawyer or take it from the sawyers
hands after it has been sawed: 
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No. 10, " .: ;If':'~: ',; ; 

AGREEMENT OF DECEMBER'27,! 1944 '." "',. 
, ' , 

Claim of General Chairman E>'C." Wolff',BRCofA, 
that Rule 29 of agreement effective March 1, 1943 
is being violated by assignment of Carman Helper
J. rr~' Schaefer operating 'power .cut-off saw, Engle­

~ 

woodShopst ,',,;' '. '; " " " . 
Request of General Chairman ,E. c.weur. BRCofA, 
that carman' (mechanic) instead of' Helper'S. V. A. 
Verdrenne be assigned to operation of- cut-off saw, 
Algiers Shop:' ,.. ..' , ' , 
Mr. E. C. Wolff ,':'" ,,~ '. ,,: 

: ;,)General Chairman, BRCofA ,. I' 
'., ,'; 

.~ . 3406 Billingsley'Street 
.: '. :Houston 9, 'I'exas 

DearSir: l. 

At our conference today these cases,were discussed, 
at which time it was agreed that effective' January 
1, 1945 carmen helpers will,' not be used to operate 
cut-off saws except in the 'work of sawing material 
going into stock, (not on order for' immediate use) 
sawing scrap, or sawing second, hand material fOJ:
salvage; : " . , ' , 
" It is furtherunderstood that all' claims andcon-' 
tentions in connection with' the operation' of 'cut-off 
saws are withdrawn.' " " ' "", . . 

t. i 0:: 
No. 11 , ,. 

AGREEMENT OF AUGUST· 22, 1945
, ' I . 

Mr. E. C. Wolff '
 
General Chairman, BRCofA
 
38.06 Billingsley
 
Houston 9".,r~xas:'" " ; , j
 

,
Dear Sir:" ; I ' ; ; , , , ,
 

" i In. conference' today, we' discussed 'the" various 
claims of freight carmen for passengercarmen's rate 
of, pay on account of working on passenger cars or ~ 
Iocomotives, and, in order to dispose, of 'this ques­
tion, It IS agreed that at points where no, passenger 
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carmen are .amployed, freight carmen required .to 
perform repair work on passenger cars and locomo.. 

:-,j	 tives (except tender truckmen's work) will be al ­
lowed passenger carmen's rate of pay for the time 
doing such work, with minimum one hour, except 
passenger carmen's rate of payas provided 'will not 
apply for work of removing and' replacing brake 
shoes, cotter keys or split keys, air hose, signal hose, 
steam hose or conduits, replacing or tightening nuts 
on passenger cars that are in through trains and 
are not set out for repairs. 

It is understood and agreed that payments above 
.the . minimum of one hour provided above will be 
on the actual minute basis. 

Your signature in the lower left-hand corner' of 
this letter certifies acceptance of this agreement. 

No. 12 

AGREEMENT OF NOVEMBER23~1948 

Application of Award No. 1273, Second Division,
National Railroad Adjustment Board: ,....... '.' ', ....
 .	 , 

.: ~ ~ 

Mr. E. C. Wolff ,
 
General Chairman, BRCofA.
 
635 Columbia
 

. ~ .Houston 7, 'I'exas . ;.<J ", ',~ ; 

iDear Sir: .. . :.,' .'. 1I 

.	 ., 

In conference today, we discussed, your conten­
tion with respect to the proper application of Award 
1273, Second Division, National Railroad Adjust­
ment Board. . 

To definitely dispose of the question ~nd the is­
sue, we agreed that a carman helper, helping a car­
man repair trucks or change wheels, will not be re­
quired to remove or apply cotter keys, key bolts, 
brake shoe \reys.! brake shoes, brake hangers, brake 
beam supports, nox bolts .and box bolt nuts. A car­
man helper may help a carman perform all other 
work in connection with the repair of trucks or the 
application of new wheels. . 
_-". This . agreement disposes of all claims and con, 
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tentions heretofore made' with respect to carman 
helpers helping' carmen 'repair trucks or 'change
wheels. ' . 
" The foregoing constitutes an agreement and be­
com,es part, of' the' agreement between the T&NO 
Railroad Company and the, Carmen's Craft. I '. :, ' ' ' 

~ .. , I :.... ; :; ,: • ; • , : 

, ! ..".0: ! ,i ' I 
",., .' 1:'"No. l3 .. ,'"d!. " , 

,AGREEMENT OF JUNE 12, ~~5T 
:' . 

, ,It is agreed that .. the names' of Houston Tenninals 
employees 'who .are carried on seniority 'rosters of 
the- following classes of the Carmen's Craft as of 
June 1,1957; namely: ,; f 

Carmen"'!'",;' 
Upholsterers 
Painters "", , 

. ~. I : 
r : .: i Carmen, Helpers , ,I, .. .:. . ~..~ " 

; J Painter Helpers 
will be added to: the Houston' General Shops senior­
ity rosters of the same classes of employees of the 
Carmen's Craft with seniority dates pf June 16, 
1957, in the same order as they are now carried 
on seniority rosters of the Houston 'I'erminalsj and 
that the names of Houston General .Shops em­
ployees who are carried on seniority rosters of the 
following classes of the Carmen's Craft as of June
 
1, 1967;. namely:
 
; :...' ; Carmen : .
 

; ~ : : :, ' . ' .J
 

"J.", 1,' i.t ,
 I' Upholsterers' J, 

: ',' Painters 
. I ,;': ' . . !. J;.;; " ,I

:" . ';'; . ::' Carmen Helpers' .. i.: , ..'; . 

"~ . ,r!i Painter Helpers. : ,. i 

will ,be added, to the Houston Terminals seniority 
rosters of the same classes' of employees of the Car­
men's Craft· with seniority dates of June 15, 1957, 
in the same order as they are now carried on senior­
ity rosters of the Houston General Shops. 

For the purposes of this agreement, "home senior­
ity' district" shall 'mean the district in which origi­
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nally hired, either the: Houston Terminals or . the 
Houston General Shops, and' "alternate seniority 
district" shall mean-the seniority district other than 
the home seniority district. '" '. , 

• . . ' .': 01 : ! .: t·· . . : i i '. 
: It is understood that: :; .I·;. I,I; , • 

1. Corrected Seniority rosters of the' Houston 
Terminals and Houston General Shops attached 
hereto and made a part hereof show' the' seniority
date of employees in both aenioritydistricta, I , 

, 2. Employees of the' Houston' Terminals and the 
Houston General Shops will have prior rights to work 
in their respective home seniority districts, and must 
exhaust their seniority rights in their home. seniority 
district before' they can exercise their seniority to 
work in the alternate seniority district. , '; . 

, .3. Employees hired: subsequent to June 16~ 1957, 
will .establish their home seniority district in the 
Houston Terminals or in the Houston' General 
Shops, depending on the, district in which they 
are originally hired. Such employees will be car­
ried on seniority rosters of both the Houston Termi­
nals ana the Houston General Shops, with senior.. 
ity as of the date hired; however, they may not 
exercise their seniority: rights to work in the alter­
nate seniority district without first exhausting their 
seniority rights in their home seniority district. 

. ,4~ Carmen of the: ~oustoii' General Shops" senior­
Ity distnct must qualify to work' as Car Inspector m 
the Houston Terminals seniority district by passing 
an appropriate examination and place themselves 
within thirty '(3D) days from the date they are cut 
off in reduction of force.. Carmen of the Houston 
General Shops' who fail to qualify for Car Inspec­
tors' positions' in the' Houston Terminals or who 
elect' .not. to take' such positions will retain .their 
seniority in their home seniority district; however, 
their names will be dropp~d 'to .the. bottom of. the 
Houston 'I'erminals seniority : district roster, and 
their senioritywill be shown as of that date. r . .. -: 

5. In the event employees of either the Houston 
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- .--------~------- - _. ~--

Terminals or -the Houston General Shops ,qeniority 
districts who are; holding positions', in .the alternate 
senioritydistrict .are recalled to. their .home senior­
ity district and elect not' to return" their: names 
will be dropped to the bottom of their home senior­
ity district roster and their seniority-will be' shown 
as of that date, , 

,'., 6.":E~ployees of', either 'the Houston Tenni~ls 
or, ·the Houston 'General Shops, seniority' districts 
who are cut off 'in' reduction of force and who ,do 
not elect to take positions in the alternate seniority
district will' be considered on leave of absence un­
til recalled' to service' in their home' seniority dis­
trict; however, their 'names will .be 'dropped 'to: the 
bottom of the .alternate seniority district roster and 
their 'seniority 'will be, shown 'as of that 'date. ' 

It is understood and agreed that the employees 
of ,either the, Houston, Terminals' or ,the .Houston 
General Shops, may' perform all of the work of their 
class and craft in the seniority district in which em­
ployed 'as 'the exigencies of the servicemight require.
'\;' . .. .; : .. . i i : .' ... . .'.; .... . . '. .... 

",Signed at. Houston, Texas" this 12th -day of .June,' ; . " . ... ~'. ~.~~~.195·7. ' 
i ~ ~ . '. . '; "t • . ,.~ J.. t : :' " .:: .i . ,I " 

". j~ .: ~" '/ '; No. 14 " .. 
• :
 

~;, :!j '""AGREEMENTOFAPRIL,14, 1958,i:' '"I.':,
 

.1 . i. ':": I .' :; , 

At our conference today, we discussed service re­
quirements .at Hardy, Street Yard and it was' agreed,
effective as: of May 1;' 1958', Houston'Te~inal Car­
men, (Car' Inspectors) will perform inspection of 
cars and other carmen duties at,Hardy:Street.:,',' .:" 

, It was 'further agreed that during 'the 'regular. tour 
~'" .oJ duty ,of .Hardy Street Car Shop forces; Carmen F: ..·. 

will inspect and perform, light repairs ': to: cabooses, 
When Hardy. Street<Car Shop forces ~te not' on 
regular tour "of, duty,' Houston Temrinal~" 'Cannen 
(Inspectors) will .make lightrepaira. to a~q'.'insp~t 
eaboosea at.thatIocation. ,i,' " , '."': ,,', .! ' ';,' • ::' .: • 

Signed 'at' Houston, 'Texas,' this 14th ':'day: of, April 
~,~~8r' ',::!. "r,!/" I" :', "," :',; ,,", t 'J:; ;,', 'Jii ,v 
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:,; ~ : I. .~ ! ;.No~ 15 ,1 i'4'; ;',; . :ii4 iii:! r:!'.: :'.: ;l •• 

l,,;.~, "'AGREEMENT OF JANUARY 15 l'958,:;:r:j,:~,i 
:,';~" .', : :":; . I ', '. l .• '. .'~. '. ~ .; : ' I • I j ~'j," l.i! . ~ 

Claim of Carmen G. E. 'I'ingstromand S. J. 'Sasser 
for the difference between passenger carman's hourly 
rate and, freight carman's hourly rate' for: days 
worked retroactive, to May 18, 1957:' '(,,', ",,:,' 

Mr~ E. C.'Wolff, ' ' : i ,', i 

General' Chairman, ,:flRCofA .." .". .";\; ,'; ;, I 1. " ': : : 

Houston, Texas ':" ". '. ," , 
. . ; • ," • l: .;". i . f' 'I: 

Dear Sir: ~",.,;.: .i,\!. .' l"d .:,: :, , ',! 

--'-----;.. At ot;r :~o;f~eri~e: today 'we '~discussed the above 
captioned case and it was agreedthat when freight 
carmen are required to. operate wood working ma­
chines, file saws at Avondale, they will be paid the 
passenger carman rate of pay for' four (4) hours or 
less in anyone day with a minimum of one (1) 
hour. If such work is performed more than .four (4) 
hours in anyone day, passenger carman's rate of 
pay will apply for that day, such payment' to be 
made in lieu of freight carman rate of pay. :.' 

In view of the above understanding, it was. further 
agreed that the subject case would be withdrawn. 

!I '. .". . I .I . 
I ', . .-; ,... . No. 16 ' 

. ; -, ~ " . :.: 

;.·.·:·i, .~ AGREEMENTOFJUNE6,1959·.!j : 

- - Claim- oi Gener~l Chairman E. C. Wolff," BRc'~fA, 
that Carman K. O. Hay is entitled to one hour and 
fifteen minutes in addition to 'what he was allowed 
for December 8, 1958, on alleged basis that he per­
formed wrecking service instead of emergency road 
work on that date: .. . . 
I, ;. '. 

,:Mr.l't. C. Wolff . " 
~. I 

:'!' .: 

General Chairman, .BROofA '; J' L",.', i ".' ." 

2206 Common Street 
Houston-Texas . ,. , : :( :.~ .. :
 

Dear Sir: ,,"· .',:,
 

:'~"At our :{:()Jueren~e.today we discus~~d Case No, 12
 
listed in .your docket Qf :May 22, 19.59,: . . '.; i. '
 

" 
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In final disposition of this 'dispute it is agreed that 
Carman K. O. Hay will, be allowed' one hour and 
fifteen minutes at the 'pro rata rate of pay in effect .: ..).

December 8, 1958, .because he should, be considered 
8:S a wrecking service emploree and compensated for 
travel time at the rate of time and one-half" m ac­
cordance with the last .paragraph of Rule 7. 

It was further understood and agreed that when 
it is not necessary to use the relief outfit and wreck­
ing crew in rerailing work outside yard limita and 
when carmen are used for such service,' they will 
be considered wrecking service employees and paid
under the last paragraphof Rule 7 of the Beptember 
~,: 1949 4gre~mellt. : ' , ' :,' ' 
:: '. t . . . j • : ,; • . , • .: • .: ~ ...' .. ,; '. • I' 

,'j;ij',;: r. ':;'1 ;:n;';, :", Nf,)~.lr ' " '~I' ~,' 
',(!I , ;;' ,,( AGREEMENT OF JUNE 9 1960 i'"" 

, , , 
; (: ·ti~! ,i,'::: ;~ "'; ":'; :'. ·'i: .r : 

Mr. E ..C. Wolff" , " i . .. , , "; i I :1;', ' 

General Chairman, BRCofA, , ',; • ,', ,,:," ". ,1, (, I, 

2206 Common Street ":'~,, ' i,;;; , "~ 
Houston 9, .Texas " , , i ',: • ' , ',;f :' :; ; " ':,: :, i 

.. ."Dear Sir:'.' r , <:-,,,:. ' , ': i:: : I ' ," c:';: • i J ! , :" d., 

. I, . :. : j : :.' '. : • ~ i J ..' I :'" '. I ' , ~ f ,: • 

At our conference today, we' discussed the num­
ber of carmen being used 'as regularly assigned 
wrecking crew members at Houston, and your re­
quest that the Company use Houston Shop forces 
to comprise the regularly assigned wrecking crew 
members, ,;, , ' ,,: ,:' ", .I 

:.. It was i agreed, in 'the' application of the first para­
graph of' Rule 120, Agreement of September 1, 
~949. at ,p:ouston, the following will govern;" '. ", ":: 

Where sufficient carmen are available. regularly
assigned wrecking crew members will be, designated
by the Company from Houston Shop' forces' and 
will comprise of not less than five regular members]
also, assigned emergency forces listed will be taken 
from Houston Shop forces; this understanding ap­
plies only when the rail relief outfit at Houston IS 
used. It is understood that this Agreement applies 
at Houston only and will not be referred to in dis­
cussion of wrecking service problem's at 'other points. 
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This Agreement may be, cancelled within ,~en pays 
Written notice from either party. ,'.,.. ': 
, .• , 1,' :;; . N 18 ""ilj,':i' ,;,;' 

.'Ii:" : '( , , , ' I ;: .,', o. , ,'" ;:i" ~ : ,,;.: :! ;r: i 

'; 'i.. AGREEMENT OF NOVEMBER 18,1960":;;; 
. .. " ~: : i . ~ , .....'...! . ; : j : 

Travel allowance for, Car Inspector assigned three 
days at .Aliee and two days at Taft, 'l'exas: ' I .; 

" ::'

Mr. E. C. Wolff ,;1:' r , '. • ,I; ': ':', '" .. : i; 

General Chairman, BRCofA ' "":', «,> " I"." , 

2206 Common Street ',,', ' ';',:(,1, :i'" 
, 

.;~ Houston 9, Texas l. ",,"," ":" " "i" ::'i':,', 
. .. :: ;: r. '.. . . .. '. : .;.: t : ; 

Dear Sir:' ", " ,; ;:", , , ,,: " ;,."'; . 

, Reference' our ' 'diScussion' 'in~onference over the 
Carrier establishing a carman's position which would 
work three days ,'at Alice,' T~xas, and two days at 
Taft, Texas, each week. ' 

It was understood and' agreed that .the employee 
assigned to this position would be allowed $20.00 
per monthto compeI!sate him, as a travel allowance 
between these. two points. "I ',:,:,; " 

.: . ,":' " :'.') I I . i . .' ., .. .':. 

',,' , " "" No. ~~",' ,," "~;:i:';t. i.!i,,! 

AGREEMENT OF JANUARY 3,1961 ' ," 
c 

'. : ~. .. : : 

, 'I'he purpose of this agreement is to consolidate 
the, seniority irosters of Carmen and Carmen-Help­
ers at Victoria, Alice, Taft, ,Yoakum, Glidden" and 
Eagle Lake, Texas. Victoria employees to be identi­
fied by a (VIC), Alice by (AL), Taft by (Taft), 
Yoakum by (YO), Glidden by (GL) and Eagle 
Lake by '(E~L.), heretofore' listed on separate sen­
Iority rosters at Victoria, Alice, Yoakum",Glidden, 
and Eagle Lake, Texas.; , " ': ' """" ' 
, One, consolidated seniority roster of, Carmen and 
Q~rmen-Helpers will' be .made by', dovetailing, the 
names of Carmen and Carmen...Helpers now i'car­
ried on separate seniority rosters in accordance with 
the attached, Seniority' Roster which is: made a part 
hereof by reference, with, prior ri~h~s to regular. 
asslguments ~~ the seni<:>rity: sU1?~~viSlO}1~ .at Victoria, 
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t
,

Alice, i Taft; . Yoakum, . Glidden" 'and 'E~gle" Lake,	 
g-. 

Texas.	 ..' .'.' .;. ,.... ,.:: ... ;" . !,.,' : .. '.: 

The employees referred to herein will bring their 
earliest seniority dates with' them from the separate 
rosters currently in' effect as .of the effective date ". rJ 
thereof. Said seniority dates will not be subject to 
protest; except errors made in listing or dovetailing 
said dates' on the consolidated roster. Such . errors 
will be corrected immediately upon discovery. 

The employees whose .names are .Iisted on the 
consolidated seniority roster' as .provided in J?ara­
graph one of this agreement will have prior rights 
to regular assignments in the seniority point as 
designated on the consolidated seniority roster. Men 
hired as well as those permanently promoted to 
Carmen subsequent to the date thereof will have 
their' names' listed on the consolidated seniority 
roster as of .the date employed or promoted but' will 
not acquire prior seniority rights in any seniority
point referred to herein. . . 
': The consolidation as provided herein shall' in­
elude all employees in service in the seniority points 
involved and all employees who may not actually 

':1 be in service in any of the seniority points but who 
hold seniority thereon under the provisions of the 
basic agreement. ~. . 

This agreement signed at Houston, Texas, J an­
uary .3, 1961, supersedes agreement dated Septem­
ber 1, 1960, covering Eagle Lake and Glidden and 
becomes effective this date. . 

..~; 
~'	 .. ; I: ; .' ::. No. 20
 

. .. .'
 

.i _: i .; AGREEMENT OF MARCH 3, 1961 
} ...The purpose of this:Agreement is' to eliminate the 

---------]~ -restrictions contained in Paragraph number 2 of 
}~ June 12, 1957 Agreement that an employee must 

'J exhaust his seniority rights in his home seniority 
. district before he can exercise his seniority. . 

. It is understood that employees of the Houston 
Terminals and the Houston Shops with seniority
date before June 15, 1957, will have prior rights to 
work in their respective home seniority districts. Un­
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der . thls: Memorandum I .of Agreement, .. employees 
will, subject to June 12, 1957 Agreement, Rule ·16 
and Rule;'122; be allowed to .exercise their seniority 
in the alternate' seniority. district. in accordance with 
seniority as shown' in the June 12, 1967 Agreement.
The bulletins for new positions and· vacancies at 
Houston Shops and Houston Terminals will be posted 
in the Houston Shops and Houston Terminals. ­

Signed at Houston, Texas.. this 3rd day of~ar~~, 
1961. .. 

, This Agreement becomes effective March" 10, 
1961. :'; .; " 

" . I	 . , . .... ; ,-I, .• 
No. 21 

AGREEMENT OF JUNE 22, 1961 
, ­

Claim of General Chairman E. C. Wolff, BRCofA, 
that Carman H.' L.· O. Kretschmar be allowed 
eight hours March 19, 23, 24, 25, 1960, -and Car­
man W. C. Thornton be allowed eight hours March 
26, 27, 30, 31, and April 1, 1960, in addition to 
compensation allowed .on the dates shown account 
contractor Manual Renfro allegedly performed car­
men's work in replacing and repairing load. securing 
bars on DF freight cars: _; 

- . . 
Claim of General Chairman E. C. Wolff, on .behalf 
of. Carman E. L.Armstrong for eight hours Apri] 
24, 27, 28, 29, 30, 1960, and Carman M. W. Mes:' 
sick for eight hours May 1, 2, 3, 4, and 5, 1960, on 

- -" .'	 the alleged basis' that Manual Renfro and his car 
cleaning crew deprived them of car inspecting work 
at Dallas-Miller Yard on those dates: 

lIr. E. C. Wolff 
General Chairman, BRCofA 
2206 Common Street i , . 

Houston 9, Texas 

Dear	 Sir: 

. !.:". '.. 

... ' 

. . . i . i ~ .. ' . 

! II : .• :j ',' . 
I 

-! I ,'" 

At our conference:' today we discussed theab~v~ 
captioned- disputes, as well as our controversy in re­
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gar~ i • to ;the; inspection and. repair of. DF cars, a~ 
Bnnls, ~ : .' ii : . , .• ' , • : i' .I' C' 

\\7;~I;bSe~~ht.:~t ~~h a~h:eU~~~~b~di~:P=~ ~
 
when' DF...cars at Dallas-Miller:Yard and Ennis 
Yard are', cleaned and .inspected, the Car Depart­
ment' .forces .will inspect and repair DF equipment
and replace' defective or missing DF equipment,
It is understood that after car cleaning forces have 
cleaned and, stacked the equipment in the car, the 
Car Department forces will make such further in­
spectlon nece~sary. ' I 
~ .' . . I .' • .' • • •• • 

This agreement is applicable at Dallas, Miller 
and Ennis Yards. 

.. ,J. 

, i. j • \'" .: ::: : ; ~p. 2~ . ! ' , . 1 ' . 

.AG~E¥E~T OF DECEMBER 22, 1961 
i ; :,':; .' ;,.", ,~ . .' ; . : 

Claim of General Chairman E.; C. Wolff" BRCofA~ 
on" behalf of Carman L. E.· Nelson for 8 hours, 
June 24, 1961,· account Eugene Ball and car, clean­
ing .. crew ..inspected, removed and replaced, load, 
securing bars :and racks on "·DF" cars on that .date: 

} , . (, I '.. I '.. ~ ~. , i • . I •• ~ 

Mr. E, C.·Wolff,· . "': '. '! . L ..i'·.i··' 

General Chairman, BRCofA'",,·. .. ,',. 
! \ 0" I ;:~ .I....~2206 Common Street .. " , ", . 

Houston 9, ,Texas : " I :. I': , .Il· !Iii.: 

.. ; r "'.' 'l.. " . " .: iDear Sir:" ,', 1 I ':.: :.: '.:.:.:' J. . 

-'~" '.! ~: •. ,'•.. '.t :f . ;( ..'!} (.', . ~.' 

" Atoq.r conference today we discussed the above 
captioned dispute which 'concerns: the inspection and 
repair of '~p.F':1 cars at Beaumont.. I"" . . ., '. 

It was agreed that the .above captioned' dispute
would be withdrawn with the' understanding that 
when "DF" cars at Beaumont are cleaned and in­
spected the car department forces will inspect and 
repair "DF" equipment and replace defective or 
missing "DF" equipment. It is understood that after 
car cleaning forces have cleaned and stacked the 
equipment in the car, the car department forces 
will make such further inspection necessary. 

"Thjs .agreement ,fs,. applicable .~t Beaumont only. 
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,No. 23 

AGR~~ld~Nrr .O;Jr~A~qH, 1~t,1~62 

Use of Mechanic under Rule 31 ofthe:;Sept~m~,f1r 
1, 1949 Agreement: ;. ',", 1 "", ,.. 't.!,,; : 

i . :', t '.',':: •. :. .: i: . ! j ~ ; J i •• ' i . ;;: '~ '_I j J 

Mr. E. C. Wolff ~" " .:~ ;':"Ii!:'" i ,;;}~:': 

General Chairman, BRCofA :·f ..•... 1 .v: ii,,·;'I.\: 

2206 Common Street 
Houston 9, Texas : .>~ ':';,,( r 

·DearSir::,': ":i';";li/' I" ":;1/ J,:tj ·.";,';,I,,H'J 

!. 'At our ,'conference:' tod8y('we'! 'discussed' :the use 
temporarily of, mechanics In, relieving, foremen "and• 
we told you· that it was' our understanding of I !the 
.rule that .when ,8 mechanic is' being used as" a 
foreman, hewiU perform su~rvi~o;ry work and be 
restricted from performing, 'mechanie'a w()~~,;):{l 
.accordance with Rule 29 of the Agr~ement. . .' :,' 

, 1 l ~ 1 I ; . • • • . .' !. . .' ;. I ! .'; j , 

,:,";. q ; .. , ;' ,. No. 24 ',' : :;.; {•. : ", t ~ I;' ~ "' .. .'. ~ f 

.. ' I i , : ~ '~.. . • .': ~'. : J: 

s , ;,' .;i.,AGREEMENT OF JUNJD 19, 1962, '~,I j! 

:Mr~'E.'C. Wolff' ' .t I, ::";lC' •. :' '! ri.; d 

General Chairman, BHCofA" i' ", .: :: •. :,. i'" " 

2206 Common Street . ,liT!' Uj ',:1;1" :'J. "I, 
Houston 9, Texas ;,:;\':.i "'·I!.,~:j ,.!\ i:'.;;J:!;'!" 

" :r):,., i j: ' , ,; ": i , J .. ; d·; ; i if :Dear Sir: ,.... .' 
.: ." ;"j. .! .'~': !~:l; '; , .. :1;" . ~ ·l~i·i~.' 

.. At our conference today, we discussed the A,gree­
ment ' of .May 16, 1956, .which, in effect, amended 
Article III of. Agreement' signed at New' York 'June 
'4, 1953, 'covering the upgrading of Carmen, Appren­
'tices and Helpers. 'It was agreed' that Paragraph.2
of that Agreementwill 'berevised as follows:' :,::. 

: ! ; . .; .: I , j J I ~ ~ 

...2. It' is understood and, agreed if carmen, 'as 
described ·in Section 1 hereof become available, .and 
on the request of' the local committee or General 
Chairman, the youngest helpers and apprentices 
,who have been upgraded under provisions of this 
'agreement will be set back as helpers or apprentices 
in reverse' 'order 'from which upgraded,' when carman 
is ready to 'go to work; .", " 
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No. 25
 

: ;AGREEMENT' OF JULY 11, 1963·
 
~ ". • .1 M~.]fc:··Wolff·:" .,\j ,.,: .. '." '.' 

General Chairman, BRCofA '., ,.,. ' , 
2206 Common Street ';, :' i:' .': l i 

Houston 9, Texas i.«. ';'.::1".,: .: ;. t"i . ; ',' 
.1 .; ,,'. ~ ~ ::~~	 i l' t :: ~ ": :: 

, ~ . \ IDear Sir: '.' : t ~:. i \ . ~ . ~.. I. .,!; I ~ 

Relating to the use of Apprentice Carmen for 
the maintenance pf.freight cars at the Was~ Track 
iin.the Houston 'I'erminals, Houston.Divisionr " " .. 
., It', was 'agreed: in conference today that main­
tenance "and . service work on the Wash Track', in 
the:' Houston Terminals~ Houston Division,' will be 
included within the" schedule of training for appren­
tices; therefore, apprentices may be used' under the 

i 
.~	 

provisions of the current agreements at that point, 
effective as of July 12, 1963. ' 

It wasfurther understoodtharparagraphs 4 and 
6 of the agreement between these parties dated 
June 16, 1957, are hereby .eancelled. Those' em­
ployees failing to qualify' in . their alternate seni­
ority district under paragraph 4, or those who, did 
not elect to take a position in the alternate seni­
ority district under paragraph 6 of the June 15, 
1957 :agreement, Will be given a' seniority date of 
June 15,,'1957 in their: alternate 'seniority . district 
if ,they" were' .in, service prior to' June'15, 1957, 
.and'<where anjemployes was hired subsequent to 
'June 15, .1957,:. 'and , failed to. place himself in the 
alternate seniority district because of the application 
of paragraphs i:4 . ;and 6 of the'; June' 15~ 1957 
'Agreementwill 'be' given. an alternate seniority date 
to correspond' With their home' seniority date. Ap­
prenticesJn the Houston Shop and Houston Termi­
u~l are subject to the'terms ofthe~ay 16,1959 
Agreemen~ in Houston Terminals .and if temporarily 
set up to carman may be used as. car inspector. 
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~IACHINISTS' SP:ECIA,L,AGREEMENTS !'il" 
'!!'Ii ", .i :.. ,," ,,",: ;;;!,'""No.26,1 
~!: " ~ , . I .. -" • •. . ; I. ~ . I 

AGREEMENT OF MARCH '4,: 1944":"'\;;\':';: 

Contentio~' of W. 'O~' Hammond; General ;~;;Chair­

man, IAofM, and' E. B., Ashbrook, General, Chair­

man IBofBMISB&H, that the machinists. presently
 
employed in the, Reclamation ' Yard, 'Houston and
 

, assigned to work of laying out, fitting up, assem­

bling bridges 3.}ld : structural work, should properly
, 
be classed as boIlermakers: 

Mr. W. O. Hammond 'j 

t' " • General Chairman, IAofM • ~. : it. i ;; .. ~ ': I, 

8704 Birchmen Avenue 
Fort Worth, Texas ';', / :', ',! ~ I 

Rivera .-.: ; . I ;. '.. " I, "Mr • L • ' i ' ,. ,i".~I!"; 

Acting General Chairman, IBofBMISB&HofA 
8517: White Oaks Street .i . " ..), ..: \ 

EI Paso,; Texas .. ! .' , :"" 
.

Gentlemen: . ~ I 
.; • t .' t 

At .our conference today, this case; ~as. 'discusse«;! 
and you jointly made the request that A~ J).~rewer, 
A. H. Garza, F. B. Stovall, L. M. Nolan,' A. G. 
Gutierrez, Paul Feisler, S. C. Dyer and J. E. Kirk, 
now; employed as machinists at the Houston Recla­
mation Plant, be classified as boilermakers, perform­
ing the same duties as .heretofore performed and 
establishing a separate boilermaker's seniority roster 
transferring the same seniority of these men that 
has heretofore been held on the seniority roster of 
machinists; and that J. G. DeAnda and J. E. Patino, 
now employed as machinist helpers at the Houston 
Reclamation Plant, be classified as boilermaker help­
ers, performing the same duties as heretofore per­
formed and establishing a separate boilermaker 
helpers' seniority roster transferring the same sen­
iority of these men that has heretofore been held 
on the seniority roster of machinist helpers. " 

It is agreed that J. L. Ball, assigned,as machinist, 
and T. ,T. .Saragosa, M. G. Aguilar.rM. S.Sustaita, 
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and F.rR~':Gai-cia~~aaaignedaamachinist .helpers, at 
the Houston Reclamation Yard, will continue in their 
present assignments and that they will retain their 
seniority; P~i ~he~r i~~~;pectiy~ ! rosters. J ~ ( ; " t . 

.It is .agreed that these changes shall be made 
with the distinct understanding and agreement that 
in .granting this request' no change will ibe .made in 
the' duties and' assignments of the employees affected 
'and that: no' protest and claims will be made as a 
result of .the .continuance,of' such duties and assign­
ments underrthe provisions' pf this special agree­
ment. ,.',':.[::i·,', .'!'''\ •. " ' ", 

The new seniority rosters, effective March 6, 1944 
will be as follows: ! '. i ,.'.J :' "!; i, .: , " ,.,'".r· 

RECLAMATION PLANT .~; r·,· /: ,'.j 

BOILERMAKERS SENIORITY DATE 
!~: ..,il·~::~.>~f~:.:r·:~,;li ,:i;.·,:j~.;: ., ~ .. ': .J :"\
 

Brewer, A. D. <~; ,:( : 3..26-34
I., ,,; i ... 

Nolan; L. M. ;j:;" 2-18-39' ! ; 
Garza, A. H. '~~, 2; 1...40, I .: I 

Stovall, F. B. -' ~ 2~20-42' ,. 
· I, • 1"-::'-. ' 
GutieiTez;"A,! C:":!;') ':11..7 :<,..'-.11 '~-:;';'j:.i.~.::5-25-42" 

Fei~ier,.·Pa~~ I.\~::! .:!,ll/,l.ii';::':;:/ '.":\-:".':j '::'2_ a-44 ""/ 
Dyer, .S. C.. i tl ir: -,'. '. l .: j .': ::' .'. ,'; ; .i .." :2,:,,10-44 :,: .J'j " 

KirI<~:J.: E.:",i: .. d;.L; ;',: ;;:i;i>...;; ;", 2-24-44 ':; 
- . , ! -, ( ~ " . ! J " f ; -, . z J J ~ l !.: : . i .: . ), ~ . :~,! ;:: ~ l',·.l! I I .. ' ._: ~ !'; .:;: i .. :: : . t I . ~t 

.BOILERMAKER·HELPERS· .... J;);;!. ::",:;.' "', 

D'A ·da·J~;·G:':. <"l'\~~!:f"j,!;(' ; . !'::<':'; ;: 2~"8-g9 
1-;'.P:ti~o· J.E.': I. It.":' ',';,"::;'~ :~':; , .:. _: .•1;1 '

i " ,': ',!,.!:,,:. '. ! ' i.: ; It, ; v • !" ~; d .: , ;.' ;~; • f :. i~' ~4 41 . '.,; 'j 

~ACH1~~ST~~1': ,~;IJi: /.;;': .-:J ;;. ':". j'll;'; , .<,.: ',' 
· ,; . ';. ~. ! . ~, .~ ;·~.f' ~ Il . ~ 4 : ;." :: ! I ..... ~.~ ; ~ '.:" '. i'" ....... I' : i ~ : . . / .. I ;
 

Ball, J. L•. ; :,,~;'.d .:.i; ;!·'di.:i', -r; i"· 'j., . :;:.;!·i"2~,'7..24·.<t . ,. . 
}'. 1.lii '''.J: ··li;.;~; .)::\:.;~ ;.;t -':1(; ::;\~"'" ~ ~~ .. 

MAOHINIST .HE·L;PERS ·'-'. d;;i·.ij.:, ..) '.'J ; •• : '. • ' ['"Ii 

Sustaita. Md s· ': I I ,i :L.,; ' .. ,.j ,,;::' ;12-20-2i':.; ·;;i 
• • I •• ": .,' .:~. i ~ e: :. ~ I - I: [ ~ . ," . 1'1 !: . i l: : ~ . : . l t ., '.' ~ . .' ;:',;. i 

Aguilar, M·:G, );:':;:';l~·';.:jl '.:;' !' .. i'i,!: ",9,.20-23: :., 
Garcia, ~·;~·':·'!!;.;i':~J; .:}I~l ,,; .\ f;;!j illl: 1-23:1 
Sar.agosa,F'~IT..'I~:Li~·J:~ I . . ,) . Ii. C':;\':: .• 1 .12..16.,30 ;1: . 
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Np.,21 

AGREEMENT OF FEBRUARY 19,:1,959 

Seniority, .Iists of Machinists and Machinist Helpers, 
Water Service Department, and, Traveling Meehan­
ics, Houston Division: 

r • : !". ~ >i . ,; ;.. 
Mr. W. E. Austin IA fM I ..··i ', i, ,",'. • • '" ,,' ,,"]' :,'",', • "",' iGeneral Chairman, 0 ' " . ' ,

,', .
214 So. 32nd Street " \" iu',: " ,l ' : • 

Parsons, Kansas,; :I " , :. J ',i ; , , .• 
Dear Sir: ,i 

At our conference on other matters February 18, 
1959, we'; discussed ,the fact that two seniority lists 
were maintained for v'I'raveling Mechanics on the 
Houston Division. One has been titled, "Seniority 
List of Machinists' and Machinist Helpers," Water 
Service Department" and the, other i~ shown as 
"Seniority Lists of Traveling Mechanics," : ,',. , 

In our discussion of this 'matter it was agreed 
that the maintenance of separate seniority lists for 
the employees shown thereon was not necessary and 
these 'two lists should be merged into. PIle list, ' 
which should be titled and set up as follows: 

:. .; . . 

Houston Division 
Seniority List of Automotive and Equipment:", ! ; 

! ..>, " Mechanics, as ,of January 1,1959 

MACHINISTS ' ., " , I 

'Name ' .:':! ,', , . ',i,;: 'Seniority Date 
, l' ,1. V~L. Farrill ~ , ;!;,:i ;, .i: I, '7-: 5-45 i",Ii" ! I ". 

2. L. L. Clark ,;:' , " )',' ,'I , iI"':," . i:, 3-23-53 -: " ; 
S~ L. G. Arnold:,"': f( ':i '," ;":'.' -: 'I: 5-29-58 i,i,,, 

4. W. A. VanCleve":: ,\,,; I "f "j-, i,':, 9- 1-58 :0: , 

5. Co R, Morse, ," <: ;..:" .: 'I i ,i, ';< i ; 12~ 9M58 
, , 

"., " , I ,! i , I MA6HINIS~H HELPERS:!(" ;~; .. '.;. 
1. c. D. Farquhar* 11-15M55: . ' i 
2. L. Simmons**".1 . " i ' , ,:9-26-56 i 
3. Elmer M. Neil~*; "', " ~ ; •: 8.25.57 '.. 
* On sick leave '''! ;r~ On furlough ( I 
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No. 28 

'AGREEMENT OF JANUARY"25~1961, 

Houston-s-Proposed relocation-of 'frog shop, topres.. 
entreclamationyard shop building:"', " ; ': .,i': 

... '". ',_ I :.: ;.'/,!:,' I 

Mr. W. E. Austin .- , r... .. ; , ~ 

"General Chairman, IAofM :" >..:, ~ ," .: .- ,;I, ; i . " t"f", . ~ 
.:; 3114 Crawford ' ,'" ;'1,":"
 

Parsons, Kansas JI ::", .'- .- \"
 

Dear Sir: . " 

:Refer~~ce: our: 'comerence,'today,iat' which :time 
we' discussed -the" relocation of the Frog, Shop from 
Houston.. shops area, to Reclamation Yard: shop
building, which will occur in the near future. - ­

-' It: 'was agreed that Machinist' and Machinist 
Helpers listed on : the seniority roster-Reclamation 
Plant, Houston General Stores: ' ','­

.~ 
-, Narne '. Occupation ,Loc~tioI\' .. ,': ! i '. Seniority 

Ball J. L." :: ';",':' -.: ~:. ." i 
, . . ~., : i 

Machinis{ :';:~~cI~~tiQ:ri'Y~rd 
Hawthorne, Benj., J:r<;: " --- .: ' _' -.' , 

___ ~~ ---~ -" Mach. H~lpev' Reclamation ,Yard 
Cortez, Henry v.­

1--" I ~. ~ , 

... ,: i "M~cll. Helper' Re~l~ma~ion Yard 

"Date I. : 

2-7-1924 

4-2-1951 
t:',,:,:) 

'.- '- ".- -.'.-:," ,;.~.~ 

~;':: _:'~~ 8-2-1951 
~:i,'~will be .dovetailed and made a part of ,the Houston r ''-.-~ 

General Shops seniority roster, effective as of. the ~.\' ..b 
~t~~:. .~':date, that the Frog Shop is relocated at, -the Rec.. F.. 

lamation Yard Shop. Frog Shop "work formerly 
performed, at the old Frog Shop will, be done at 
the new location and the employees are merely 
moving with the: work i todtsmew .location in the 
Terminal. : : ", ' , , r 

The Frog Shop, in its new location, 'will be -under 
the jurisdiction of the Maintenance -of Equipment 
Department, Houston General Shops. 
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BOILERMAKERS~BLACKSMITHS'; SPECIAL
 
AGREEMENTS
 

No. 29 
; .: : • . 1 I: . • I: ~ : i ;' , i i . ~ . . ; .• ..'. 

AGREEMENT OF APRIL 10, 1961 
. , . ::: • .' {. ..1.' ;' . ';,.; . '. 

The', purpose of this agreement is to consolidate 
the seniority .'of Blacksmiths and Helpers in .the 
Houston General Shops,. the Reclamation Plant, and 
Wood Preserving Plant at Houston, Texas, with , prior rights to regular: assignments at .. the point 
where they now hold .seniority, " ' ;, .. . .. ' 
IT IS AGREED: . .: :... .;! ;':i " ./ 

. . ;, '. . ..:': . . 
1.' One consolidated seniority roster Will be made 

for Blacksmiths and one for Blacksmith Helpers 
whose.inames now appear, on the seniority rosters 
of the Houston General' Shops, the. 'Reclamation 
Plant, and the Wood Preserving.Plant at Houston, 
Texas, by dovetailing their names thereon in seni­
ority order. The men will have prior rights. to 
regular assignments at the point :where they now 
hold seniority. Their prior rights will be indicated 
on the roster by placing,the letter "G", the letter 
"R", and the ,letter "W~'" respectively following
their seniority date" for Houston General Shops, 
Reclamation Plant" and Wood Preserving Plant. The 
attached seniority rosters accomplishing this purpo~~ 
are made a part hereof..' .... ., " .' 

2. Said seniority' dates will:'not be open to protest 
except errors made in designating the prior rights 
on the consolidated roster. 'Such errors will be 
corrected immediately upon discovery; . J ' 

3. Men establishing seniority subsequent to" the 
effective date hereof will have their names, listed on 
the consolidated seniority roster as of the date 
employed but will not acquire' prior rights 1at either 
point.' : . . " , 

4. This agreement . shalf' be .effective' as' of it he 
date. that the' Frog Shop is' relocated at the Rec­
lamation Yard Shop:'.; . . ' " , .' 

~ .• : • . . .• . • . I, 

Signed at Houston, Texas,' this 10th day of-April,
1961. ':.' . :::;: .,':, .. "j'.' , " . 
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-lruEO'1'RIClANS' ;SPECIAL ',AGREEMENTS I
 
r-\~ ,<~: .. :~;~)j
 

No. 30 

AGREEMENT OF OCTOBER 16, 1958 \~ 
; ; ~ \ • 1 t ;- ; .:' i \ ~ .. ::',}'; .:: ~ i,l ; : ',:' ,1 

Pursuant to' provisions .of Rule ios of' the Elec­

trical' ·Workers' ;Special Rules. Agreement of. .Sep­

tember 1, 1949, it: is agreed .that .an employee :of
 
the: Electricians',' Craft who, is on 'duty and under
 
pay' at -tbe' I?iesel Service 'Shop, 'Houeton 'General
 
Shops, and ,Diesel Truck Shop,. San Antonio, Texas,
 
will be used to operate, the pendant-control over­

head traveling electric crane of less than forty (40)
 
tons capacity in those, shops, in lieu' of employees

of othercrafts; , " .:':, :' :., . ',' .; \ :
 
- :Thi~ ! Agreement 'shall become' 'effective at; 12:01
 
AM,. Monday," October'20, '1958,. and shall' remain
 
in' '. effect until.' 'changed under ':r.rovisions of the
 
Railway' L~bor'Act~ 'amended; or:,by mutual agree­
ment between the parties!' ' ,: , ':', ", " ',:
 

!, Signed at lio,uston," Texas, thiS. ,16~ d1,l.Y. of. Q,cto~
\ 

'lQ5~ . ,.... " '. . , ' ," " ..P' 
,~f" ... ".• .. . i: : ';! , ••. I I',.,: , ',' ',' ,,'.: 'I, . t . I ; ; : .: , I' " .: , .' 1 ~ ! , '. • ,:. ' " 

·~·.).i.i4Ii- .;;" .". .,'J .. 'I ;.,' -No. 3,1. ~::fli ".: .. ,. . i.l,j 

~':II[:'..'AG~E:EMENrr OF.FEBRUAJtYl7, 1959 ! ', .. 

, , ',' :.r. . ( • ' • J . •• I : j ! • ~ , 

Installation. and maintenance.. of .electric wiring,

Englewood .Shop and Repair, ,Tracks, Englewood j
 
Installation and maintenance of : electric .wiring,
 

.Houston G~J).eraISh9Parea, Houston: , ' 
Mr. C. L.Slocum . , ,.;. i:: ." 'j',; / 

General Chairman, IBEW, ; .,! '! ' , i . ' , ' ~ , '" ; ! 

Route 1, Box 1510 /; " ", i j i :! 'i. i , ,,; I :, . ; :. "i' ,,i I 

Irving, Texas, ':. ',! '..... ~..(j1idr:!:i;; .' .';:. ,
 

Dear Sit:':""):' ,i,,::j- ,,;1 i;,·.' "":,:;' ,:,,:. 'ji':, ':','
 

.::.On,' January': 26, '1959,' ~' i~tter.i,iagreement .was 
executed wherein an understanding was reached 
assigning, designated .areas within the ,~nglewood 
Yar:ds. Englewcod Car Shop and Repair 'Tracks 
and Houston General Shops to employees of the 
Electricians Craft in the Maintenance of Way De';' 
partment and the Mechanical Department .covering
electric wiring and installation maintenance work. 
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This' letter agreement supersedes' and. clarities" the 
letter agreement of January 26,:1959. .':.: .: ,; I i r . : i ;< 

'It is' understood and 'agreed' 'that, a' division;of \the 
electrical wiring installation' and maintenance w~r~ 
between the Mechanical Department and, MaIn­
tenanceofWay ',Dep,artment, employees of the 
Electriciana Craft ,'at the Houston 'General Shop 
ll.re~ and Englewood f ard, Englewood" Ca,r Shop
and" Repair 'I'racks. will be arranged as. follows) 

. ,.... . .. 

.: '. <>: 'HqlJJiton;~~ralShops,.':','," i:(,!::; . ,;' 

, 1.' 'Employees: of 'the : Electricians' Craft, ,Mafui~ 
tenanceof Way Department, will install and' main­
tain electrical wiring work and the 'eonnectlng lines 
therewith to the source of power for, the area west 
of the Paint Shop, Houston General' Shops" The 
east, boundary, of this area will run ,,' in 8. north 
and south direction along the exterior .west .wall 
of the, Paint Shop and extend' to .the north, fence 
line and to the south fence line' of the, Houston 
General Shops; this boundary line extends to and 
separates installation and maintenance work oil the 
power 'lines and lights along such fence line. .! " , "I 

; . ":. :" I' ~ j , .: ~ '. ~: • I" . ' ~;; 

2. Employees of the Electricians Craft, Mechanical 
Department will .install and" maintain", electrical 
wiring work and the .connectlng ,lines therewith to 
the source of power for the area east of the 
exterior west wall of the Paint Sho:p, Houston 
General Shops. The west boundary of this area will 
run in a north and south direction along the exterior 
west wall of the Paint Shop and extend to the 
north- fence .line and. to the south fence line of the 
Houston General Shops; this boundary line extends 
to and separates installation and maintenance work 
on the power lines and lights along such fence line. 

Englewood Yard, Englewood Shop and Car Repair
 

Facilities
 

1. Employees of the Electricians Craft, Mechanical 
Department will install and maintain electrical wir­
ing work, including main feeder line to the Engle­
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wood 'Shop I and Care.Repair area.. "I'he 'Englewood
Shop and Car Repair: area , referred' to herein -has 
been. ~e~i8D:ated as,all. ,the ar~~ enclosed with~n the 
red Inked linea drawn 'on .map !numb~:r:SK 2~22-5~t
wW,c:p. is ~ttacR:edheretQ'ias;~~iq~t'~~.,,,, .::'. .,.' ,:;' '! 

".:~. 'Employees',' of the'(Elec~cia:ns"Craft,' Ma~n+ 
~e~ce .ot Way Department, W111~ Install and: mam­
tam .all: electrical .W1n~~' work In .th~', Englew<?od
Yard, except electric wrrmg work WIthin the region 
designated as the Englewood Shop and Car Repair 
area referred' to" in I tern' J 1 above, this section. 
These MofW employees, will also install .and main­
tain. the' following facllitles 4l .the ~·llglew'90~. Shop 
andCar Repair' area ; ..::', .:' ' ; t : .::'" , " " .•II' 

'd' ~a) Fi~e~l~r~ system..; it ' .. :! '.:: i.' ...:; , '!,',', 

;i.: (b) High tension feeders serving floodlight towers 
in .Train' Yard from the point that these 'lines take 
off from' main' feeder wires: on north side'of '"Sand­
blast and Paint 'Shop Buildings.,.'! ; i. .. -: 

, ~!,,( C.) 'E.mploy~~s of.:,'the' Eleclricians '. Craft~::'Main~ 
tenance of Way Department will have access-etc 
main feeder lines for the installation of any and 
all' wires' or: lines to' serve division or: maintenance 
of way facilities' .on either' side or end' of .the 
Englewood 'Shop' and Car area. 

. ': .. <.': ,. ,, ' •• J :, .. ..;. " 

, ' ,: r: .' .:'. ~../' "., I :.. :" • " ~ , .:: : . .' .' ." .:. - ., ; ~ : . l' ,'r' 1• J ~ :,. • '.,.. .'~ 

. ;"', ". ; : r ..' . \ . .: ~';';:' .' ;. !. i :' ~ : . : 

.. ; .. f• 
.:

• ,1 
' ~. ... 

'..,' I,. ! .:';:' I:; i t : ..' P 

'. r; i l".· ' '. • J ... f .: :',",' \~. {~i I i ~ :. : :' ; {. ' 
.... I 

. 
: • .. ~ -' .. 
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! 
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. 
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