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It is recognized that an obligation rests upon the

Management ' to- ‘provide and the Employees to
render honest, courteous and efficient service.
. A spirit of co-operation between the Employees
and the Management is essential to safe and effi-
cient maintenance and operations, and both parties
agree to so conduct themselves. The responsibility
for success. rests equally with the Employees and
the Management. - = = - .
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"RULEL . .

D AR I R -f:'-,-
Hours of Servxce _ |

' Elght hours shall constitute a day’s work All em-
ployees coming under the provisions of this agree-
ment, except as otherwise provided herein, or as
may hereafter be established by agreement between
the Carrier and the Employees, shall be pa.1d on the
hourly basis. - .

~ 40-Hour Week L

(a) General,. : s

NOTE: The expressmns “posmons" and “w01k”
used herein refer to service, duties, or operations
necessary to be performed the specified number of
days 1per week, and not to the work week of indi-
vidua, employes

Subject to the exceptions contamed in th1s agree-
ment, the Carrier will establish a work week of forty
(40) hours, consisting of five (6) days of eight (8)
hours each, with. two (2) consecutive days off in
each seven (7); the work weeks may be staggered
in accordance with the Carrier’s operational require-
ments; so far as practicable the days off shall be
Saturday and Sunday. The foregoing work week rule
lfs ]:lsubject to the provisions of this agreement wlnch
ollow: .

. (b) Five-day Positions.

On positions the duties of Whlch can reasonably
be met in five (5) days, the days off will be Satur—

day and Sunday.

(¢) Six-day Positions. : ~

Where the nature of the work is such that em-
ployes will be needed six (6) days each week, the
rest days will be either Saturday and Sunday or
Sunday and Monday. :

(d) Seven-day Positions. o ~

On positions which have been ﬁlled seven (7 )

days per week any two (2) consecutive days may
be the rest days with the presumption in favor of

1




Saturday and Sunday.; :

(e) Regular Relief Asslgnments

All possible regular relief assignments with five
(b) days of work and two (2) consecutive rest days
will be established to do the work necessary on rest
days .of assignments in six or seven-day service. or
combinations thereof or to. perform relief work on
certain days and suc es of other work on other
days:as may be asmgne under this agreement all
regular relief assignments to be bulletined. . ;

Assignments for re r relief pos1tlons may on
different days include ﬁferent starting times, duties
and work locations for employes of the same class
in the same seniority district, provided they take
the starting time, duties and Work locations of the
employe or employes whom they are relieving.

(f) Deviation from Monday-Friday Week.

"“If in positions or work extending over a period of
flve (b) days per week, an operational problem
arises which the Carrier contends - cannot be met
under- the provisions of paragraph (b), above, and
requires that some of such employes work Tuesday
to Saturday instead:of Monday to Friday, and the
employes contend to the contrary, and if the par-
ties fail to agree thereon, then if the Carrier never-
theless puts such assignments into effect, the dispute
may be processed as a grievance or cla1m under
the rules agreements.

(g) Non-consecutive Rest Days.

The typical work week is to be one with two (2)
‘consecutive da%s off, and it is the Carrier’s obligation
to grant this herefore, when an operating problem
is met which may affect the consecutiveness of the
rest days of positions or assignments covered . by
paragraphs (c), (d) a.nd (e), the following pro-
cedure shall be used:

(1) All possible regular relief osmons shall be
established pursuant to paragraph (e).

(2) Possible use of rest days other than Saturday
and Sunday, by agreement or in accordance with
other provisions of this agreement.

(3) Efforts Wlll be made by the. partles to agree




on the accumulation of rest time and the granting
of longer consecutive rest periods. ..

(4) Other suitable or practicable plans which may
be suggested by either of the parties shall be con-
sidered and efforts made to come to an agreement
thereon. S : S

(6) If the foregoing does not solve the problem,
then some of the relief men may be given non-con-
secutive rest days. oo

" (6) If after all the foregoing has heen done there
still remains service which can only be. performed
by requiring employes to work in excess of five (b)
days per week, the number of regular assignments
necessary to avoid this may be made with two (2)
non-consecutive days off.

(7) The least desirable solution of the. problem
would be to work 'some regular employes: on the
gixth or seventh day at overtime  rates and thus
withhold work from additional relief men.

(8) If the parties are in disagreement over the
necessity of splitting the rest days on any such as-
gsignments, the Carrier may nevertheless put the as-
signments into effect subject to the right of employes
to process the dispute as a grievance or claim under
the rules agreements, and in such proceedings the
burden will be on the Carrier to prove that its
operational requirements would be impaired if it
did not split the rest days in question and that this
could be avoided only bcf’ working certain em-
ployes in excess of five (5) days per week. -

(h) Beginning of Work Week. =~ '

The term “work week” for re'gularl& aséigned em-
ployes shall mean a week beginning on the first day
on which the assignment is bulletined to work,

~ NOTE: All of the terms of the 40-Hour Work
Week Agreement of March 19, 1949, applicable to
the class and craft of employees covered herein are
by reference hereto made a part of this agreement.

Reduction of days below five days per week will be
made in accordance with the provisions of Rule 24.

3




TR RULE2 . Sl e RN
Shlfts—-—Startmg Tlme e ’

‘The number; of shifts and the startmg tlme of
each shift at any point, shall be arranged by agree-
ment between local officers and employees’ Local
Committee, based on joint check of actual service
requirements, subject to approval by Management
and General Comm1ttee ' _

Meal Perlod

‘The -time-and length of the lunch perlod shall be
subJect to mutual agreement .

S ... RULE3.
o e o Overtime :

All overtime continuous with - regular bulletined
hours will  be :paid for at the rate of time and one-
half wuntil  relieved, except as may be prov1ded in
rules heremafter set out . .

HOllday Work

Work ormed on the followmg legal hohdays,
namely, }l)*lew Year’'s Day, Washington’s Birthday,
Decoratlon Day, Fourth of July, Labor Day, Thanks-
giving Day and Christmas (provided when any of
the above holidays fall on Sunday, the day observed
by the State, Nation, or proclamation shall be con-
sidered the. holida ) shall be pald for at the rate
of tlme and ‘one-half, .

" AUGUST 19 1960 AGREEMEN T,

Article II, Sections 1 and 3 of the. Agreement of
August 21, 19564, are hereby amended effectlve
July 1, 1960 to read as follows:

Section 1. Subject to the qualifying requlrements
applicable to regularly assigned employees contained
in Section 3 hereof, each regularly assigned hourly
and daily rated. employee shall receive eight hours’
pay at the pro rata hourly rate of the position to
which assigned for each of the following enumerated
holidays when such holiday falls on a workday of
the workweek of the individual employee: o

4




The practice of regularly assigning employees by
bulletin to work on holidays, and men called to
fill their places on such regularly bulletined assign-
ments, may be continued. In the application of
Rule 3, it is understood and agreed the Carrier
gshall have the right to determine the number of
employees to be worked on holidays.
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New Year’s Day Labor Day.... - (oo,
Washington’s Birthday = Thanksgiving Day- S
Decoration Day /7 Christmas . 7
Fourthof July .. '~ .. . S
Subject to the qualifying requirements applicable
to other than regularly assigned employees con-
tained in Section 8 hereof, all others who have been
employed on hourly or daily rated positions shall
receive eight hours’ pay at the pro rata hourly rate
of the position on which compensation last accrued
to him for each of the above-identified holidays if -
the holiday falls on a work day of the work week as
defined in Section 3 hereof, provided (1) compen-
sation for service paid him by the carrier is credited
to 11 or more of the 30 calendar days immediately

.....

. preceding the holidays and (2) he has had a seniority

date for at least 60 calendar days or has 60 calendar
days of continuous active service preceding the holi-
day beginning with the first day of compensated
service, provided employment was not terminated
prior to the holiday by resignation, for cause, re-
tirement, death, non-compliance with a union shop
agreement, or disapproval of application far em-

ployment., S Lo

The provisions of this Section and Section 8
hereof applicable to other than regularly assigned
employees are not intended to abrogate or supersede
more favorable rules-and practices existing on cer-
tain carriers under which other than regularly as-
signed employees are being granted paid holidays.

Note: This rule does not disturb agreements or
ractices now in effect under which any other day
18 substituted or observed in place of any of the
ahove enumerated holidays. EERT

AUGUST 21, 1954 AGREEMENT
Section 2(a) Monthly rates, the hourly rates of
which are predicated upon 16914 hours, shall be
adjusted by adding the equivalent of 56 pro rata
hours to_ the annual compensation (the monthly
rate multiplied by 12) and this sum shall be divided
by 12 in order to establish a new monthly rate. The

b




hourly factor: .will thereafter be 174 and overtxme
rates will be computed accorqu

Weekly rates that do not inc ude hohday compen-
- sation shall receive a corresponding adjustment.

Section 2(b) All other monthly rates of pay shall
be -adjusted, by adding the equivalent of 28 pro rata
hours to the annual compensation (the monthly
rate multlphed by 12) and this sum shall be divided
by 12 in order to establish a new monthly rate. The
sum of presently.existing hours per annum plus 28
divided %y 12 will. establish a new hourly factor
and overtime rates will be computed accordingly.

- Weekly rates not inclued in Section 2(a) shall
recelve a correspondmg adJustment : S

.,.j,,-i, AUGUST 19 1960 AGREEMENT

Sectxon 8. A regularly assigned employee shall
-quahfy for the holiday pay. provided in Section 1
hereof if compensation paid him by the carrier is
credited to the workdays immediately preceding and
following ‘such holiday or if the employee is not as-
signed to work but is available for:service on such
days. If the holiday falls on the last day of a regu-
larly assigned employee’s workweek, the . first work-
day following his rest days shall be considered the
workday immediately following. If the holiday falls
on the first workday of his workweek, the last work-
day of the preceding workweek shall be considered
the workday immediately preceding the holiday.

- All others for whom holiday pay is provided in
Section i1 -hereof shall 3 ualify for such holiday pay
if on the workday preceding and the workday follow-
ing the holiday they satisfy one or the other of the
following conditions:

i) Compensation for Semce pald by the .carrier
is credited; or

(ii) Such employee is available for service.

-+ Note: “Available” as used in'subsection (ii) above
is interpreted by the parties to mean that-an em-
ployee is available unless he lays off ‘of his own ac-
cord or does not respond to a call, ‘pursuant to the
:rules of the applicable agreement, for service.

' For purposes of Section 1, the workweek for other

6




than regularly assigned employees shall .be Monday
to Friday, both days inclusive, except that such em-
ployees who are relieving regularly -assigned: em-
loyees on the same assignment on both the work
ay preceding and the work day following the holi-
day will have the workweek of the incumbent of the
asgigned position and will be subject to the .same
ualifying requirements respecting service and avail-
gbility on the work days preceding and following
the holiday as apply to the employee whom he is re-
lieving. : o
For other than regularly assigned employees,
whose hypothetical work week is Monday to Fri-
day boti days inclusive, if the holiday falls on
Fn&ay, Monday of the succeeding week shall be
considered the workday immediately following., If
the holiday falls on Monday, Friday of the preced-
ing week shall be considered the workday imme-
diately preceding the holiday. " .

" NOVEMBER 21, 1964 &
FEBRUARY 4, 1965 AGREEMENTS

Article II of the Agreement of August 21, 19564, as
amended by the Agreement of August 19, 1960, in-
gsofar as applicable to the employees covered by this
Agreement is bhereby further amended by the addi-
tion of the following Section 6:

Section 6. Subject to the qualifying requirements
set forth below, effective with the calendar year 1965
each hourly, daily and weekly rated employee shall
receive one additional day off with pay, or an ad-
ditional day’s pay, on each such employee’s birth-
day, as hereinafter provided.

(a) For regularly assigned employees, if an em-
ployee’s birthday falls on a work day of the workweek
of the individual employee he shall be given the day
off with pay; if an employee’s birthday falls on other
than a work day of the workweek of the individual
employee, he shall receive eight hours’ pay at the pro
rata rate of the position to which assigned, in addi-
tion to any other pay to which he is otherwise enti-
tled for that day, if any.

(b) For other than regularly assigned emplo&ees,
7
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if an employee’s birthday falls on a day on which
he would otherwise be assigned to work, he shall be
given the day off and. receive. eight hours’ pay at
the pro rata rate of the position which he otherwise
would have worked. If an employee’s birthday falls
on a day other than a day on which he otherwise
would have worked, he shall receive eight hours’
pay at the pro rata hourly rate of the position on
which compensation last accrued to him prior to
his birthday, in addition to any other pay to which
he is otherwise entitled for that day, if any. .

(¢) A regularly assigned employee shall qualify
for: the additional day off or pay in lieu thereof if
compensation paid him by the carrier is credited to
the work days immediately preceding and following
his birthday, or if employee is not assigned to work
but is available for service on such days. If the em-
ployee’s birthday falls on the last day of a regularly
assigned employee’s workweek, the first work day
following his rest days shall be considered the work
day immediately following. If the employee’s birth-
day falls on the first work day of his workweek, the
last work day of the preceding workweek shall be
considered the work day immediately preceding his
birthday. :

(d) Other than regularly assigned employees shall
qualify for the additional day off or pay in lieu
thereof, provided (1) compensation for service paid
him by the ecarrier is credited to 11 or more of the
30 calendar days immediately preceding his birth-
day, and (2) he has had a seniority date for at least
60 calendar days or has 60 calendar days of con-
tinuous active service preceding his birthday be-
ginning with the first day of compensated service,
provided employment was not terminated prior to
his birthday by resignation, for cause, retirement,
death, non-compliance with a union shop agree-
ment, or disapproval of application for employment,
and (3) if on the workday preceding and the work-
day following the employee’s birthday he satisfie
one or the other of the following conditions: = .

(i) Compensation for service paid by the carrier
is credited; or . : o '

8
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(ii) Such employee is available for service. .

NOTE: “Available” as used in subsection (ii)
above is interpreted by the parties to mean that an
employee is available unless he lays off of his own
accord or does not respond to a call, pursuant to th

rules of the applicable agreement, for service. -

The workweek for other than regularly assigned
employees shall be Monday to Friday, both days in-
clusive, except that any such employee who is re-
lieving a regularly assigned employee on the same
assignment on both the workday preceding and the
workday following his birthday will have the work-
week of the incumbent of the assigned position and
will be subject to the same qualifying requirements
respecting service and availability on the workdays
preceding and following his birthday as apply to
the employee whom he is relieving. S

For other than regularly assigned employees,
whose hypothetical workweek is Monday to Friday,
both days inclusive, if his birthday falls on Friday,
Monday of the succeeding week shall be considered
the workday immediately following. If his birthday
falls on Monday, Friday of the preceding week shall
be considered the workday immediately preceding
‘his birthday. I

_Compensation paid under sick-leave rules or prac-
tices will not be considered as compensation for pur-
poses of this rule.

(e) In addition to the wage adjustments provided
for in Article I of this Agreement, effective January
1, 1965, the monthly rates of monthly rated em-
pioyees shall be adjusted by adding the equivalent of
8 pro rata hours to their annual compensation (the
monthly rate multiplied by 12) and this sum shall
betd.ivided by 12 in order to establish a new monthly
rate.

_(f) An employee working at a location away from
his residence may, by giving reasonable notice to his
supervisor, have the day immediately preceding the
first day during which he is not scheduled to work
following his birthday considered as his birthday for
the purposes of this section. An employee whose
birthday falls on February 29, may, on other than

9
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leap years, by giving reasonable notice to his super-
visor, have February 28 or the day immediately pre-
ceding the first day during which he is not scheduled
to. work following February 28 considered as his
birthday for the purposes of this Section. If an em-
ployee’s birthday falls on.one of the seven holidays
named in Article IIT of the Agreement of August 19,
1960, he may, by giving reasonable notice to his
supervisor, have the following day or the day im-
mediately preceding the first day during which he
is not scheduled to work following ‘such holiday con-
gidered as his birthday for the purposes of this
Section. ' : '

(g) Existing rules and practices thereunder gov-

“erning whether an employee works on a holiday and

the payment for work performed on holidays shall
apply on his birthday. . A

© “ Rest Day Work -

‘Service rendered by employees on assigned rest
days shall be paid for under existing call ruies unless
relieving an employee assigned to such day in which
case they will be paid under existing rest day rules.
Where Sunday is one of the rest dags existing rules
provided for compensation on Sunday shall apply.
Regular assigned rest days shall not be changed ex-
cept ‘after such advance notice to the employee as is
now required under applicable rules. | |

‘.. su. RULE4 - -
CUOREEL T Overtime and Calls 0

.. For continuous service after regular working hours,
ema}l)loyees will be paid time and one-half on the ac-
tual minute basis with a minimum of one hour for
any such service performed. :

Employees shall not be required to work more
than two hours without being permitted to go to
meals. Time taken for meals will not terminate the
continuous service period and will be paid for up to
thirty (30) minutes. _ _

- Employees called or required to report for work
and reporting but not used will be paid a minimum
of four hours at straight time rates. :

10
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- Employees . called or requireg .to" report- for work
and reporting: will be allowed a minimum of four
(4) hours for two (2) hours and forty (40) minutes or
less, and will be required to do .only.such.work as
called for or other emergency work which may have
developed after they were called and cannot be per-
formed by the regular force in time to avoid delays to

train movement. .. . T
Employees will be allowed time and one-half on
minute basis for services performed continuously in
advance of the regular working period with a mini-
mwn of one hour—the advance period to be not
more than one hour. S ST e e

Except as otherwise provided for in this rule, all
overtime beyond sixteen hours’ service in any twenty-
four hour period, computed from starting time of
employees regular shiff, shall be paid for at rate of

double time. |
RULES’ b . '.' SERTN
Full Day On Holidays = ;.. ...;
Employees regularly assigned to work on holidays
or those called to take the place of such employees,
will be allowed to complete the balance of the day
unless released at their own request. Those who are
called will be advised as soon as: possible . after. va-
cancies become known. . . C e
~ RULE6.
Working Lunch Period
Employees required to work during, or any part of,
the lunch period, shall receive pay for the length of
the lunch period regularly taken at point employed
at straight time and will be allowed necessary time to
procure lunch (not to exceed thirty minutes) without
loss of time, . SRR
This does not apply where employees are allowed
the twenty (20) minutes for lunch without deduc-
tion therefor. B
. .RULET... .

Emergency Road Work = .

An employée regularly assigned to work at a sﬁop,
engine house, repair track, or inspection point, when

11




called for: emergency road work away from such
shop, engine house, repair track, or inspection point
will be paid from the time ordered to leave home
station until his return for all time worked in ac-
cordance with the practice at home station and
straight time rate for all time waiting or traveling.

If, during the time on the road, a man is relieved
from duty and permitted to go to bed for five (5)
or more hours, such relief time will not be paid for,
provided that in no case shall he be paid for a total
of less' than eight (8) hours each calendar day,
when such irregular service prevents the employee
from making his regular daily hours at home station.
Where meals and lodgings are not provided by rail-
road, actual necessary expenses will be allowed.
. - Employees will be called as nearly as possible one
hour before leaving time, and on their return will de-
liver tools at point designated. ' o

If required to leave home station during overtime
hours, they will be allowed one hour preparatory
time at straight time rate.’ e
- - Wrecking service employees will be paid under
this rule, except that all time working, waiting or
traveling on employee’s rest days and holidays will
be paid for at the rate of time and one-half, and all
time working, waiting or traveling on weekdays after
the recognized straight time hours at home station
will also be paid for at the rate of time and one-

half.
"RULES8. . ..
... ... . - Distribution of Overtime
- When it becomes necessary for employees to work

overtime they shall not be laid off during regular
working hours to equalize the time.

' Record will be kept-of overtime worked and em-
ployees called with the purpose in view of distribut-
ing the overtime equally.

RULE 9.
Temporary Vacancies

Employees sent out to temporarily fill vacancies at
an outlying point or shop, or sent out on a tem-
porary transfer to-an outlying point-or shop, will be

12




aid continuous time from time ordered to leave
ome point to time of reporting at point to which
sent, straight time rates to be paid for straight time
hours at home station and for all other time, whether
waiting or traveling. If on arrival at the outlying
point there is an opportunity to go to bed for five
(5) hours or more before starting work, time will
not be allowed for such hours. .

While at such outside point they will be paid
straight time and overtime in accordance with the
bulletin hours at that point, and will be guaranteed
not less than eight (8) hours for each day.

Where meals and lodgings are not provided by the
Company, actual necessary expenses will be allowed.

On the return trip to the home point, straight
time* for waiting or traveling will be allowed up to
the time of arrival at the home point.

RULE 10.
Changing Shifts

Employees changed from one shift to another will
be paid overtime rates for the first shift of each
change. Employees working two shifts or more on a
new shift shall be considered transferred. This will
not apply when shifts are exchanged at the request of
the employees involved. L

Relief assignments consisting of different shifts will
be kept to a minimum. For such assignments the
penalty pay provision in the first paragraph of this
rule will not apply for shift changes included in the
regular relief assignment.

~ RULE 1L
.. Regular Assigned Road Work

Employees regularly assigned to road work whose
tour of duty is regular and who leave and return to
home station daily (a boarding car to be considered a
home station), shall be paid continuous time from
the time of leaving the home station to the time
they return whether working, waiting or traveling,
exclusive of the meal period, as follows: '

Straight time for all hours traveling and waiting,
straight time for work performed during regular

13




hours, .and overtime rates- for work performed dur-
ing overtime hours. If -relieved from duty and.per-
mitted to go to bed for five (5) hours or more, they
will not be allowed pay for such hours. Where
meals-and lodging are not provided by the Company
when away from home statnon, actual expenses w111
be allowed.

The starting t1me to be not earher than 6: 00 A M
nor later than 8:00 A.M. -

"“Where two or more shifts are worked the startlng
time will be regulated accordingly.

‘Where - employees are required to use boardmg
cars, the railroad will furnish sanitary cars and equip
them for cooking, heating and lodging; the present
practice of furnishing cooks and equipment, and
;nam%amlng and operatmg the cars, shall be con-
inue

EXCEPTION. In case where the schedule of
trains interferes with the starting time, an agree-
ment may be entered into by the superintendent of
the department affected and the General Chalrman
concerned representmg the employees. I
; Gl RULE 12. -

: Monthly Rates, Regular Assigned Road Work

. Employees regularly assigned to perform. road
work may be paid on a monthly basis. The monthly
rates for such positions are listed in Rule 189 and
are based on 211% hours per month. Future wage
adjustments, so long as such rates remain in effect
on such basis, shall be made on the basis of 211%
hours per month. The straight time hourly rate for
such qosmons shall be determined by d1v1dmg the
monthly rate by 211325. | .

No overtime is allowed for time worked in excess
of eight (8) hours per day; on the other hand, no
time is to be deducted unless the employee lays off
of h1s own accord.

mployees filling these pos1t10ns shall be as-
s1gne one regular rest day per week, Sunday if pos-
sible. Rules applicable to other employees of the
same craft or class shall apply to service on such as-

14



signed rest days. Ordinary maintenance or construe-
tion work. not heretofore reg;ﬁred- on Sunday will
not be required on the sixth day of the work week..

The regularly assigned road men under the pro-
visions of this rule may be used, when at home point,
to perform shop work in connection with the work
of t%eir regular assignments. . . ...

-~ Where meals-and lodgings are not furnished by
the railroad or when the service requirements make
the purchase of meals and lodgings necessary while
away from home point, employees will be paid nec-
essary expenses. EERARONES C
If it is found that this rule does not produce ade-
quate compensation for certain of these positions by
reason of the occupants thereof being required to
work excessive hours, the salary for these positions
may be taken up for adjustment. =~
| RULE13. -
. Temporary Vacancies "~ '
When, an employee is required to fill the place of
another employee receiving a higher rate of pay, he
shall receive the higher rate; but if required to fill
temporarily the place of another employee receiving
a lower rate, his rate will not be changed. :

 RULEM.
. Lead Workmen

(a) At shops—In small gangs a working mechanic
may be assigned to work with, take the lead, and di-
_ rect the work of other members of a gang in his
craft and on his class of work. For such service, he
will be allowed the differential of six (6) cents per
hour above the highest rate paid any employee he so
directs but not less than six (6) cents per hour above
the highest rate applicable to the work performed
by the gang or himself. , -

(b)—At roundhouses and train yards—for small
groups of employees a leading working mechanic
may be assigned to work with, take the lead and
direct the work of other members of the group; while
80 serving-he will not perform the work of any craft
other than his own. For such service, he will be al-
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lowed ‘a differential rate of six (6) cents per hour
above the highest paid employee he so directs but
not less than six (6) cents per hour above the high-
est . rate applicable to the work performed by the
gang or himself. L . Lo
T e RULE 15.

1

o R b U T i e

Bulletining Yacancies B
- When new jobs are created or vacancies occur in
the respective crafts, the oldest employees in point of
service shall, if sufficient ability is shown by trial, be
given preference in filling such new jobs or any va-
cancies that may be desirable to them. All vacancies
or new jobs created, including differential jobs as
¢ helpers, will be bulletined.
~ Bulletins must be posted five days before vacan-
cies are filled permanently. Employees desiring to
avail themselves of this rule will make application to
the officer in charge and a copy of the application
will be given to the local chairman. Assignment will
be made and the successful applicant assigned within
seven (7) days following expiration of bulletin.
: - An employee exercising his seniority rights under
this rule will do so without expense to the carrier;
he will lose his right to the job he left, and if after a
T fair trial he fails to qualify for the new position, he
will have to take whatever position may be open in
k. his craft. .
3 Temporary Vacancies
A Vacancies known to be of thirty (30) days or more
duration will be placed under bulletin as temporary
vacancies and assignments made in the manner pro-
vided in this rule. An employee who is temporarily
absent and whose position has been bulletined under
the provisions of this rule, shall return to his posi-
tion on reporting for duty and the employee who
worked the temporary vacancy in the exercise of his
seniority during absence of the regular occupant of
; the position, shall return to the position he left. The
same procedure shall be followed by other -em-
3 ployees similarly affected. : :

3
i

———

ST Displacements ,
- When a position is abolished, or an employee is
displaced.through no fault of his own, he shall, upon

16



written application to the officer in charge, with copy
~ of the application to the local committee, be per-
mitted to displace any junior employee on the same
seniority list. All displacements made under this
rule shall be without expense to the Company. .. .

RULE 16
Promotion to Foremen = '

- Mechanics in service will be considered for promo-
tion to positions of foremen. When promotions to po-
sition of gang foremen (foremen who supervise a
specific craft) are made, qualified men from the
respective crafts will have preference in promotion,

Employees accepting positions as foremen or gang
foremen, or men assigned to special duties outside
the scope of this Agreement, shall retain their senior-
ity in their craft and/or class, at the point where
held at time of promotion, except when eliminated
from the service for cause. :

NOTE: 1t is the policy of the Company to pro-
mote its own employees, except when competent men
cannot be found in the ranks, or will not accept

~ such new positions or vacancies.

RULE 17,

S Transfers

Employees transferred from one point to another,
with a view to accepting a permanent transfer, will,
after thirty (30) days, lose their seniority at the
point they left, and their seniority at the point to
which transferred will begin on date of transfer
seniority to govern. Employees will not be compellecf
to accept a permanent transfer to another point and
if a permanent transfer is not desired, they will in
such cases file within thirty (30) days a written
notice to that effect.

_~—RULE 18, -
/ %eave of Absence
____—Unlimited leave of absence will be granted in
T " case of sickness or in case of official promotion,
L either with the Company or with the Organization.
When the requirements of the service will permit,
employees, on request, will be granted leave of ab-
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sence 'for .a limited time with privilege of renewal.
An'employee absent on.leave who: engages in other
employment will lose his seniority unless special pro-
visE)n shall have been made therefor by the Manaﬁer
of a.lf’ersonnel and General Chairman representing: his
craft. e
The arbitrary refusal of a reasonable amount of
leave to employees when they can be spared, or fail-
ures- to ‘handle promptly cases involving sickness or
business matters of serious importance to the em-
ployee; is an improper practice and may be handle
. as'unjust treatment under this agreement. : : L
RS FERE SPTRR BN T ) - N LI

Wit o0 i RULEAS. .

tj' f;,";' Absence Account Sickness =~ T .
.-.Jn case -an employee is unavoidably kept fro

work, he will not be discriminated against, An em-
ployee detained from work on account. of sickness
or for any other good cause shall notify his foreman
ag early as possible.. | o :
. Where regular assigned employees are laying off
or absent from duty and their position is being filled
during their absence such employee must notify their
foreman not later than sixteen (16) hours prior to
their starting time that they will report for duty in
order to qualify for work on the date reporting.

T T RULEZO. . R “.':'_;‘;'.' 'i‘- i
at oot w00 1o o Faithful Service s oo o
. Employees  who have given long and faithful ser-
vice in the employ of the Company and who have
become unable to handle heavy work to advantage,
will ‘be given' preference of such light work in their

TR

line as they are able to handle. ‘

: RULE 21.
" Court Service -

- Kmployees  attending court as witnesses for the
railroad will be allowed pay for all time lost at home
station, with a minimum of eight (8) hours pay for
each day that they are held for court service. Rea-
sonable and necessary expenses will be allowed., Wit~
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neas fees and per diem accruing.will: be: asslg'ned -to
the rallroad RIS
“+o 4, RULE 22, Loty e
Paylng Off . ;

Employees “will be paid off durmg thelr regular
working hours, semi-monthly.

Should the regular pay day fall on a hohday or
days when the shops are closed down, men w111 be
paid on the preced.mg day.

Where there is a shortage e ual to one days pay
or more in the pay of an employee, a voucher w111
be issued to cover the shortage.

Employees leaving the service of the Company will
be furnished with a time voucher covering all time
due within twenty-four (24) hours where time
vouchers are issued and within sixty (60) hours at
other points, or earlier when possible (Sundays and

hohdays excepted).
- RULE 23.

Inclement Weather

During inclement weather, provision ‘will be made
where buildings are available, to pay employees under

shelter. R
RULE 24. : o
Reduction in Forces o

When it becomes necessary to reduce expenses,
each % oint, shop, department, or subdivision thereof
shall be considered separately and reduction will be
accomplished by reducing forces. Employees will be
laid off in accordance with their seniority as per
rule 28, and those retained in the service will take
the rate of the Job to which they are assigned. '

If further reduction in expenses is necessary, de-
cision as to whether this will be accomplished by
further reduction of forces, or reduction of hours,
shall be by agreement through conference between
officers of the Company and General Chairman of
System Federation No. 162.

If the force is to be reduced, five (5) working
days’ notice will be given the employees affected
ore reduction is made, and list will be furnished
the local committee. If the hours are to be reduced,
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forty—eight (48) hours’ notice will be given employees

affected.
AUGUST 21, 19564 AGREEMENT

Rules, agreements or practices, however estab-
lished, that require more than sixteen hours advance
notice before abolishing positions or making force
reductions are hereby modified so as not to require
more than sixteen hours such advance notice under
emergency conditions such as flood, snow storm, hur-
ricane, earthquake, fire or strike, provided the Car-
rier's operations are suspended in whole or in part
and provided further that because of such emergency
the work which would be performed by the incum-
bents of the positions to be abolished or the work
which would be performed by the employees in-
volved 'in the force reductions no longer exists or
cannot bp performed. ' ;

Employees who are laid off in reduction of force

must file their address with the proper office and the
local committee within ten (10) days from the date
of reduction and must also advise the proper officer
and local committee of any subsequent change in
their‘ address. Those failing to comply with these
regulations, or who fail to return to service within
ten (10) days after. being:-notified (by mail or
telegram sent to:the:.address:last given), or who fail
to give satisfactory information within ten. (10) days
for.not doing. sa,rwill.forfeit all seniority rights.
- In the restoration of forces, senior employees will
be recalled to service in their senlority order (sub-
ject to the provisions of the preceding paragraph),
and shall be returned to their former positions if
possible; regular hours to be re-established prior to
any additional] increase in force. A

The local committee and the general committee
will be furnished a list of men to be restored to ser-
vice. In reducing: the force, the ratio of apprentices
will be maintained. - . C e
. AUGUST 21, 1954 AGREEMENT . ., .

. .1, The. Carrier shall have the right to use:fur-

lou%‘ ed-employees to perform extra work, and relief
work on regular positions during absence of regular

20
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occupants, provided such employees have - signified
in the manner provided in paragraph 2 hereof their
desire to be so used. This provision is not intended
to supersede rules or practices which permit em-
ployees to place themselves on vacancies on_ pre-
ferred positions in their seniority districts, it being
-~ ——understood, under these circumstances, that the fur-
loughed employee will be used, if the vacancy is
filled, on the last position that is to be filled. This
does not supersede rules that require the filling of
temporary vacancies. It is also understood that man-
agement retains the right to use the regular em-
ployee, under pertinent rules of the agreement, rath-.
er than call a furloughed employee. . |

2. Furloughed employees desiring to be consid- -
ered available to perform such extra and relief work
will notify the proper officer of the Carrier in writ-
ing, with copy to the local chairman, that they will
be available and desire to be used for such work. A
furloughed employee may withdraw his written no-
tice of willingness to perform such work at any
time before being callecf) for such service by giving
written notice to that- effect to the proper Carrier
officer, with copy to the local chairman. If such em-
ployee should again desire to be considered avail-
able for such service notice to that effect—as outlined
hereinabove—must again be given in writing. Fur-
loughed employees who would not at all times be
available for such service will not be considered
available for extra and relief work under the pro-
vigions of this rule. Furloughed employees so used
will not be subject to rules of the applicable collec-
____tive agreements which require advance notice before

reduction of force.

3. Furloughed employees who have indicated
their desire to participate in such extra and relief
work will be called in seniority order for this ser-
vice. Where extra lists. are maintained under the
rules of the applicable agreement such employees
will be placed on the extra list in seniority order and
used in accordance with the rules of the agreement.

Note 1: In the application of this rule to em-
ployees who are represented by the organizations af-
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filiated with the Railway: Employees . Department,
A:F. of ‘L~CIO;:it shall not apply to extra. work.

I Note' 2: Employees who are on- approved leave of
absence ‘will not be considered furloughed employees
for the purposes of this agreement.

Note 3: Furloughed employees shall in no man-
ner be considered to have waived their rights to a
regula; asmgnment ‘when opportumty therefor anses

C Employees Lald off |

Emplo ees laid off on account of reductlon in
force, who desire to:seek :employment elsewhere,
will, upon application be furnished with a pass to
any pomt des1red on this railroad.

Employees laid off on account of reduction in
force and who desire to accept employment else-
where pending opportunity to return to further ser-
© vice with these lines may do so. L

. RULE 26 o
Transfer of Laid Off Employees

" When reducing forces, if men are needed at any
other point, they will be given preference to transfer
to nearest point, with privilege of returning to home
station when force is increased, such transfer to be
made without expense to the Company Seniority to
govem all cases. . .

P RULE 21.

‘Shops Closed Down:

Employees required to work when shops are closed
down, due to breakdown in machinery, floods, fires,
and the like, will receive straight time for regular
hours, and overtlme for overtlme hours

Semorlty
Semonty of employees of each class in a craft
covered by this agreement shall be confined to the
point employed in each of the followmg depart-
ments, except as provided below and m speclal rules
of each craft:: PR :
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Maintenance of Way (Brid gw and: Bmldmg where
separate from Maintenance of Way), © = ' '

Maintenance of E,%ulpment s
° Maintenance of Telegraph, ' AU

Four sub-divisions of Carmen as follows. BT
‘ Pattern Makers, L

Upholsterers, -’ T
' PalntQI'S, \‘1 o : N . -;, P
- Other Carmen. =~ .~ "7

Semonty lists wﬂl be open to mspectmn' posted
on bulletin board and copy to be furnished local
committee and the General - Chairman. Seniority
lists will be revised in January of each year. The
seniority date not protested within sixty (60) days
from its first posting on a roster will be considered
permanently established. Typographical errors on
subsequent rosters may be corrected at any tlme

RULE 29. .
Assignment of Work

None but mechamcs or apprentices regularly em-
ployed as such shall do mechanics’ work as per the
special rules of each craft except foremen at points
where no mechanics are employed. However, craft
work.performed - by foremen '-or--other supemsory
employes employed .on a shift: shall not in the ag-
gregate exceed 20 hours'a-week for one-shift, 40
hours a week for two'shifts, or 60 hours for:all shifts,

If any question arises as to the amount of craft
work bheing performed by supervisory employes, a
joint check shall be made at the request of the Gen-
eral Chairmen of the organizations affected. Any dis-
putes over the application of this rule shall be han-
dled as provided in Rule 82 of this agreement.

An incumbent supervisor who assumed his present
position prior to October 15, 1962, at a point where
no mechanic is employed, may- be retained in his
present position. However, his replacements shall be
subject to the preceding paragraphs of this rule.

This rule does not prohibit foremen in the exer-
cise of their duties to perform work. = °

At points where there is not sufficient: work to
23



justify employing a mechanic of .each craft, the me-
chanic or mechanics employed at such points will so
far as they are capable of doing so, perform the
work of any craft not having a mechanic employed
at that point, Any dispute as to whether or not there
is sufficient work to justify employing a mechanic of
each craft, and any dispute over the designation of
the craft to perform the available work shall. be
handled- as follows: At the request of the General
Chairman of any craft the parti€s will undertake a
joint check of the work done at the point. If the
dispute is not resolved by agreement it shall be
handled in accordance with Rule 32 of this agree-
ment, and pending disposition of the dispute the Car-
rier may proceed with or continue its designation.
., .. . RULE30. o
Operation of Autogenous Welding Equipment ' -

In compliance with the special rules included in
this agreement, none but mechanics and their ap-
prentices in their respective crafts shall operate oxy-
acetylene, thermit, or electric welders, Where oxy-
acetylene or other welding processes are used, each
craft shall perform the work which was generally
recognized as work belonging to that craft prior to
the introduction of such processes, except the use
of the cutting torch when engaged in wrecking ser-
vice or in cutting up scrap. »

When performing the above work for four (4)
hours or less in any one day, employees will be paid
the welders’ rate of pay on the hourly basis with a
minimum of one (1) hour; for more than four (4)
hours in any one day, welders’ rate of pay will ap-
ply for that day,” -
.. RULES3\1,

Foreman——Temporary' Relief

. Employees used temporarily to relieve Foremen
will receive the Foreman’s rate of pay and shall
work the regular hours of the Foreman while so

used.
- RULE 32. |
~ Time Claims and Grievances
. (a) All claims or grievances must be presented in
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writing by ‘or’on’ behalf of ‘thé employee involved, to
the officer of the Carrier authorized to receive same,
within 60 days from the -date :of the oceurrence:on
which claim or grievance is based. Should any such
claim or grievance be disallowed, the Carrier shall,
within 60 days from:the date same is filed, notify
whoever filed the claim or grievance (the employee
or his representative)-.in writing of the reasons for
such disallowance. If not so notified, the claim or
grievance shall be allowed as presented, but this
shall not be considered as a precedent or waiver of
the contentions of the Carrier as to other similar
claims or grievances.

(b) If a disallowed claim or grievance is to be ap-
pealed, such appeal must be in writing and must be
taken within 60 days from receipt of notice of disal-
lowance, and the representative of the Carrier shall

~ be notified in writing within that time of the rejec-

tion of his decision. Failing to comply with this pro-
vision, the matter shall be considered closed, but this
shall not be considered as a precedent or waiver of
the contentions of the employees as to other simi-
lar claims or grievances. It is understood, however,
that the parties may, by agreement, at any stage of
the handling of a claim or grievance on the prop-
erty, extend the 60-day period for either a decision
or appeal, up to and including the highest officer of
the Carrier designated for that purpose.

(¢) The requirements outlined in paragraphs (a)
and (b), pertaining to appeal by the employee and
decision by the Carrier, shall govern in appeals
taken to each succeeding officer, except in cases of
appeal from the decision of the highest officer des-
ignated by the Carrier to handle such disputes. All
claims or grievances involved in a decision by the
highest designated officer shall be barred unless
within 9 months from the date of said officer’s deci-
sion proceedings are instituted by the employee or
hig duly authorized representative before the appro-
priate division of the National Railroad Adjust-
ment Board or a system, group or regional board of
adjustment that has been agreed to by the parties
hereto as provided in Section 3 Second of the Rail-
way Labor Act. It is understood, however, that the
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parties may by agreement in any partlcular case ex-
tend the 9 months’ period herein referred to.

3 A claim may be filed at any time for an al-
lege continuing violation of any agreement and all
rights of the claimant or claimants involved thereby
shall under this rule, be fully protected by the filing
of one claim or grievance based thereon as long as
such alleged violation, if found to be such, continues.
However, no monetary claim shall be a.llowed retro-
actively for more than 60 days prior to the filing
thereof. With respect to claims and grievances in- -
volving an employee held out of service in discipline
cases, the original notice of request for reinstate-

ment with pay for time lost shall be sufficient.

(e) This rule recognizes the right of representa-
tives of the Organizations, parties hereto, to file and
prosecute claims and grievances for and on behalf
of the employees they represent,

(f) This agreement is not mtended to deny the
right of the employees to use any other lawful action
for the settlement of claims or grievances provided
such action is instituted within 9 months of the date

of the decjsion of the highest des1gnated oﬂ"lcer of the
Carrier. =

. (g) This. rule shall not a.pply to requests for le~
mency.;. o

(h) All conferences between local otflcers and
local committees to: be held during regular working
hours without loss of time to the committeemen.-
. In dlsclphne cases ‘the initial appeal will be made
to the officer rendering the ongmal decision in the
case. The order in which other grievances and time
claims are to be progressed in accordance with the
provisions of . this rule is. hsted in . Addendum 8 to
thlS agreement O N C

o) g RULE 38. -

Co i - Pending DeCISlOIl

PI‘IOI‘ to’ the assertlon of grievances as herem pro-
v1ded ‘and; while' questions ‘of. grievances are pend-
ing, there, will nelther be a shutdown by the em-
ployer nor.a. suspension of work by the employees.
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i 1. RULE 34, -

: . Discipline—Investigations : - - - -

(a) An employe covered by this agreement: who

has been in service more than 60 days, or whose ap-

g}lication has been formally approved, shall not be

isciplined or dismissed without first being given a

fair and impartial investigation by an officer,of the

railroad. He may, however, in proper cases, be held

out of service pending such investigation which
shall be promptly held. :

(b) At a reasonable time prior to the investiga-
tion, the employe will be apprised of the precise
charge against him and the time, date and place set
for the investigation. The employee shall have a
reasonable opportunity by this notice to secure the
presence of necessary witnesses, and representation if
he so desires. A copy of the notice directing the em-
ploye to report for investigation shall be furnished
to the local chairman of the craft involved.

(c) An employe under investigation may be rep-
resented at the investigation by the duly authorized
local committee who may be assisted by the Gen-
eral Chairman; but no more than three representa-
tives will attend the investigation. If the employe
does not desire the duly authorized local committee
to represent him the employe may act as represen-
tative and will be permitted to examine witnesses.
In event the employe elects to represent himself,
the duly authorized representatives, not to exceed
three, will be permitted to be present at the investi-
gation. Also.the local committee will be permitted
to be present at any conference in connection with an
appeal by the employe to the officer administering

~discipline if discipline is assessed. Copy of each state-

ment made a matter of record at the investigation
will be furnished to the employe and the local
committee. S S
(d) If it is found that the charges against the
emploge are not sustained, the record of the employe
shall be cleared of the discipline; if suspended or
dismissed, the employe shall be reinstated to his
former position, unless otherwise mutually agreed,
angf shgl be compensated for the wage loss, if any
suiitered. . Do, i . . . ' o ’ S ’
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(e) Nothing herein shall.abridge the right of the
Carrier to reinstate, with- original seniority status,
an employe. who may haVe .been dismissed- for rea-

~ son other than prescribed-in the Union Shop Agree-

ment dated January 21, 1953. No employe will be
reinstated .under this, paragraph (e) who has been
out of,service for more than.one year without the
concurrence of the General Chan man. .

RULE 35

: Apprentlces S
There will be ‘three recognized classes of appren-
tices—namely, regular, helper and special.
 All apprentices must be able to speak,.read and
write the English language and understand at least -
the first four rules of arithmetic.

No apprentice will be started at points where
thege are not adequate- facilities for learning the
trade.

The ratio of apprentices in their respectwe crafts
shall not be more than one (1) to every ﬁve (5)
mechanics.

“Two apprentlces will not be worked together as
partners. o : _

The distribution of apprentices among shops
where general repairs are made on the division shall
be as nearly as possible in proportion to the mechan-
ics of the respective trades employed therein. :

In' computing the number of apprentices that
may be employed in a trade on a division, the total
number of mechanics of that trade employed on the
division will be cons1dered : -

-If ‘within six (6) months an apprentice shows no
aptitude to learn the trade, he will not be retained
as an apprentice. A helper apprent1ce will retain
seniority as a helper durmg the s1x (6) months pro-
bationary period.

An appreéntice shall not be d1smlssed or leave the
service of his own accord, except for just and suf-
ficient cause, before completmg his apprenticeship.
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- Apprentices shall not be assigned to work on night
shifts. An apprentice shall not be allowed to work
overtime during the ﬁrst three (3) years of hlS ap—
prenticeship. ..

The semonty of 'an apprentlce who is- retamed in
the service as a mechanie, will have seniority rights
as mechanic from date he ‘completes apprenticeship
and his pay starts as mechanic.

Preference will be given to ‘'sons of employees in
the selection of regular apprentices to the extent of
at least elghty (80) per cent of the number em-
ployed

RULE 36 B
Regular Apprentices =

Apphcants for regular apprenticeship shall be
over 16 and under 26 years of age, and if accepted,
shall serve eight (8) perlods of 130 days of service
each. If retained in the service at the expiration of
their apprentlceshlp, they shall be pald not less than
the minimum rate established for journeymen me-
chanics of their respective crafts.

RULE 37.
‘Helper Apprentices o

Helpers who have had not less than two (2) con-
secutive years experience as helpers of the craft at
the point where employed at the time application
for apprenticeship is made, may become helper ap-
prentices. When assigned as helper apprentices they
must not be over thirty-five (35) years of age. The
number of helper apprentices must not at any time
exceed fifty per cent of the combined number of
regular and helper apprentices assigned.

In selecting helper apprentices, ability and sen-
iority will govern and all selections will be made by
local officers in conjunction W1th the respectlve local
committee,.

Helper  apprentices shall serve six (6) perlods of
130 days each of service, and shall be governed by

29



the same laws a.nd rules as govern regula.r appren—
t;ces. T R S ey

. Helper . apprentlces shall receive the minimum
helper rate for the first 130-day period, with an in-
crease of two and four-tenth (2.4) cents per hour for
every 130-day period thereafter until they have
served six (6) 130-day periods. , . -

— Specml Apprentlces L

Specml apprentlces shall be selected from young
men between the ages of 18 and 26 years, who have
technical school education, and shall serve six (6)
penods of 130 days. Special apprentices shall re-
ceive training in the various departments in the
different classes of work of the different crafts in the
maintenance of equipment department, and may be
moved from place to place or on any class of work at
the discretion of the management. The number of
special apprentices shall not exceed five (5) on the
system and not more than three (3) in any one shop.

If retained in the service at the completion of the
six (6) period course, the apprentlces may choose
the craft he desires employment in and shall re-
ceive a special rate for the period of one year, at
the explratlon of which time he shall be classified
and recelve the minimum rate of the craft employed
in.

The rate of pay for special apprentices for the
first six (6) periods of 130 days of service in each
shall be not less than that of . helper apprentlces.

'RULE 39."
" _ " Indentures

All apprentlces must be indentured and shall be
furmshed with a duplicate of indenture by the Com-
pany, who will also furnish every opportunity possi-
ble for the apprentlce to secure a complete knowl-
edge of the trade." : S S

I F ¥

!l‘.i
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Form of Indenture

Th.ls wlll certlfy that ..................
was employed 85 .i..eni el - apprentlce by the
Ceenerareataanes Rallroad at Ceisseriareepa,. ON
el 19 to serve eight periods a mini-

mum of 130 days each.

(Tltle of Offlcer m Charge)
Serv1ce Performed Durmg' Apprentlceshlp |

L A L R R R I I R I R R I I R O B R R A B Y B I B I B B B R B R R S
................................................

This will certify that on .......... [[19.......
veeeresiio i )il completed the course of ap-

prenticeship specified above and is entitled, if

employed by the ...... ’ ............. Railroad,
to the rates of pay and cond1t10ns of service of

------------------------------------------------

(Title of Officer in Charge)

e NOTE The above form is to be used both for
regular and helper apprentices. (Helper apprentices
to serve six periods of 130 days each of service.)
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w1 RULE40:
Application for Employment

Applicants for employment. . may ‘be: required to
take physical examination at the expense of the
carrier to determine the fitness of the applicant te

- reasonably perform the service required in his craft

or class. They may also be. required to make a
personal record showing address of relatives, neces-
sary four (4) years’ experience, and name and local
address of former employers during the past ten

~ years.

Employment shall be considered temporary for
sixty (60) days pending approval or disapproval of
applieation. If the applicant is not notified of the
disapproval of application within sixty (60) days
from date thereof, application will be considered ap-
proved. An employee who has been in the service of
the railroad sixty (60) days shall not be dismissed
for incompetency. '

- RULE 41
Shop Conditions

Good drinking water and ice will be furnished.
Sanitary drinking fountains will be provided where
necessary. Pits and floors, lockers, toilets and wash
rooms will' be kept in good repair and in a clean,
dry, and sanitary condition. . - .

‘Shops, locker rooms, and wash rooms will be
lighted and heated in the best manner possible con-
sistent with the source of heat and light available
at the point in question. . o

RULE 42. .

o ~ Employees Injured .= . .

Employees injured while at work will not be re-
quired to make accident reports before they are
given medical attention, but will make them as soon
as practicable thereafter. Proper medical attention
will be given at the earliest possible moment and,
when able, employees shall be permitted to return to
work without signing a release pending final settle-
ment of the case. .

" At the .option of the injui-ed party, personal in-
32 ‘
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jury settlements may be handled by the duly author-
ized representatives of the employee with the duly
authorized representative of the carrier. Where death
or permanent disability results from injury,’the law-
ful heirs of the deceased may have the case handled

as herem provided. ..
. y RULE 43. .

Notices :

A place w111 be provided 1n81de all shops and
roundhouses where proper notices of interest to em-
ployees may be posted. Authority must be obtained
from the foreman -or other officer. in charge before
any bulletin or notice is posted. .

RULE 44. -
Transportatlon :

Fmployees covered by this agreement, and those.
dependent upon them for support, will be given the
same consideration in granting free transportation as
is granted other employees in service.

The Company will ‘not discriminate against any
committeeman who is delegated to represent em-
ployees covered by this agreement, and for that
purpose will grant leave of absence. Committeemen
representing employees covered by this agreement to
be granted the same consideration as is granted com-
mitteemen representmg employees in other branches
of the service.

RULE 45.
Protection .of Employees

' Employees will not be required to work on en-
gines or cars outside of shops during inclement
weather, if shop room and pits are available. This
does not apply to work in engine cabs or emergency
rrork on engines or.cars set out for or attached to
rains,

When it is necessary to make repairs to engines,
boilers, tanks and tank cars, such parts shall be
cleaned before mechanics are required to work on
same. This will also apply to cars undergomg gen-
eral repairs.

Employees will not be ass1g'ned to jobs where
33



they ‘will be -exposed to sand blast and pamt blowers
while in operatlon

—All ' acetylene or electric welding or cuttmg mll be
protected y & smtable screen when 1ts ‘use 1s re-
quired. i

‘The Management, with the rooperatlon of the em-‘
ployees, will keep shops and yards in a clean and
sanitary condition and all machinery and tools in a
sa,fe and workmg cond1t10n .

AR Help tobeFurmshed - '
Mechanics and apprentices will be furnished suf—
ficient competent help when needed in connection
with their work. When experienced helpers are avail-
able they will be used in preference to inexperienced
men.  Laborers, when used as helpers, wil be pa1d
the helpers’ rate. . . -

ULE 417. . S
. Scrapping Equipment or Machmery

Work of scrapping engines, boilers, tanks,: and
cars or other machinery will be done by crews under
the dlrectlon of a mecha.mc o

ST : RULE48
SR " Use of Proper Signals

No employee will be required to work under a lo-

comotive or car without being protected by proper

signals. Where the nature of -the work to be done re-

quires it, locomotives or passenger cars w111 be placed

over a plt, lf available. S . :

4. RULEA49..
Handlmg Engines in Roundhouses

In shops and roundhouses not now equipped with
connections for taking the steam from engines, ar-
rangements will- be made to e% ip them so: that
steam from Iocomotlves will not be blown oﬁ’ inmde’
the house.

All englnes will be placed under smokeJacks in
roundhouses, where practicable, when being fired up.
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RULE 50.

Checking In and Out
At the “close of each week one minute for. each
hour of regular time actually worked during the
week will be allowed employees who are required to
check in and out and make out service cards on their
own time. | ‘
.. MACHINISTS’ SPECIAL RULES : - ::
e RULEGBL o 0
T ' Qualifications = . =
Any man who has served an apprenticeship or has
had four years experience at the machinists’ trade
and who, by his skill and experience, is qualified
and capable of laying out and fitting together the
metal parts of any machine or locomotive, with or
without drawings, and competent to do either siz-
ing, shaping, turning, boring, planing, grinding, fin-
ishing, or adjusting the metal parts of any machine
or locomotive whatsoever shall constitute a ma-
chinist. . : :
. . RULE 62. L
E 2 . Classification of Work S
Machinists’ work shall consist of laying out, fit-
ting, adjusting, shaping, boring, slotting, milling and
grinding of metals used in building, assembling,
maintaining, dismantling and installing locomotives
and engines (operated by steam or other power),
pumps, cranes, hoists, elevators, pneumatic and hy-
draulic tools and machinery, scale building, shaftin
af other shop machinery; ratchet and other skille
drilling and reaming; tool and die making, tool
grinding and machine grinding, axle truing, axle,
wheel and tire turning and boring; engine inspecting;
air equipment, lubricator and injector work; remov-
ing, replacing, grinding, bolting and breaking of all
joints on superheaters; oxyacetylene, thermit and
electric' welding on work generally recognized as
machinists’ work; the operation of all machines used
in such work, including drill presses and bolt thread-
ers using a facing, boring or turning head or mill-
_ing apparatus; and all other:work generally recog-
—" niged as imachinists’ work: :.. . . . .o i
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RULE 53.
: v+ Apprentices it - |
“Include regular and helper appre‘nti(:es"in;;c.ox'x,neg

tiop with the work defined by Rule's2, ' * . -

risdd tenods o o0 0 RULE B4 T fee A
: Machinist Helpers ’

Helpers’ work shall consist of :helping ‘machinists
and apprentices; operating drill presses (plain drill-
ing) and bolt threaders not using facing, boring or
turning head or milling apparatus, wheel presses (on
car, engine truck and tender truck wheels), nut tap-
pers and facers, bolt pointing and centering ma-
chines, car brass boring machines, twist drill grind-
ers, power hack saws; repairs to belting, including
lacing; attending tool room; machinery oiling, loco-
motive oiling, rod cup filling and pressure greasing,
box packing on locomotives and tenders, applying
and removing trailer and engine truck brasses; as-
sisting in dismantling locomotives and engines; ap-
plying all couplings between engine and tender; lo-
comotive tender and draft-rigging work except
when performed by carmen; and all other work
generally recognized as helpers’ work.

. RULE bb.
S Running Repairs o
. Machinists assigned to running repairs shall not be
required to work on dead work at points where dead .
work forces are maintained except when there is
not sufficient running repairs to keep them busy.-

- RULE 56.
Dead Work

. Dead work means all work on an engine which
cannot be handled within twenty-four (24) hours by
the regularly assigned running repair forces main-
tained at point where the question arises.

L RULE 57.
».Dead Work and Running Repairs .
Dead work forces will not be assigned to perform
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running: repair work, except: when: the . regularly
assigned 'running -repair forces are. unable: to-get
engmes out in t1me to prevent delay to tram move-

) e . : RULE 58 Doy
oot Schedule for Apprentnces '
Apprentices shall be instructed in all branches
of the machinists’ trade. They will serve six (6) 130-
day periods on machines an .special . jobs.: Appren-
tices will not be required to work more than eighty-
seven (87) work days on any one machine or special
job. During the last two periods of their apprentice-
ship they will work on the floor. Apprentices shall
not work on oxyacetylene, thermit, electric, or other
autogenous welding processes untll they are in their
last two 130-day periods.
RULE 59. o
Use of Helpers :
Helpers, when used in any way in connectmn w1th
machinists’ work, shall in all cases work under the
orders of the machnust both under the direction of
the foreman. ,
RULE 60.

Engme Inspectors

Machmlsts assigned as engine 1nspectors must be
able to read and write the English language and must
have a thorough knowledge of the rules and regu-
lations governing inspections under the Federal Laws.

RULE 61.

Differentials

At points where there are ordinarily fifteen or
more engines tested and inspected each month,
and machinists are required to swear to Federal re-
ports covering such inspection, a machinist will be
assigned to handle this work in connection with other
machinists’ work and will be allowed six cents (6¢)
per hour above the rate paid machinists at the

2 ——point employed.

At points or on shifts where no inspector is as-
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signed -and machinists are required to inspect  en-
gines :and swear to Federal reports, they will. be
paid six cents (6c) per hour above the’machinists
minimum rate at the point employed for the days on
which such inspections are made.

Autogenous welders: shall receive six cents (6c)
per hour above the rate paid mechanics at the point
where employed. = ... .. .
BRI x\“.%,:. L vile e v, ‘e R RS
<o -BOILERMAKERS? SPECIAL RULES | 4

S Wi Tl IS RULE 62. e, - S ,"::‘-“.
cersaonagrs teehd Qualificationss -1t et
""Any man ‘who has served an apprenticeship, or
has had four (4) years experience at the trade, who
can with the aid of tools, with or without drawings,
and is competent to either-lay out, build or repair
boilers, tanks—and details thereof, and complete
same In a mechanical manner, shall constitute a
_boilermaker. cE T e
YRR RUITIVE RN PR RULE 63.5- G e o ::;5‘ g
poiov b e Classification of Work L
" Boilermakers’ work shall consist of laying out; cut-
ting apart, building or repairing boilers, tanks and
drums; inspecting, patching, riveting, chipping, calk-
ing, flanging and all flue ‘work - (except cutting to
lendg'th on machines); :building, repairing, removin
and applying steel cabs.and running boards, meta
headlight boards, wind shéets, engine tender. tanks,
steel . tender . frames (except such .parts: of. steel
tender frames as are necessary to be brought to car
shops for repairs),” pressed steel tender truck
frames; building and. repairing metal pilots, the re-
moving and applying of 'metai pilots to metal pilot
beams; the"laying out and fitting up of any sheet-
iron or sheet-steel work made of 16 gauge or heav-
ier, ‘including fronts ‘and doors; grates and grate
rigging, ash and fire pans, front end netting and dia-
phragm work; removing and applying all stay bolts,
radials, flexible caps, sleeves, erown bolts, stay rods,
and braces in boilers; tanks and drums; applying and
removing arch tubes; operating punches, presses and
shears for shaping and forming, pneumatic!staybolt
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breakers, air rams and:hammers; bull, jam and
oke riveters; boilermakers’ work. in connection with
gmldmg and repairing of steam shovels, derricks,
booms, housing, cireles, and coal buggies; I-beam,
channel iron, angle iron, and T-iron work; all drill-
ing, cutting and tapping and operatmg rolls in
connection with boilermakers’ work; oxyacetylene,
thermit and electric welding on Work generally rec-
ognized as boilermakers’ work; and all other work
generally recognized as bo1lermakels work.

‘RULEG64. . . . ...

Apprentlces S S
Include reg'ular and helper apprentlces in connec-
tlon with the work as defined by Rule 63 o

" RULE 65. . BTN N
Bmlermaker Helpers ST

Employees assigned to help boilermakers *and
their apprentices; operators of drill presses, stay-
* bolt, radial-stay and bolt cutters; toolroom attend-
ant, and operating . sandblasting machines in the
b01ler shop; boiler washers, brickmen, punch and
shear operators (cutting only. bar stock and scrap),
cleaning tell-tale holes in staybolts; cutting flues to
length on machines; and all other work properly
recognized as boﬂermaker helpers work.

RULE 66
" Running Repairs =~ '’

Boﬂermakers assigned to running repau's may be
used to perform other work. .

Boilermakers assigned to locomotlve general repa1r_
work may be used to perform runmng-repmr work
when the regular ass1gned runmng-repalr forces are
unable to. get engmes out to meet service require-
ments. :

Boilermakers who have been ‘working on hot work
will not be .required  to work on- cold work unt11
given sufficient time to cool off, -~ :

39



- RULE 67. .
Inspection and Special Work

' Flange turners, layers-out, and fitters-up shall be
‘assigned in shops where flue sheets and half side
sheets or fire boxes are flanged, removed, and ap-
plied. One man may. perform all these operations
‘where the service does not require more than one
man. If not fully engaged on the above work, these
emaréloyees may be assigned to any work of their
cr t' . : : . P

Boiler inspectors—staybolt inspectors will be as-
signed to all points where monthly staybolt and
boiler inspection of 15 or more engines is required.
When such employees have no inspection work to
perform, they may be assigned to other hoiler-
makers’ work.

Boilermakers assigned as boiler inspectors must
be able to read and write the English language and
must have a thorough knowledge of the rules and
regulations governing inspections under the Federal

Laws.
: | RULE 68.
" " Protection for Employees

Bdillei'ifvﬁakers_, apprentices and helpers will not be

required to work on boilers or tanks while electric

or other welding processes are in use or when tires

are being heated, unless proper protection is provided.

RULE 69.

Welding and Cutting Inside Boilers
Not more than one oxyacetylene welding or cut-

‘ting operator or electric operator will be required to
‘work in firebox or shell of boiler at the same time,
“unless proper protection is provided.

o RULE 70. L
Furnishing Helper for Autogenous
Welding or Cutting

= Oxyacetylene welding or cutting operator or elec-
‘tric operator will be furnished with helper when nec-

essary or when it is essential for personal safety.
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R - SRULE 71 0o e

Cold Weather Precautions

Should it become necessaiy to send oxyacetylene
welder or cutter or electric operator out of the shop
in cold weather, he will be given ample time to dry
off before being sent out.

RULE 72.
' Preparations for Removal of Sheets

When it is necessary to renew, remove, or replace
flue, door, side, or crown sheets by means of oxy-
acetylene or other cutting or welding processes,
such portion of the ash-pan wings and grates as in-
terfere with the operator, will be removed. Dome
caps will be removed and front ends opened up if re-
quired, for proper ventilation.

RULE 78.
Blowing Off Steam

Boilers will have steam blown off and be reason-
ably cooled before boilermakers or apprentices are
required to work in them; blowers will be furnished
when possible to do so.

Cleaning out Fireboxes

Fireboxes, front ends, and ash pans will be prop-
erly cleaned out before boilermakers or apprentices
are required to work in them. Fire brick interfering
with the work to be performed will be removed.

| RULE 74. _
Operating Long Stroke Hammer

Two boilermakers, or one boilermaker and a com-
petent apprentice with at least two years’ experience,
will be used to operate a long-stroke hammer, that
is, an air hammer capable of driving staybolts or
rivets five-eighths inch diameter or larger, or of ex-
panding flues or tubes. Double-gun work will not be
permitted. Air jacks not to be considered double
guns. ‘

Working on Superheater Flues

When rolling or expanding superheater flues, two
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fives.

0uts1de of shop to

doilermakers, or one boilermaker and a competent
apprentice mth at least two years’ experience, will

be used
RULE 76.
- Tappmg or Reaming in Fireboxes

“"No tappmg or reaming will he done in fireboxes
when same is near enough to endanger the men
working on inside of firebox. A space of 10 rows of
staybolts, will be considered sufficient, it being un-
derstood that the helper will protect the men w1th a
sleeve over a tap when tapping is being done. X

RULE 76.
Furmshmg Help on Running Repair Work ,

Boilermakers engaged on running-repair work will
be furnished a helper when necessary, or when it is
essential for personal safety.

) RULE 717.
Sending Helpers out on Line

Boilermakers sent out on the road to do boiler-
makers’ work wﬂl have helper furnished when

necessary.
RULE 78.
Preparation for Removal of Tubes, etc,

When flues (other than burst flues) are to be re-
moved, the front end will be opened and such parts
of the draft appliance as interfere with the boiler-
maker will be removed. Center arch pipes in engine,
other than those equipped with combustion cham-
bers, which interfere with boilermakers in the per-
formance of their work, will be removed.

RULE 79.

Flange Fire Helpers
Regular assigned help will be fulmshed on ﬂange

|..;IL

Helpell's on ﬂanﬁe ﬁres wﬂl ‘ot be asked to go
andle fuel dumng cold weather

o RULE 80.
. Miscellaneous Work:

.. There will be sufficient . help furnished boiler-
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makers’ or apprentlces m breakmg down stayboltS'
with hand ram. -

Holding on all staybolts and: rivets, striking chisel
bars, side sets, and backing out ]’:) unches, and heating
rivets (except when performed: by apprentlces) will
be considered boilermaker helpers’ work.

When rivets are to be cut off or backed out, a
barrier or sufficient help will be furnished to pre-
~ vent accidents or personal injury.

Boilermakers or apgrentices when using compound
motors will be furnished sufficient competent help.

Sufficient help will be furmshed when holdmg
on rivets with wedge bars. ,

. RULE 81.
.. Apprentice . ;
Apprentlces shall not work on: oxyacetylene, ther-

mit, electric, or other autogenous welding processes
until they. have completed their first two 130-day

perlods
RULE 82.
Schedule for Regular Apprentices

The -following schedule for regular apprentices
showing the division of time on the various classes of
work is designed as a guide and will be followed as
closely as the condltlons will perm1t

PEE N

130 days——Heatlng nvets and helplng boﬂermak-
ers.

130 days—Tank repairing and sheet iron work.
130 days—Rolling flues; ash-pan work. ’
130 days—Staybolts and setting ﬂues '

260 days—General boiler work,

- 130 days—Electric or oxyacetylene weldmg, :
130 days—Laying out and flanging.

RULE 88
Schedule for Helper Apprentices

The following schedule for helper apprentices
showing the division of time on the various classes
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o work ig designed as a guide and will be followed
as closely as the conditions will permit.

... 6b days—Tank repairing and sheet iron work.
~. 130 days—Rolling flues; ash-pan work. :
. 130 days—Staybolts and setting flues.

195 days—General hoiler work. S

130 days—Electric or oxyacetylene welding.

130 days—Laying out and flanging.

RULE 8&4.
‘Differentials

Boilermakers assigned as boilermaker inspectors,
also flangers, layers-out, and autogenous welders
shall reeceive six cents (6¢) per hour above the mini-
mum rate paid boilermakers at the point employed.

At points or on shifts where no inspector is
assigned and boilermakers are required to inspect
boilers, they will be paid six cents (6¢) per hour
above the boilermakers’ minimum rate at the point
employed for the days on which such inspections are

made,
RULE 86.
- Helpers on Flange Fires

Helpers on flange fires shall receive six cents (6¢)
per hour above the minimum rate paid helpers of
their classification at the point employed.

L, R

. BLACKSMITHS’ SPECIAL RULES

RULE 86.
Qualifications

Any man who has served an apprenticeship or has
had four (4) years varied experience at the black-
smiths' trade, shall be considered a blacksmith. He
must be able to take a piece of work pertaining
to his class and, with or without drawings, bring it
to a successful completion within a reasonable length

of time,
RULE 87.
., Classification of Work..
Blacksmiths’ work shall consist of welding, forging,
heating, shaping and bending of metal; tool dressing
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and tempering, spring: making, tempering and re-
pairing, potashing, case and bichloride hardening;
flue welding under blacksmith foreman; operating
furnaces for hammersmiths working material six (6)
inches in diameter its equivalent or over; operating
bulldozers, forging machines, drop-forging machines,
bolt machines and Bradley hammers; all welding or
building up of frogs, switch points, crossovers, puzzle
switches and low rail joints (at Motive Power and

‘Equipment Department Shops); hammersmiths,

drop-hammermen, trimmers, rolling mill operators;
operating punches and shears doing shaping and
forming in connection with blacksmiths’ work; oxy-
acetylene, thermit and electric welding on work

‘generally recognized as blacksmiths’ work; shipyard

blacksmiths’ work, and all other work generally
recognized as blacksmiths’ work.

RULE 88. .
Apprentices

Include regular and helper apprentiées_in connec-
tion with the work as defined in Rule 87. -

RULE 89.
: ... Helpers’ Work :

Helpers' work shall consist of helping blacksmiths
and their apprentices; operating steam hammers,
punches and shears (cutting only bar stock and
scrap), drill presses and bolt cutters; straightening
old bolts and rods (cold); building fires; lighting
and operating furnaces, heating, and all other work
generally recognized as blacksmith helpers’ work.

RULE 90.
.- Apprentice Schedule |
Apprentices shall be given an opportunity to learn
all branches of the .trade and will not be kept on
any one class of work longer than 130 service days,
and will be given not less than 130 service days’
experience on autogenous welding. :
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Blacksm1th helpers required’ to prepare or bulld
coal or coke fires outside their regular working hours,
shall be. allowed thirty (80) minutes straight time
for- each: fire built or furnace prepared. Helpers
assigned to start oil or gas furnaces outside of their
regular working hours will receive one and one—ha.lf
tlme for such. servme, on the Imnute ba51s '

Plrives e Lo e RULE 92

;" e Furnace Operators and Heatels .

Furnace operators (heaters) will be ass1gned to
operate furnaces making or working material six (6)
inches in diameter, its equivalent or over, and heat-
mg it for hammersmiths, o

"Heaters will be assigned to operate furnaces used
in connection with forging machines four (4) inches
and over or to heat any matenal four (4) inches and
over to be forged.

Heaters will also be assigned to heavy fires.
- 'When: operators: ;are requlred on other fumaces,

-0 IH ';{&IE':'=1.;.:‘:'ii RULE 91 *: H B E R TSR Yeorl

- helpers will be used..

RULE 93.
Steam-hammer Operators

Competent steam hammer operators will be - fur-
HIShed T . o N r'._!: .:.‘:A
i TR : RULE 94 L oL PERTTERI o

- Road Work IEEANE RS

Blacksnuths sent out on the road to do black-
SmlthS Work Wﬂl be accompamed by helper when

necessary.:: RULE 95

Dlﬂ’erentlals

Blacksmiths working or making material six (6)
inches in ‘diameter, its equivalent or over, shall be

classified as hammersmiths and shall receive twelve

{12) cents per hour above the minimum rate pald

Dlacksmiths at the point employed.

Blacksmiths working material four (4) mches or
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over shall be classified as heavy-fire blacksmiths and
shall receive six (6) cents per hour above the mini-
mum rate paid blacksmiths at the point employed.

~ Taolsmiths regularly assigned as such and forging,
repairing and tempering machine tools (not hand
or track tools) will be allowed six (6) cents per
hour above ‘the blacksmlths minimum rate at the
point employed.

Heaters on heavy fires shall receive twelve (12)
cents per hour above the minimum rate paid helpers
of their classification at the point employed. .

Hammer operators and helpers wor]nng ‘with
hammersmiths or heavy-fire blacksmiths shall re- H
ceive six (6) cents per hour above the minimum rate
paid heiPers of their clasmﬁcatlon at the point
employe :

Furnace operators (heaters) operating furnaces for
hammersmithg shall receive the minimum rate paid
blacksmiths at the point employed

Autogenous welders shall receive six (6) cents per
hour above the minimum rate pald blac <smiths at
the point employed .

R PR U SR Sh

241 A DR Ty S o

SHEET METAL WORKERS’ SPECIAL RULES

é RULE 96.
Qualifications.

Any man who has served an apprenticeship or has
had four or more years’ experience at the various
branches of the trade, who is qualified and capable

of doing sheet metal work or pipe work as applied
; to buildings, machinery, ‘locomotives, cars, etc.,
whether it be tin, sheet iron or sheet copper, and
i capable of bending, fitting and bra,zmg of plpe,
shall constitute a sheet metal worker.... .

" RULE o.

Classification of Work

Sheet metal workers’ work shall consist of tinning,
coppersmithing and pipefitting in shops, yards, and
buildings, and on passenger train cars and engines
of all kmds, the building, erecting; assembling, in-
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stalling, dismantling and maintaining parts made
of sheet copper, brass, tin, zine, white metal, lead,
black, planished, pickled and galvanized iron 10
gauge and hghter, including brazing, soldering, tin-
ning, leading, and babbitting, the bending, fitting
cutting, . threading, brazing, connecting an " discon-
necting of air, water, gas, oil and steam pipes; the
operating of babbit fires; operating presses for shap-
ing and forming; repairs to superheater units (other
than grinding of bail joints); oxyacetylene, thermit
and electric welding on work generally recognized
as sheet metal workers’ work; and all other work
generally recognized as sheet metal workers’ work.

‘RULE 98.
Apprentices

Include regular and helper apprentices in con-
nectlon w1th the Work as defined by Rule 97.

" RULE 99.
Helpers’ Work

Employees regularly assigned as helpers to assist
sheet metal workers and apprentices In their var-
ious classification of work, shall be known as sheet
metal workers’ helpers.

RULE 100.
Protection for Employees

Sheet metal workers shall not be required to re-

move or apply blow-off or surface plpes or ash-pan
blowers on boﬂers under steam.

~ RULE 101.
" Road Work

Sheet metal workers -will be sent' out on hne of
road and to outlying points, when their services are

required, but not for small ummportant running-
repair jobs.

" RULE 102.
. Runmng Repair Forces
Sheet metal workers a551gned to running repairs
shall not be required to work on dead work.at points
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where .dead: work . forces are maintained, except
when there is not sufficient runmng repairs to keep
them busy.

RULE 103
Dead Work Forces oo
Dead-work forces will not be assigned to perform

_runmng—repalr work, except when the regularly as-

signed rTunning-repair forces are unable to get en-

gines out on time to prevent delay to tram MOATan:

ment,
RULE 104.

Enmergency Work

Sheet metal workers will not be assigned to work
not applicable fo them, except in emergency cases.

- RULE 106.
Apprentice Schedule -

Apprentices shall be given an opportunity of learn-
ing all branches of the trade. The various classes of
work are designed as a guide and will be followed
as closely as conditions will permit:

130 daya;———Helping :
130 days—Light pipe work.

260 days—Tinning, babbitting and brazmg, lay-
ing out and forming. -

260 days—Engine and car work. :

260 days—General work, including 130 days ex-
perience with oxyacetylene torch.’

Helper apprentices will start on the tthd penod

clasmﬁcatwn of work

RULE 106.
Differentials

Autogenous welders shall receive six ( 6c) per hour
above the minimum rate paid sheet metal workers at
point employed.
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ELECTRICAL WORKERS’ SPECIAL RULES

RULE 107. i ,}::}
Qualifications

Any man who:-has served an apprenticeship or
who has had four years practical experience in elec-
tr1ca1 work and is, competent to execute same;to a
successful. concluslon within a reasonable time will
be rated as an electncal worker

An electnclan will not necessarﬂy be an arma-
ture winder. :

];?.ULE 108
reerr ol b :__:_ Electr1c1ans TR
A Claemﬁcatmn of* Worn Ty

(a) Electnclans work shell consist of maintain-
ing, repairing, rebulldmg, inspecting and installing
the electric wu'mg -of..all generators, switch boards,
meters, motors and controls, rheostats and controls,
motor ‘generators,’ électric headlights and headlight
generators, electric welding machines, storage bat-
feries, axle lighting equipment; inside teleg'raph and
telephone equipment, electric- clocks, - and electric
lighting fixtures; winding armatures, fields, magnet
coils, rotors, transformers, and starting compensa-
tors; inside and outside wiring at shops, buildings,
yards and on structures, and all conduit work in
connection  therewith, including steam and ‘electric
locomotives, passenger trains, motor cars, electric
tractors, and trucks. Cables, cable’ splicers, high ten-
sion powerhouse and sub-station operators, high ten-
sion linemen, powerhouse:attendants operating and
maintaining electric . generating powerhouse . equip-
ment; electric crane operators for cranes of 40 tons
capac1ty or over; and all other work generally recog-
nized as electriciansf_yfprk.g P

ELECTRIC CRANE OPERATORS

‘u(b) This" class will ‘include operators of electric
travelmg cranes: of less'than forty (40) tons capac-

ity.
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RULE 109,
.Apprentices .

Include regular and helper apprentlces in con-
necuon with electrlcal workers N S

RULE]J&- Ha e u.f:
Helpers’ Work ’

Employees regularly assigned as helpers to assist
electrical workers and apprentlces, including electric
lamp trimmers who do no mechanical work, also
to perform such battery work as may be agreed upon
locally as being helpers’ work.,

RULE 111.
Apprentice Schedule
The following schedule for regular apprentlces,

showing the division of time on the various classes

of work, is designed as a guide and will be followed
as closely as possible: . Co :

260 days—Inside wn'mg' and electrlcal repalrmg
130 days—Outside line work.
130 days—Locomotive headlight Work

130 days—Car lighting department...

130 days—Armature winding.

260 days—General electrlcal work.

RULE 112. S
Helper Apprentice Schedule

~ The following schedule for helper apprentlces
showmg the division of time on the various classes
of work, is designed as a gulde and wﬂl be followed

. as closely as possible:

130 days—Inside wiring and electrical repairing.

130 days—Outside line work.

130 days—Locomotive headlight work. . .:¢ .

130 days—Car lighting department."'_ A
. 130 days—Armature winding. L

.130 days—General electrical wark. - ... ., ...

01
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RULE 113.

Use of Laborers

Laborers or similar class of workmen shailzi;lot
be permitted to do helpers’ work as outlined in Rule
110 if regular electrical worker helpers are avail-

able.
RULE 114.:-

Handlmg Storage Batteries
Men engaged in the handling of storage batteries
and mixing acid must be prov1ded with acid proof
rubber gloves, hip boots and aprons.

RULE 115.

Differentials

Autogenous welders shall receive six cents (6c)
per hour above the minimum rate paid electrical
workers at points employed.

Flectrical workers assigned or required to inspect
Diesel-electric locomotives and gas-electric cars, and
swear to Federal reports, shall be paid six cents (6c)
per hour above the minimum rate paid electrical
workers for the days on which such inspections are

made.
CARMEN’S SPECIAL RULES .
RULE 116.

| Qualifications

Any man who has served an apprenticeship or
who has had four.years practical experience at car-
men’s work, and who with the aid of tools, with or
without drawmgs, can lay out, build or perform the
work of his craft or occupatmn in a mechanical man-
ner, shall constitute a carman.

- RULE 117.

Classnﬁcatlon of Wofk

Carmen’s work shall consist of building, mamtam—
ing, dismantling {except all-wood freight train ears),
painting, upholstering and inspecting all passenger
and freight cars, both wood and steel, planing mill,

cabinet and bench carpenter work, pattern and flask
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making and all other carpenter work in shops and
yards (except work generally recognized as bridge
and building department work); carmen’s work in
building and repairing motor cars, lever cars, hand
cars and station trucks; building, repairing, and re-
moving and applying wooden locomotive cabs, pilots,
gilot eams, running boards, foot and headlight
oards; tender frames and trucks, pipe and inspec-
tion work in connection with air brake equipment on
freight cars; applying patented metal roofing; oper-
ating punches, presses and shears, doing shaping and
forming; work done with hand forges and heating
torches in connection with carmen’s work; glazing,
painting, varnishing, surfacing, decorating, lettering,
— electroplating and buffing, cutting of stencils and
removing paint (not including use of sandblast ma-
chine or removing vats); all other work generally
recognized as painters’ work under the supervision
of the locomotive and car departments, except the
application of blacking to fire and smoke boxes of
locomotives in engine houses; joint car inspectors,
safety appliance and train car repairers; saw filers,
oxyacetylene, thermit and electric welding on work
generally recognized as carmen’s work; and all other

work generally recognized as carmen’s work.

RULE 118.

| Apprentice Wm"k

Include regular and helper apprentices in connec-
tion with the work as defined by Rule 117.

RULE 119.

Helpers’ Work

Employees regularly assigned to help carmen and
apprentices; employees engaged in washing and
scrubbing the inside and outside of passenger coaches
preparatory to painting; removing of paint on other
than passenger cars preparatory to painting; sand
blasting machines and sand blasting; car oilers and
packers, stock keepers (car department), operators

of bolt-threaders, nut tappers, drill presses, and
~_ punch and shear operators (cutting only bar stock
and scrap); holding on rivets; striking chisel bars,
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side sets, and backing out:punches; using backing
hammer and sledges in assisting carmen in straight-
ening metal parts of cars; rebrassing of cars in con-
nection with oilers’ dutles, cleaning journals; repair-
ing steam and. air hose; assisting ca,rmen in-erecting
scaffolds; and all other work generally recognized as
carmen helpers work, shall %e classed as helpers.

_ 'RULE 120.
. Wrecking Crews

Reg‘ulaﬂy asmgned wrecking crews will be com-
posed of carmen, where sufficient men are available,
except that the proper officer may select wrecking
engineers. from any class of mechanics in service,
_giving preference to mechanics employed as carmen.
~ They will be paid for such service under Rule 7.
Meals and lodging will be provided by the com-
pany while crews are on duty in wrecking service.

When needed, men of any class may be taken as
additional members of wrecking crews to perform
dutles consmtent with their clasmﬁcatmn '

RULE 121. o
. .. Use of Regular Crew -~

When wrecking crews are called for wrecks or
derailments outside of yard limits, the regularly
assigned crew will accompany the outfit. For wrecks
or derailments within yard limits, sufficient carmen
wil} be called to perform the work.

'~ RULE 122.

Qualifications of Inspectors
Carmen assigned as inspectors must be over 21
years of age and must be able to read and write
the English language. They must have a thorough
knowledge of the A. A. R. (Association of Ameri-
can Railroads) Rules and Safety Apphance Laws.
and also of .the rules relating to carmen’s duties

PR under the- Reg'ulatlons of the Bureau of Explos1ves.A

RULE 123.
. Taking Records

Inspectors and other carmen in train yards will
not be required to take record for conducting trans-
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portation purposes of seals, ‘commodities, or destina-
tion of cars where record clerks, yardmasters, agents
or yard clerks are employed . .

RULE 124. - s {
Safety Appliance Men* =« iR

' Men assigned to follow 1nspectoxs m yards to
make safety appliance and light running repairs,
shall not be required to work on cars taken from
trains to repair tracks, ‘except when there is not
sufficient Work in tram yards to fully occupy thelr

tlme ' B
i RULE 125.
Repalr Track Switches

Switches of repair tracks will be ke t locked w1th
special locks and men working on such tracks shall
be notified before any switching is done. A compe-
tent (i)erson will. be. regularly assigned to perform
this duty and held respons1b e for seemg that 1t is
performed properly - s

RULE 126. " il
Use of Blue:Signals

Trains or cars while being inspected or worked
on by -train yard men will be protected by blue
flag by day: and blue light by night, which will
not be removed except by men who place same.

L 1 RULE 127.

T OutlymgPomts X SR

Points other than the following division and shop
points, San Antonio, Del Riq, Sanderson, Victoria,
Houston, Lufkin, Beaumont, Lafayette, New: Orleans,
Ennis, Hearne and Austin’ are de81gnated 'as out-
lying points. At. such outlying  points intermittent
service, or split tricks may be established. Any time

worked in excess of eight (8) hours will be paid
for as provided for in this Agreement. For intermit-
tent service the eight (8) hours constituting a day’s
work may be worked within a spread of ten (10)
consecutive hours. Time shall be counted as continu-
ous service in all cases where the interval of release
from duty dees notexceed one (1) hour.
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i1 ;n W RULE 128 a ' ;,._,":_;;j»;,_,;

SRR T I Supphes to be Furnished

Crayons, soapstone, marking pencils, tool ha.ndles,
saw files, motor bits, brace bits, cold chisels, bars,
steel wrenches, steel -sledges, hammers (not claw
hammers), reamers, drills, taps, dies and lettering
and striping penc1ls and’ hrushes w1ll be furmshed
by the Company '

g :L.!

“RULE 129:."

o ey Repalrmg Cars on Road ,

i When mnecessary to repair cars on the road or
away from the shops, carmen, and helper when
necessary, will be sent out to perform such work
as putting in couplers, draft rods, draft timbers,
arch bars, center plns, putting cars on center, truss
rods and wheels, and work’ of s1m11ar character

7;" ‘RULE 180. -
_— }f"'i,, Cleamng Up Rubbxsh

Shops, repalr yards, and train yards, ‘where car-
men are employed shall be kept clean of all

rubbish.

PR .

T oot Apprentlces '
rRegular apprentlceshlp will- be ! estabhshed in all
branches of the trade. Apprentices shall be govemed
by the general rules:covering apprentices. -
Apprentices shall'not work on oxyacetylene, ther-
mit, electric or other autogenous welding processes
until they are in thelr two : last 130-day perlods

‘ “ RULE 132, '
Schedule of Work Regular Pamter Apprentlces

Regular apprentices—Division of time for painter
apprent1ces' The following schedule for regular
apprentices, painter,. showing the division of time
on the various classes of work, is designed as a
g'ulde and - will be followed as closely as. the con-

¢ 130 days—Frelght car pamtmg
"130 days—Colgr room, mixing paint.
130 days—General locomotive pajnting,
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;~ 260 days—Painting passenger equipment. ..
'390 days—Lettering, striping, finishing, and such
_ ‘ lz;fym out and de31gnmg as the shop

' RULE 133 L
. .Schedule of Work Helper Apprentices
Helper apprent1ces———D1v1smn Df tlme for pa1nte1
apprentlces
‘'The following schedule for helper apprentlceu,
painter, showing the division of time on the various

classes of work, is designed as a guide and will
be followed as closely as the conditions will permit:

87 days—Freight car painting. ... = .o

87 days—Color room, mixing paint. = ...

87 days—General locomotive painting. .-

217 days—Painting passenger equipment.

304 days—Lettering, striping, finishing, and such

. laying out and de51gnmg as the shop
affords - .

RULE 134
Schedule of Work Regular Carmen Apprentlces .

The following :schedule for regular apprentices,
shomng‘ the division of time on the various classes
of work, is designed as a guide and will be followed
as closely as conditions will permit. Where sufficient
passenger car department: work is not avialable
without exceeding the regular ratio of apprentices in
the passenger car department apprentices will com-
plete their apprentlceshlp in the frelght car depart-

'
i _l- L -‘Ivl.(

. Pree, s
¢ Al o4

.ment:

390 days—General freight work, wood and steel.
130 days—Air brake work. _
130 days—Mlll machine work. o
390 days-_eGeneral ‘coach work, ’wood 'and 'steel,

" RULE 135.

Schedule of Work Carmen Helper Apprentices

The following schedule for helper apprentices,
showing the division of time on various classes of
work is designed as a guide and will be followed as
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closely as' the" conditions ‘will perm1t Where suffi-
cient passenger ‘car department work is not awalable
‘without ‘exceeding the regular ratio of apprentices in
the passenger car department apprentices will com-
plete their apprent1cesh1p 1n .the freight car de-
partment:

260 days‘“General freight: Work, wood and steel

130 days-—Air brake work. ¢ ;

130 days—Mill machine work,

260 days-—General coach work wood and steel
I, R i PR TR ’:_‘.1. = e
Ii:,—'. P ::;fiﬁ,,-;. RULE 136 ' '3 : S
S IR TRER N S Dlﬂ'erentlals

Autogenous welders shall receive six - cents (6c)
per hour above. the nummum rate pa1d carmen of
their class. ,'1'=llit'2‘.;' ----- . .

e RULE 187. PRRTHITEE
o G Coach Cleaners
s Coach cleaners may “be asmgned to any other
unskllled work during their on-duty ‘periods. They
will receive overtime as. provided in this Agreement.

Coach cleaners at points other than Houston,
~TGalveston, - San ' Antonio, -Beaumont, Lafayette,
'Hearne, .. Waco, -Fort Worth, Ennisg and Yoakum
may  be yorked - eight (8) hours - w1thm a: sprea.d
of ten.(10) consecutlve hours P
;I FEN T )""

o

Sliteiad o don ( RULE 138, ...
11'1“;,,,.-;455“’)1;1'” Lo i HELPERS e e
Do o S S Olassification- ., L

The clasmﬁcatlon for helpers w111 be as follows

T
[ RRAE I R

b ' Helpers—Class A, : '
Class A shall consist of helpers who are regula1 ly
ass1§ned ta perform helpers’ ‘work and to assist
mechanies in the performanCe ‘of their work and
who have been in the ;service: for more than two
years, o

ORI T TR Y S T Helpers—-—Class B. T 7T E T PN

“Class'* B+ shall’ consist of ' all' helpers' ‘who have
been m» the Sel'Yl ce’ for one year but- less than’two
years. i Heer D 0 =
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¢ 4oy v . Helpers—Class G, AU

Class C shall consist of all helpers ‘ﬁvho haye
been in the service for less than one year. :

RULE '139.
RATES OF PAY

CLASSIFICATION . . RATE PER HOUR

Boilermakers $ 3.0108 .
Blacksmiths . 3.0108 -,
Passenger Carmen cq . 3.0108
Freight Carmen o 2,9668
: Regular Applentices _ oL E_;
_1st period of 130 days - . = .. . 24348 ,
E " 2nd period of 130 days = = ' ' 24348
o 3rd period of 130 days '2.4468
1 4th period of 130 days = .+ ‘s-i:--.js 2.4948 -
bth period of 130 days i 2.5808 0
6th period of 130 days .. : ... .. . 25668 Y
A 7th period of 130 days . . 2.6508 . |
3 8th period of 130 days . .. ."J Ll 273480

Machinists | i 1"304%:1
Sheet Metal Workersi:..¢: 1:v.iy . ..y 3.04%
Electricians C b4, 3.04%

A Regular Apprentices i-ffi : ’.v-", { R
1st period of 130 days. !i it oo L 2;3448 ch
2nd period of 130 days : i ol 2.3448

3rd period of 130 days ey 2.3668 s
4th period of 130 days ;. ...r. ... . 24048 .

T S e iy
Yiaor o -A»l-]
;I iotd

N K et N i
L

i 5th period of 130 days .. .2.4408

6th period of 130 days .. . =~ 24768 .
; 7th period of 130 days " ... 2.6608
; 8th period of 130 days . 12,6448
Electric Crane Operators v 3.04% . -
i (40 Tons or over) A S AU TR SE ORI ;

Electric Crane Operators s, 282%
(Less than 40 tons) el “ :

Helpers {Class A) Col ;*.2.6748 .
Helpers (Class B) -+ 2.65608 .
Helpers (Class C) bt : . 2.6268
Coach Cleaners S 2.4348  .;

Jito ;i.:’! |Jl:




MONTHLY RATES OF PAY: UNDER RULE 12

Leadmen ‘(Machinist, Sheet Metal
Worker, Electrician) : 0§ 64T 53

Machinist, Sheet Metal Worker,
Electnclan 634.23

Leadmen (Boilermaker, Blacksmlth) 639.66
Boilermaker, Blacksmith, Passenger: ‘< |

Carman - - 627.82 i
Freighy' Carmen . 618.52 '
Helper' (Class A) oot 5b821
Helper (Class B) -7 B§3.Q7 7
Helper (Class C) . b48.34

Signed 'at Houston, Tehas, thls 13th day of Jan-
uary, .1967, SR o

FOR THE EMPLOYEES:
E. C. WOLFF : Pt
President, System Fede1at1on No 16‘7 bt :
J. B. CARPENTER R
Secretary-Treasurer, System:’ Federatlon No 162

J. B. CARPENTER

General Chalrman, 1BofBISBBF&H
(Boilermakers) SRS ATAR AR

J. B. CARPENTER CoT

General Chalrman, IBofBISBBF&H L
(Blacksmiths) REETI B :

W. E AUSTIN

General Chairman, IAofM

E. J. HAYES "'" e o A
_—General ‘Chairman, SMWIA e

E. A. WINTER U;:; SRR
General Chaf*man IBEW o

E. C. WOLFF — ks
General Chalrman, BRCofA

IFOR THE CARRIER:

J. D. DAVIS
Manager of Personnel

L. H. SULTAN KR
Assistant Superintendent, o i
Mechanical Department
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":.‘5;":.'-":.' :'""..:I-'Aif ‘.h“ K i RULE 1.40.51;' ':‘ Co :_:[“ Lo 'J:.’L...
it i REVISION-OF AGREEMENT: - v
. Except as provided in this agreement, existing
rules of the Shop Crafts As'reement that became
effective March 1, 1943 and September 1, 1949,
remain in effect. This agreement as rewritten be-
comes effective April 15, 1967, and shall continue
in effect thereafter until changed in accordance with
the provisions of the Railway Labor Act. = - -

.~ - ADDENDUM1 - '-7 .
.. '. ... VACATION AGREEMENT - .

" Section 1. In so far as applicable to the employees
covered by this Agreement, Article 1 of the Vaca-
tion Agreement of August 21, 1954, and the Agree-
ment of August 19, 1960, is hereby further amended
E% 61{‘_;=:a.d as of November 21, 1964 and February 4,
(a) Effective with the calendar year 1965, an an-
nual vacation of five (b) consecutive work days
with pay will be granted to each employee covered
by this Agreement who renders compensated service
on not less than one hundred twenty (120) days dur-
ing the preceding calendar year. .

(b) Effective with the calendar year 1965, an
annual vacation of ten 310) consecutive work days
with pay will be granted to each employee covered
by this Agreement who renders compensated ser-
vice on not less than one hundred ten (110) days
during the preceding calendar ‘year and who has
three (3) or more years of continuous service and
who, during such period of continuous service rend-
ers compensated service on not less than one hun-
dred ten (110) days (133 days in the years 1950-
1959 inclusive, 151 days in 1949 and 160 days in
each of such years prior to 1949). in each of the

three (3) of such years, not necessarily consecutive.

(¢) Effective with the calendar year 1965, an an-
nual vacation of fifteen (15) consecutive work days
with pay will be granted to each employee covered
by this Agreement who renders: compensated ser-
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vice on not less than one hundred (100) days during
the preceding calendar year and who has fifteen
(15) or more years of continuous service and who,
during such period of continuous service renders
compensated ‘service on not less than one hundred
(100) days (133 days in the years 1950-1959 inclu-
gsive, 161 days'in 1949 and 160 days in each of such
years prior to 1949) in each of fifteen (15) of such

years, not necessarily consecutive.,

(d) Effective with the calendar year 1965, an an-
nual vacation of twenty (20) consecutive work days
with pay will be granted to each employee covered
by this.Agreement who renders compensated service

~ on not less than one hundred . (100) days during

the preceding calendar year and who has twenty

(20) or more years of continuous service and who,

during ‘such period "of continuous service renders

compensated service on not less than one hundred

(100) days (133 days in the years 1950-1959 inclu-

sive, 151 days in 1949 and 160 days in each of such

years prigr to 19491) in each of twenty (20) of such
—— years, not necessarily consecutive. "~ - ¢ Cor

-~ (e) Paragraphs (a), (b), (c) and (d) hereof shall

he construed to grant to weekly and monthly rated

employees, whose rates contemplate more than five

days of service each week, vacations of one, two,

three or four work weeks. .= A

- (£) Service rendered under agreements between a

carrier and one or more of the Non-Operating Or-

ganizationg parties f{o the General, Agreement of

August 21, 1964, or to the General Agreement of

August .19, 1960, . shall be, counted in computing

days of compensated service and years of continuous

| service. for vacation qualifying purposes under this
T Agreement, :. ;. . . .. o
-+ (g) Calendar.idays in each current :qualifying
year on which an employee renders no service be-

- cause of his own sickness or because of his own in-
Jury. shall be included in:computing days of com-~-
nsated service and years of -continuous  service

for vacation gualifying purposes on the basis of a
maximum of ten (10) such days for: an employee
with lesg than. (3) years of service; a maximum of
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twenty (20) such days for an employee with three
(3) but less ‘than fifteen (16) years of service; and
a maximum of thirty (30) such days for an em-
ployee with fifteen (16) or more years of service
with the employing carrier.

(h) In instances where employees have performed
seven (7) months’ service with the employing car-
rier, or have performed, in a calendar year, service
sufficient to qualify them for a vacation in the fol-
lowing calendar year, and subsequently become
members of the Armed Forces of the United States,
the time spent by such employees in the Armed
Forces will be credited as qualifying seiviee fu de-
termining the length of vacations for which they may
qualify upon their return to the service of the em-
ploymg' carrier. -

(i) An employee who is lald off and has no se-
niority date and no rights te accumulate seniority,
who renders compensated service on not less than
one hundred -twenty (120) days in a calendar year
and who returns to_service in the following year for
the same carrier will be granted the vacation in the
year of his return. In the event such an employee
does not return to service in the followmg year for
the same carrier he will be compensated in lieu of
the vacation he has qualified for provided he files
written request therefor to his employing officer, a
copy of such request to be furmshed to his local or
general chairman.

- Section 2. SubJect to the provlswns of Sectmn 1
hereof as to qualifications for each year, effective
with the calendar year 1954 annual vacations with
pay of seven and one-half and ten consecutive work
days will be:granted to the following employees,
after two and thlee years of continuous service re-
spectively: o -

(a) The followmg descrlbed employees 1f repre-
sented by the Brotherhood of Railway and Steam-
ship Clerks, Frelght Handlers, Express a.nd Statlon
Employes: . .

(1) Clerks (clerlcal Workers and machme opera-
tors) which eclassification for the purposes of this
Agreement shall be constru,ed to also include the
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occupations hereafter named——Agents and- assistant
agents; traveling’ auditors, traveling freight” ¢laim
agents and adjusters, travehng ‘time adjusters - or
traveling checkers, traveling accountants and travel-
ing car agents; storekeepers, assistant storekeepers
and supply car- storekeepers, station masters and as-
sistant station masters; supervisors and .assistant
supervisors; baggage agents and assistant baggage
agents; general foremen and assistant general fore-

. men, foremen-and assistant foremen; fuel, lumber,

tie, loss and damage, store and material, transporta—
tion, icing and refrigeration, freight and perishable,
scale and material inspectors; crew dispatchers;
ticket sellers; checkers, talleymen, receivingmen and
dellverymen, defined : as clerks in existing agree-
ments; stockmen, stockkeepers, countermen, station-
ers and counter checkmen in stores department;
weighmasters; toll collectors; caboose supply check-.-
ers; teletype operators.

' (2) Other office and station- employees which
classification shall include the occupations here-
after named by whatever payroll title designated,
but no:others; Gang foremen other than those paid
on differential hourly or tonnage basis; office boys,
messengers and chore boys; train announcers; gate-
men, train and engine crew callers telephone switch-
hoard ‘operators; elevator operators, matrons and
watchmen in office buildings; operators of office or
station equipment devices or appliances such as
those for duplicating letters and statements, perfor-
ating papers, adjusting dictating machine cylinders,
numbering -claims and other papers; employees en-
gaged in assorting, checking or ﬁlmg tickets, way-
bills, elaims, pay.and time checks, car movements,
per diem or other checks, freight clalms dray tickets,
requisitions, tickets or waybills agamst reports; em-
ployees engaged exclusively in gathering and dis-
tnbutlng or delivering mail,

 (b) Employees represented by ‘the . Order of Rail-
road Telegraphers, except custodians, caretakers,
and small non-telegraph agents. .= . Do

0 “(¢) Paragraphs (2) and (b) hereof shall be‘ con-

'strued to grant to weekly and monthly rated em-
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ployees Whose rates contelnplate more ‘than' five: (5)
days of service each ‘week, one and one-half or two
Work weeks of vacatmn ' :

Sectmn 3. The terms of thlS agreement shall nat
be construed to deprive any employee of such .addi-
tional vacation days as he may be entitled to receive
under any existing rule, understanding or custom,
which additional vacation days shall be accorded un-
der and in accordance with the terms of such ex1st-
ing rule, understandmg or custom.

Section 4. (a) v acations may be taken from Janu-
ary 1st to December 31st -and due regard consistent
with requirements of service shall be given to the
desires and preference of the~employees in semonty

order when fixing the dates for their vacations———__ —

The local committee of each organization 51gr_1a—
tory hereto and the representatives of the Carrier
will cooperate in assigning vacation dates. . .. g

(b) The Management may upon reasonable notice
(of thirty (30) days or more, if possible, but in
no event less than fifteen (15) days{ require all or

any number of employees in any plant, operation,. .

or facility, who are entitled to vacations’ to- take
vacations at the same time.

The local committee of each’ orgamzatlon aﬁected
mgnatory hereto and the proper representatlve of the
carrler will cooperate in the assagnment of remam-
ing forces.

Section 5. Each employee who is entitled to
vacation shall take the same at the time assigned
and, while it is intended that the vacation date
designated will be adhered to so far as practicable,
the management shall have the right to defer same
provided the employee so affected is given as much
advance notice as possible; not less than ten (10)
days’ notice shall be given except when emergency
conditions prevent. If it becomes necessary to ad-
vance the designated date, at least thirty (30) days’
notice will be given affected employee.

If a carrier finds that it cannot release an em-
ployee .for “a  vacation during the 'calendar year
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because of the requirements of the service, then such
: employee shall he paid in lieu of the. vacatlon the
i allowance hereinafter provided.

Such employee shall be paid flle time and one-
half i rate for work performed during his vacation
penod in addition to his regular vacation pay.

'NOTE: This' provision does not supersede provi-
sions pof ‘the mgw:ldual collective ' agreements that
require ' payment of double tlme under speclﬁed
conditions.’ '

Section 6. The carriers w111 prov1de vacatlon
relief workers but the vacation system shall not be
used as ‘a’ device to make unnecessary’ jobs for
other workers "Where a vacation relief worker is nat
needed in a given instance and if failure to provide
; a vacation’ rehef worker does not burden those em-
\#__ﬂ__efww ployees ~remaining - on- the job, or burden the em-
ployee® aftér his return from vacation, the carrier
shall not be required to provide such relief worker.

Sectwn ‘7. Allowances for each day ‘which an
employee is entitled to a vacation with' pay will be
(;z}lculated on the following basis;

(a) An employee having a regular asmgn:ment will

d)ald while on vacation the daily: compensatlon
paid by the carrier for such assignment. '

i (b) An. emplo ee paid a daily rate to cover all
semces rendered, including overtime, shall have no
deduction made from his established daily rate-on
account of vacatlon allowances made pursuant to
this agreement. . : [
hr(e) An employee paid a weekly 0T monthly rate
shall have no deduction made from his compensa-
; tion on account of :vacation allowances made pur—
— ’—#Mgm_suant to this agreement. = - 1. . .

“(d) An’ employee‘ ‘working on’ a" iecework or
tonnage basis will be paid on the basis of the
average 'earnings 'per day for the last two semi-
monthly " periods preceding the vacation, during
which two " periods such employee worked on . as
many as sixteen’ (16) different days.

(e) An emplqyee not covered by. parag'raphs (a),
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(b}, (c) or (d) ‘0F: this ‘section w111 be ‘paid on the
basis of the average daily straight time compensa-
tion earnmed in the last pay period préceding’ the
va,catlon dunng which he performed semce A

Section ‘8. The ' vacation :provided "for' in‘ this
Agreement shall be considered to have been earned
when the employee has qualified under Article 1
hereof. If .an employee’s employment status is ter-
minated for any reason whatsoever, including but
not limited to retirement, resignation, discharge, non-
pompliance with: a ‘union-shop agreement, or failure
to return after furlough he shall at the time of such
termination be.granted full vacation pay earned up
to:the time he %T aves the service including: pay for
vacation earned in the preceding year or years and
not yet granted, and the vacation for the succeeding
year if the .employee has qualified therefor under
Article. 1. If an employee thus entitled to vacation
or vacation pay shall die the vacation pay earned
and not received shall be paid to such beneficiary as
may haVe been designated, or in the absence of such
designation, thesurviving spouse or children or hls
estate in. that order of preference C e o

Sectmn 9, Vacatlons sha.ll not "be accumulated
or carried - Qver- from one vacatlon year to another

Sectmn 10 (a,) An employee des1gnated to fill
an_assignment of ‘another employee on vacation will
be paid the rate of “such assignment or the rate
of his own assi ent, whichever is the eater,
provxded ‘that if ‘the ' .assignment ; is filled by " a
regularly ass1gned vacatlon relief em loyee, such
employee shall receive the rate of the relief position.
If an employee receiving.graded rates, based upon
length of seryvice and experience, is. designated to
fill an assignment’ ‘of ‘another employee in the same
occupational clasgification receiving -such: graded
rates. who is on vacation, the rate of the rehewng
employee will be: pﬂld P RRU IR

* (b) Whel:e work of vacatiomng employees ‘is
distributed among' two or more employees, such
émployees will be paid their own' respective rates.

67

£



However, not more than the equivalent of twenty-

e

five per ¢ent of the work load of  a given vaca-

tioning :employee . can’ be distributed among fellow

employees without the hiring- of a relief  worker
unless a larger distribution of the work load is
agreed: to, by the proper local union committee. or
OﬁiCial' it L T

(¢) No employee shall be paid less than his own
normal - compensation for theé- hours of his own
assignment because of vacations to other employees.
. Seetion 11. While the intention of .this agreement
is 'that the vacation period will be continuous, the
_vacation may, at the request of an employee, be
given in:installments if the management .consents
;thereto. ‘»;»u..' s e ‘;:_, O ".4
i -Section 12.' (a) Except as otherwise provided in
this agreement a carrier shall not be: required to
assume  greater expense -because of granting a
vacation ‘than ‘would be incurred if an employee
were not granted a vacation and was-paid in lieu
therefor under the provision hereof. However, -if- a
relief worker necessarily is put to substantial extra
expense over and above that which the regular em-
ployee on vacation would incur if he had remained
on the job, the relief worker shall be compensated in
accordance with existing regular relief rules.
... (b) As employees exercising their vacation priv-
ileges will be' compensated under this agreement
during their absence on vacation, retaining their
other rights as if they had remained at work, such
absences from ‘duty will not constitute “vacancies”
in their positions under any agreement. When the
position of a vacationing employee is to be filled
and regular relief employee is not utilized, efforts
will be made to observe the principle of seniority.

.. {e) A person other than a regularly assigned
relief employee temporarily hired solely for vaca-
tion relief purposes will not -establish seniority
rights unless 80 used. more than 60 days in a
calendar year, If a person so hired under the
terms hereof acquires seniority rights, such rights
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will date. from the .day of original entry into
.,s,eririce,tgplgs“s, ‘gtherwise provided in exjsting agree-
ments, . .o e
- Section . 13. The parties “hereto’ having 'in ‘mind
conditions ‘which exist or may arise on indiyvidual
carriers in making provisions for vacation with pay
agree that the duly authorized representatives of the
employees, who are parties to one agreement, and
the proper officer of the carrier may make changes
in the working rules or enter into additional written
understandings to implement the purposes of this

agreement, provided that such changes or under-
standings shall not be inconsistent with this agree-

ment. // P

“_S,egt,i,qn’/ﬂ—./ Any dispute or controversy arising out
of the interpretation or application of any of the
provisions of this agreement shall be referred for
decision to a committee, the carrier members of
which shall be the Carriers’ Conference Committees
signatory hereto, or their successors; and the em-
ployee :members of which shall be the Chief Execu-
tives of the Fourteen Organizations, or their rep-
resentatives, or their successors. Interpretations or
applications agreed upon by the carrier members and
employee members of such committee shall  be
final and binding upon the parties to such dispute
or controversy. -

-This section is not intended by the parties as a
waiver of any of their rights provided in the Rail-
way Labor Act as amended, in the event committee
provided in this section fails to dispose of any
dispute or controversy.. . o

Section 15. Except as otherwise provided herein
this Agreement shall be effective as of January 1,
1965 and shall be incorporated in existing agree-
ments as a supplement thereto and shall be in full
force and effect for a period of two (2) years from
January 1, 1965, and continue in effect thereafter,
subject to not less than seven (7) months’ notice in
writing (which notice may be served in 1966 or in
any subsequent year) by any carrier or organiza-
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tion party hereto, of desire to change this "Agree-
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes
desired -and the recipient of such notice shall then
have a period of thirty (30) days from the date of
the receipt of such notice within which 'to’ serve
‘ notice specifying changes which it or they desire
E to ‘make. Thereupon such proposals of the respective
. parties shall thereafter be negotiated and progressed

concurrently to‘a conclusion. =~ = S

"+ When such notice is served, the proceedings shall

be under the provisions. of the Railway Labor Act,

e~ Amended.: - .- . o Lo
s\w Agreement of August 21, 1954)

- When,~during an employee’s vacation period, any
of the seven. recognized holidays (New Year’s Day
‘Washington’s Birthday, Decoration Day, Fourth o
July, Labor Day, Thanksgiving Day and Christmas)

— or any day: which by agreement has been ‘substituted
TT— ar is observed in place of any of the seven holidays
—enumerated above, falls on what would be a work
day of an employee’s regularly assigned work week,
such: day:shall be considered as a work day of the
g_e_rlod for which .the employee,is entitled to vaca-
won, . .., - N : SR o
'+ Except to the extent that articles of the Vacation
Agreement of December. 17, 1941, are changed' by
the Agreement of August 21, 1954, the said Agree-
ment and - the . interpretations .thereof - and of the
Supplemental - Agreement of February 28, 1946, as
made by the. parties, dated June 10, 1942, July 20,
1942, and July 18, 1945, and by Referee Morse. in
his award of November 12, 1942, shall remain in
full force and effect.. S
-+ In” Sections 1 and 2 of this'Vacation Agreement
certain words ' and 'phrases which appear in the
Vacation Agreement of December 17, 1941, and in
the Supplemental Agreement of February 23, 1945,
are used. The said interpretations which defined such
words and phrases referred to above as they appear
in said Agreements shall apply in construing :them
as they appear in Sections 1 and-2 hereof.. '~ =~ -
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Bl e " ADDENDUM 2 : S e
. VACATION AGREEMENT "'
OF NOVEMBER 25, 1966
MEMORANDUM OF AGREEMENT '
- Between .. NI “"“"

'SOUTHERN PACIFIC COMPANY— ' "
TEXAS AND LOUISTANA LINES

."and‘_ ";”

SYSTEM FEDERATION 162 R.E D AFL CIO
composed of; . - Slib e e PR

Internatlonal Assocmtmn of Machlmsts ,

~ International Brotherhood’ of Boilermakers,
" Iron ship builders and helpers of America ™' !

HES RN

ni Sheet Metal Workers’ International -Association:
International Brotherhood'of Electrical Workers
Brotherhood Ra.llwa.y Carmen of America’ "

International Brotherhood of Firemen, Ollers,
Helpers, Roundhouse and Raﬂway Shop Labhorers -

System Federatlon 162 has requested that em-
ployees represented by it be given the privilege of
splitting vacations in excess of five consecutive work
days into two periods. _ .

IT IS AGREED:

Effective January 1, 1967 employees represenbed
by System Federation 162 subJect to the terms of the
National Vacation Agreement of December 17, 1941,
as amended, who qualify for 10, 15 and 20 conse-
cutive work days’ vacation under the provisions of
said National Agreement will, upon written request,
be permitted to split the vacatlon, subject to the
terms and conditions of this Special Agreement.

A vacation period of an employee who qualifies
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for 10, 15 and 20 work days’.vacation may be split
into two periods as follows:

1. Ten consecutlve work days spht into b work
days each. -

2, Fifteen consecutlve WOI‘k days spht inte two
periods, 5 consecutive days for the first period and
10 consecutive days for the second period.

3. Fifteen consecutive work days inte two periods,
10 consecutive work ‘days for the first period and §
consecutive work days for the second period.

4. Twenty consecutive work days split into two
periods, 10 consecutive work days for the ﬁrst period
and 10: congecutive work days for the secona period.

6. Twenty consecutive work days, split into two
periods of 5 consecutive work days and 15 consecu-
tive work days.

6. Twenty consecutive work days spht into two
periods, 15 consecutive work days and b consecutive
work days.

Employees who desire to take their vacation in
two periods, as indicated above, must so notify the
Superintendent ‘or his designated representative, in
writing, not later than December 15, 1966 for vaca-
tion year 1967, and thereafter, for subsequent years,
the notlﬁcatlon must be in by November 16 of the
preceding year, After vacation periods have once
been assigned, no change will be made except as
mutually agreed upon hy representatlves of the Car~
r1er and the Employees :

Sectmn 4 (a) of the December 1’7 1941 vacatlon
agreement provides, in part:

‘4 (a) Vacations may be taken from J anuary
:1st to December 31st and due regard consistent
+ with requirements of service shall be given to the
. desires and preferences of the employees in senior-
ity ox;der I;xen ﬁxmg the dates for thelr vaca-
v tionst : :

The prmelples set forth above will be adhered
to in assigning vacations to the employees involved
herein. An,employee requesting a. split .vacation will
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designate the periods desired in order of preference.
After all em Yoyees of the particular classes have
been assigned one vacation period, with the above-
quoted principle, those employees splitting their va-
cations will be assigned the second vacation ‘period
in accordance with the same principle. S

Signed at Houston, Texas, this 25th dayj “of
November, 1966. ' L

FOR SYSTEM FEDERATION 162:

J. B. Carpenter -

Secretary-Treasurer, System
Federation 162

E_- C- WOlﬁ C . ) '.:- .
Pr esident, System F-eder_ation 162 -

FOR THE CARRIER:
J.D. Davis L |
Manager of Personnel - = =~ o
... ADDENDUM 3. .
S i U AGREEMENT Y0
ThiS'Agre‘ement'made this 21st day of January,

1953, by and between the Southern Pacific Lines in

Texas and Louisiana (Texas and New Orleans
Railroad - Company), and the employees thereof
represented by the Railway Labor Organizations
signatory hereto, through the Employes’ National
Conference Committee,- Seventeen Co-operating
Railway Labor Organizations, witnesseth: :

IT IS AGREED: - :

- Section 1, In accordance with and subject to the
terms and conditions hereinafter set forth, all em-
ployes of the carrier now or hereafter subject to
the rules and working conditions agreements between
the parties hereto, except as hereinafter provided,
shall, as a condition of their continued employment
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subject to’such agreements, become members'‘of the
organization, party .o this agreement representing
their craft or class within ‘sixty 'cdlendar days of
the date they 'first perform compensated service as
_such employes’after the effective date of this agree-
“ment, and thereafter shall maintain ‘'membership in
such organization; except that such membership
shall 'not be required of any individual ‘until he has
performed compensated service on thirty days within
a period of twelve consecutive calendar months.
Nothing in this agreement shall alter, enlarge or
otherwise change the coverage of the present or
future rules and working conditions agreements.

Section 2. This agreement shall not apply to
employes while occupying positions which are ex-
cepted from the bulletining and displacement rules
of the individual agreements, but this provision
shall not include employes whg- are subordinate .to
and report to other employes who are covered by
this agreement. However, such excepted employes
are free to be members of the organization at their
option.

Section 3. (a) 'Employes “Who retain seniority
under the Rules and Working Conditions Agree-
ments governing their class or craft and who are
regularly assigned or transferred to full time em-
ployment.-not covered. by such agreements, or who,
for a. period- of thirty days or more, are (1) fur-
loughed on. account of force reduction, or (2) on
leave of absence, or (3) absent on account of sick-
ness . or disability, will not be required to main-
tain membership as provided in. Section 1 of this-
agreement so long: as they remain in such other
employment, or furloughed or absent 'as herein
provided, but they may do so at their option. Should
such employes return to any service covered by the
said Rules and Working Conditions Agreements and
continue 'therein thirty  calendar days - or more,
irrespective’ of the number of days actually worked
during that' period, they shall, as a condition of
their ‘continued employment subject to such agree-
ments, be ' required to become and remain members
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of the organization representing their class, or craft
within thirty-five calendar days irom ‘date of thejr
return to such service. .. . | Cew

- -(b) The seniority .status and rights of employes
furloughed to serve in the Armed Forces or granted
leaves of absence to engage in studies under an
educational aid:program sponsored ‘by.the federal
government or ‘a -state government for -the benefit
of ex-service men shall not be terminated by reason
of any 'of: the provisions..of ‘this ‘agreement but
such employes shall,: upon resumption. of employ-
raent, be considered as new employes :for the pur-
poses of applying this agreement.... .. .- 5.

(c) Employes who retain seniority under the rules
and working conditions.agreements governing their
class or craft and who, for reasons other than those
specified in subsections (a) and (b) . .of this section,
are not in service covered by such agreements, or
leave such service, will not be required to maintain

membership:as provided in- Section 1 of this agree- —— «-_

ment so long as they ‘are: not in service covered
by such .agreements, but- they may do so at their
option. Should such employes return to-any: service
covered by the maid rules and working conditions
agreements they. shall, as:a condition of their con-
tinued - employment, be:required, from the' date of
return. to’ such service, .to become -and remain
members-in- the: organization representing their class
or craft."'";"" R T ST N
"' (d) Employes who retain seniority under the rules
and working conditions agreements of their class or
craft, who are members of an organization signatory
hereto representing that class or:.craft and who in
accordance with the rules and working conditions
agreement of that class or craft temporarily perform
work in another class of service shall not be required
to be members of another organization party hereto
whose agreement covers the other class of service
until the date the employes hold regularly assigned
positions within the scope of the agreement covering
such other class of serviee. -, ..~ . .

~ Section 4. Nothing jn this agreement shall require
75




an employe to become. or to remain a member of
the organization if such membership is not avail-
able to such employe upon the same terms and
conditions as are generally applicable to any other
member, or if the membership of such employe is
denied or terminated for any reason other than the
failure of the. employe to tender the periodic dues,
initiation fees, and assessments (not including fines
and penalties) uniformly.required as a condition of
acquiring or retaining membership. For purposes of
this agreement, dues, fees, and assessments, shall
be deemed to be “uniformly required” if they are
required of all employes in the same status at the
same time in the same organizational unit.

— ; . ’

\Sectidn 5. (Note.—phrase -“Registered or Certified
; Mail,”"in"lieu of ' “Registered “Mail” formerly ap-

pearing, effecti_ve by amendment October 15, 1955.)

; i "(a) Each employe covered by the provision of
- 17 this agreement shall be considered by the carrier to
have met theé.requirements of the agreement unless

and ‘until it is>advised to the contrary in writing

by the organization.- The organization will notify the
carrier in writing by~ ngistered or Certified Mail,
Return Receipt Requested, or by personal delivery
evidenced by receipt, of any employe who it is
alleged has failed to comply with the terms of this
agreement and who the organization therefore claims

is not entitled to continue in employment subject

to the Rules and Working Conditions Agreement.
The form of notice to be used shall be agreed upon
: by the railroad and the organizations involved and
the form shall make provision for specifying the
reasons for the allegation of non-compliance. Upon
receipt of such notice, the carrier will, within ten
calendar days of such receipt, so notify the employe
concerned in writing by Registered or Certified

Mail, Return' Receipt- Requested, or by personal
delivery evidenced by receipt. Copy of such notice

to the employe shall be given the organization. An
employe so notified who disputes the fact that he

has failed to comply with the terms of this agree-

ment, shall within a period of ten calendar days

from the date of receipt of such notice, request the
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carrier in writing by Registered or Certified Mail,

Return Receipt Requested, or by personal delivery
evidenced by receipt, to accord him a hearing. Upon
receipt of such request the carrier shall set a date
for hearing which shall be held within ten calendar
days of the date of receipt of request therefor.
Notice of the date set for hearing shall be promptly
given the employe in writin% with copy to the
organization, by Registered or Certified Mail, Return
Receipt Requested, or by personal delivery evidenced
by receipt. A representative of the organization shall
attend and participate in the hearing. The receipt
by the carrier of a request for a hearing shall
operate to stay action on the termination of em-
ployment unti] the hearing is held and the decision
of the carrier is rendered.

In the event the employe concerned does not
request a hearing as provided herein, the carrier
shall proceed to terminate his seniority and em-
ployment under the Rules and Working Conditions
Agreement not later than thirty calendar days from
receipt of the above described notice from the
organization, unless the carrier and the organization
agree otherwise in writing. -

(b) The carrier shall determine on the basis of
the evidence produced at the hearing whether or not

T - _the employe has complied with the terms of this

agreement and shall render a decision within twenty
calendar days from the date that the hearing is
closed; and the employe and the organization shall
be pronppt?' advised thereof in writing by Registered
or Certified Mail, Return Receipt Requested.

If the decision is that the employe has not com-
plied with the terms of this agreement, his seniority
and employment under the Rules and Working
Conditions Agreement shall be terminated within
twenty calendar days of the date of said decision
except as hereinafter provided or unless the carrier
and the organization agree otherwise in writing.

If the decision is not satisfactory to the employe
or to the organization it may be appealed in
writing, by Registered or Certified Mail, Return
Receipt Requested, directly .to the highest officer

T7



of thecarrier designated: to handle -appeals under
this .agreement.: Such' appeals must be received by
such’ officer . within ten calendar..days of the date
of ‘/the idecision appealed: from . and. shall operate
to' stay:action: on the termination of seniority. and
employment, until the decision on appeal is rendered.
The ‘carrier shall promptly notify the.other. party
in: writing of iany such appeal, by Registered or
Certified - Mail,': Return . Receipt: Requested. The
decision  on such: appeal.shall -be. rendered within
twenty: calendar: days -of the date.the notice of

. appeal is received, and the employe and the organi-

zation shall be.promptly advised thereof in writing
by - Registered :.or : Certified Mail, Return Receipt
Requested. . - @ {0 0 . ) A b

If the decision on such appeal is that the employe
has not:complied ‘with the terms:of this agreement,

~his seniority:and :employment under the Rules and

Working Conditions Agreement shall be terminated
within twenty :calendar days- of the date .of said
decision unless selection of a neutral is requested as
provided below, or unless the carrier and the organi-
zation’'agree otherwise in writing., The decision on
appeal shall be final and binding: unless within

ten calendar days from the date of the decision

the -organization. or the employe .involved requests
the selection: of a . mneutral person. to decide the
dispute as provided - in Section § (¢) below. Any
request for selection of a neutral person as provided
in Section 5 (c) below shall operate to stay action
on the . termination. of seniority -and employment
until not. more. than ten calendar days from- the
date decision is rendered by the neutral person.
v+ (¢) If within ten calendar .days after the date of
a..decision on appeal by the highest officer of the
carrier ' designated to handle appeals under this
agreement the organization or the employe involved
requests such highest officer in writing by Registered
or Certified Mail, Return -Receipt Requested, that
a neutral be appointed to decide the dispute, a
neutral person to.act as sole arbitrator to decide
the dispute. shall .be selected by the highest officer
of the carrier designated to handle appeals under
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this agreement. or his designated representative,.the
Chief Executive of the organization or his designated
representative, and the empIOfve involved or his
representative. If they are unable to agree upon the
selection of .a neutral person any.one of them may
request the .Chairman of the National Mediation
Board. in  wyriting to appoint such neutral. . The
carrier, the organization and the employe involved
shall have the right to appear and present evidence
at a -hearing before such neutral arbitrator., Any
decision by .such neutral arbitrator shall be made
within thirty calendar days from the date of -recelg};
of the request for his appointment .and shall b
final and binding upon the parties. The carrier,
the employe, and the organization shall be promptly
advised thereof in writing by Registered or Certified
Mail, Return Receipt Requested. If the position of

- the employe is sustained, the fees, salary and

expenses of the neutral arbitrator shall be borne in
equal shares by the carrier and:the organization;
if the employe’s position is not sustained, such
fees, salary.and expenses shall be borne in equal
shares by the carrier, the organization and . the
employe. . . . ... 0

_(d) The time periods specified in this section may
be extended in individual cases by written agreement
between the carrier and the organization.

(e) Provisions of investigation and discipline rules
contained’ in’ the: Rules and Working - Conditions
Agreement between the carrier and the organization
will not apply to cases arising under this agreement.

— __ (f) The General Chairman of the organization

R

shall=notify. the carrier in writing of the title(s)
and address(es) of its representatives who are
authorized to serve and receive the notices desecribed
in this agreement. The carrier shall - notify the
General :Chairman of the organization in writing
of the title(s) and address(es) of its representatives
who are authorized to receive and serve the

notices described in this agreement. v | N
(g) In cblnputing- the time periods specified in
19




this agmement, "the date on which a notice is
rYeceive orf-decision'rendered shall not be counted.

‘Section 6. Other provisions of this agreement to
the contrary notwithstanding, the carrier shall not
be required to terminate the employment of an
employe until such time as a qualified replacement
: is available. The earrier may not, however, retain
—————: ___such employe_in service under the provisions of this

section “for a period-in_excess of sixty ecalendar -
days from the date of the last decision rendered
under ‘the provisions of Section 5, or ninety calen-
dar days from date of receipt of notice from the
organization in ‘cases where the employe does not
request a hearing. The employe whose employment
is ‘extended under the provisions of this section
shall not, during such extension, retain or acquire
any seniority rights. The position will be advertised
as vacant under the bulletining rules of the respec-
tive agreements but the employe may remain on
the position he held at the time of the last de-
cision, or at the date of receipt of notice where
no hearing is requested pending the assignment of
the successful applicant, unless displaced or unless
the position is abolished. The above periods may be
extended by agreement between the carrier and the
organizaion involved. - e

Section 7. An employe whose seniority and em-
ployment under the Rules and Working Conditions
Agreement is terminated pursuant to the provisions
of this agreement or whose employment is extended
under Section 6 shall have no time or money
claims by reason thereof. ' S :

If the final determination under Section 5 of this
agreement is that an employe’s seniority and em-
ployment in a craft or class shall be terminated,
no: liability against ‘the carrier in favor of the
organization or other employes based upon an
alleged violation, misapplication or non-compliance
with any part of  this agreement shall arise or
accrue during the period up to the expiration of
the 60 or 90 day periods specified in Section 6,
or while such determination- may be stayed by a
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court, or ‘while'a discharged employe may be re-
stored to service pursuant to judicial determination.
During such periods, no provision of any other
agreement between the parties hereto shall be used
as the basis for a grievance or time or money claim
by or on behalf of any employe against the carrier
predicated upon any ‘action taken by the carrier
in applying or complying with this agreement or
upon an alleged violation, misapplication or non-
compliance with any provision of this agreement.
If the final determination under Section b of this
agreement is that an employe’s employment and
seniority shall not be terminated, his continuance
in service shall give rise to no liability against

the carrier in favor of the organization or other

employes based upon an alleged violation, misap-
plication or non-compliance with any part of this
agreement. - | |

Section 8. In the event that seniority and em-
ployment under the Rules and Working Conditions
Agreement is terminated by the carrier under the

. provisions of this agreement, and such termination

of seniority and employment is subsequently deter-
mined to be improper, unlawful, or unenforceable,

the organization shall indemnify and save harmless

the carrier against any and all liability arising as
the result of such improper, unlawful, or unenforce-
able termination of seniority and employment; Pro-
vided, however, that this section shall not apply to
any case in which the ecarrier involved is the
plaintiff or the moving party in the action in
which the aforesaid determination is made or in
which case such carrier acts in collusion with any
employe; Provided further, that the aforementioned
liability shall not. extend to the expense to the
carrier in defending suits by employes whose senior-
ity and employment are terminated by the carrier
under the provisions of this agreement. .

Section 9. An : employe whdsev-‘employnr'xent is
terminated as a result of non-compliance with the
provisions of this agreement -shall be regarded as
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having termm,ated hls employe. relatlonshlp fqr vaca:
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i) Sectmn 10, (a) The carrler palty ta. th1s agree-
ment, shall . periodically deduct. from the wages of
employes subjeet. to. this. agreement: penodxc dues,
initiatjon fees,. and assessments (not. including fines
and, penalties) umformly required as a condition of
acquiring, or. 1etz;1nmg membership .in such organi-
zation, and shall pay, the. ampunt .so deducted to
such officer of the organization as the gqrganization
shall designate:. Prov1§ed .however, that the require:
mentg. of . this;, subsectlon (a) shall not be effective
with -.respect - to any . 1nd1V1dua.1 ‘employe until he
sha]l have. furnished the carrier..with a written
assignment to. the;organization of, such membershlp
dues, initiation, fees and assessments .which . assign-
ment shall be revocable in writing after the, expira-
tion of one year or upon the termination of this
agreement whichever occurs sooner. . . ..

(b):..The ‘provisions. of ‘subsection ! (a) of thls
section shall not- become effective unless and until
the carrier and .the.organization shall,-as a result
of : further negotiations pursuant to the . ‘recommen-
dations of Emergency Board No. .98, agree: upon
the . terms: and : conditions under Whlch ‘such . pro-
visions' shall :be !applied;. such :agreement to include,
but: not be restricted-"to,'the:'means -of making said
deductions, -the::amounts to be deducted, the:form,
procurement and filing of authorization certificates,
the frequency ..of - deductions, the priority of said
deductions with , other deductions now or hereafter
authorlzed the payment and distributions of amounts
w1thhe a,nd, any other matters pertinent thereto.

Sectmn 11, This’ agreement shall ‘become eﬁectlve
on March 1,:1953, and is in full' and final - settle-
ment of notices served upon- the' carrier by the
organizations, signatory hereto, on or about February
5, 1951. It shall be construed as a:separate agree-
ment by and on behalf of those employes represented
by each organization. This agreement shall remain in
effect .until modified or changed in accordance with
the provisions of the Railway Labor:Act, as amended,
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This Agreement made this 25th day of Septem-
ber,’ 1964, by and between the participating-carriers
listed in Exhibits’ A, Biand C attached hereto and
made: a part- hereof and represented by the Na-
tional Railway Labor Conference and the.Eastern,
Western-and Southeastern Carriers’ Conference Com-
mittees, and the employees of such carriers shown
thereon and represented’ by the railway labor or-
ganizations signatory hereto, through the Railway
Employes' Department, AFL-CIO,

Witnesseth_: o

IT IS AGREED: |
ARTICLEI

Employee Protectlon

Sectmn 1. The purpose of this rule is to af‘ford ro-
tective benefits for employees who are displace
deprived of employment as a result of changes in the
operations of the carrier due to the causes listed in
Section 2 hereof, and, subject to the provisions of
this Agreement, the carrier has and may exercise
the right to introduce technological and operational
‘changes except where such changes are clearly
barred by existing rules or agreements,

Any job protectlon agreement whlch is now- in
effect on.a particular railroad which is deemed by
the authorized employee representatives to be more
favorable than this article with respect to a transac-
tion such as those referred to in Section 2 hereof,
may be preserved as to such transaction by the repre-
sentatives so notifying the carrier within thirty days
from the date of receipt of notice of such transaction,
and the provisions of this Article w111 not apply with
respect to such transaction.

 None of the provisions of this Artlcle shall apply
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to any transactions subject tq:approval by the Inter-
state Commerce Commission, if the approval order
of the Commission contains equal :.or more favor-
able employee protection provisions, or to any trans-
actions covered. by the Washington Job Protection
Agreement.

- Section 2. The protective benefits of the Washing-
ton Job Protection Agreement of May, 1936, shall
be applicable, as more specifically outlined below,
with respect to employees who. are deprived of em-
ployment or placed in a worse pogition with respect
to compensation and rules governing working condi-
tions as-a result of any: of the following changes
in the operations of this individual carrier:

a. Transfer of work;

b. Abandonment, discontinuance for 6 months or
more, or consolidation of facilities or services or por-
tions thereof; | i

e. Contracting out of work; -

d. Lease or purchase of equipment or component
parts thereof, the installation, operation, servicing or
repairing of which is to be performed by the lessor
or seller; .. o S B
-e. .Voluntary or involuntary. discontinuance. of
contracts; . ., ... . L :

« f. Technological changes; and, ' .- IR

g. Trade-in or repurchase of equipment or unit

exchange, * | o

Section 3. An ‘employee shall not be regarded as
deprived of employment or placed in a worse posi-
tion with respect to his compensation and rules gov-

. erning working conditions in case of his resignation,

death, retirement, dismissal for cause in accordance
with existing agreements, or failure to work due to
disability or discipline, or failure to obtain a position
available to him in -the exercise of his seniority
rights in-accordance with existing rules or agree-
ments,  or: reductions in forces due to seasonal re-
uirements, the layoff of temporary employees or a
lecline.in a carrier’s business, or for any other rea-
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son not covered by Section 2 hereof. In any dispute
over whether -an employee is deprived of employ-
ment or placed in a worse position with respect to
his compensation and rules governing working con-
ditions due to causes listed in Section 2 hereof or
whether it is due to: the causes listed in Section 3
hereof, the burden of proof shall be on the carrier.

" Section 4. The carrier shall give at least sixty
(60) days (ninety (90) days in cases that will re-
quire a chanage of employee’s residence) written
notice of the abolition of jobs as a result of changes
in operations for any of the reasons set forth in Sec-
tion 2 hereof, by posting a notice on bulletin boards
convenient to the interested employees and by send-
ing certified mail notice to the General Chairmen
of such interested employees, Such notice shall con-
tain a full and adequate statement of the proposed
changes in operations, including an estimate of
the number of employees of each class affected by
the intended changes, and a full disclosure of all
facts and circumstances bearing on the proposed
discontinuance of positions. The date and place of
a conference between representatives of the car-
rier and the General Chairman or his representa-
tive, at his option, to discuss the manner in which
and the extent to which employees may he affected
by the changes involved, shall be agreed upon within
ten (10) days after the receipt of said notice, and
conference shall commence within thirty (30) days
from the date of such notice. L

~ Section 5. Any employee who is continued in ser-
vice, but who is placed, as a result of a change in
operations for any of the reasons set forth in Section
2 hereof, in a worse position with respect to com-
pensation and rules governing working conditions,
shall be accorded the benefits set forth in Section
6 (a), (b) and (c) of the Washington Job Protec-
tion Agreement of May, 1936, reading as follows:

“Section 6 (a). No employee of any of the car-
riers. involved in a particular coordination who is
continued in service shall, for a period not exceed-
ing five years following the effective date of such co-
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ordination, be' placed; as‘a‘result of ‘such'coordina-
tion, in a ‘worse position with respect o compensa-
tion and rules governing working conditions than he
occupied at the time of such coordination 'so long as
he is unable in the normal exercise of his seniority
rights under existing agreements, rules and practices
to obtain ‘a position producing ‘compensation - equal
to or exceeding the compensation of the position
held by ‘him at the time of the particular coordina-
tion, except however, that if he fails to exercise his
seniority rights to secure another available position,
which does’ not require a change in residence, to
which he is entitled under the working agreement and

_+_____which carries a rate of pay and compensation ex-

ceeding those of the position which he elects to re-
tain, he shall thereafter be treated for the purposes
of this section as occupying the position which he

elects to decline.

- '(b).The protection afforded by the foregoing para-
graph shall be made effective whenever appropriate
through what is hereby designated as a ‘displacement
allowance’ which shall be determined in each in-
stance in:the manner hereinafter described.. Any
employee entitled to such an allowance is herein-
after referred to as a ‘displaced’ employee. .. .

" (e¢) Each displacement allowance shall' be a
monthly allowance determined by computing the
total compensation received by the employee and his
total time paid for during the last twelve (12)
months in which he performed service immediately
preceding the date of his displacement (such twelve
(12) months being hereinafter referred to as the
‘test period’) and by dividing separately the total
compensation -and the total time paid for by twelve,
thereby producing the average monthly -compensa-
tion and average monthly time paid for, which shall
be the minimum amounts used to guarantee the dis-
placed employee, and if his compensation in his
current position is less in any month in which he
performs work than the aforesaid average compen-
sation he shall be paid the difference, less compen-
sation for:-any time lost on account of voluntary

absences to the extent that he is not available for
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service equivalent to his average monthly time dur-
ing the test period, but he shall be compensated in
addition thereto at the rate of the position filled for
any time worked in excess of .the average monthly
time paid for during the test period.” L

.- Section 6. Any employee who is deprived of em-
ployment as a result of a change in operations for
any of the reasons set forth in Section 2 hereof shall
be accorded a monthly dismissal allowance in ac-
cordance with the terms and conditions set forth in
Section 7 (a) through (j) of the Washington Job
Frlcftecti_on Agreement of May, 1936, reading as
ollows: ~ . .

. “Section 7 (a). Any employee of any of the car-
riers participating in a particular coordination who
is deprived of employment as a result of said co-
ordination shall be accorded an allowance (herein-
after termed a coordination allowance), based on
length of service, which (except in the -case of an
employee with less than one year of service) shall
be a monthly allowance equivalent in each instance
to sixty per cent (60%? of the average monthly com-
pensation of the employee in question during the
last twelve months of his employment in which he
earned compensation prior to the date he is first de-
prived of employment as a result of the coordination.
This coordination allowance will be made to each
eligible employee while unemployed by his home
road or in the coordinated operation during a period
beginning at the date he is first deprived of em-
ployment as a result of the coordination and extend-
Ing in each instance for a length of time determined
and limited by the following schedule:

 'Length of Service . Period of Payment
1 yr.andlessthan2yrs. . 6 months .. . .. =
.2 yrs. and less than 3 yrs. 12 months .. | . i
. 3.yrs.and less than 5 yrs. 18 months . ..  .:
~ b yrs. and less than 10 yrs. 36 months . ....: ..
10 yrs. and less than 156 yrs. 48 months . = |,

' - 60 months' 7, ‘'’

16 yrs. and over - ! AT
In the case of an employee with less than one ‘year
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of service, the total coordination allowance shall be
a lump sum payment in an amount equivalent to
sixty &0). days pay at the straight time daily rate of
the last position held by him at the time he is de-
prived of employment as a result of the coordina-
tion. ¥

(b) For the purposes of this agreement the length
of service of the employee shall be determined from
the date he last acquired an employment status with
the employing carrier and he shall be. given credit
for one month’s service for each month in which he
performed any service (in any capacity whatsoever)
and twelve such months shall be credited as one
year’s service. The employment status of an em-
ployee shall not be interrupted by furlough in in-
stances where the employee has a right to and
does return to service when called. In determining
length of service of an employee acting as an officer
or other official representative of an employee or-
ganization he will be given credit for performing
service while so engaged on leave of absence from
the service of a carrier. =

(c) An employee shall be regarded as deprived of
his employment and  entitled to a coordination
allowance in the following cases: : :

1. When the position which he holds on his home
road is abolished as result of coordination and he is
unable ‘to obtain by the exercise of his seniority
rights another J)osition on his home road or a posi-
tion in the coordinated operation, or

2. When the position he holds on his home road is

not abolished but he loses that position as a result
of the exercise of seniority rights by an employee
whose position is abolished as a result of said co-
ordination, or by other employees, brought about
as a proximate consequence of the coordination, and
if he is unable by the exercise of his seniority rights
to secure another position on his home road or a
position in the coordinated operation.”

“(d) An employee shall not be regarded as
deprived of employment in case of his resignation,
death, retirement on pension or on account of age
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or disability in accordance with the current rules
and practices applicable to  employees generally,
dismissal for justifiable cause in accordance with
the rules, or furloughed because of reduction in
forces due to seasonal requirements of the service;
nor shall any employee be regarded as deprived of
employment as the result of a particular coordination
who is not deprived of his employment within three
years from the effective date of said coordination.

(e) Each employee receiving a coordination allow-
ance shall keep the employer informed of his
address and the name and address of any other
person by whom he may be regularly employed.

" (f) The coordination allowance shall be paid to
the regularly assigned incumbent of the position
abolished. If the position of an employee is abolished
while he is absent from service, he will be entitled
to the coordination allowance when he is available
for service. The employee temporarily filling said
position at the time it was abolished will be given
a coordination allowance on the basis of said
position until the regular employee is available for
service and thereafter shall revert to his previous
status and will be given a coordination allowance
accordingly if any is due. '

- (g) An employee receiving a coordination allow-
ance shall be subject to call to return to service
after being notified in accordance with the working
agreement, and such employee may be required to
return to the service of the employing carrier for
other reasonably comparable employment for which
he is physically and mentally qualified and which
does not require a change in his place of residence,
if his return does not infringe upon the employment
righ%s of other employees under the working agree-
ment. .

(h) If an employee who is receiving a coordina-
tion allowance returns to service the coordination
allowance shall cease while he is so reemployed and
the period of time during which he is so reemployed
shall be deducted from the total period for which
he is entitled to receive a coordination allowance.
During the time of such reemployment however he
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shall be" entitled to protectlon ln accordance W1th
the prowsmns of Section 6. : o P b

(i), If an employee who is. recewmg a coordmatxon
allowance .obtains railroad employment (other than
with his home road or in the coordinated operation)
his coordination allowance shall be reduced to the
extent that the sum total of his earnings in such
employment and his allowance exceeds the amount
upon which his coordination allowance is based;
provided that this shall not apply to employees
W1th less than one year’s service.

(J) A coordlnatmn allowance shall cease pr1or to
the exp1rat1on of 1ts prescrlbed penod ‘in the
event of: - I : ‘ e

‘
Y

_ 1 Failure Without ‘good cause to return to service
in accordance.with working agreement after bein
notified of position for which he is ellglble an
as provided in pa.ragraphs (g) and (h) __ -

2 Res1gnat10n T
3 Death R l

4 Retn'ement on: pensmn or on account of age
or disability in accordance with the current rules
and : practices .applicable to employees generally

B 5 Dlsmlssal for Justlﬁable cause. ”

t .
E

Sectlon 7. Any’ employee eh 1bIe to receive a
monthly dismissal - allowance unger Section 6 here-
of may, at his option at the time he becomes eligible,
res1g'n and (in ieu of all other benefits and ‘protec-
tions " provided in ‘this agreement) accept in a
lump sum a separation allowance determined in ac-

- cordance with the provisions of Section 9 of the

Washington Job Protectmn Agreement of Ma.y, 1936
readmg a8 followsr Lo

“Sectmn 9 .Any employee ehg'lble to receive a
coordlnatmn allowance. under. section 7 hereof may
at his option at the time of coordination, resign and
(in lieu: of alliother benefits and protections provided
in this. agreement) iaccept in a lump sum a separa-
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tion allowance -determined in accordance with, the
fOllOWing SChedUIe: SR P L S T

Length of Service '~ ' “!'Separation ‘Allowance

- 1year & less than 2 years . = .3 months’ pay

. 2years & less than 3 years =~ 6 months’ pay

3 years & less than 5 years =~ 9 months’ pay '’

"~ b years & less than 10 years' 12 months’ pay .
10 years & less than'15 years *~ 12 months’ pay

- 1b yearsandover = |~ 12 monthg’ pay’

. In the case of employees with less than one year’s
service, five days’ pay, at the rate of the position
last occupied, for each month 'in which they per-
formed service will be paid as the lump sum.
. (a) Length of service shall be computed as pro-
vided in Section 7. co e
(b) One month’s pay shall be computed by
multiplying by 30 the daily rate of pay received by
the employee in the position last occupied prior to
time of ‘coordination.” . . - - - .. o
Section 8. Any employee affected by a change in
operations for any of the reasons set forth in Section
2 hereof shall not be deprived of benefits attaching
to his previous employment, such as free transpor-
tation, pensions, hospitalization, relief, etc., under the
same conditions and so long as such benefits continue
to be accorded to other employees of the carrier, in
active service or on furlough as the case may be, to
the extent that such benefits ecan be so maintained
under present authority of law or corpgrate action
gr‘ thé'ough future authorization which may.be ob-
3lne » L. . PR S a' . 1‘! FERUEIN

Section 9. Any employee who is retained. in the
service of the carrier, or who is later restored to ser-
vice after being eligible to receive a monthly dis-
missal allowance, who is required to change the
point of his employment as a result of a change
in the carrier’s operations for any of the reasons
set forth in Section 2 hereof, and is, therefore, re-
quired to move his place of residence, shall be ac-
corded the protective. benefits set forth in Section
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10/ of 'the Washington Job ‘Protection Agreement
of May, 1936, reading as follows: - - - o :
oiSection .10 (a) Any employee who .is retained
in the service of any carrier involved in a particular
coordination (or who is later restored to service
from the group of employees entitled to receive a
coordinatipn allowance) who is required to change
the point of his employment as result of such co-
ordination 'and is therefore required to move his
place of residence, shall be reimbursed for all ex-
penses of moving his household and other personal
effects and for the traveling expenses of himself and
members of his family, incfuding living expenses for
himself and his family and his own actual wage
loss during the time necessary for such transfer, and
for a reasonable time thereafter, (not to exceed two
working days), used in securing a place of residence
in his new location. The exact extent of the respon-
gibility of the carrier under this provision and the

" "ways and means of transportation shall be agreed

upon in advance between the carrier responsible
and the organization of the employee affected. No
claim for expenses under this Section shall be allowed
unless they are incurred within three years from
the date of coordination and the claim must be sub-
mitted within ninety (90) days after the expenses
are incurred. . & - N o

" (b) If any such employee: is furloughed  within
three years after changing his point of employment
as a result of coordination and elects to move his
place of residence back to his original point of em-
ployment, -the carrier shall assume the expense of
moving his household and other personal effects
under the conditions imposed in paragraph (a)
of this section. :

““(¢) Except to the extent provided in paragraph
(b) changes in place of residence subsequent to the
initial’ changes caused by coordination and which
grow out of the normal exercise of seniority in ac-
cordance with working agreements are not compre-
hended within the provisions of this section.”

- +Section 10.- Any employee who is retained in the
service of the -carrier, or who ‘is later restored to
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service after being eligible to receive a monthly dis-
missal allowance, who is required to change the
point of his employment as a result of a change in
the carrier’s operations for any of the reasons set
forth in Section 2 hereof, and is, therefore, required
to move his place of residence, shall be accorded the
protective benefits set forth in Section 11 of the
Washington Job Protection Agreement of May, 1936,
reading as follows:

“Section 11 (a). The following provisions shall
apply, to the extent they are applicable in each in-
stance, to any employee who is retained in the ser-
vice of any of the carriers involved in a particular
coordination (or who is later restored to such ser-
vice from the group of employees entitled to re-
ceive a coordination allowance) who is required .to
change the point of his employment as a result of
such coordination and is therefore required to move
his place of residence:

1. If the employee owns his own home in the lo-
cality from which he is reﬂuired to move, he shall
at his option be reimbursed by his employing car-
rier for any loss suffered in the sale of his home for
less than its fair value. In each case the fair value
of the home in question shall be determined as of a
date sufficiently prior to the coordination to be un-
affected thereby. The employing carrier shall in
each instance be afforded an opportunity to pur-
chase the home at such fair value before it is sold by
the employee to any other party. '

2. If the employee is under a contract to pur-
chase his home, the employing carrier shall protect
him against loss to the extent of the fair value of
any equity he may have in the home and in addi-
tion shall relieve him from any further obligations
under his contract. C : '

3. If the employee holds an unexpired lease of a
dwelling occupied by him as his home, the employ-
ing carrier shall protect him from all loss and cost
in securing the cancellation of his said lease.

(b) Changes in place of residence subseqilent to
the initial .change caused by coordination and which
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grow out of the normal exercise of seniority in ac-
cordance with working agreements are not compre-
hended within the provisions of this Section. :

(c) No claim for loss shall be paid under the pro-
vigsions of this section which is not presented within
three years after the effective date of the coordi-
nation. T S
" (d) Should a eontroversy arise in respect to the
value of the home, the loss sustained in its sale, the
loss under a contract for purchase, loss and cost in
securing termination of lease, or any other question
in connection with these matters, it shall be decided
through joint conference between the representa-
tives of the employees and the carrier on whose line
the controversy arises and in the event they are un-
able to agree, the dispute may be referred by either
party to a board of three competent real estate ap-
praisers, selected in the following manner: One to
be selected by the representatives of the employees
and the carrier, respectively; these two shall en-
deavor by agreement within ten days after their ap-
pointment to select the third appraiser, or to select
some person authorized to name the third appraiser,
and in the event of failure to agree then the Chair-
man of the Interstate Commerce Coemmission shall
be requested to appoint the third appraiser. A deci-
sion of a majority of the appraisers shall be required
and said decision shall be final and conclusive. The
salary and expenses of the third or neutral ap-
graiser, including the expenses of the appraisal
~ board, shall be borne equally by the parties to the

proceedings. All other expenses shall be paid by the
party incurring them, including :the salary of the
appraiser selected by such party.” @ - :

. Section 11. When positions are abolished as a re-
sult of changes in the carrier’s operations for any of
the reasons set forth in Section 2 hereof, and all or
part of the work of the abolished positions is trans-
ferred to another location or locations, the selection
and assignment of forces to perform the work in
&uestion shall be provided for by agreement of the

eneral Chairman of the craft or crafts involved
and the carrier establishing provisions appropriate
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for application in the particular case; provided how-
ever, that under the terms of the agreement suffi-
cient emloyees will be required to accept employ-
ment within their classification so as to insure a
force adequate to meet the carrier’s requirements.
In the event of failure to reach such agreement, the
dispute may be submitted by either party for set-
tlement as hereinafter provided. .

' Section 12. Any dispute with respect to the inter-
pretation or application of the foregoing provisions
of Sections 1 through 11 of this Article (except as
defined in Section 10) with respect to job protee-
tion, including disputes as to whether a change in
the carrier’s operations is caused by one of the rea-
sons set forth in Section 2 hereof, or is due to
causes set forth in Section 3 hereof, and disputes as
to the protective benefits to which an employee or
employees may be entitled, shall be handled as here-
inafter provided. ‘

L ARTICLE II |
. Subcontracting

The work set forth in the classification of work
rules of the crafts parties to this agreement will not
be contracted except in accordance with the provi-
sions of Sections 1 through 4 of this Article II.

Section 1-—-Applicable Criteria

Subcontracting of work, including unit exchange,
will be done only when (1) managerial skills are not
available on the property; or (2) skilled manpower
is not available on the property from active or fur-
loughed employes; or (8) essential equipment is
not available on the property; or (4) the required
time of completion of the work cannot be met with
the skills, personnel or equipment available on the
property; or (5) such work cannot be performed by
the carrier except at a significantly greater cost,
provided the cost advantage enjoyed by the subcon-
tractor is not based on a standard of wages below
that of the prevailing wages paid in the area for the
type of work being performed. Unit exchange as
used herein means the trading in of old or worn
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equipment or component parts, receiving in ex-
change: new, upgraded or rebuilt parts, but does
not include the purchase of new equipment or com-
ponent parts. . . » :

Section 2—Advance Notice—Submission of Data—
. Conference . . _—

If the carrier decides that in the light of the cri-
teria specified above it is necessary to subcontract
work of a type currently performed by the em-
ployes, it shall give the general chairman of the
craft or crafts involved notice of intent to contract
out and the reasons therefor, together with support-
ing data. Advance notice shall not be required con-
cerning minor transactions. The General Chairman
or his designated representative will notify the car-
rier within ten days from the postmarked date of
the notice of any desire to discuss the proposed ac-
tion. Upon receipt of such notice the carrier shall
give such representative of the organization at least
ten days advance notice of a conference to discuss
the proposed action. If the parties are unable to
reach an agreement at such conference the car-
rier may, notwithstanding, proceed to subcontract
the work, and the organization may process the dis-
pute-to a conclusion as hereinafter provided.

Section 3—Request for Information
When No Advance Notice Given . .

If the General Chairman of a craft requests the
reasons and supporting data for the subcontracting of
work for which no notice of intent has been given,
in order to determine whether the contract is con-
sistent with the criteria set forth above, such infor-
mation shall be furnished him promptly. If a con-
ference is requested by the General Chairman or
his designated representative, it shall be arranged at
a mutually acceptable time and place. Any dispute
as to whether the contract is consistent with the cri-
teria set forth in Section 1 may be processed to a
conclusion as hereinafter provided. ‘ a

Section 4~+Ma¢hinéry for Resolving Disputes
Any dispute over the application of this.rule shall
be handled as hereinafter provided. S
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posn o ARTICLE I - -

; . R oo . c LR T RS R
Assignment of Work—Use of Supervisors :. ..
None but mechanics or apprentices regularly em-

ployed as such shall do mechanics’ work as per the

special rules of each craft except foremen at points
where no mechanics are employed. However, craft
work performed by foremen or:other supervisory
employes employed on a shift shall not in the ag-

gregate ‘exceed 20 hours a week for one shift, 40

hours a week for two shifts, or 60 hours for all

shifts. : ' ' - :

If any question arises as to the amount of craft

work being performed by supervisory employes, a

joint check shall be made at tﬁe request of the Gen-

eral Chairmen of the organizations affected. Any

disputes over the application of this rule shall be
handled as provided hereinafter. - - :

~ An incumbent supervisor who assumed his pres-
ent position prior to October 15, 1962, at a point
where no mechanic is employed, may be retained in
his present position. However, his replacements shall
be subject to the preceding paragraphs of this rule.

ARTICLE IV

. Outlying Points

At points where there is not sufficient work to
justify employing a mechanic of each .craft, the
mechanic or mechanics employed at such points will
so far as they are capable of doing so, perform the
work of any craft not having a mechanic employed
dt that point. Any dispute as to whether or not
there is sufficient work to justify employing a me-
chanic of each craft, and any dispute over the desig-
nation of the craft to perform the available work
shall be handled as follows: At the request of the
(General Chairman of any craft the parties will un-
dertake a joint check of the work done at the
point. If the dispute is not resolved by agreement it
shall be handled as hereinafter provided and pend-
ing the disposition of the dispute the carrier may
proceed with or continue its designation.

. Existing rules or practices on individ\ialuproper-
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ties may be retained by:the organizations by giving
a notice to the carriers involved at any tlme Wlthm
90 days after the: date of this- agreement.

| JES U ARTICLE VO

Coupliqg, Inspection and Testmg

, In. yards or termmals where carmen in the . sel-
vice of the carrier operating or .servicing the train
are employed and are on duty in, the departure
yard, coach yard or passenger terminal from which

.trains depart, such inspecting and testing of air

brakes and appurtenances on trains as is required by
the carrier in the departure yard, coach yard, or
passenger terminal, and the re ated co 1glmg' of air,
signal and steam hose incidental to suc mspectmn,,
shall be performed by the carmen,

This rule shall not apply to couphng of air hose
between locomotive and the first car of an outbound
train; between the eaboose and the last car of an
outbound train or between the last car in a “double-
over” and the first car standing in the track ‘upon

—which the outbound train is made up.

e _ARTICLE VI
Resolutlon of Disputes

Sectlon 1—Establishment of Shop Craft
Speclal Board of Ad]ustment 5

In accordance with the promswns of the Rallway
Labor Act, as amended, a Shop Craft Special Board
of AdJustment hereinafter referred to as “Board”,
is hereby. established for. the purpose of adJustlng
and deciding disputes which may arise under Arti-
cle I, Employee Protection, and Article II, Subcon-
tractmg, of this agreement. The parties. ag'ree that
such disputes are not subject to Sectlon , Second,
of the Railway Labor Act, as amended ‘ b

Section 2—Conslst of Board D SR

The Board shall .consist : of 4 members, 2 ap-
pomted by the organizations: party to this agree-
ment, .and 2 appointed by the carriers party to this
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agreement, For each dispute the Board shall be aug-
mented by one member selected from the panel of
- potential referees in the manner: hereinafter pro-
vided. Successors to the members.of the Board shall
be appointed :in the same manner as the ongma]
appomtees R . :

Section 3——Appomtment of Board Members

Appointment of the members of the Board shall
be made by the respective parties within thirty days
from the date of the 51gmng of this agreement

Sectlon 4——Locatxon of Board Oﬂ'lce T

'The Board shall have offices 1n ‘the Clty of Chl—
cago, Ilhn01s N o L
Section 5——Referees—-Employee Protectlon e
"~ ‘and Subcontractmg

.The parties agree to. select a panel of six poten~
tial referees for the purpose of disposing of disputes
before the Board ansmf under Articles I and II of
this agreement. Such selections shall be made within
thirty (30) days from the date of the signing of
this agreement. If the parties are unable to agree
upon the selection of the panel of potential ref-
erees within the 30 days specified, the National Me-
diation Board shall be requested to name such ref-
erees as are necessary to fill the panel Wlthm b days
after the recelpt of such request i

Section 6—Term of Office of Referees IR

The parties shall advise the.National Mediation
Board of the names of the potential referees se-
lected, and the National Mediation Board shall no-
tify those selected, and their successors, of their se-
lection, mformmg them of the nature of their
duties, the parties to the agreement and such infor-
mation as it may deem advisable, and shall obtain
their consent to serve as a panel member. Each
panel member selected shall serve as a member
until January 1,: 1966, and until each succeeding
January .1 thereafter unless written notice is served
by the organizations or the carriers parties to the




agreement, at least 60 days prior to January 1 in
any year that he is no longer acceptable. Such no-
tice shall be served by the moving parties upon the .
other . parties to the agreement, the members of the
Board and. the National Mediation Board. If the
referee in question shall then be acting as a referee
in any case pending before the Board, he shall
serve as a member of the Board until the comple-
tion of such case. .

Section 7—F1111ng Vacancnes—-Referees

In the event any panel member refuses to accept
such appointment, dies, or becomes disabled so as to
be unable to serve, is terminated in tenure as here-
inabove provided, or a vacancy occurs in panel
membership for any other reason, his name shall
immediately be stricken from the list of potential
referees. The members of the Board shall, within
thirty days after a vacancy occurs, meet and select
a successor for each member as may be necessary
to restore the panel to full membership. If they are
unable to agree upon a successor within thirty days
after such meeting, he shall be appomted by the Na—
tional Mediation Board. -

Section 8—Jurisdiction of Board

"The Board shall have exclusive _jurisdiction over
disputes between the parties growing out of griev-
ances concerning the interpretation or application
of Article I, Employee Protection, and Article II,
Subcontractlng .

Section 9—-—Submlssmn of Dispute -

Any dispute arising under Article I, Employee
Protection, and Article II, Suhcontractmg, of this
agreement, not settled in direct negotiations may be
submitted to the Board by either party, by notice
to the other party and to the Board.

Sectxon 10—Time Limits for Submission

Within 15 days of the postmarked date of such
notice, both parties shall send 15 copies of a written
submission to their respective.. members of the
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Board. Copies -of such .submissions shall be ex-
changed at the initial meeting of the Board to con-
sider the dispute.

O T T f o [

Section 11—Content of Submxssnon A

Each written submission shall be limited to the
material submitted by the parties to the dlspute on
the property and shall include:

(a) The question or questions in issue;
(b) Statement of facts;

(¢) Position of employee or employees and re-
lief requested;

(d) Position of company and relief requested. ‘

Section 12—Failure of Agreement——_
Appointment of Referee

- If the members of the Board are unable to re-
solve the dispute within twenty days from the post-
marked date of such submission, either member of
the Board may request the National Mediation
Board to appoint a member of the panel of poten-
tial referees to sit with the Board. The National
Mediation Board shall make the appointment within
five days after receipt of such request and notify
the members of the Board of such appointment
“promptly after it is made. Copies of both submis-
sions shall promptly be made available to the ref—
eree.

Section 13—Procedure at Board Meetings

The referee selected shall preside at meetings of
the Board and shall be designated for the purpose of
a case as the Chairman of the Board. The Board
shall hold a meeting for the purpose of deciding
the dispute within 15 days after the appointment of
a referee. The Board shall consider the written sub-
mission and relevant agreements, and no oral testi-
mony or other written material will be received. A
majority vote of all members of the Board shall be
required for a decision of the Board. A partisan
member of the Board may in the absence of his par-
tisan colleague vote on behalf of both. Decisions
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shall - be ‘made w1th1n thlrty days from the date of
-such meeting. i

Section 14—Remedy

If there is a claim for Wage loss on behalf of a
named claimant, arising out of an alleged violation
of Article II, Subcontractmg, which is sustained, the
Board’s decision shall not exceed wages lost: and
Ot}}:elr benefits, necessary to make the employee
whole.

Section 15—Final and Bmdmg Characte1 g

Decisions of the Board shall be ﬁnal and bmdlng
upon the parties to the dispute, =

Section 16—Extension of Time. lelts

The time limits specified in this Article may be
extended only by mutual agreement of the partles

_Sectlon 17—Records

The Board shall malntam a complete record of
,all matters submitted to it for its. conmderatlon and
‘of all findings and decisions made by 1t. » P

Sectlon 18——Payment of Compensatlon

. 'The . partles hereto will assume the compensa-
t1on, travel expense and other expense of the Board
members selected by them. Unless other arrange-
ments are made, the office, stenographic and other
expenses of the Board, including compensation and
expenses of :the neutral members thereof, shall be
;_shared equally by the parties. . _

Sectlon 19--Dlsputes Referred to Ad]ustment Board

" Disputes arising' under Article III, Assignment
of Work-Use of Supervisors, Article IV, Outlying
Points, and Article V, Coupling,’ Inspectlon ‘and
Testing, of this agreement, shall be handled in ac-
cordance with Sectlon 3 of the Rallway Labor Act,
as.amended:ici . v S P
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SRTE ."r.:i;l' ARTICLE VII ..'..",." .'-.',':a;.;'.;".
TR LR SRR '.-’i‘.""/

Eifect of thxs Agreement Loil g

[ ) Y

This agreement isin full ‘and final settlement of
the dispute growing out:of notices served on the car-
riers listed in Exhibits. A,. B and C on or about
October 15, 1962; and out of proposals served by
the individual railroads on organization representa-
tives of the employees involved on or about No-
vember 5, 1962, and Articles II, IIL and IV of pro-
posals served by the individual rallroads on organi-
zation representatives of the employees involved on
or about June 17, 1963. This agreement  shall be
construed as a separate agreement by and on behalf
of each of said carriers and its employees repre-
sented by each of the orgamzatlons 31gnatory hereto

et oo ARTICLE VIID - oo i e
S ~ Effective Date . e

The prov151ons of this ag'reement shall become ef—
fective November 1, 1964, and shall continue in.ef-
fect until January 1, 1966 and thereafter untll
changed or modified in accordance with the provi-
sions ‘of ‘- the Railway Labor Act, as amended,
Section 6 notices - will not be 1n1t1ated nor pro-
gressed locally or concertedly covering the subject
matter contained in the proposals of the parties re-
ferred to in Article VII, prior to J anuary 1 1966

. .. .. ARTICLE IX . R
Court Approval

This agreement is subject to approval of the
courts, with respect to camers in the hands of re-
ceivers or trustees.

[

" SIGNED AT WASHINGTON, D.C., =~ 7 ”

THIS 25TH DAY OF SEPTEMBER 1964

- ADDENDUM 5

 HEALTH & WELFARE AGREEMENTS "
w7 MEMORANDUM

The Health and Welfare proposal of the orgam-
zatmns parties hereto served upon the .carriers on or
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about May 22, 1953, upon which recommendations
were made by Emergency Board No. 106 in its re-
port dated May 15, 1954, will be disposed of in
conformity with the following principles: G

1" (a) The committees will meet with represen-
tatives of the insurance companies for the purpose
of agreeing upon all of the details essential to the
making of a complete agreement and master con-
tract. This includes an understanding with the in-
surance companies which will bind them to provide
uniform benefits at uniform cost on all of the car-
riers parties to this agreement.

(b) The committees will jointly designate the

insurance companies parties to the understanding
reached under sub-section (a).""
" (¢) The individual carriers will select one or
more insurance companies from those referred to in
sub-sections (a) and (b) hereof for the purpose of
?aki?g) effective the contract referred to in sub-sec-
ion.(a). S , : .

" 2. There 'will be uniform benefits and uniform
contributions. = = L _
- 3. All employees subject to this agreement after
having been employed a sufficient length of time to
become eligible to participate in the Health and
Welfare benefits, herein referred to, will be required
by payroll deduction to contribute the amount stipu-
lated in Paragraph 4 hereof.

4. Each participating ' employee will contribute
$§3.40 a month and the .carrier will match this con-
tribution. | ‘ - .

5. Contributions collected from the employees
and paid by the carrier will be remitted, to the in-
surance company or companies Selected, in the man-
~ner provided in the master contract. ’

6. The committees representing the parties will
work out all details as may . be necessary to provide
a complete agreement. ,.

7. A committee representing the railroad compa-
nies and a committee representing the organizations
parties hereto will meet with representatives of the
Insurance companies.after the end of each. actuarial
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year for the purpose of making financial adjust-
ments of dividend accruals so as to assure the con-
tinuation of uniform benefits and uniform contnbu-
tions.

- 8. These principles do not apply on properties
where hospital associations are in existence. On
these properties the carrier will assume 60 percent
of the hospital dues required to be paid by the em-
ployees who are represented by the orgamzatlons
parties hereto not to exceed $3.40 per month per
employee, subject to future review of prevailing
conditions by representatlves of the parties.

9. As a matter entirely disassociated from any
agreement that might be reached, the committees
agree to discuss the comment of the Emergency
Board appearing at Pages 44 and 45 of its report
which reads:

“The above recommendations are not meant to
suggest that arrangements would be inappropriate
whereby in conjunction with the benefits proposed
employees might purchase at their own expense
similar types of benefits for their dependents and
the Board feels that such arrangements would be de-
s1rab1e and appropriate.”

10. The committees referred to in Paragraph 6
shall he named by the parties immediately upon
the execution of this memorandum.

The committees referred to in this memorandum
will meet within ten days from the date of this
agreement and proceed with the dutles set forth

herem

NOTE: “Insurance companies” referred to here-
mabove may include Blue Cross, Blue Shield.

~SIGNED AT CHICAGO, ILLINOIS, |’
THIS 21st DAY OF AUGUST, 1954 - :

~ AUGUST 19, 1960 AGREEMENT
HOSPITAL, SURGICAL AND MEDICAL
BENEFITS AND GROUP LIFE INSURANCE:
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""Section 1. Effective ‘March ‘1, 1961 hospital, sur-
gica] and medical benefits shall be improvgd. and

group life insurance provided as follows: * :

. {a) With respect to dependents of employees as
defined in The Travelers Insurance Company Group
Policy Contract No. GA-23000, benefits shall be
provided .in all respects identical to all benefits now
provided under 'that policy contract with respect to
employees except that the Medical Expense Bene-
fits provided under subsection (b) of Section 1 of
Part C of Article VII thereof for employees not
confined as admitted in-patients in a hospital shall

not be'included. :

~(b) Employees whose rights to employee benefits
or dependent benefits or both based on payments
by ‘the ecarrier would under present agreements
lapse by reason of the employee’s being furloughed
and not having rendered compensated service in a
month or months shall have their rights to such
benefits : extended for any period, mot exceeding
three consecutive months during which such rights
would not exist under present agreements, provided
the employee retains an employment relationshig
with the employer during such period and provide
further that 11’)x1;'ior to the beginning of such period
the employer has made an aggregate of not less than
three monthly payments on behalf of the employee.

___(¢) Each employee who is a “Qualifying Em-

ployee’? as defined .in The Travelers - Insurance
Company«-Groqp Policy Contract No. GA-23000
shall be provided group life insurance in the
amount of $4,000.00, such group life insurance to be
effective during the same period that the employee
is -insured for employee or dependent benefits or
both under The Traveler Insurance Compan
Group Policy Contract No. GA-23000, not includ-
ing, however, the periods of extended benefits pro-
vided in subsection (b) of this Section.

(d) (1) In addition to the payments hereinafter
provided for, carriers whose employees are insured
under | The: Travelers Insurance Company Groug
Paoljcy. Contract No. GA-23000 with respect to bot
employee benefits and dependent benefits will trans-
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mit to The Travelers. Insurance Qomﬁany 81 cents
per  “Qualifying Employee” per month as premium
for the insurance benefit payments resulting from
on-duty injuries. The amounts so ‘transmitted are
not considered as wage equivalents; separate expe-
rience rating of benefits payable by reason ‘of  on-
duty 'injuries will be maintained; any retroactive
premium credit based on such separate-experience
rating will be separately determined and 'will be
held in the Special Account as a separate fund ‘to
be applied to the cost of insurance benefits payable
as a result of on-duty injuries. -~ ¢
, (2) Carriers whose .. employees "are insured
under The Travelers Insurance Company Group
Policy Contract No. GA-23000 with respect to de-
pendent benefits only will provide benefits to cover
injuries of employees arising out of or in the course
of their employment by the employing carrier dur-
ing the two-year period beginning March 1, 1961
and ending February 28, 1963, but not to excee
an aggregate during the period specified of 81 cents
per “Qualifying Employee” per month and the
amount- so expended will not ‘be deducted from the
maximum dues the carricr is required to pay.

Section 2. In accordance with a certain letter ad-
dressed to the Railroad Committees on Medical
and Hospital Insurance and the Employees’ Na-
tional Conference Committee, Cooperating Railway
Labor Organizations by the Travelers Insurance
Company under date of August b, 1960, the car-
riers will make the following payments per “Quali-
fying Employee” per month to the Travelers In-
surance Company to secure the benefits provided in
said Group Policy Contract No. GA-23000, as
amended in accordance with Section 1 of this Arti-
cle, exclusive of benefits payable as a result of on-
duty injuries. . AR o
- For ‘hospital, surgical and medical benefits for
employees and dependents and group life insurance
of employees ’ $20.31

For hospital, surgical and medical b:eneﬁts‘fo_r de-
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pendents only and group life insurance ‘for em-
ployees = . | 12013
. For the continuation of insurance to furloughed
employees as specified in subsection (b) of Section
1 of this Article, 70 cents per month per “Qualify-
ing. Employee” insured with respect to both em-
ployees and dependents benefits and 38 cents per
month per “Qualifying Employee” insured with re-
spect to dependents benefits only; these payments
are to be made into the Special Account maintained
by The Travelers Insurance Company pursuant to
the Agreement of January 18, 1965, as amended, and
premium payments for the insurance of furloughed
employees are to be paid from the Special Account
in accordance with the letter of August 5, 1960 above

referred to.

Section 3. The maximum hospital association
dues which carriers whose employees are insured
under The Travelers Insurance Company Group
Policy Contract No. GA-23000 with respect to de-
pendent benefits only are required to pay per
month shall be increased, beginning with dues for
benefits on and after March 1, 1961, for a period of
two years, to $7.58 plus the cost of providing the
benefits for furloughed employees set forth in para-
graph (b) of Section 1 of this Article. -

. Section 4. The carriers and the organizations con-
stituting :the policy holder under The Travelers In-
surance Company Group Policy Contract No. GA-
23000 will arrange by agreement with The Trav-
elers Insurance Company for the necessary modifi-
cations of Group Policy Contract No. GA-23000 and
the Agreement of January 18, 1955, as amended, to
make effective the foregoing Sections of this Article
for a two-year period beginning with premium pay-
ments accruing in February, 1961 and beginning
March 1, 1961 with respect to benefits and group

life insurance, and the carriers whose employees are
insured under said Group Policy Contract with re-
spect to dependents benefits only will, respectively,
in cooperation with the organizations signatory
hereto, arrange with the hospital associations fur-
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nishing benefits to their employees to make the fore-
going Sections of this Article effective. - S

Section 5. In the application of this Article, car-
riers some but not all of whose employees subject
to this agreement are insured with respect to both
employee and dependent benefits under The Trav-
elers Insurance Company Group Policy Contract
No. GA-23000 shall be governed by the provisions
pertaining to carriers whose employees are insured
for both employees and dependents benefits with re-
spect to such employees and by the provisions ap-
plicable to carriers whose employees are insured for
dependents benefits only as to such employees.

. COURT APPROVAL

This Agreement is subject to approval of the
courts with respect to carriers in the hands of re-
ceivers or trustees. ‘

NOVEMBER 21, 1964, AND
~ FEBRUARY 4, 1966 AGREEMENTS
"HOSPITAL, SURGICAL AND MEDICAL
BENEFITS AND GROUP LIFE INSURANCE

Section 1. In addition to the wage adjustments
provided for in Article I of this Agreement, and
the payments presently made under Article V of the
Agreement of August 19, 1960, each carrier party
to this Agreement will pay to The Travelers Insur-
ance Company, for each month of the calendar
years 1966, 1967 and through February of 1968,
$3.40 (less 1 percent for railroad costs) per month
per “Qualifying Employee” as defined in said
Agreement of August 19, 1960; provided, that hos-
pital association railroads parties to this Agreement
will pay to The Travelers Insurance Company
$3.40 (less 1 percent for railroad costs) per month
per “Qualifying Employee”, less the part thereof -
transmitted to the hospital association for hospital,
surgical and medical benefits for employees. The
carriers parties to this Agreement will also absorb
the cost of providing group life insurance in the
amount of $2,000 for retired “Qualifying Em-
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?loyees" retiring on or:after, March 1, 1964, and for
our years thereafter; . .../ i1, o

- Section 2. The carriers and the organizations par-
tles ‘to this .Agreement will arrange by agreement
with The Travelers Insurance Company for.the nec-
essary modifications of Group. Policy : Contract No,
GA-23000 and the Agreement of January 18, 1955,
as amended, to make effective the foregoing Section
of this Artlcle and to provide that vacation pay
shall be consuiered compensated service in deter-
mining who.is a “Qualifying Employee”, payments
to the i 1nsurer, and ehglblhty for beneﬁts. o i

~ ADDENDUM 6
. AGREEMENT OF FEBRUARY 4, 1943

Due to shortage of skilled employees in the ra11-
road industry, it is agreed that gprentlces and
helpers may be temporarily promote to mechanies’
positions on the following basis:

1. Regular ‘apprentices who . Thave Berved three
years or more of their apprent;ces}up '

2. Helper apprentices who have ‘served two years
or more of their apprenticeship;.. : s

- 8. Regular apprentices who have :two years or
more of their apprenticeship, or helper apprentices
who have servedp one: year or:'more of thelr ap-
prentlceshlp t

4. Qualified helpers with not less than two years

expeuence as helpers.
i.. A. It is. understood that Where apprentlces are
employed, promotions will .be made in the order
shown in the numbered paragraphs above. At other
points, helpers may be promoted.

B. Apprentices -who - are promoted under the
provisions of this agreement will continue to accu-
mulate seniority as apprentices, and time worked
as mechanics will count on their apprentice time.
When the. required number of days as apprentices
have beencompleted, they will be included on the
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seniority:: roster: of: .mechanics - in : their:: respective
crafts.

C. Helpers who are promoted under the prov1~
smns of this agreement will continue to accumulate
seniority as helpers until they have completed four
years time at mechanic’s work, at which time they
will be included on the semonty roster of mechamcs
in their respective crafts. .

-D. In selecting helpers for temporary promotlon,
ablhty and seniority will govern and all selections
will be made by local officers in conJunctlon w1th
the respective local committees.

'E. Apprentices and helpers will be paid mechan-
ic’s rate of pay while temporarily promoted to me-
chanic’s positions. :

F. If mechanics become : ava1lable, ‘and on re-
quest of the local committee or General Chairman,
the ‘youngest helpers who have been temporarily
promoted will be set back as helpers when the me-
chanic is ready to go to work. This will apply to
apprentices who advanced under this Memorandum
of Agreement where there are no helpers advanced.

.G. Apprentices and helpers who have been tem-
porarily promoted under this Memorandum .  of
Agreement will maintain and accumulate seniority
in their eraft and on their regular roster. While pro-
moted they will not gain seniority as mechanics ex-
cept as provided in paragraphs B and C above.
When the emergency is over, or their services are no
longer needed as mechanics, they will be returned to
their former status, unless they have gained. full
promotion under the provisions of this agreement.

This Memorandum of Agreement becomes effec-
tive March 1st, 1943 and remains in effect during
the present National emergency, and may be can-
celled by thirty (30) days written notice from either
party to the other ‘when the National emergency is

aver.
Signed at Houston, Texas,

" this 4th day of February, 1943.
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i AGREEMENT OF FEBRUARY b, 1947

A memorandum of agreement was entered inte
between the Southern Pacific Lines in Texas and
Louisiana (Texas and New Orleans Railroad Co:n-

any) and the Employees represented by System
g‘ederation No. 162, Railway Employes’ Depart-
. ment,’ American ‘Federation of Labor (Mech:inical
Section Thereof) on February 4, 1943, effective
March 1, 1943, providing for the temporary pro-
motion of apprentices and helpers to positions -of
mechanic - due- to shortage of skilled emplioyees in
the railroad industry. That situation still exists, and
some of the helpers, temporarily promoted under
said Memorandum of Agreement, soon will have
completed four years time at mechanic’s work when,
under the terms of the Memorandum of Agree-
ment, they will be due to have their names included
on the seniority rosters of mechanics ian their re-
spective crafts. Due to the uncertainty of continued
employment as mechanic, some of the temporarily
promoted helpers do not want to take a mechanic’s
seniority date at the time they become eligible, as
to do so would cause them to lose seniority as
helpers. The services of such men are still needed as
mechanics and it is not possible now to replace them
with qualified men. Therefore, : o

IT IS AGREED:

A helper who has been temporarily promoted
and who is in service as a mechanic may be re-
tained in service as a mechanic after he has com-
pleted four years time at mechanic’s work, as herein-
after provided: After a temporarily promoted heiper
has completed four years time at mechanic’s work,
he shall have an option as to whether he will take a
date on the seniority roster of mechanics in his re-
spective craft or shall retain his rights as a helper.
If he chooses to retain his rights as a helper, he will
not gain a seniority date as a mechanic, but he may
continue to perform mechanic’'s work until qualified
mechanics are available to uerform the work, at
which time the temporarily promoted helper will
revert to his former status as a helper. A helper so
affected will advise the Company in writing, with
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copy to the local committee, within ten (IOL days
before he completes four years time at mechanic’s
work, as to whether or not he chooses to accept
seniority as mechanic or to retain his seniority as
helper. : g , S

When %ualiﬁed mechanics are available and
helpers who have been temporarly promoted to
mechanices are to be set back as helpers as provided
for in the paragraph next above and paragraph F
of the original Memorandum of Agreement de-
scribed in the first paragraph of this Memorandum
of Agreement, the temporarily promoted helpers
who have completed four years time at mechanic’s
work will be first affected and will be set back in
the reverse order in which they were temporarily
promoted as mechanics. In event of a reduction in
force, helpers who have been temporarily promoted
to mechanic will be set back to helpers in the order

outlined in this paragraph.

This Memorandum of Agreement is effective at
once and supplements and becomes a part of the
Memorandum of Agreement effective March 1st,
1943, .described in paragraph one, and will remain
in effect during the life of that Memorandum of
Agreement. : :

_ _. Signed at Houston, Texas,
- this fifth day of February, 1947.

v ADDENDUM 7 N
AGREEMENT OF MAY 16, 1956

It is agreed that Article IIT of “AGREEMENT”
signed at New York, June 4, 1953, covering the
upgrading of carmen apprentices and helpers, that
became effective August 1, 1953, between the par-
ties signatory hereto, is hereby revised as follows:

1. In the event of not being able to employ car-
men with four (4) years’ experience who are of
good moral character and habits, regular and helper
apprentices and helpers may be upgraded to car-
men on the following basis: S
.- A. Regular apprentices who have served three
(8) years or more of their apprenticeship.” . - .
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:Bs Helper -apprerntices who have served: two (2)
years or more of their apprenticeship,,.... .

e Regular ‘apprentices who have'! served two (2)
years or more of their apprenticeship.::

~ D. Helper apprentices who have served one’ §1)
year or more of their apprentlceshxp o -

"E."Regular apg rentices who have served one’ (1)
year or more of their apprentlceshxp

F. Quahﬁed helpers with. not less than two (2)
years experience as helpers.

+ G Qualified hel;il ers Wlth not less than ‘one (1)
yea.r experience as helpers. . o

* H.-In the event the above -does not provide suf—
ficient men to do the work, men who have had ex-
gerlence in: the use of tools may be employed as

elpers‘and then upgraded.’ c

2. Tt is understood and ag'reed 1f carmen "as de-
seribed in Section 1 hereof become avallable and on
the request of the local committee or General Chair-
man, the youngest helpers and apprentices who have
been upgraded under provisions of' this agreement
will be set back as helpers or apprentices in reverse
order from which upgraded; when carman 1s ready
to go to work.

3. It is understood that at points where appren-
tices are employed, upgrading’ will be made in.the
order shown in the lettered paragraphs above. At
points where apprentices are not employed help-
ers may be upgraded. - .

- 4. Apprentices who are upg'raded under provi-
sions of this agreement will have time worked as
mechanics counted on their apprentice time. When
the requided number of ‘days as apprentlces ‘have
been completed under the qualification rule, they
will be ine uded on the semonty roster of mechamcs,
if retained in service.

" b, Helpers who are upgraded under the provi-
sions of this agreement will continue to accumulate
seniority as “helpers while working as mechanics
under this upgrading agreement. When they have
completed 1040 days at mechanie¢’s work and within
thirty (30) .days thereafter, they shall make a
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choice whether to take: seniority ias a’' carman or
retain seniority as a helper, ... .: . oy

- 6. Apprentices and helpers: who are. upgraded to
carmen under the terms of this agreement. will be
pﬁxd mechanic’s rate of pay while working as me-
chanic.

7. In selectin helpers for upgradmg to mechan-
ic’s positions, ability being sufficient, seniority will
govern and all selections will be made by local. of-
ﬁc1als in conjunction with the local committee.

‘8. In the event of force reduction; demotion shall
be in the reverse order to that of upgrading, and ap-
prentices and helpers cut off in accordance with
their seniority as apprentices or helpers.

his agreement shall become effective May 26,
1956, and shall remain in effect subject to the provi-

.sions of the Railway Labor Act, as amended.

Slgned at Houston, Texas,
this 16th day of May, 1956,

- ADDENDUM S8 = . .
- PROGRESSION OF TIME = .~ i
'CLAIMS & GRIEVANCES -'
January 19, 1967

-Mr. E. C. Wolff, President (8) . P

Railway Employees Department AFofL—CIO
2206 Common Street = . , b .
Houston, Texas 77009 . =~ =~ "' L
Mr. J. B. Carpenter, Secy.-Treas. 9y A
Railway Employees’ ‘Department AFofL-CIO L
P. O. Box 548 - . RS
Marshall, Texas 75670 e e
Gentlemen: " SN ' b

Claims and grievances of all crafts wﬂl be for-
mally presented and appealed to supervisory per-
sonnel in the followmg order of success:on in the de-
partment indicated: : £
1. Houston General- Shops Y i :

(a) Presented to Foreman

(b) ‘Appealed to Shop Superintendent .1 :.;/

(¢): Appealed to Manager of Personnel: = i
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2. Houston Diesel Service Shop ..: -« i .,
(a) Presented to Foreman - : '-
' (b) ‘Appealed to Houston Dlwsmn Master Me-
- ~chanie-
“(¢) 'Appealed to Houston D1v151on Supermtendent
(d) Appealed to Manager of Personnel _
3 Houston Terminal One-Spot Repair Shop -
.A ' (a) Presented to. Houston Dmsmn Master Car
i Repairer = -
: i (b): Appealed to Houston Dmsmn Supermtendent
: (c) Appealed to Manager of Personnel '
4. Houston General Stores "
. (a) Presented to Rail Yard Foreman
~ (b) Appealed to Assistant General Storekeeper
(¢) Appealed to Manager of Personnel - o
T 5, Division Employees
: (a) Presented to Foreman
(b) Appealed to Master Mechanic
(¢) Appealed to Division Superintendent
(d) Appealed to Manager of Personnel
6. Maintenance of Way Employees
e (a) Presented to Division Engineer  :. P
57— «(b)_Appealed to Division Supermtendent , :
(c) Appealed to Manager of Personnel - °
7. System Maintenance of Way Repair Shop
(a) Presented to Supervisor System MofW Shop

(b) Appealed to General Superintendent
Maintenance of Way Kquipment and Scales

(c) Appealed to Manager of Personnel o
e b _ - .. Yours very truly, .
P w0 e JL DL Davis

SYSTEM FEDERATION NO. 162
SPECIAL AGREEMENTS
Neo. 1
AGREEMENT OF DECEMBER 17, 195‘.7
It is understood and agreed that .the “Supple—
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mental Agreement” of February 4, 1943, effective
March 1, 1943, between the parties signatory hereto,
covering mechanics other than sheet metal workers
removing and replacing jackets, and connecting and
disconnecting pipes where no repairs are necessary
to the jackets or pipes; and Maintenance of Way
Department foreces performing construction, main-
tenance and repair of service lines and appurtenan-
ces to shop buildings and shop yards, etc., is hereby
revised as follows: . - C

1. On running repairs at all points other than
Houston General Shops and Diesel ramp, mechanics
other than sheet metal ‘workers may connect or
disconnect pipes where no repairs are necessary to
the pipes in question. : U

2. Where the Maintenance of :Way Department
furnishes the forces for the construction, maintenance
and repair of service lines and appurtenances to
shop buildings and shop yards (steam, air, water,
or gas lines, etc.) the Maintenance of Way forces
may be used to do such work as at present.

This agreement shall become effective January 1,
1958, and will remain in effect subject to the pro-
visions of the Railway Labor Act, as amended.

Signed at Houston, Texas, this 17th day of
December, 1957. S R

(SIGNATURES OMITTED) ©

. No. 2 O
¢  AGREEMENT OF JUNE 19, 1962. ::.:. .. .

At our conference today, we discussed the pro-
visions of Paragraph F of the Agreement of Febru-
ary 4, 1943, concerning the demotion of Helpers
and Apprentices temporarily promoted, when Me-
chanics become available. It is agreed that Para-
graph F of that Agreement will be revised to read
as follows:

F. If mechanics become available, and on request
of the local committee or General Chairman, the
youngest helpers who ‘have been temporarily pro-
moted will be set back as helpers when the mechanic
is ready to:go to work. This will apply to.appren-
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tices ''who' ‘advanced- under ‘this' Memorandum ' of
Agreement ‘where ' there are': no- helpers' advanced.
Slgned at Houston, Texas, thls 19th day of June,

1962
R (SIGNATURES OMITTED)

,-l;'{{' Tarog -"'1“.: Ll

.'»':'!:'..',; "~ff.sj‘!i -+ : -No. 3 vl sl

"' AGREEMENT OF AUGUST 22,1963 "

Clalm of General Chairman E. C. Wolff, BRCofA
on behalf of Carmen _N. H. Smith, Jr, ‘Ruben
Huff, Jr., C. A. Miller, J. Kocian, 'P. L. Mears,
P. T. Ramirez, P. L. Glass, E. F. Trevino, and
G. .S. Day for thirty minutes between the hours
3:00 PM and 3:30 PM; and one hour at the time
and one-half basis between the time 11:00 PM and
12:00 Midnight, ‘December 17, 18, 19, 20, and 21,
1962, on the alleged basis that theu startmg tlme
was erroneously anged o o

Mr. E. C. Wolff Pre51dent ; SR TR :
System Federation No. 162 Do b b e
2206 Common Street o ;; T
Houston 9, Texas PR '.'15.»-,;._é N .

Mr. J. B. Carpenter, Secy. -Treas B R R
System Federation No. 162 .. .. .qi - & ..
P. O. Box 548 S

Marshall, Texas 76670, .-, -

Gentlemen:

At our conference today, we discussed the above-
captioned case, listed ‘as No. 37.in BRCofA Docket
of July 25, 1963:

It was agreed that this case would be disposed of
on the basis'that when the Local Committee and
Local Supervision reach agreement concerning the
changmg of starting times, it must be done in
writing and jointly subscribed by each party -

No. 4 e
v A GREEMENT OF JULY 29, 1964

;r‘

In vlew of the Supreme Court dGCISIOIl, October
Term, 1963, Donald 1. Tilton,:et al, vs. Missouri
Paecific Rallroad Company, lnterpretmg' Section 9 of

118




the Universal Military Training and Service Act to
requlre, in' effect, retroactive seniority to a return-
ing Veteran Apprentlce to the service of the Com-
pany after comFIetxon of the required periods of
service in the class and craft just as if such em-
ployee had remained in the service of the Company.

IT IS AGREED that the agreement between
these parties dated February '17, 1959 cancelling
entirely the Agreement of February 2, 1946 giving

— —--_Apprentices returning from Military Serv1ce retro-
active seniority dates after they had completed their
periods of training as a Mechanic and crediting
them with time spent in Armed Services is hereby
cancelled and the terms of the Agreement dated
February 2, 1945 is reestablished and will become
a part of ‘the current Agreement between these

parties.
Signed at Houston, Texas, ‘this 29th day of
July, 1964 _
(SIGNATURES OMITTED)
s No. 5

AGREEMENT OF FEBRUARY 3 1965

Mr.J. B. Carpenter - -~ = S eE
Secretary-Treasurer = - ’ IR
System Federation N 0. 162 AFofL—CIO SRR
P. O. Box 548 i
Marshall, Texas 76670 . -~ oot

Dear Sir:.

- Your letter of February 1 1965 requestmg chang-
“ing the holiday for employees in the Mechanical
Department with home station at San Antonio from
“Battle of Flowers Day” back to “Washington’s
Birthday”, and this letter will constitute an agree-
ment wherein it is agreed that “Battle of Flowers
Day” will no longer bhe observed as a holiday for
employees in the Mechanical Department with home
station at San Antonio, but in lieu thereof, “Wash-
ington’s Birthday” (February 22) will be obseryed
asa hohday for such employees.

. It is understood that you will not re uest another
change in the future regarding this holiday,
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“The Agreement of February ‘5, 1959, providing
for ‘“Battle of Flowers Day” as a holiday in liey
of “San Jacinto Day” and “Washington’s Birthday”,
is hereby cancelled. Lo e C

[

~ T Py~ :
PR DR SRS
. }

; -No. 6 Lo
"4, MEMORANDUM OF AGREEMENT '

RN

[ BHV

~ Between

' 'SOUTHERN PACIFIC COMPANY—TE
... . ANDLOUISIANA LINES
.+ .ST. LOUIS SOUTHWESTERN RAILWAY .

and

SYSTEM FEDERATION NO. 162 .-
SYSTEM FEDERATION NO. 45
RAILWAY EMPLOYES’ DEPARTMENT
~ AFofL-CIO

Relating to Carriers’ proposal under . Section 4 of
Agreement of May, 1936, Washington, D. C., that
St. Louis Southwestern Railway Company Mechan-
ical (Locomotive) and Car Department forces per-
form work from Shreveport, Louisiana, to Joaquin,
Texas, such work now being done by Mechanical
(Locomotive) and Car Department forces of the
Eguthern Pacific Company—Texas and .Louisiana

ines. S -

IT IS AGREED THAT:

Section 1. Effective April 20, 1966, on-line Me-
chanical (Locomotive) and Car Department repair
work from Shreveport, Louisiana, to and including
Joaquin, Texas, will be performed by Mechanical
Department forces of the St. Louis Southwest-
ern Railway Company, and on-line Mechanical and
Car Department repair work from Joaquin, Texas
to Lufkin, Texas, will be performed by Mechanical
and Car Department forces from Southern Pacific
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Company—Texas and Louisiana Lines. The ' work
referred to herein does not ‘include work performed
by Equipment Installers, Telephone and Teleg'ragh
Linemen and Groundmen, nor work performed

Sheet Metal Workers in the Water Service Depart—
ment, Mof W Department, and Division Electrician
and Electrician Helpers in the Maintenance of Way

Department.

Section 2. The co-ordination provided for ‘herein,

which will become effective April 20, 1966, is pursu-

. ant to the provisions of the Agreement of May,

1936, Washington, D. C., and any employee ad-

e versely affected by such co-ordination shall be subject
to the protection provided therein. :

Section 3. Should the St. Louis Southwestern
Railway Company establish a repair point at Joa-
quin, Texas, it is further agree({) that appropriate
written notice will be given to the Organizations
parties hereto and conference arranged for further
consideration of this co-ordination.

Section 4. This Agreement shall become effective
April 20, 1966, and shall continue in effect until
changed or modified in accordance with the Rail-
way Labor Act, as amended.
19Z,Q;;égned at Houston, Texas, thls 19th day of Apnl

FOR THE SOUTHERN PACIFIC COMPANY
TEXAS AND LOUISIAN A LINES oo

J.D. Davis .
J. D. Davis, Manager of Personnel

FOR THE ST. LOUIS SOUTHWESTERN
RAILWAY COMPANY:

M. L. Erwin
M. L. Erwin, Manager Personnel '

FOR SYSTEM FEDERATION NO. 162

E. C. Wolff
E. C. Wolff, President IR

121




| FOR SYSTEM FEDERATION No 45

J. B. Carpenter. A R A (--.-,-:,.‘;l,f
J B Carpenter, Secy-Treas e

J, A. Nesbett o T ._';:2.;
J A. Nesbett, President

Lewis F. Wood ot i
LeW1§F Wood Secy -Treas o
SETERIPIULY BN RS OO NO N T LTI PR TR F PR

' AUGUST 81, 1966

Mr. E. C. Wolﬁ' President 1 | ..
System Federation No. 162 , . '
2206 Common Street - = i b e maiond
Houston, Texas 77009 == i @ v g b

Mr. J. B. Carpenter, Secy -Treas T
System Federation No. 162 - Sl i
P O. Box b48 U P L O T S ST TS SN P
Marshall, Texas 7 5670 _ o .

Gentlemen' i 0o e

' This will: conﬁrm understandmg reached between
the Executive Board-System Federation No. 162 and
the. Carrier, to the effect, that should ‘a man who is
first out on the overtime board be subject to call on
one of his rest days which is also his birthday, such
individual will be passed over and the next man on
the overtime board called. The man who was subject
to call on the day which was both a rest day and
__birthday would therea.fter remaln ﬁrst out on the

-~ overtime board. - '

e Yourstruly,
P I R A KA f"-"'"""'fl‘},j,‘ . J. D DaVIS

No.§ o
AUGUST 31, 1966 . -

Mr. E. C. Wolff, President

System Federation No. 162’ Pl et
2206 Common Street Y B
Houston, Texas 77009 S VT R
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Mr. J. B. Carpenter, Secy.-Treas.
System Federation No, 165
P. O. Box b48
Marshall, Texas75670 R T s gy
B SRR R T T T
Gentlemen: ' e e e e
At our conference toda w1th the Executive
Board-System Federation No 162, we discussed the
settlement made between the International Assacia-
tion of Machinists and the Brotherhood of Railway
Carmen of America covering the inspection, repalr-
ing and maintenance of impact recorders. ,

After further investigation, we have decided to ac-
cept the decision settling the jurisdictional dispute
between these two crafts, which accompamed your
letter of May 16, 1966.

Yours truly,
J.-D. Davis

CARMEN 'S SPECIAL AGREEMENTS
v ':i by No. 9’ -_é o . I x.‘,
AGREEMEN T OF DECEMBER 27, 1944

Request of General Chairman, Wolff, BRCofA, that
carman helper instead of Laborer R. H. Martin be
assigned to the handling of material to and from
cut-off saw, Englewood Shops: - _

Mr. E. C. Wolff ‘ ,

General Chairman, BRCofA" -

3806 Billingsley Street - ... ;.o s
Houston 9, Texas TR

Deal‘ Sll‘ Il o |" gL

At our conference today it was agreed that thls
case would be withdrawn with the understanding
that laborers will not be used to help mechanics
or to operate cut-off saws, and will only be used in
the handling of materials, delivering it to the vicin-
ity of the saw and removing it after the sawing has
been completed. The laborer will not hand the ma-
terial to the sawyer or take it from the sawyers
hands after it has been sawed. -
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No. 10 e e
AGREEMENT OF DECEMBER 27, 1944 ';'

Claim of General Chairman E.:C.: Wolff, BRCofA
that Rule 29 of agreement effective March 1, 1943
is being violated by assignment of Carman Helper
J. T. Schaefer operating power cut-off saw, Engle-
wood Shops:

Request of General Chalrman E C Woltf BRCofA
that carman’ (mechanic) instead of' Helper S. V. A,
Verdrenne be asmgned to operatlon of- cut off saw,
Alg'lers Shop:

Mr. E. C. Wolff

General Chalrma.n, BRCofA
3406 Billingsley Street o
Houston 9, Texas

Dear'Sir: -

At our conference today these cases were discussed,
at which time it was agreed that effective January
1, 1945 carmen helpers will-not be used to operate
cut off saws except in the work of sawing material
going into stock, (not on order for immediate use)
sawing scrap, or sawmg second hand materlal for
salvage : :

It is further understood that all clalms and con-
tentions in connection with’ the operatlon of cut-oﬂ‘
saws are withdrawn.

No. 11 - . ;
AGREEMENT OF AUGUST 22 1945

Mr. E. C. Wolff

General Chairman, BRCofA
3806 Billingsley o
Houston 9, Texas

DearSu SIS

In conference today, ,We dlscussed the varlous
claims of freight carmen for passenger carmen’s rate
of pay on. account of working:on passenger cars or
locomotlves, and. in order to dispose of this ques-
tion, it is agreed that at points where no passenger
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carmen are .employed, freight carmen required to
perform repair work on passenger cars and locomo-
tives (except tender truckmen’s work) will be al-
lowed passenger carmen’s rate of pay for the time
doing such work, with minimum one hour, except
passenger carmen’s rate of pay as provided will not
apply for work of removing and replacing brake
shoes, cotter keys or split keys, air hose, signal hose,
steam hose or conduits, replacing or tightening nuts
on passenger cars that are in through trains and
are not set out for repairs. -

It is understood and agreed that payments above
‘the minimum of one hour provided above will be
on the actual minute basis. . - _

Your signature in the lower left-hand cormer:of
this letter certifies acceptance of this agreement.

No. 12 |
AGREEMENT OF NOVEMBER 23, 1948

Application of Award No. 1273, Second Divisian,
National Railroad Adjustment Board; =~ .

Mr. E. C. Wolff , _

General Chairman, BRCofA . |,

5635 Columbia o T B
Houston 7, Texas. .~ . ... - SR

Dear Sir: -~ - Lo b

In conference today, we discussed your conten-
tion with respect to the proper application of Award
1273, Second Division, National Railroad Adjust-
ment Board. '

To definitely dispose of the question and the is-
sue, we agreed that a carman helper, helping a car-
man repair trucks or change wheels, will not be re-
quired to remove or apply cotter keys, key bolts,
brake shoe keys, brake shoes, brake hangers, brake
beam supports, hox bolts and box bolt nuts, A car-
man helper may help a carman perform all other
work in connection with the repair of trucks or the
application of new wheels. :

.. This . agreement disposes :-_Qf all claims 'a-n_d' éénv

125

ey —n -



tentions heretofore made ‘with respect to carman
helpers helplng carmen repa.lr trucks or change
wheels

" The foregoing constltutes an agreement and be-
comes part of the agreement between the T&NO
Rallroa,g Company and the Carmen’s Craft. y

.'c
.- No. 13

| AGREEMENT OF JUNE 12, 1957

- It is agreed that the names of Houston Terminals
employees ‘who are carried on seniority rosters of
- the following classes of the Carmens Craft as of
June 1, 19567; namely: : -

- Carmen i
Upholsterers |
Painters :
:i; Carmen Helpers. "..: 1 ol
~ Painter Helpers
will be added to. the Houston General Shops senior-
ity rosters of the same classes of employees of the
Carmen’s Craft with seniority dates of June 15,
1957, in the same order as they are now carried
on semomty rosters of the Houston Terminals; and
that the names of Houston General Shops em-
ployees who are carried on seniority rosters of the
following classes of the Carmens Craft as of June
' 1 1957 namely. ' _

_Carmen =~ .~ 7 .. Tt

" Upholsterers =~ I T
. Painters
.., ., CarmenHelpers . . =, . .

. -1 . Painter Helpers = - N
W111 be added to the Houston Terminals semonty
rosters of the same classes of employees of the Car-
men’s Craft with seniority dates of June 15, 1967,

in the same order as they are now carried on semor-
ity rosters of the Houston General Shops.

For the purposes of this agreement, “home senior-
ity distriet” shall mean the district in which origi-
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e S AL s KL W R

nally hired, either the  Houston Terminals or:the
Houston General Shops, and “alternate seniority
district” -shall mean the seniority district other than
the home seniority distriet. =+ - ... 1 .

¥ Itis.undéfstoddthat:' Lo | , e n

1. Corrected Seniority rosters of the Houston
Terminals and Houston General Shops attached
hereto and made a part hereof show ' the seniority
date of employees in both seniority districts. . .

2. Employees of the Houston Terminals and the
Houston General Shops will have prior rights to work
in their respective home seniority districts, and must
exhaust their seniority rights in their home. seniority
district before -they can exercise their seniority to
work in the alternate seniority district. Lo

- 3. Employees hired: subsequent to June 15, 1957,
will establish their home seniority district in the
Houston Terminals or in the Houston : General
Shops, depending on the district in which they
are originally hired. Such employees will be car-
Tried on seniority rosters of both the Houston Termi-
nals and the Houston General Shops, with senior-
ity as of the date hired; however, they may not
exercise their seniority rights to work in the alter-
nate seniority district without first exhausting their
seniority rights in their home seniority district.

.4, Carmen of the Houston General Shops senior-
ity district must qualify to work as Car Inspector in
the Houston Terminals seniority district by passing
an appropriate examination and J»lace themselves
within thirty (30) days from the date they are cut
off in reduction of force. Carmen of the Houston
General Shops who fail to qualify for Car Inspec-
tors’ positions in the Houston Terminals or who
elect not to take such positions will retain their
senliority in their home seniority district; however,
their names will be dropped to the bottom of the
Houston Terminals seniority 'district roster, and
their seniority will be shown as of that date. : |

5. In the event employees of either the Houston
127




Terminals or-the Houston General Shops  seniority
districts who are: holding positions in the alternate
seniority district -are recalled to their home: senior-
ity district and elect not to return, their, names
will be dropped to the bottom of their home senior-
ity distriet roster and their seniority-will be shown
as of that date

6 Employees of elther the Houston Termmals
or the Houston General Shops - seniority - districts
who are cut off in reduction of force and who -do
not elect to take positions in the alternate seniority
district will be cons1dered on leave of absence un-
til recalled to service in their home seniority dis-
trict; however, their names will be dropped tothe
bottom of the alternate seniority district roster and
their seniority will be shown as of that date.

It is understood and agreed that the employees
of -either the Houston Terminals- or -the Houston
General.Shops-may' perform all of the work of their
class and eraft in the seniority district in which em-
ployed as. the ex1genc1es of the service nught reqmre

Slgned at. Houston Texas, thls 12th day of June,
195’7 IR

- 7 Ne. 14 N TR
AGREEMENT OF APRIL 14 1958 CdEn

At our conference today, we dlscussed serwce re-
quirements at Hardy Street Yard and it was agreed,
effective as' of May 1, 1958, Houston Terminal Car-
men - (Car Inspectors) will perform 1nspect10n of
cars and other carmen duties at Hardy:Street. -

It was further agreed that during the regular tour
of duty of Hardy Street Car Shop forces, Carmen
will inspect and perform hsght repairs to. cabooges.
When Hardy Street Car Shop forces are not on
regular tour .of dutv, Houston Terminals' Carmen
(Inspectors) will make light repairs, to and mspect
cabooses at that location. ,

19§égned at Houston; Texas, this 14th day of* Aprll

’51’- a0 - N I R S B VL H;; ":
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NO. 15 st . . ,

dF 0 YE

AGREEMENT OF JANUARY 15 1953

> Clalm of Carmen G. E. ngstrom and S Sdsser
for the difference between passenger carman’s hourly
rate and. freight carman’s hourly rate for days
worked retroactlve to May 13 1957 .
Ch o

Mr.E.C. Wolff '~ L
General Chairman, BRCofA o oL T
Houston, Texas ., [
Dear Slr N ’--'/‘-f..l AT L T I TS I T
At our conference’ today we discussed the above
captioned case and it was agreed that when freight
carmen are required to operate wood working ma-
chines, file saws at Avon ale, they will be paid the
passenger carman rate of pay for four (4) hours or
less in any one day with a minimum of one (1)
hour. If such work is performed more than four (4)
hours in any one day, passenger carman’s rate of
pay will apply for that day, such payment to be
made in lieu of freight carman rate of pay. ;

In view of the above understanding, it was_furt.her
agreed that the subJect case woul be withdrawn.

| AGREEMENT OF JUNE 5, 1959

—~ — Glaim’ of General Chalrman E. C. Wolﬁ BRCofA,
that Carman K. O. Hay is entitled to one hour and
fifteen minutes in addition to what he was allowed
for December 8, 1958, on alleged basis that he per-
formed Wreckmg service instead of emergency road
work on that date:

Mr E. C. Wolff . e
General Chairman, BRCofA RN o TURTTPR
2206 Common Street S T
Houston, Texas .. '

Dear Sir:

At our (-oﬁference toda.y we dlscussed Case N o. 12.
hsted in your docket of May 22,1959, . ... .. . .
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In final disposition of this’ dls ute it is agreed that
Carman K. Hay will be allowed one hour and
fifteen minutes at the pro rata rate of pay in effect
December 8, 1958, .because he should be considered
as a wreckmg service employee and compensated for
travel time at the rate of time and one-half m ac-
cordance with the last paragraph of Rule 7 i

It was further understood and agreed that When
it is not necessary to use the relief outfit and wreck-
ing crew in rerailing work outside yard limits and
when carmen are used for such service, they will
be considered wrecking service employees and paid
under the last parag'raph of Rule 7 of the September
J,, 1949 Agreement |

L o No. 17 - ," k
AGREEMENT OF JUNE 9, 1960 o
Mr. E.C Wolff . R ,,
(zeneral Chalrman, BRCofA .'-_1:.4. i e

2206.Common Street = - . -
Houston 9, Texas - . . ... ..

)r! lz‘ -;

Dear Sll“ ', "l-,,;:. . s -._:'(:‘: H A2 T P B

‘At our conference today, we dxscussed the num-
ber of carmen being used as regularly assigned
wrecking crew members at Houston, and your re-
quest that:the Company use Houston Shop forces
to comprisg the regularly asmg'ned Wreckmg crew
members.

"It was agreed, in the application of the first para-
graph of Rule 120, Agreement of September 1.
1949 at Houston, the following will govern:

Where sufficient carmen are available,. reg'ularly
assagned wrecking crew members will be designated
by the Company from Houston Shop forces and
will comprise of not less than five regular members;
also, assigned emergency forces listed will be taken
from Houston Shop forces; this understanding ap-
plies only when the rail relief outfit at Houston 18
used. It is understood that this Agreement apphes
at Houston onli1 and will not be referred to in dis-
cussion of wrecking service problems at other points.

130




This Agreement may be cancelled within t{en days
Wntten notlce from either party. . ;

. | v | No 18 . ""~~."':l§’”' -'

EEEMEEY R : H : (R L

SRR AGREEMENT OF N OVEMBER 18, 1960

Travel allowance for Car Inspector asslg'ned three
days at Alice and two. days at Taft Texas

Mr.E.C. Wolff o

General Chairman, BRCofA | oL
2206 Common Street =~ ' o 0 T
Houston 9, Texas o

Dear Sll‘

Reference our discussion 1n conference over the
Carrier establishing a carman’s position which would
work three days at Alice, Texas, and two days at
Taft Texas, each week.

It was understood and ag'reed that the employee

- assigned to this position would be allowed $20.00

Ber month to compensate him as a travel aIlowance
etween these two po1nts ,

... No 19
AGREEMENT OF JANUARY 3, 1961

The pu.rpose of this a ement is to consohdate
the seniority rosters of Carmen and Carmen-Help-
ers at Victoria, Alice, Taft, Yoakum, Glidden .and
Eagle Lake, Texas. Victoria employees to be identi-
fied by a (VIC), Alice by (AL), Taft by (Taft?
Yoakum by (YO), Glidden by (GL) and Eag
Lake by (E.L.), heretofore' listed on separate sen-
lority rosters at Victoria, Alice, Yoakum, Ghdden,
and Eagle Lake, Texas.

. One.consolidated semonty roster of Carmen and
Carmen-Helpers will be made by dovetailing. the
names of Carmen and Carmen—Helpers now :-car-
ried on separate seniority rosters in accordance with
the attached Seniority Roster which is. made a part
hereof by refelence, with prior rights to_regular
assignments in the semonty subdivisions at Victoria,
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e

Alice, ' Taft, ' Yoakum,  Glidden and 'Eagle Lake,
Texas. T R A R &

The employees referred to herein will bring their
earliest seniority dates with them from the separate
rosters currently in' effect’ ag:of the effective date
thereof. Said seniority dates will not be subject to
protest, except errors made in listing or dovetailing
said dates on the consolidated roster. Such errors
will be corrected immediately upon discovery.

The employees whose .names are listed on the

consolidated seniority roster as provided in para-
graph one of this agreement will have prior rights
to regular assignments in the seniority point as
designated on the consolidated seniority roster. Men
hired as well as those permanently promoted to
Carmen subsequent to the date thereof will have
their names listed on the consolidated seniority
roster as of the date employed or promoted but will
not acquire prior seniority rights in any seniority
point referred to herein. - o .
" The consolidation as provided herein shall in-
clude all employees in service in the seniority points
involved and all employees who may not actually
be in service in any of the seniority points but who
hold seniority thereon under the provisions of the
basic agreement. =_. | .

This agreement signed at Houston, Texas, Jan-
uary 3, 1961, supersedes agreement dated Septem-
ber 1, 1960, covering Eagle Lake and Glidden and
becomes effective this date. -

,:"-._'f;";‘z ..+ ::.No. 20
L . AGREEMENT OF MARCH 3, 1961

- The purpose of this' Agreement is to eliminate the

”“ “restrictions contained in Paragraph number 2 of

June 12, 1957 Agreement that an employee must
exhaust his seniority rights in his home seniority
district before he can exercise his seniority. '
It is understood that employees of the Houston
Terminals and the Houston Shops with seniority
date before June 15, 1957, will have prior rights to
work in their respective home seniority districts. Un-
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der - this ‘ Memorandum ' of Agreement, -employees
will, subject to June 12, 1957 Agreement, Rule ‘15
and Rulei 122, be allowed to exercise their seniority
in the alternate semomty district.in accordance with
seniority as shown in the June 12, 1957 Agreement.
The bulletins for new positions and vacancies at
Houston Shops and Houston Terminals will be posted
in the Houston Shops and Houston Terminals. . :

Signed at Houston, Texas, this 3rd day of March
1961.

This Agreement becomes effectlve March 10,
1961. g s

P N
HE S A

No. 21
AGREEMENT OF J UNE 22, 1961

Claim of General Chalrman E. C. Wolff, BRCofA
that Carman H. L. O. Kretschmar be allowed
eight hours March 19, 23, 24, 25, 1960, and Car-
man W. C. Thornton be allowed elght hours March
26, 27, 30, 31, and April 1, 1960, in addition to
compensatlon allowed on the dates shown account
contractor Manual Renfro allegedly performed car-
men’s work in replacing and repamng load securing
bars on DF freight cars:

Claim of General Chairman E. C. Wolﬁ’ on’ behalf
of Carman E. L. Armstrong for eight hours April
24, 27, 28, 29, 30, 1960, and Carman M. W. Maes-
sick for eight hours May 1, 2, 3, 4, and b5, 1960, on
“the alleged basis that Manual Renfro and his car
cleaning crew deprived them of car 1nspect1ng work

at Dallas-Miller Yard on those dates: L

Mr. E. C. Wolff e R TR
General Chairman, BRCofA ' S R
2206 Common Street - R EE R St
Houston 9, Texas ST

Dear Sir:

At our conference today we discussed the above
captioned disputes, as well as our controversy in re-
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gard . to . the: J,nspectlon and repalr of DF cars, at
En-nlsv i

It was agreed that the above captxoned dlsputes
would be' withdrawn with the understanding that
when - DF..cars  at Dallas-Miller - Yard and Ennis
Yard .are- cleaned and inspected, the Car Depart-
ment: forces will inspect and repair DF equipment
and replace : defective or missing DF equipment.
It is understood that after car cleaning forces have
cleaned and stacked the equipment in the car, the
Car Department forces will make such further in-
qpectlon necessary,

This agreement is apphcable at Dallas, Mlller
and Ennis Yards.

N 0. 22 | -
AGREEMENT OF DECEMBER 22 1961 |

Clalm of General Chairman E.: Wolff, BRCofA
on behalf of Carman L. E. Nelson for 8 hours,
June 24, 1961, account Eugene Ball and car. clean-
ing crew mspected, removed and replaced load,
securmg bars and racks on “DF” cars on that date'

Mr E C. Wolff o Lt oy .‘;. y
General Chairman, BRCofA R o
2206 Common Street o T
Houston 9, Texas L R

f bl SN S
Dear81r o

At our conference today we dmcussed the above
captloned dispute which concerns. the inspection and
repair of “DF” cars at Beaumont,

It was agreed that the ‘above captloned dlspute
would be withdrawn with the understanding that
when “DF” cars at Beaumont are cleaned and in-
spected the car department forces will inspect and
repair “DF” equipment and replace defective or
missing “DF” equipment. It is understood that after
car cleaning forces have cleaned and stacked the
equipment in the car, the car department forces
will make such further mspectmn necessary.

"This .agreement -is. applicable at Beaumont only
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No. 23
AGREEMENT OF MARCH 14, 1962

Use of Mechanic under Rule 31 of the September
1, 1949 Agreement: e T -

Mr, E. C. Wolff R AT ’-‘-.-
General Chairman, BRCofA SRS B I -rwif
2206 Common Street _

Houston 9, Texas Dl

Deal' Slr .':'l':'»';li,"" "IH el |J - 'j_.;-,:‘ ! 11[

"-At our ‘conference today, ‘we' dlscussed the use
temporanly of - mechanies In reliéving foremen:and
we told you that it was our understanding of: .*the
rule that ‘when . a mechanic is being used a
foreman, he will perform supervisory work and be
_restncted from performing , mechanic’s work,: m
_a,ccordance W1th Rule 29 of the Ag‘reement _

R TRV
AGREEMENT OF JUNE 19 1962 i
MI‘ E C WOIE - . A AR . B .! ! 3-:“ .‘;
General Chan-ma,n, BRCOfA ..:;‘ T
2206 Common Street = . EEr wd i e
'Houston9 Texas e RN RN SRS BN RS T
. P NPT '*;:'i . )l i
DearSu* 1 R B R L | s

N e Ii

"At our conference today, we dlscussed the Agree-
ment of May 16, 1956, ‘which, in effect, amended
Article JII of Agreement signed at New York June
4, 1953, covering the upgrading of Carmen, Appren-
tices and Helpers. It was agreed that Paragraph 2
of that Agreement will ‘be revised as follows: - g
oIt is understood and agreed if carmen, as
descnbed in Section 1 hereof become available, and
on the request of the local committee or General
Chairman, the youngest helpers and apprentices
‘who have been upgraded under provisions of this
‘agreement will be set back as helpers or apprentices
in reverse order from which upgraded When carman
is ready to go to work.:
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No. 25
AGREEMENT OFJ ULY 11 1963

- P ey

ME B C.Woll S
General Chamnan, BRCofA S e
2206 Common Street T Yy
Houston 9, Texas LT TS BT TR

Dear Sir: ' o

Relating to the use of Apprentice Carmen for
the maintenance:pf freight cars at the Wash Track
in.the Houston Terminals, Houston Division: "y

“It" was ‘agreed' in conference today that main-
tenance ‘and “service work on the Wash Track in
the Houston Terminals, Houston Division, will be
included within the schedule of training for appren-
tlces, therefore, apprentices may be used under the
provisions of the current agreements at that point,
effective as of July 12, 1963,

It was further understood: that paragraphs 4 and
6 of the agreement between these parties dated
June 1b, 1957, are hereby cancelled. Those em-
ployees failing to qualify in their alternate seni-
ority district under paragraph 4, or those wha. did
not elect to take a position in the alternate seni-
ority district under paragraph 6 of the June 15,
1957 - ag'reement Wlll be given a seniority date of
‘June 15, 1957 "in’ their. alternate seniority 'district
if they were in’. service prior to June 15, 1957,
and” where an employee was hired subsequent to
June 15, 1957, and failed to place himself in the
alternate semorlty district because of the application
of paragraphs ‘4 ‘and 6 of the ‘June 15, 1957
‘Agreement will be given an alternate seniority date
to correspond with their home seniority date. Ap-
prentlces in the Houston Shop and Houston Termi-
nal are subject to the terms of the May 16, 1956
Agreement in Houston Terminals and if temporanly
set up to carman may be used as: car inspector.
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, MACHINISTS’ SPECIAL AGREEMENTS

‘!E'H[ i PR T DERERERI

N “No.26 '
AGREEMENT OF MARCH 4 1944

Contentlon of W. O. Hammond General ’ Cha.u'-
man, JAofM, and E. B. Ashbrook General Chair-
man IBofBMISB&H that the machlmsts _presently
empioyed in the . Reclamation Yard, Houston and
- asgigned to work of laying out, ﬁttmg up, assem-
bling bridges and. structural work should properly
be classed as boilermakers: S

Mr. W. O. Hammond -« - .. . ,cle oo
General Chairman, IAofM SO0 DU S T
3704 Birchmen Avenue

Fort Worth, Texas = - -~ 7 .1y

Mr. L. Rivera -,
Acting General Chalrman, IBofBMISB&HofA

8517 White Oaks Street i
El Paso, Texas ,.5 RS

S

Gentlemen . ;

At our conference today, this case. was dlscussed
and you Jomtly made the request that A. D. Brewer,
A. H. Garza, F. B. Stovall, L. M. Nolan, A. G.
Gutlerrez, Paul Feisler, S. C Dyer and J. E. Kirk,
now :employed as machinists at the Houston Recla-
mation Plant, be classified as boilermakers, perform-
ing the same duties as heretofore performed and
establishing a separate boilermaker’s seniority roster
transferring the same seniority of these men that
has heretofore been held on the seniority roster of
machinists; and that J. G. DeAnda and J. E. Patino,
now employed as machinist helpers at the Houston
Reclamation Plant, be classified as boilermaker help-
ers, performing the same duties as heretofore per-
formed and establishing a separate boilermaker
helpers’ seniority roster transferring the same sen-
iority of these men that has heretofore been held
on the seniority roster of machinist helpers.

It is agreed that J. L. Ball, assigned as machinist,
and T. T. Saragosa, M. G. Aguilar, M. S. Sustaita,
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and P.'R.:Gaiecis, assigned ‘as machinist ‘helpers, at
the Houston Reclamation Yard, will continue in their
present assignments and that they VVlll retam their
seniority; on; their ;respective rosters. ...,

It is . glreed that these changes shall be made
W1th the distinct understanding and agreement that
in’ grantmg this request no change will ‘be made in
the duties and assignments of the employees affected
and that no protest and: claims will be made as a
result of the continuance of such duties and assign-
ments under the" prov131ons of thls speclal agree-
ment.

The new seniority rosters, eﬁectlve March 6 1944
will be as follows: \ . :

o .~,“H'
[ I B B

RECLAMATION PLANT .sE Pl i

BOILERMAKERS o SENIORITY DATE
/ SRRl IR I FRTIE TSP

Brewer, A. D TR i3 26 34 ;

" Nolan, L. M. piy 2-18-39° K

Garza, A. H. >~ 2- 1-40

S

Stovall, F. B R 2 20-42

SSTI RN

Gutlerrez, A C :“\ P _\I) n‘|»,:w:.~i:‘.i:_f;,:'v5 25 42 o

Forfarspees e o c :
Feisler, Paul ' | .. ... 1, 2 34

Dyer, 8. G ! f:) f12-10-44 .
Ku-k J E “.i; jooond o 1 2.._2524_44

TR )"‘ ETLEDNTS IR

.BOILERMAKER HELPERS

-Patmo, J E I ;L ‘_;;, 6-24-41

T ST BRETEPITS B
MACHINISTS S IR I S & S LRI UENNR UL S BRI
Ball J L e ;'.=-'-éi'.e;.:'..:,..5"- e ,1'2-.'-1'-7-24-""{‘&
MAOHINIST HELPERS
Sustaita, M, S. ',, ‘ 12-20—21 §
Agullar M q‘ b ' Jli"i.i’::'x ..;;-" ‘ [ 9"20-23
.Garma’ F R SYTRUES KTRE T T PSS 5 I 11‘} 1‘23.,5
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No. 27
AGREEMENT OF FEBRUARY 19,:1959

Seniority lists of Machinists and Machinist Helpers,
Water Service Department, and. Traveling Mechan-
ics, Houston Division:

Mr. W. E. Austin e
General Chairman, IAofM " ' ' * R s
214 So. 32nd Street T NI D
Parsons, Kansas RIS BTN

Dear Sir:

At our conference on other matters February 18
1959, we ‘discussed the fact that two seniority lists
were maintained for Traveling Mechanics on the
Houston Division. One has been titled, “Seniority
List of Machinists and Machinist Helpers, Water
Service Department” and the other is shown as
“Senjority Lists of Traveling Mechanies.”

In our discussion of this matter it was agreed
that the maintenance of separate seniority lists for
the employees shown thereon was not necessary and
these ‘two lists should be merged into one list,.
wluch should be titled and set up as follows

' Houston Division
_ Semorlty List of Automotive and Equipment
t..>: . Mechanics, as.of January 1, 1959

o _ MACHINISTS |

" "Name Semonty Date
1. V. L. Farrill ».;-.-; Lo dnd .;n'i,.: ! . p-4B -
2. L. L. Clark it ciodet aenein e "z“:3-23-53‘i‘
S. L. G. AmOId"’W'“:\N‘ TR S TR ":-'.1_5 529 58 thoas
4. W. A. VanCleve =:: .o 1 i -9~ 1-58 i
5. C. R. Morse el Hoo SR 12- 9-58 |
A MACHINIST HELPERS . 1.
1. C. D. Farquhar* 11-15-65:
2. L. Simmons** . .1 i . 0 9-26-56 ¢
3. Elmer M. Neil¥*.. . .=: . i 3-26-67 .
* On sick leave . .: ** On furlough P
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No. 28
"AGREEMENT OF JANUARY 25, 1961

Houston—Proposed relocation: of frog shop to pres-
ent reclamation:yard shop bmldmg :

Mr. W. E. Austin
General Chairman, IAofM ... .. ..~ . . .
3114 Crawford B,
Parsons, Kansas ot

Dear Sir:

Reference our conference today, at wh.lch tlme
we discussed the relocation of the Frog from
Houston - shops area .to Reclamation Yard) shop
bulld;ng, which will occur in the near future.

It -was agreed that Machinist and Machmlst
Helpers listed on- the seniority roster-—-Reclamatmn
Plant, Houston General Stores: : ti

. ‘.Y'

Name Occupatlon Locatlon_. e Seniority
Ball, J. L.+ ' e o ool L Dater
Machlmst RecIa.matlon Yard 2.7-1924

Hawthorne, Benj., Jr .
Mach. Helpen Reclamatlon Yard 4 2 1951

Cortez, Henry V..

Mach Helber Reclamatlon Yard 8-2-1951

W111 be dovetalled and made a part of the Houston
General Shops seniority roster, effective as of the
date that the Frog Shop is relocated at the Rec-
lamation Yard Shop. Frog Shop..work formerly
performed: at the old Frog Shop will -be done at
the new location and the employees are merely
moving mth the: work: to-its -new locatlon 1n the
Terminal.

The Frog Shop, in its new locatlon, Wlll be under
the jurisdiction of the Maintenance -of Equlpment
Department, Houston General Shops. - .
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BOILERMAKERS-BLACKSMITHS’, SPECTAL
AGREEMENTS

, No. 29 o ,
AGREEMENT OF APRIL 10 1961

The purpose of thls agreement is to consohdate
the seniority .of Blacksmiths and Helpers in the
Houston General Shops, the Reclamation Plant, and
Wood Preserving Plant at Houston, Texas, w1th
prior rights to regular assignments at the pomt
where they now hol semorlty U

IT IS AGREED:

1. One consohdated semorlty roster Wlll be made
for Blacksmiths and one for Blacksmith Helpers
whose. names now appear on the seniority rosters
of the Houston General Shops, the ‘Reclamation
Plant, and the Wood Preserving Plant at Houston,
Texas, by dovetailing their names thereon in seni-
ority order. The men will have prior rights to
regular assignments at the point where they now
hold seniority. Their prior rights will be indicated
on the roster by placing -the letter “G”, the letter
“R”, and the letter “W”,. respectlvely following
their seniority date for Houston General Shops,
Reclamation Plant, and Wood Preserving Plant. The
attached seniority rosters accomphshmg th1s purpose
are made a part hereof. :

2. Said seniority dates will not be open to protest
except errors made in demgnatmgl the prior rights
on the consolidated roster errors - w111 be
corrected immediately upon discovery,. . -: -

3. Men establishing seniority subsequent to the
effective date hereof will have their names listed on
the consolidated seniority roster as of the date
empltoyed but w111 not acqulre prior nghts at elther
poin <

4. This 'ag'reement shall be eﬂ’ectlve as of 'the
date that the Frog Shop is relocated at the Rec-
lamation Yard Shop, - -

19§igned at Houston, 'Texas, thls 10th day of Apr11
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'BLECTRICIANS’ SPECIAL AGREEMENTS
A No 30"“
AGREEMENT OF OCTOBER 16 1958

!t\fl

Pursuant to prov1s1ons of Rule 108 of the Elec-
trical - Workers’ ‘Special Rules;” Agreement of :Sep-
tember 1, 1949, it is agreed that an employee :of
the: Electncians ‘Craft who. is on ‘duty and under
g y' at -the! Diesel Service ‘Shop, Houston ' General

hops, and ‘Diesel Truck Shop,.San Antonio,:Texas,
will be used to operate the pendant-control over-
head traveling electric crane of less than forty (40)
tons capacity in those shops m heu of employees
of other crafts.

‘This ° Agreement shall become eﬁectlve at 12:01
AM ‘Monday, ' October 20, ‘1958, and shall ' remain
in" effect until ‘changed under - provisions of the
Railway' Labor' Act, amended, or by mutual agree-
ment hetween the partnes s

‘Signed at Houston, Texas, th.ls ‘lﬁthi day of Qcto-

ber, 1988 . : A
D ed] e ’“ :‘ No 31 o :_’g“v;‘

AGREEMENT OF FEBRUARY 17, 1959

Installation and maintenance - of . electric wm g
Englewood Sho ‘Y and Repair Tracks, Englewoo
Installation and maintenance of - electric Wu'lng,

_Houston General Shop area, Houston

Mr. C. L. Slocum = - - i

General Chairman, IBEW T
Routel BOX 1510 i 'inr‘ .',i'i ‘).A-.'i"':'v: l ‘E"v;":""‘;'.'
Irving, Texas

Dear Slr R .i b

On January 26 1959 a letter agreement was
executed wherein an understandmg was reached
asmsmn% designated areas within the Englewood
Yar nglewood Car Shop and Repair Tracks
and Iiouston General Shops to employees of the
Electricians Craft in the Maintenance of Way De:
partment and: the Mechanical Department covering
electric wiring and installation maintenance work.
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This letter agreement supersedes: and. clarifies. the
letter agreement of January 26,1969, .+ 1. i

It is understood and ‘agreed that a division of the
electrical wiring installation and maintenance work
between the Mechanical Department and Main-
tenance of Way - Department, employees of the
Electricians Craft at the Houston General Shop
area and Englewood Yard, Englewood .Car Shop
and’ Repair Tracks will be arranged as follows:

APSRILEOOS O

" "Hguston Geperal Shops ..~

- 1. Employees: of the - Electricians’ Craft, ,Main'f
tenance of Way Department, will install and main*
tain electrical wiring work and the connecting lines
therewith to the source of power for .the area west
of the Paint Shop, Houston General Shops. The
east boundary. of this area will run in & north
and south direction along the exterior west: wall
of the Paint Shop and extend to.the north fence
line and to the south fence line of the Houston
General Shops; this boundary line extends to and
separates installation and maintenance work on the

power lines and lights along such fence line. -

2. Employees of the Electricians Craft, Mechanical
Department will .install and  maintain electrical
wiring work and the connecting lines therewith to
the source of power for the area east of the
exterior west wall of the Paint Shop, Houston
General Shops. The west boundary of this area will
run in a north and south direction along the exterior
west wall of the Paint Shop and extend to the
north-fence line and to the south fence line of the
Houston General Shops; this boundary line extends
to and separates installation and maintenance work
on the power lines and lights along such fence line.

Englewood Yard, Englewood Shop and Car Repair
Facilities

1. Employees of the Electricians Craft, Mechanical
Department will install and maintain electrical wir-
ing work, including main feeder line to the Engle-

143




waod -Shop: and Car-Repair area.. The Englewood
Shop and Car Repair:- area referred to herein -has
heen designated as all the area enclosed within the
red inked lines drawn on:.map number. SK 2-22 59,
Wh1ch is attached heretq as.Exhihit 1. .

2 Employees of the ' Electricians - Craft Mam—
ténance of Way Department, will install and’ main-
tain - all’ electrical ‘wiring' work in the ' Englewood
Yard, except electric wiring work within the region
des1gnated as the Englewood Shop and Car Repair
area referred to in Item'’'1l above, this section.
These MofW employees. will also install and main-
tain. the following fac1ht1es in the Englewood Shop
and Car Repair area: . .. . .. 0

(a) Fire alarm system

Wit b otid
£ (b) ngh tenswn feeders serving: ﬂoodhght towers
in Train Yard from the point that these lines take
off from main feeder wires .on north side of Sand—
blast and Paint Shop Bulldmgs SR ;

(c) Employees of ~the Electnclans Craft Mam—
tenance of Way Department will have access-.to
main feeder lines for the installation of any and
all wires or lines to serve division or maintenance
of way facilities: on either 'side or end of the
Englewood Shop and Car area. '
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